	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Alkiviadou                                                                       
	5. Year of birth: 1984

	2. First (given) name: Natalie                                                                     
	6. Place of birth: Cyprus

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Cypriot

	4. Gender: Female                                                                            
	8. Any other nationality: -


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

PhD (Law) Vrije Universiteit Amsterdam (2013-2017).The thesis conducted a theoretical and legislative analysis of the tools available for challenging the far-right and its manifestations both online and offline in different forms, with a focus on hate speech. This was conducted through a human rights lens, looking at the rights to freedom of expression, freedom of association and freedom of assembly within the framework of the rule of law and conducted an appraisal of theories such as militant democracy and critical race theory. Through the above prisms, it conducted a comparative assessment of England and Wales and Greece, identifying how these two countries adhere to international human rights law to challenge the above phenomena. LLM (International and European Protection of Human Rights) - all courses and final dissertation on human rights. University of Utrecht; LLB (Hons) University of Warwick (all relevant undergraduate human rights courses were taken). English: Native, French: Understanding: C1, Reading: C2, Speaking: B2, Writing: C1
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My knowledge of human rights was acquired particularly during my LLM and my PhD. I have worked in human rights for the last 14 years. I became particularly acquainted with the more general functioning of the UN during my role as Chair for the Forum on Minority issues in 2020.

Given that my research on content moderation by IT companies emanates from the standards set by the UN’s Guiding Principles on Business and Human Rights, I have followed closely the working group, its activities, forums, publications and reports. My human rights work experience includes my internship at the UNHCR, my role as a founder of a national CSO on human rights education, lecturer in EU Law and Human Rights and now Senior Research Fellow at Justitia. My mandate related experience (8 years) commenced with my research into online hate speech and IT companies which started with my PhD in 2013 and outputs I have published to peer reviewed journals since 2016. At UCLAN Cyprus I was teaching human rights and their protection by States and non-State actors and continue to conduct guest lectures on this. Since 2015 I have presented at several venues in Europe, Asia and the Americas on the field of private company moderation of online speech. Since 2017, I have participated in several of the EU’s High Level meetings due to my supervisory role of the Monitoring Exercise of Code of Conduct on Illegal Hate Speech.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Chairperson of the United Nation's Forum on Minority Issues on 'Hate Speech, Social Media and Minorities' in November 2020 (nominated by Cyprus and appointed by the President of the Human Rights Council). Invited by the Council of Europe as a key note speaker on online hate speech for the 2016 closing conference of the pan-European No Hate Speech Movement. Invited to the EU's High Level meetings on Racism and Xenophobia due to my role in supervising the work conducted on monitoring IT companies in their removal of online hate speech in Cyprus since 2017. Commissioned by the European Network against Racism to write reports on human rights related themes. Selected by the Cyprus Police Academy as external lecturer on human rights to train the police force on the matter since 2018. Invited as key-note speaker on human rights related themes by institutions such as the OSCE, the European Centre for Minority Issues, the Academy of European Law as well as universities in, inter alia, Cyprus, The Netherlands, Chile, Japan and Korea. Routledge has published 2 of my monographs and 1 is forthcoming in 2022, all of which look at national and international human rights law.    
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: A Framework of First Reference: Decoding a Human Rights Approach to Content Moderation in the Era of "Platformization"   
Journal/Publisher: Justitia 
Date of publication: November 2021 
Web link, if available: https://futurefreespeech.com/wp-content/uploads/2021/11/Report_A-framework-of-first-reference.pdf
2. Title of publication: Protecting the Freedom of Expression in an Era of "Platformization": Paving a Road to Censorship?'
Journal/Publisher: Nomos
Date of publication: November 2021
Web link, if available: https://www.nomos-elibrary.de/10.5771/9783748929789-451/protecting-the-freedom-of-expression-in-an-era-of-platformization-paving-a-road-to-censorship?page=1
3. Title of publication: Sustainable Enhoyment of Economic and Social Rights in Times of Crisis: Obstacles to Overcome and Bridges to Cross 
Journal/Publisher: European Journal of Law Reform
Date of publication: 2018
Web link, if available: https://www.elevenjournals.com/tijdschrift/ejlr/2018/4/EJLR_1387-2370_2018_020_004_001     
If more than three publications, kindly summarize (200 words limit): In my monograph on the far-right in international and European law, I discuss (amongst other issues) the role of IT companies in challenging online hate speech and the tools available which can be relied on. I have several peer-reviewed articles such as ‘Hate Speech on Social Media Networks – Towards a Regulatory Framework' and ‘Regulating Internet Hate – A Flying Pig,’ which discuss the role of IT companies vis-à-vis online hate speech through a human rights lens. Some relevant policy reports I have been part of include ‘The Digital Berlin Wall – How Germany (Accidentally) Created a Prototype for Global Online Censorship – Act Two.’ This looks at how the German Network Enforcement Act which imposes strict liability on social media platforms to remove certain types of speech has been replicated around the globe with chilling effects on human rights. ‘Rushing to Judgment’ conducts a comparative analysis (through a human rights lens) of time taken by judicial bodies and time imposed by intermediary liability laws like the NetzDG on private companies. In peer reviewed articles I have discussed the obligation of businesses to protect the LGBTQ+ community from hate speech and discrimination, the impact of the EU's Equality Directives on the human rights obligations of businesses and the obligations of businesses vis-à-vis religious freedoms of employees. For a full list see:https://nalkiviadou.com/ 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: United Nations Forum on Minority Issues
Event organizer: United Nations
Date on which public statement/pronouncement made: 19-20 November 2020
Web link, if available: https://www.ohchr.org/EN/HRBodies/HRC/Minority/Pages/Session13.aspx; https://futurefreespeech.com/un-hate-speech-social-media-and-minorities-thirteenth-session-of-the-forum-on-minority-issues/?fb     
2. Platform/occasion/event on which public statement/pronouncement made: Academic Conference
Event organizer: International Society of Public Law
Date on which public statement/pronouncement made: 8 July 2021
Web link, if available: https://mundo.icon-society.org/event/free-speech-in-a-globalised-world-session-4-hateful-speech-online/
3. Platform/occasion/event on which public statement/pronouncement made: Stakeholder's meeting
Event organizer: European Centre for Minority Issues 
Date on which public statement/pronouncement made: 27 October 2021
Web link, if available: https://www.ecmi.de/fileadmin/redakteure/publications/2021/WS_Program_Religious_Minorities_in_the_Digital_Space.pdf
If more than three, kindly summarize (200 words limit): Some more relevant conferences which I was either key-note chair or presenter include: 
Diderot University ‘Privatization of hate speech regulation; French Institute, Sofia, ‘The hierarchy of hate’; Zagreb University ‘The legal regulation of hate speech: The International and European Frameworks’; Ritsumeikan University, ‘The legal regulation of hate speech: The United Nations framework as the common denominator for Europe and Asia’; Maastricht University, ‘The Legal Regulation of Hate Speech in England and Wales and Greece’; Babeş-Bolyai University, ‘Advanced cyber law and electronic security’; University of Cyprus, 'Hate speech: The legal framework'; Vrije Universiteit Amsterdam, ‘Law and governance in the digital era.’ I have also discussed the impact of EU Equality Directives on Businesses at the University of Castilla La Mancha and the Vrije Universiteit Amsterdam and co-organised and presented a paper at the University of Central Lancashire Cyprus on the protection of social and economic rights in times of austerity and crisis. 

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am flexible, ready and available to fully fulfill all obligations and duties if appointed as a mandate holder. Given that my position is based in Denmark but I work, for most of the time, from home in Cyprus, I am anyhow used to developing a strict and disciplined programme, which will allow me to fully perform in this position. As with other conferences/meetings occurring abroad which I am able to arrange easily, I will be available for any travels needed for the position. Further, I am a firm believer of real-life impact of research outputs. To this end, I view this position in tandem with my research. I wish to feed my research hypotheses and findings into the mandate and build on synergies that I have created with relevant stakeholders. I would be able to dedicate an estimate of four months per year to the work of a mandate depending on its workload. The unpaid nature of this position is noted.  
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

n/a
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
My dedication to human rights constitutes an integral part of my individual and professional identity. It is what motivated me to pursue both a Master of Laws and PhD on the matter, and to work within the field. Post-PhD, I have worked extensively on the issue of online hate speech and the role of internet intermediaries, predominantly social media companies in relation to online hate, and, more recently, disinformation. I have delivered peer-reviewed articles, op-eds and reports and participated in a plethora of events discussing and assessing the human rights responsibilities of IT companies. I want to contribute, in the best way possible, to the advancement of human rights, and believe that my technical and professional expertise will allow me to be beneficial to the working group's mandate, the United Nations and the pursuit of human rights for all more generally.

As noted in the stock taking exercise of the first 10 years of the Guiding Principles on Business and Human Rights (I am eager to follow more on this in this year's forum on business and human rights), our world is experiencing phenomena such as a shrinking civic space and the human costs of technological developments. The report also notes that social media business models have generated debates on business practices, which may contribute to online and offline human rights abuses. I would like to bring my expertise on human rights and social media, content moderation, online hate speech and disinformation on board, and contribute to providing workable solutions to contemporary challenges. My vision of the mandate would be for the furtherance of activities and outputs in the tech field, building on activities of the B-Tech project and placing particular focus on the burning issue of content moderation of certain forms of online speech. I consider this centrifugal to the working group, not only due to the sheer size and human rights and general societal impact of several social media platforms, but also due to the fact that content moderation, including the use of artificial intelligence to this end, has led, inter alia, to violations of freedom of expression, and silences already marginalized groups. At the same time, unfortunately we have just too many examples of social media companies not taking timely action to tackle online speech, contributing to tragedies such as that in Myanmar. We need practical, workable and clear solutions to this issue, with my work and research pointing to International Human Rights Law as the realm through which this can be achieved. To this end, I wish to put this idea forth in the working group and work hard with relevant stakeholders, predominantly social media companies, to integrate IHRL into their moderation practices. Beyond this sphere, I also believe that the knowledge developed during my activities on the protection of social and economic rights in times of austerity, as well as my research on, for example, the obligation of businesses vis-à-vis religious freedom and non-discrimination, all described in the application form, place me in a good position to contribute effectively to the working group and its mandate more generally. I also believe that my experience in a variety of settings, namely civil society and academia, and my collaboration with stakeholders, such as States and IT companies, for research and other activities such as conferences, will allow me to function effectively within the working group and contribute to the creation of further synergies for the purposes of furthering the group’s mandate. Moroever, my role as chair for the United Nation’s Forum on Minority Issues, which focused on social media and hate speech, gave me sound administrative and technical experience on collaborating with a variety of stakeholders and provided me with an insight into the functioning of the United Nations. 

Thank you for taking my application into consideration. 

Yours Sincerely

Natalie Alkiviadou. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English, Greek 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PhD in Law, Vrije University of Amsterdam, full time
	2013-2017
	Amsterdam, The Netherlands

	Masters in Law (International and European Protection of Human Rights) Univrsity of Utrecht, full time
	2006-2007
	Utrecht, The Netherlands

	LLB Law (Hons) University of Warwick, full time
	2003-2006
	Warwick, The United Kingdom

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Justitia, Senior Research Fellow, full-time. My role as senior research fellow at Justitia (http://justitia-int.org/en/) working on the Future of Free Speech project (https://futurefreespeech.com/), a collaboration between Justitia, the University of Aarhus and the University of Columbia is to conduct research and develop and oversee the publication of outputs (public reports and academic articles) and advocacy activities. I participate in synergy building with international and regional organizations, civil society, States, private companies and academia for the furtherance of our mandate. The mandate is to look at the right to freedom of expression with a focus on the privatisation of online content moderation and the challenges this brings to the freedom of expression and other rights such as that of non-discrimination. I study intermediary laws and their impact on human rights due to the enhanced role of private IT companies to become deciders of human rights and their limitations. My research also branches off into related themes such as the increased use of Artificial Intelligence by private companies for content moderation purposes and the human rights challenges that come with this. The overarching objective of my work is, through the standards set by the UN's Guiding Principles on Business and Human Rights, to find means and mechanisms for IT companies to conduct content moderation of contested areas of speech, particularly hate speech, through a human rights based approach. For example, one of the major activities I am involved in is supported by the Danish Ministry of Foreign Affairs and has the aim of developing guidelines for IT companies on how to moderate online hate speech and disinformation through an approach based on International Human Rights Law. One of the outputs was presented in this year’s ‘Tech for Democracy Days’ which aim at ultimately developing key pointers which will feed into U.S Summit for Democracy (2022). As well as desktop research, I liaise with IT companies and other stakeholders such as civil society organizations, parliamentarians and competent authorities such as ministries for empirical work (beyond the aforementioned advocacy and synergy building). I also contribute to public consultations to national legislation such as the UK’s Online Harms Bill and the UN’s Special Rapporteur on the Promotion and Protection of the Right to Freedom of Opinion and Expression 2021 call for consultations for her report on Disinformation.  
	June 2020-present
	Copenhagen, Denmark

	University of Central Lancashire, Lecturer in European Union Law and Human Rights, full-time. Main functions: teach undergraduate and postgraduate courses and supervise doctoral research related to European Union Law and Human Rights, develop peer reviewed academic outputs, bid for and implement externally funded projects on a variety of human rights related themes, participate in committees such as the research committee and the Senate.  
	2016-2020
	Larnaca, Cyprus

	AEQUITAS, Director, full-time. Main functions: Setting up of AEQUITAS, an NGO working on human rights Education. I am a founding member with initial tasks including appointing board members and senior board members, preparing the website and its content (www.aequitas-humanrights.org), carrying out all visibility activities and liaising with governmental and non-governmental institutions with a view of promoting the organization’s work. I worked on fundraising and project implementation, receiving support from institutions such as the European Commission, the Council of Europe, the Open Society Foundations and the Anna Lindh Foundation. The European Commissioned mandated AEQUITAS with the role of monitoring the compliance of IT companies signatory to the EU’s Code of Conduct on Illegal Hate Speech Online with their duties under the Code. I was responsible for this process.      
	2012-2016
	Limassol, Cyprus

	Future Worlds Centre, Legal Advisor, full-time. Main functions: Assisting asylum seekers and recognised refugees with all legal matters including interviews at the Asylum Service, preparation of letters to governmental institutions and appeals to the Refugee Reviewing Authority. Worked with the UNHCR in employment schemes with major cooperations such as IKEA to promote the employability and integration of refugees into Cypriot society. 
	2010-2011
	Nicosia, Cyprus

	Zambartas Law Offices, Legal Assistant, full-time. Main functions: Conducted legal research on ongoing cases, supported lawyers on case preparation, case filing and database creation
	2009-2010
	Limassol, Cyprus

	INDEX Research and Dialogue, Researcher, part-time. Main functions: Contributed to research on anti-trafficking, assisted in the organisation of the European Citizens’ Consultation 2008, worked on thematic content creation of the NGO’s website (text and articles) 
	2008-2009
	Nicosia, Cyprus

	United Nations High Commissioner for Refugees in Cyprus, Intern, full time. Main functions: Public information activities on the rights of refugees Protection activities (assisted in refugee status determination). 
	2007-2008
	Nicosia, Cyprus

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Natalie Alkiviadou
Date: 19.11.21
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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