	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Prasad                                                                       
	5. Year of birth: 1986

	2. First (given) name: Manishankar                                                                     
	6. Place of birth: Mumbai

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Indian

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

A PhD in Human Geography Student at the National University of Singapore, with a research theme on labor rights in the gulf-Manishankar has been a social consultant for 13 years across three sub regions of Asia. He speaks Arabic and was raised in Oman. He has over 20 publications in the social sciences and is a prominent media commentator.  
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

An experienced social consultant with vast experience of IFC Performance Standards and other social accountability metrics. An accumulated experience of 13 years in supply chain human rights matters has made me aware of of the various scales at which human rights operate. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Working across contexts in Asia, has made me cognizant of the variious meanings of human rights. I ultilise my training as an ethnographer to operationalise human rights in culture specific contexts by going beyond the standard operating procedure as dictated by international norms.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Culture-centered method: The nuts and bolts of co-creating communication infrastructures of listening in communities
Journal/Publisher: CARE White Paper Series, ,2 (4 ),1-10
Date of publication: 2016
Web link, if available:      
2. Title of publication:  Tossing the word “Social Distancing” to “Human Distancing” for the Betterment of Human Species in Present Pandemic Situation of COVID-19 in India
Journal/Publisher: Ind. J. Pure App. Biosci. 8(3), 58-63. doi: http://dx.doi.org/10.18782/2582- 2845.8072
Date of publication: 2020
Web link, if available:      
3. Title of publication: “Subaltern Migrant-Scapes in the ‘Khaleej’: Rethinking Strategic Spaces of Indian Foreign Policy.” 
Journal/Publisher: Centre for Advanced Strategic Studies (CASS) Journal 9, no. 1 (2021). https://cassjournal.in/2021/08/23/subaltern-migrant-scapes-in-the-khaleej-rethinking-strategic-spaces-of-indian-foreign-policy/
Date of publication: 2021
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): A total of 20 plus conference publications along with one more journal publication 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: •
Manishankar Prasad was an invited panelist on an Al Jazeera International Debate on 8th October, 2013 (1am IST Wednesday, 19.30 GMT Tuesday) on the Food Security Bill. 
Event organizer: Al Jazeera
Date on which public statement/pronouncement made: 8th October, 2013
Web link, if available: http://stream.aljazeera.com/story/201310080008-0023094
2. Platform/occasion/event on which public statement/pronouncement made: •
On the 19th of March, 2015 Manishankar was quoted in The Today Newspaper, in Singapore regarding his research work on the Bangladeshi Migrant Worker Community
Event organizer: Today Newspaper 
Date on which public statement/pronouncement made: 19th of March, 2015
Web link, if available: http://www.todayonline.com/singapore/poor-nutrition-foreign-workers-catered-meals-studyhttp://www.todayonline.com/singapore/poor-nutrition-foreign-workers-catered-meals-study
3. Platform/occasion/event on which public statement/pronouncement made: •
On the 28th of November 2016, Manishankar was interviewed on the BBC World News Flagship Program ‘The Global’ on India’s Demonetization crisis.
Event organizer: BBC World News
Date on which public statement/pronouncement made: 28th of November 2016
Web link, if available: https://changethinker.com/2016/11/29/my-take-on-demonetization-on-a-bbc-world-panel-discussion/
If more than three, kindly summarize (200 words limit): Multiple media appearances in the Guardian, Forbes etc. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a Business and Human Rights Professional, i operate on a real time basis and would be an honor to serve the community. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

North South Initiative, Malaysia
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Manishankar aka Moni is an activist ethnographer interested in unearthing the voices of migrant worker communities of the Gulf, muted/erased from the mainstream discourse. Raised in Muscat, Sultanate of Oman, he is a second generation ‘Desi-Khaleeji’ who calls the region ‘bayt’ (home). He has worked on the largest urban and environmental planning projects (such as the 500 MW Ibri II Solar Park funded by AIIB) as a stakeholder engagement specialist from Kuwait City to Jizan to Salalah over the past decade, as well as written on the Gulf from below for prominent global think tanks such as the Arab Gulf States Institute in Washington D.C. and the Middle East Institute at NUS. He read an M.Sc. in Environmental Engineering from the National University of Singapore. He speaks Arabic, Urdu, and Bangla fluently with a smattering of Bahasa Melayu. 
Moni has worked with human rights causes with non profits from Kula Lumpur and Singapore to Muscat in Oman while building grassroots causes for temporary guest workers. As an experienced Business & Human Rights professional, my vision is to incorporate subaltern voices into the human rights discourse while keeping the cultural barriers in perspective. As a praxis led theorist, i would encourage dialogue between the realities on the ground  
and the static nature of the theoretical frameworks informing the dialogue. In the light of the pandemic, i would in the expertise to improve data collection through innovative techniques of listening to subaltern worker communities through-out the region. 
Moni’s PhD thesis focuses on the role of the airport terminal worker navigating the Aeromobilities paradigm under the twin stressors of automation and the pandemic. The focus on airport labour in the thesis is at the level of check-in crew and the baggage handlers, which are not exactly technocratic roles, however, the pandemic has led to an evolution of their roles as a ‘frontline’ worker. Some of their functions have been replaced by technology and replaced as workers who play a critical role in pandemic-era Aeromobilities. The voice of the baggage handler has been muted in the literature and can be framed as the ‘subaltern’ of the airport worker landscape - not seen, and not heard - in comparison to their check-in crew counterparts/colleagues who are seen screening documents regarding check-in and vaccination certificates. The field site is Dubai International Airport, which is a hub for global travel, especially during the pandemic as the airport was fully functional. Dubai Airport is primarily staffed by migrant workers from the Global South (employed under the exploitative Kafala system of labour migration governance in the Gulf) and thus is a crucial space mediating South-South mobilities.  As a migrant in the Gulf, the airport has been a space of aspiration and despair for Moni rather than a ‘non-place’ as in the words of Marc Auge. The methods which will be deployed will be the ethnographic toolbox of participant observation and semi-structured interviews with the airport workers to foreground their voices in the Aeromobilities and the Gulf Studies literature. 


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Bengali
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Not Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	B.Eng - Biotechnology Engineering,Birla Institute of Technology,Mesra, India (Waljat Colleges of Applied Sciences, Sultanate of Oman)
	2004-2008
	Muscat, Oman

	MSc -Environmental  Engineering with coursework in Public Policy,National University of Singapore, Republic of Singapore 
	2009-2011
	Singapore

	MA - Sociology/Science & Technology Studies (Coursework only)
	2011-2012
	Singapore

	PhD Human Geography,National University of Singapore, Republic of Singapore 
	2021-2025
	Singapore

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Full-Time Research Scholar, National University of Singapore
	2021
	Singapore

	Founder, changethinker.com (Business & Human Rights Consultancy)
	2010-2021
	Singapore-Muscat-Dubai-Mumbai-Delhi-Pune

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Manishankar Prasad
Date: 25-11-2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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