	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Liang                                                                       
	5. Year of birth: 1975

	2. First (given) name: Xiaohui                                                                     
	6. Place of birth: Gansu, China

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Chinese

	4. Gender: Male                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I studied international human rights law first in China (Research Centre for Human Rights and Humanitarian Law of Peking University, 1998-2002) and later in Europe (Norwegian Centre for Human Rights, 1999-2000) and the U.S. (Human Rights Program of Harvard Law School, 2002-2003), and graduated from these institutions with Master degrees. My Ph.D. study at Peking University Law School (2004-2012) focused specifically on the issue of business and human rights. I have been teaching the course of Business and Human Rights in China for 15 years, which is also a continous self-education journey in human rights. Besides teaching and academic experiences, in the last two decades, I have worked with UN agencies, Chinese and international academic institutions, companies, industrial associations and civil society organizations on RBC and sustainability projects and initiatives in and outside China with a strong focus on business impacts on labor and human rights. My native tongue is Chinese, and I started learning English in middle school. My Master degree papers in Europe and the U.S. were written in English and were both graded A. Because of international cooperation, teaching and public speech in English, English is also frequently used in my daily communication.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have a good command of international human rights instruments, norms and principles, due to two major sources of knowledge: 1) over 20 years of learning and teaching of Business and Human Rights, which requires frequent update of knowledge of the international BHR agenda including the development and implementation of the UNGPs, and the negotiation of the BHR Treaty; 2) over 15 years of work experience in the development and implementation of industry-specific CSR/RBC initiatives in China, as well as work with UN institutions and other international organizations on projects concerning labor and human rights, including Global Compact, ILO, UNICEF, UNDP, OHCHR, UN Women and the OECD. The work has enabled me to accumulate knowledge of the UN-related institutional mandates and other international organizations. For instance, I served as the lead Chinese expert or program director for the CSR in the Chinese Textile Industry Project (2007-2009) co-organized by CNTAC, UNIDO and ILO, the Improving Prevention Mechanism of Workplace Sexual Harassment Project (2012-2014) and Women’s Empowerment Principles in China Project (2017-2021) upheld by CNTAC and UN Women. Since 2015, I have also been supporting the UN Working Group on Business and Human Rights in its China-related work.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have acquired competence in human rights through learning, teaching, conducting academic research, advising governments, companies and international organizations, and participating in human rights-related projects and conferences in and outside China. I have been an advisor and trainer on CSR and especially on human rights-related issues for Chinese government departments and companies of various sectors for over a decade. Internationally, I have served as a member of various human rights working/expert groups, including the Expert Reference Group of the Children's Rights and Business Principles by UNGC & UNICEF (2010-2012), the UNGC’s Labour and Human Rights Working Group (2012 to now), the Global Future Council on Human Rights of the World Economic Forum (2013-2017 & 2019 to now), and the OECD’s Advisory Group for Responsible Supply Chains Due Diligence (2014 to now). I am currently also a board member or advisory board member of several civil society organizations including Social Accountabilty International, Solidaridad Asia and the International WELL Building Institute, overseeing their BHR work. In 2016, I was recognized by the UN Global Compact as one of the world's first ten Pioneers in SDGs, and was named specially the Pioneer in Business and Human Rights.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Business and Human Rights: From Legal Regulation to Collaborative Governance (First academic book in Chinese language entitled "business and human rights")
Journal/Publisher: Peking University Press
Date of publication: Oct. 2019
Web link, if available: http://www.pup.cn/bookDetail?name=工商业与人权——从法律规制到合作治理&id=05aff2e5c9104f7c844e9b48a409f92d&0.05679967578323186
2. Title of publication: The Paradox in Choosing and Realizing the Normative Paths to Construct the United Nations Business and Human Rights Treaty
Journal/Publisher: Chinese Journal of Human Rights (Vol. 3, No. 6, pp. 5-27)
Date of publication: Sep. 2021
Web link, if available: https://rqyr.cbpt.cnki.net/WKE/WebPublication/paperDigest.aspx?paperID=cea8570e-350c-4f67-996b-3475b4cbc664
3. Title of publication: Business and Human Rights: A Study of the Interaction between Policy Concept Shifts and Business Practices in China (in English language)
Journal/Publisher: The Jounal of Human Rights (Vol. 18, No. 1, pp. 46-72)
Date of publication: Feb. 2019
Web link, if available: http://www.chinahumanrights.org/html/2019/MAGAZINES_0710/13463.html
If more than three publications, kindly summarize (200 words limit): I am the author of dozens of papers, commentaries, reports, book chapters on business and human rights, supply chain responsibility, gender equality, CSR standards, international law and SDGs in both Chinese and English languages, including for example, “Business and Human Rights” Chapter in Human Rights Law (a text book), 3 versions published by Peking University Press in 2011, 2015 and 2021; Gender Equality in China’s Overseas Investment: Case Studies of Chinese Textile and Apparel Enterprises in Vietnam, Myanmar and Bangladesh, Frontiers of Law (Vol. 4, 2019), pp. 478-499 (in English); The Blueprint of a Hanging Garden over Ruins: An Analytical Study on the “Zero Draft” of the Legally Binding Instrument on Business and Human Rights of the United Nations, Chinese Yearbook of International Law 2018, pp. 378-409; STEM and SDGs: Definition, Implementation and Measurement, China WTO Tribune (Vol. 11, 2017), pp. 23-24; Looking Forward 2015: The “Pillar II” Policy Shift in China and Business Practices in the UNGPs (Commentary published in English on Business and Human Rights Resource Centere website); The United Nations Guiding Principles on Business and Human Rights and the Privatization of International Human Rights Law, Chinese Yearbook of International Law 2013, pp. 264-296.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: UN Responsible Business and Human Rights Forum, Asia-Pacific
Event organizer: UN OHCHR, ILO, UN Women,UN ESCAP etc.
Date on which public statement/pronouncement made: 1st June, 2021
Web link, if available: https://www.rbhrforum.com/3; https://www.youtube.com/watch?v=L4mBebwa8wg&list=PL52tsHwSu1Rsy7smJts3pBMXrx7-PCVcG&index=15
2. Platform/occasion/event on which public statement/pronouncement made: 2020 UN Forum on Business and Human Rights
Event organizer: UN Working Group on Business and Human Rights, UN OHCHR
Date on which public statement/pronouncement made: 18th Nov., 2020
Web link, if available: https://media.un.org/en/asset/k18/k18j7m0y8p
3. Platform/occasion/event on which public statement/pronouncement made: “UNGPs10+/NextdecadeBHR” Project Launch
Event organizer: UN Working Group on Business and Human Rights, UN OHCHR
Date on which public statement/pronouncement made: 7th July, 2020
Web link, if available: https://www.ohchr.org/Documents/Issues/Business/UNGPsBHRnext10/UNPGs10plus_Launch_report.pdf; https://www.youtube.com/watch?v=2vWqc88ZIag
If more than three, kindly summarize (200 words limit): I am a frequent speaker at various international and regional forums on business and human rights, responsible business conduct and sustainable development, which include for instance, the UN Forum on Business and Human Rights (from 2012, I attended and spoke at all but the 2018 Forum), Asia Regional Forum on Business and Human Rights (2016 in Doha, and 2019 in Bangkok), the OECD Global Forum on Responsible Business Conduct and OECD Forum on Due Diligence in the Garment and Footwear Sector, as well as BHR or RBC related international conferences and seminars organized by UNDP, UN Women, UNICEF, ILO, Global Compact, World Economic Forum and others. At the national level, I am a devoted advocate of the BHR agenda and international norms including the UNGPs. I speak frequently at training sessions and conferences in China about the international BHR movement and relevant norms. In January 2021, collaborating with the UN Working Group, I organized the UNGPs10+/NextdecadeBHR project China consultation and delivered key-note speech on BHR in China. I am also one of the initiators of the Chinese Forum on Business and Human Rights, which will be held for the first time in November 2021. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I understand that the mandate can take way beyond 30% of my working time, but I am determined to put my heart and soul to serve the UN and the international BHR agenda. My current daily job roles are Chief Researcher and Deputy Director of the Office for Social Responsibility of CNTAC, and Adjunct Professor of Peking University Law School teaching Business and Human Rights, therefore, much of my daily job is closely related to the subject matter of the mandate, which guarantees a short learning curve and good efficiency in fulfilling the mandate. In CNTAC, I lead a research team with a flexible schedule; and as an Adjunct Professor, I can schedule the course according to my time. This provides me ample flexibility to travels, meetings and research. And both my host institutions firmly support my application and will prioritize my work relating to the mandate or adopt alternative measures, if I am appointed and if it is necessary. Moreover, since the outbreak of the COVID-19, I have become used to the new normal of distant working. Therefore, I believe all these arrangements will allow me to have effective flexibility, availability and readiness for the mandate.


6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I wish to express my interest in the mandate of the Working Group on the issue of human rights and transnational corporations and other business enterprises.

My interest in business and human rights (BHR) first arose from a lecture series in 2000 by Prof. Asbjorn Eide, former member and Chair of the UN Sub-Commission on the Promotion and Protection of Human Rights, when he presented the Sub-Commission’s work on drafting legally binding human rights norms for transnational corporations. I was immediately fascinated by the idea. For a young lawyer with a profound belief in human rights, rule of law and social justice, an international legal instrument regulating companies’ conducts seemed like a direct and efficacious solution to BHR challenges. 

It was not until I started my work on China’s first industry-based CSR/RBC initiative in 2005 that I realized BHR issues were so complex that even well-made laws could only solve part of the problems. The intertwined roles of governments, companies and their global business partners, as well as human rights holders in diversified contexts, all require a systemic and participatory approach based on universally recognized values and norms. So I positioned the textile CSR initiative as a human rights risk-based management system whose implementation was supported by tailored trainings, supply chain partnership, and information disclosure. In the past 15 years, I have helped more than a dozen sectors in China develop their CSR/RBC initiatives, and this approach has become the established model to follow. Also In my 15 years of teaching Business and Human Rights - I always challenge students to explore “principled pragmatism” solutions to BHR dilemmas. 

That is why I believe the effective implementation of the UN Guiding Principles on Business and Human Rights (UNGPs) will advance human rights and contribute to world peace and prosperity, and why it is important to promote the uptake and application of the UNGPs by Chinese businesses and policy makers. In 2012, I managed to make the UNGPs a core reference document for the CSR Guide of the Chinese ITC industry, which was the first time that the UNGPs were integrated into a Chinese industrial standard. In the following years, I successfully initiated and implemented several groundbreaking projects in China targeting all three pillars of the UNGPs, including the first study on BHR remedies in China (2012-2013), the first human rights due diligence guidance for a Chinese industry (2015-16, CCCMC), the first gender equality guidance for Chinese overseas investment based on the UNGPs (2017-19), and the first reference of the UNGPs in a Chinese national policy (2021). All these reflect the enormous impacts and achievements of the UNGPs.

Nevertheless, I believe there are critical challenges and potentials for the UNGPs. For instance, how to make the UNGPs the foundation of global just transition; how the UNGPs can better inform the mandatory human rights due diligence to form a real smart mix; how the changing business ecology and models such as digital technologies can impact the capacity of business to respect human rights; how to enhance coherence and alighment of standards, domestic policies and multilateral policies relating to BHR; how to promote meanningful engagement and practices of the financial sector (ESG aligned with the UNGPs), and downstream SMEs of global supply chains; and how to better use non-State-based grievance mechanisms to achieve tangible remedies for affected individuals and communities. I believe these challenges and potentials shall define the vision of the global BHR agenda, and I sincerely hope to be able to contribute to fulfilling the vision, which will be spearheaded by the mandate of the Working Group.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Chinese
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Ph.D. in Law, Business and Human Rights, Peking University, part-time
	2004-2012
	Beijing, China

	Master in Law, American Law and International Law, Harvard Law School, full-time
	2002-2003
	Massachusetts, USA

	Master in Law, International Law, Peking University, full-time
	1998-2002
	Beijing, China

	Master of Arts, Theory and Practice of International Human Rights, Universitly of Oslo, full-time
	1999-2000
	Oslo, Norway

	Bachelor of Law, with a minor in international finance, Nankai University, full-time
	1994-1998
	Tianjin, China


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Office for Social Responsibility of China National Textile and Apparel Council, Chief Researcher & Deputy Director, in charge of the development and implementation of the social responsibility initiatives for Chinese textile and garment industry, with a strong focus on the labour and human rights impacts of textile companies in and outside China, full-time
China Textile Information Centre, Deputy Chief Economist, guiding research projects, full-time

	2005-present
2014-present

	Beijing, China

	Peking University Law School, Adjunct Professor, teaching the course of Business and Human Rights to graduate students and taking the lead of research and advocacy projects on business and human rights of the Research Center for Human Rights and Humanitarian Law of Peking University, part-time
	2006-present
	Beijing, China

	UN Global Compact, Member of the Human Rights and Labour Rights Working Group, developing and overseeing labor and human rights projects of the UNGC, part-time

UN Principles for Responsible Investment, Member of  Technical Group, Collaborative Stewardship Initiative on Social issues and Human Rights, advising the PRI on its human rights work, part-time

	2012-present
2021-present

	Beijing, China/Geneva, Switzerland
Beijing, China


	World Economic Forum, Member of Global Future (Agenda) Council on Human Rights, developing the human rights initiatives of the WEF, part-time
	2013-2017 2020-present
	Beijing, China/Dubai & Abu Dhabi, UAE

	OECD, Member of Advisory Group on Responsible Business Conduct (garment and footwear), advising the OECD Working Party on Responsible Business Conduct on its RBC work, part-time
Global Business Initiative on Human Rights, Advisor, advising on GBI's outreach activities, part-times

	2015-present
2018-present

	Beijing, China/Paris, France
Beijing, China/London, UK


	Business and Human Rights Journal, Member of Developments in the Field Panel of Editorial Board, write and review papers on the development of BHR in the field, part-time
	2016-present
	Beijing, China

	China University of Political Science and Law, guest professor of business and human rights, teaching BHR and partaking in BHR projects, part-time
Business School of Nanjing University, adjunct professor of supply chain management and human rights, teaching the course "Human Rights and Supply Chain Management" to MBAs, part-time

	2017-present

2015-present

	Beijing, China

Nanjing, China


	Solidaridad Asia, Member of Continental Supervisory Board, supervising and guiding the work of Solidaridad in Asia, part-time 

International WELL Building Institute, Co-chair of Health Equity Advisory, advising on IWBI's human rights and equity commitment and actions, part-time

	2018-present

2021-present

	Beijing, China/Amsterdam, the Netherlands

Beijing, China



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Liang Xiaohui
Date: November 18, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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