	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: de Silva de Alwis                                                                       
	5. Year of birth: 1966

	2. First (given) name: Rangita                                                                     
	6. Place of birth: Colombo, Sri Lanka

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Sri Lanka

	4. Gender: Female                                                                            
	8. Any other nationality: U.S.A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

As Associate Dean, I teach Human Rights and Business and the Sustainable Development Goals at the University of Pennsylvania Law School in English. I served as Senior Adviser to the Sustainable Development Golas Fund and developed several reports and high level fora on Goal 16 and Goal 5 of the SDGs. As the Distinguished Advisor to the Head of UN Women, we developed a study on the SDGs and the technology and innovation sector. I serve as a Fellow at the Private Capital Research Institute at Harvard Business School where I am developing a study on equity and inclusion in venture capital and private equity and the human rights commitments of these financial corporations and their investments, including ESG led Board commitments. I also teach two policy labs with leading industry partners: 1) AI and Bias with Microsoft and Mozilla; 2) Online Harassment holding tech companies accountable to online harassment on social media patforms. I also advise the Chief of the Convention on the Rights of Persons with Disbailities on technology led innovations for persons with disabilities.  I direct the Inclusion in Business Leadership Forum and bring together global leaders in business, law, and technology for a annual form on human rights in business. I direct the Global Institute for Human Rights at Penn Law where I bring together leaders in business to build bridges between business and human rights.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I received a doctorate in human rights from Harvrad Law School and was a Fellow of the Harvard Human Rights Program. I have worked for over 30 years in the field of human rights and over 20 years in the field of business and human rights. I work closely with mandate holders and Working Groups for over 30 years. I have povided advise, research and field guidance to special procedures. I served as the Adviser to the SDG fund, the Under Secretary General of UN Women, Phumzile Mlambo Ngcuka. For over 30 years, I have worked in the frontines of human rights and equity. I highlight 4 areas:

1) I built and led the global networks of public and private sector leaders as the inaugural director of the Global Women’s Leadership Project, the Council of Women World Leaders, and the Women in Public Service (WPSP).  

2) Publication on how AI-powered platforms “reflect, recreate, and reinforce" race bias. 

3) The Guiding Principles are premised on the corpus of intersecting human rights. I have focused on mining the intersections of the CEDAW, CRPD, CRC, ICCPR, ICESR and UN Guiding Principles to hold business enterprises accountable. I convene a vast group of business leaders togerher to advance the compliance of businesses and technology with the Guiding Principles
4) I teach International Women's Human Rights and Direct the Penn Law Global Institute for Human Rights focusing on Business and Human rights.
   

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I wrote a seminal law review article on Human Rights and Tobacco- Mining the intersections of the Human rights conventions and the Framework Convention on Tobacco Control. I advised governments and NGOS in India, Nepal, Bangladesh, Cambodia, Myanmar, Malaysia, China,  Singapore, Sri Lanka, and Bangladesh on how the state party and shadow reports to the CEDAW, CRC and CRPD must include data on business and human rights alligned with the UN Guiding Principles on Business.

I am the Director of the Cherie Blair Institute for Women's Leadership in Business at the Asian University for Women. A special focus on Afghan women. 
I developed the landmark SDG and Business - Redefining Leadership - Harvard CLP  “Redefining Business Leadership in the Age of the SDGs: Accelerating and Scaling Up Delivery of SDGs Through Innovation and Inclusion” byAssociate Dean of International Affairs Rangita de Silva de Alwis and Under Secretary General Phumzile Mlambo Ngcuka.

In 2021, in the aftermath of the BLM, I led the Forum on Advancing Inclusive Business Leadership bringing together business leaders from around the world on an analysis of compassionate capitalism and stakeholder capitalism. 

I teach the Policy Lab on AI and Bias (with industry patrners) and the report on Elephant in AI. I teach International Women's Rights and a Policy Lab on Workplace Harassment.  
I advise World Bank's IDforDevelopment. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Harassment in the Virtual World of Work  

https://giwps.georgetown.edu/building-a-world-of-work-free-from-viole

Journal/Publisher: Georgetown University
Date of publication: June 2021
Web link, if available: https://giwps.georgetown.edu/building-a-world-of-work-free-from-violence
2. Title of publication: Measuring Equity: Preliminary Analysis of Diversity and Inclusion Statements in Venture Capital
Journal/Publisher: Harvard Kennedy School of Government
Date of publication: June 2021
Web link, if available: https://wappp.hks.harvard.edu/news/measuring-equity-preliminary-analysis-diversity-and-inclusion-statements-venture-capital.
3. Title of publication: Addressing Diversity Pledges by Corporations
Journal/Publisher: Thomson Reuters
Date of publication:      
Web link, if available: https://www.thomsonreuters.com/en-us/posts/legal/diversity-pledges-ventu
If more than three publications, kindly summarize (200 words limit): As Adviser to the SDG Fund, I developed the Report on Business and SDG 16 and presented it at the UN. THE ROLE OF BUSINESS IN THE PURSUIT OF PEACE: INTERVIEW WITH RANGITA DE SILVA | by Impakter.com | Medium

Report_Business_And_SDG16.pdf (sdgfund.org)
I have published widely with the World Bank, United Nations and Law Journals, including Asian Law journals. I am the Senior Adviser to Thomson Reuters Advancing Equity Project and have published widely on inclusion in business based on human rights.


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: World Bank/ MIT
Date on which public statement/pronouncement made: / Advancing Inclusive Leadership 
Web link, if available: https://youtu.be/-j6UoKEH4TA

https://youtu.be/O6NR_pUQXuc

https://youtu.be/IQVJylq42LI

2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available: Advancing Inclusive Business Leadership 

https://youtu.be/kSaXS4Cu4O0

https://youtu.be/UtM3m7ttztU

https://youtu.be/KnZ7sPs-EQ8

3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: University of Pennsylvania Law School
Date on which public statement/pronouncement made:      
Web link, if available: Advancing Inclusive Business Leadership 

https://youtu.be/4R5etxR414g

https://youtu.be/dZYLAtWZP-Y

https://youtu.be/YTbRUWpBRDk

https://youtu.be/-6EsKUUsW


If more than three, kindly summarize (200 words limit): Redefining Leadership - Harvard Center on the Leal Profession- Study published and presented at Harvard Law School. Study was alos presented at the Harvard Kennedy School of Government and the World Bank   

 Redefining Leadership in the Age of the SDGs: Accelerating and Scaling Up Delivery Through Innovation and Inclusion | Women and Public Policy Program, Harvard Kennedy School.

I have spoken around the Asian region, China, India, Cambodia, Bangladesh, Pakistan, Nepal, Vietnam on businss and human rights and published widely on the intersections of rights.
 The Financial Times highlighted my work with Microsoft on Access to Justice in Online Education: Teamwork helps Zimbabwe pupils shut out of class by Covid-19 | Financial Times (ft.com). 
I am also an expert member of the Access to Justice and Technology Taskforce of the World Bank. I wotk closely with mobile money institutions on greater financial inclusion for those most in need. I also work closely with leaders of the WTO, including the Director General, Ngozi Okonjo Iweala.  
Finally, together with a team of young human rights advocates whom I teach, I am in the process of developing a new app to address violence and harassment against women in the Asian region.    

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
     
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

I am able to dedicate six months of the year to the mandate and fully able to support myself and have instituional support as well.
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
We enter a new decade of the 2001 Guiding Principles on Business and Human Rights, at a time of a global public reckoning on social justice and an effort to Build Back Better based on a human rights and gender equality framework. In the last decade, we have seen a flurry of activities on investor implementation of ESG principles and the UN Guiding Principles on Business and Human Rights. How can we broaden this analysis to include inclusion, equity and gender justice? 

I would like to propose a measurement tool to evaluate progress. As was famously noted, "what cannot be measured, cannot be managed." The pandemic and the renewed public reckoning on racial justice have spurred corporate pledges. However, we need to measure the actions taken by the business community because statements are only as powerful as the concrete action taken both internally and externally. 
I would propose a duty of care for businesses in holding businesses responsible for gender and intersectional justice, including addressing a new form of violence against women: online harassment and violence on the internet. Further, how can we advance enabling technology for women and persons with disability?   

Thirdly, I would like to deeply examine the correlation between business and SDG 16: Contributing to peaceful, just and inclusive societies. As UN Secretary General told a group of business leaders in 2018: “Wither the Sustainable Development Goals are fully assumed with enlightened self interest by the business community, the private sector, and the financial sector, or the SDG's will be a very nice exercise in diplomatic discussions in New York and maybe in some policies of some Governments, but the impact on people, the impact on poverty, the impact on the planet, will be extremely, extremely small."

Next, the due diligence standard is integral to the Guiding Principles on Business and Human Rights. My work on due diligence in holding both public and private partners accountable to inaction in the face of human rights violations. The core conventions on human rights, the CERD, CEDAW, CRPD, ICESR and ICCPR provide clear reporting requirements that are salient mechanisms to hold both private and public actors accountable to direct and indirect forms of discrimination. Several multilaterals have called on companies to disclose their human rights due diligence.

Also, the growing discourse on bias in AI should be addressed by understanding the human rights implications of these biases and using the human rights framework to redress those biases. The Guiding Principles and the human rights conventions apply to holding AI accountable under the human rights regime. Since Businesses are at the forefront of developing AI, the Guiding Principles are pertinent in ensuring that AI is developed, designed, and disseminated in a way that they do not reproduce extant racial, gender and intersectional biases. 

As we look to the next decade of the UN Guiding Principles on Business and Human Rights, it is important to bring to scale some of the commitments made on gender in Asia. In building a roadmap, we must ensure equity and inclusion as part of business practice. How do we accelerate the momentum to achieve equity across the investment ecosystem?  Historically, investors such as pension funds have played a role in human rights since the 1970s from anti- apartheid efforts in South Africa to forced labor in supply chains. Inequalities in the international financial system must be addressed through greater financial inclusion, mobile money, greater participation of business in the Asia Pacific in promoting a fair trade regime and climate justice.   
 The decade ahead, coinciding with new social justice movements and Building Back Better, presents new opportunities that call for the important role of the  Working Group. Compassionate capitalism or stakeholder capitalism is a new call to action to businesses around the world. As Secretary General Guterres has urged all stakeholders to “ratchet up the ambition and highlight the imperative of inclusion." 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Sinhala
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	LL.B - Law, Faculty of Law Colombo University. Full Time 
	1995-1990
	Colombo University Faculty of Law, Sri Lanka

	LL.M- Law and Human Rights, Harvard Law School. Full Time.  
	1993-1994
	Harvard Law School, U.S. 

	S.J.D./Ph.D- Law and Human Rights, Harvard Law School. Full Time
	1994-1997
	Harvard Law School, U.S.

	Teaching Fellow- Human Rights, Harvard Law School
Full Time

	1996-1997
	Harvard Law School

	Fellow, Human Rights Program, Harvard Law School
Part Time 

	2015-2016
	Harvard Law School Human Rights Program


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	University of Pennsylvania Law School, Associate Dean of International Affairs
	2015- present
	Philadelphia, U.S.

	Harvard Kennedy School of Government,  Women and Public Policy Program, Nonresident Leadership Fellow
	2019-2021
	Cambridge, U.S.

	Director of Global Women's Leadership Project, Woodrow Wilson International Center for Scholars  
	2011-2015
	Washington. D.C. U.S.

	Director of Human Rights Programs, Wellesley College
	2005-2011
	Boston, U.S.

	Lecturer, University of Colombo
	1991-1993
	Colombo, Sri Lanka

	Director of the Global Human Rights Institute, University of Pennsylvania
	1991-1993
	Philadelphia, U.S.

	Non-resident Fellow, Private Capital Research Institute, Harvard Business School 
	1991-1993
	Boston, U.S.

	Senior Fellow, Center for the Legal Profession Harvard Law School
	2019- present
	Boston, U.S.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NA
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rangita de Silva de Alwis
Date: November 12, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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