	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the promotion and protection of human rights in the context of climate change
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Yvonne                                                                       
	5. Year of birth: 1968

	2. First (given) name: Aki-Sawyerr                                                                     
	6. Place of birth: Freetown, Sierra Leone

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Sierra Leonean

	4. Gender: Female                                                                            
	8. Any other nationality: British


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Over the past 20 years I have raised my voice and used my skills in problem-solving and coordination to highlight and provide human rights based approaces to programming to support the the transition of the most vulnerable, partuclarly in Sierra Leone to a pathway to better and susustainable social capital.  This became a foundational approach to my work and life from my studies in International Relations: Politics of the World Economy at London School of Economics and Political Science in 1989.   
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My understanding and commitment to the Universal Declaration of Human Rights and the Geneva Convetions is directly intwined with my life as Sierra Leonean and my life's work to protect the most vulnerable from the raveges of war.  In the period between 1999 to 2001, I campaigned against the trade in ‘blood diamonds’ and advocated for ending the Sierra Leone civil war. Additionally, I co-founded the the Sierra Leone War Trsut (SLWT) in April 1999 which continues to supports disadvantaged children and young people in Sierra Leone. From August 2014 to October 2014, I led a campaign in the UK to increase international awareness of the Ebola outbreak and recruit volunteers to work in the Ebola Treatment Centres. Taking sabbatical leave from IDEA, I relocated to Sierra Leone in November 2014 and served as Director of Planning at the National Ebola Response Centre (NERC). In recognition of her contribution to the Ebola response efforts, I was awarded an Ebola Gold Medal by the President of the Republic of Sierra Leone in December 2015 and was made an Officer of the British Empire (OBE) by Her Majesty the Queen of the United Kingdom in January 2016. The fight now has to be for climate justice and the focus on cities as by 2050 70% of the global population will live in cites - durable solutions to are required to ensure protection of the most vulnerable in this enveitable migration from rural to urban.  
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Given my diverse mix of experiences across various sectors at the international, national and local level, I have a strong understanding of how to work with different stakeholders, ensuring everyone's fundamental rights are fulfilled, leaving no one behind.

As mayor of Freetown, a city that has seen its population double in size over the past twenty years due to climate and conflict related displacement, I have seen firsthand how the nexus between human rights and the climate crisis is a cross-cutting issue which impacts the most vulnerable’s inalienable fundamental rights. I appointed Africa’s first Chief Heat Officer, launched the Waste Management Micro-Enterprise Program, and set the ambitious goal of making Freetown a Treetown. 

As the Team Lead of the President's Recovery Priorities (PRP) for Sierra Leone, I led efforts to develop sustainable socio-economic transformation after the Ebola crisis, focusing specifically on the importance of waste management. And as a champion of civil society’s efforts in the climate change arena, I have joined the C40 Global Mayors COVID-19 Recovery Task Force, co-chaired the C40-MMC Global Mayors Task Force on Climate and Migration, and am a signatory of the C40 Mayors Statement for a Green and Just Recovery. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: 1. Title of publication: Global Mayors Action Agenda on Climate and Migration
Journal/Publisher: C40 Cities / Mayors Migration Council
Date of publication: November 9 2021
Web link, if available: https://www.c40knowledgehub.org/s/article/Global-mayors-action-agenda-on-climate-and-migration?language=en_US
2. Title of publication: Global Mayors Joint Statement: Welcome Afghan Refugees Now
Journal/Publisher: Mayors Migration Council
Date of publication: September 2021
Web link, if available:      
3. Title of publication: https://www.mayorsmigrationcouncil.org/welcomeafghans
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): 
Name of Publication
Date of Publication
Related to
Author or Featured or Subject
Type of Publication
Link

1
Thomas Reuters Foundation
18/07/19
Mayors Migration Council
Author
Article
http://news.trust.org/item/20190718105725-u2dvp/

2
Deutsche Welle
07/12/18
Mayors Migration Council
Author 
Article
https://m.dw.com/en/opinion-tackling-migration-an-african-perspective/a-46637793

3
Global Parliament of Mayors
13/11/18
Global Parliament of Mayors
Featured
Video 
https://youtu.be/QqEK1EYkVVc

4
NPR
10/12/18
General
Subject
Article
https://www.npr.org/sections/goatsandsoda/2018/12/10/665220393/in-sierra-leones-capital-theres-a-new-mayor-and-new-thinking-in-town?utm_campaign=storyshare&utm_source=facebook.com&utm_medium=social

5
France 24
20/02/19
Women4Climate
Featured
Video 
https://www.france24.com/en/eye-africa/20190220-women-4-climate-sierra-leone-mayor-yvonne-aki-sawyerr-environment

6
RFI
21/02/19
Women4Climate
Subject
Article
http://en.rfi.fr/africa/20190221-sierra-leone-mayor-yvonne-aki-sawyerr-repairing-freetown-one-drainage-ditch-time

7
Africa News
21/03/18
General
Subject
Article
https://www.africanews.com/2018/03/21/sierra-leone-capital-freetown-elects-female-mayor-the-first-since-1980//

8
Now This
12/08/19
Mayors Migration Council
Subject
Video 
https://nowthisnews.com/videos/news/meet-the-mayor-of-freetown-sierra-leone

9
Gzero Media
22/07/19
Mayors Migration Council
Featured
Video 


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I will build all of the activities required to successfully satisfy the mandate of UN Special Rapporteur on Human Rights and Climate Change into my schedule over the 3-year manadate period. I have a team of dedicated profesionals linked to my roles with the Mayor's Migration Council and C40 Cities that will provide logisical and technical support to this role. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
As special rapporteur, I am confident that I can successfully leverage my perspective as a Global South leader to bring the needed global attention to both critical and emerging human rights issues worldwide and use this unique opportunity to elevate the critical need to take inclusive climate action worldwide. By bringing my frontline experience protecting human rights in the context of climate change on the ground as a mayor, I can bring a critically needed local government lens to all of my efforts to support member states in strengthening the incorporation of human rights protections in their climate policies. 

A crucial element determining the success of the special rapporteur will be understanding the complexity at the heart of this cross-cutting issue - the populations most affected by climate change can also be contributors to the climate crisis. By supporting states in developing inclusive approaches to promoting and protecting human rights in climate policy worldwide at all levels of governance, those most impacted by the climate crisis can be beneficiaries of government policies and in turn becoming active agents in the green and just transition. At the core of my approach to this role will be a concerted effort to keep the experiences of those experiencing less than a full and effective enjoyment of their human rights in the context of climate change at the forefront of my work.

In taking on this role, I plan to leverage my experience in protecting human rights on the ground as a mayor and developing/implementing climate policy at the local level when developing reports and frameworks that can support member states’ efforts to strengthen the incorporation of human rights protections in climate policy. By keeping in mind precisely what leaders at various levels need to make these efforts a reality, especially related to securing climate finance at various levels of governance that can support truly inclusive climate action, I will direct the development of innovative policy frameworks and thematic reports. These reports will have a special emphasis on the role of technology and climate finance in the promotion and protection of human rights, as well as on supporting policy innovations, such as the development of climate-specific local government roles, that can help policymakers view their respective areas of governance in new, climate-centric ways. Given my deep appreciation of the need to bring a wide range of actors to any table dedicated to climactic action, I am committed to ensuring that this role supports the dissemination of relevant knowledge and the establishment and support for various fora that can advance this topic. I will aim to take on various country visits, to both countries at the forefront of finding and implementing solutions to this issue as well as to those most in need of support to address the issue, that represent the varied realities of climate’s impacts across the world. 

In bringing a dedicated focus on inclusive climate action to this role, and with my experience as a Global South mayor who deals with the realities of the climate crisis firsthand daily, I am confident that I can develop a comprehensive approach to promoting and protecting human rights in the policy making and implementation of mitigation and adaptation policies for the benefit of member states, especially those most impacted by climate change. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Krio
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Msc, International Relations: Politics of the World Economy – London School of Economics and Political Science (Full-time)
	1984 - 1988
	London, United Kingdom

	B.Sc Econs Hons, Economics – Fourah Bay College, University of Sierra Leone (Full-time)
	1989-1990
	Freetown, Sierra Leone

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Freetown City Council, Mayor of Freetown
Elected as the Mayor of Freetown Municipality in March 2018 for four (4) year term. I led the co-design and co-management of the 'Transform Freetown' transformation plan being delivered through a focus on resilience, human development, features of healthy cities and urban mobility; with the use of innovation and a rights-based approach as an underlying principles. Our delivery approach in Freetown places a premium on community ownership, a heightened level of transparency and accountability and data-driven decision making. 

	2018 - present
	Freetown, Sierra Leone

	Sierra Leone War Trust (SLWT), Chairperson and Board of Trustees
I am co-founder and Chairperson of SLWT (www.slwt.org), a UK registered charity that has been working with disadvantaged children and youth in Sierra Leone since 1999. 

•
Established as a direct response to the atrocities committed against children in Sierra Leone, during the country's ten-year civil war, SLWT works through local credible and established local partners thereby reducing administrative overheads and ensuring that funds raised are directly channeled to projects. 

•
All projects are community led and SLWT provides both financial and technical support. SLWT is currently supporting Ebola orphans through its “Hope for Tomorrow” programme as well as its FAWE Scholarship Programme for disadvantaged girls.

	1999 - 2017
	London, United Kingdom and Freetown, Sierra Leone

	Government of Sierra Leone (DFID secondment) Delivery Team Lead, 
I served as the Delivery Team Lead for the President's Recovery Priorities, the second phase of a multi-stakeholder programme to drive sustainable socio-economic transformation in Sierra Leone post Ebola. 

•
I was responsible for leading the design and implementation of an innovative approach to public service delivery that facilitated, coordinated and supported the activities of eleven Ministries, Departments and Agencies in seven priority sectors to achieve specific targets over an 18-month period.

•
Reporting directly to the President's Chief of Staff, I provided strategic direction to, managed and coordinated the activities of the Delivery Team and also supported the interface between Government, donors and international partners.

•
I also played a critical role in the design and execution of “Operation Clean Freetown”, an initiative under the President’s Recovery Priorities which aims to introduce a sustainable system of household waste collection to the city of Freetown.

	Januay 2016 to October 2017
	Freetown, Sierra Leone

	IDEA, UK -INVESTMENTS DIRECTOR

•
IDEA (www.idea-uk.com) is a real estate and infrastructure development company with offices in the UK and Sierra Leone. IDEA offers market entry, investment and management consultancy services through Consult IDEA (www.consult-idea.com). 

•
In my role at IDEA, I had responsibility for securing project financing, negotiating contracts and managing relationships with local and international stakeholders. 

•
I have successfully implemented an investments strategy to secure suitable financing for the five “5” star Hilton Freetown Cape Sierra Hotel currently under construction in Sierra Leone; 

•
Initiated effective engagement with financiers, hotel operators, construction companies and other project partners; 

•
Participated extensively in contract negotiations and Sierra Leone Government liaison in respect of IDEA’s projects; 

•
Developed and continue to build an extensive network of financiers in respect of projects sponsored by IDEA and by third party organisations.

•
Led on relationship management and communication with IDEA’s shareholders and other IDEA stakeholders. 

	     
	London, UK and Freetown, Sierra Leone

	National Ebola Response Centre, Frreetown
DIRECTOR OF PLANNING

On secondment from IDEA, working in collaboration with national and international technical partners, I was responsible for leading the development and implementation of NERC's strategy for ending the Ebola outbreak in Sierra Leone. 

•
This entailed developing the National Getting to a Resilient Zero Strategy;

•
Supporting the operationalization of the national strategy at the district level through district plans and EVD Event Management;

•
Coordination of donor partners, implementing partners and Government Ministries and agencies in support of the national strategy;

•
Facilitation of cross-border collaboration (particularly with Guinea)

•
Delivery of nationwide and district level campaigns; and 

•
Engagement with traditional leaders, religious leaders and other community leadership structures. 

•
The secondment duration was tied to the end of the Ebola Outbreak that was declared on Saturday 7th November 2015.

	January 2015 - November 2015
	Freetown, Sierra Leone

	UK-MED, ENABLING ENVIRONMENT QUALITY ASSURANCE LEAD

On secondment from IDEA-UK. The UK-Med Quality Assurance Team was constituted to provide quality assurance, advice, support and co-ordination to the deploying UK funded clinical teams and DFID supported Ebola Treatment Centres (ETC) in Sierra Leone. In the role as the Enabling Environment Lead, 

•
Advised the Quality Assurance team on the wider operational platform of the Ebola response (surveillance, contact tracing, social mobilisation and psychosocial support) and the impact of this on patient flow into ETCs; and

•
Provided direct liaison between the National Ebola Response Centre, other Government of Sierra Leone Ministries and Agencies and international partners

	November 2014 - January 2015
	Freetown, Sierra Leone

	Caleb Group
MANAGING DIRECTOR

As co-founder and Managing Director of Caleb Group, a developer and manager of its own portfolio of residential and commercial properties in the UK.

•
I raised capital for property developments (new build and refurbishments) producing and utilizing detailed financial projections and analysis.                                                

•
Negotiated property and financial contracts

•
Project managed property developments including securing property sites, planning permissions and building approvals and liaising with architects, funders and local stakeholders; and 

•
Supervised the management of construction sites.

	2001 -2009
	London, UK

	Andersen (Legacy Firm of  Deloitte)

DIRECTOR

At Arthur Andersen, I acquired 11 years of experience within the financial services industry in London and Europe with a focus on regulatory frameworks, corporate governance and risk consulting. 

I led projects that involved investigative accounting, the review of processes, procedures and controls, and that required an in-depth understanding of treasury and trading products.  

•
I liaised with and presented to senior and board level management in major UK and European financial institutions.

•
Notable engagements included: the Investigation of the collapse of Barings Bank on behalf of the Bank of England; the review of the Bank of England’s Supervisory Division following the collapse of Barings Bank; the development of a new risk management system for the newly formed Financial Services Authority; reviews of the treasury departments of various London based banks; and reviews of the trading activities of a number of UK and European oil companies in London, Zug, Vienna, Rotterdam and Ljubljana.

	1990 -2001
	London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will ensure complete transparency and accountability in compliance with paragraphs 44 and 46 of the annex to the Council resolution 5/1. There are currently no conflicts of interest with my current role leading a local authority and my regional work as a Vice Chair of C40 Cities and the Co-Chair of the Mayor's Migration Council, in fact th Special Rappateur role enhances those roles and direcly my fight for climate justice directly to human rights. Should there be a need to make adjustments or specifically relinquish any position or activity that could create a conflict of interest - I will do so. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Yvonne Aki-Sawyerr
Date: 25 November 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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