	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: TU                                                                       
	5. Year of birth: 1982

	2. First (given) name: WEI                                                                     
	6. Place of birth: Urumqi, China

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Chinese

	4. Gender: MALE                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I received my masters' and doctoral degree in labor relaitons, and the dicipline looks at the labor market from the perspective of social justice and human rights. After my graduation, I worked as a senior research fellow at the Chinese Acedemy of Labor and Social Security, the top research institute in the field of labor, and  my research interestes focus on the digital labor platforms and its infulence on the job quality of the platform wokers. I am also very interested in the international labor standards and their linkage with the international trade. I am in charge of some projects, and publish several papers on the acedemic journal concerning the topic mentioned above. I am, therefore, qualified as a candidate of the working group on the issue of human rights and transnational corporations and other business enterprises (HRC resolution 44/15). Besides, Chinese is my mother tongue, and English is one of my working languages in the acedemy community. The bilingual skill help me to learn the main international trendency of the human rights, and communicate with the global experts on the topic. I will be honored if I could contribute my knowledge and understandings of labor relations to improve the labor rights in the world of work in this working group.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

During my graduate study, the law professor introduced me with the Universal Declaration of Human Rights, and International Covenant on Economic, Social and Cultural Rights for the first time. Since then I realized that human rights, as an important aspect in the international society, played an important role to the promoting the human development. With my increasing interests in the study of labor provisions in the international trade after my graduation, I began to read systematically not only the conventions and recommendations of the International Labor Organization (ILO) but also other important documents including the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, the 2008 ILO Declaration on Social Justice for a Fair Globalisation, and the 2019 ILO Centenary Declaration for the Future of Work etc. In addition, my colleague from my institution cooperated and carried out a project "Responsible Supply Chains in Asia - China" together with the ILO, OECD and EU where I have accessed to learn the UN Global Compact, the UN Guiding Principles on Business and Human Rights, the ILO Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy, and the OECD Guidelines for Multinational Enterprises in their seminars. Over all, I won my work experience in the human rights and transnational corporations for almost six years by all the approches.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level, I have acquired systematic knowledge in the field of labor relations and mastered various research skills through full-time study both in the top universities in China and well-known research institutions abroad. In addition to the field research, secondary research data and references by other scholars, I am also down to earth to understand the real situation and challenges the workers are facing in China. 
At the regional level, my research institute has established a long-term cooperation including forums, research cooperation between scholars and short-term study visits with the labor research institutions in Japan and South Korea, from where I have gained a certain knowledge of the good practices for the workers' rights protection in East Asia. 
At the international level, I have participated in the conferences organized by ILO for several times, conducted research cooperation with their experts, and trained in various academic seminars organized by them. Through the accesses mentioned above, I learn to look at the human rights issues not only from the perspective of China but also from the perspective of the world. At the same time, I also improved my ability to cooperate with experts from different culture context by the cooperation with the international organisations. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Global Trend on Practices in Protection of Rights and Interests for Workers in New Forms of Employment and its Implications on the Labor Legislation Reform in China  
Journal/Publisher: China Labor
Date of publication: Volume 439(01), 2021
Web link, if available: http://ldkx.chinajournal.net.cn/WKE/WebPublication/paperDigest.aspx?paperID=1c89778d-4d80-4d69-b5cd-4dfc66fbf477
2. Title of publication: The Emerging Industrial Relations of China
Journal/Publisher: Cambridge University Press
Date of publication: August, 2017
Web link, if available: https://www.cambridge.org/core/books/emerging-industrial-relations-of-china/DD39A876A4A9702B29A280EEA921EE68
3. Title of publication: Digital Labour Platforms and Labour Protection in China
Journal/Publisher: ILO Working Paper 11
Date of publication: 13/10/2020
Web link, if available: https://www.ilo.org/global/publications/working-papers/WCMS_757923/lang--en/index.htm
If more than three publications, kindly summarize (200 words limit): 
In addition to the  three papers or book chapters above, I also published the article "Non-standard Forms of Employment in China: New Trends and Challenges to the Labor Law System", the book chapter "The Development Characteristics of China's New Forms of Employment and the Evolution of Labor and Employment Policies", etc. 
As a translator, I also introduced the English book "The Platform Economy and Social Law: Key Issues in Comparative Perspective" edited by European Trade Unions Institute (ETUI) from English into Chinese. The book is the first foreign book on this topic introduced to China, and become very welcomed by the Chinese scholars at the very beginning.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: On-Line Resrearch Forum: Technology and the Transition from Informal to Formal Economy
Event organizer: International Labor Organisation & Economic and Social Commission for Asia and the Pacific, United Nations
Date on which public statement/pronouncement made: 18-19 January 2021
Web link, if available: https://www.ilo.org/asia/events/WCMS_766342/lang--en/index.htm
2. Platform/occasion/event on which public statement/pronouncement made: ILO Webinar on Challenges and Opportunities for Labour Platforms in China
Event organizer: International Labor Organisation (Beijing Office)
Date on which public statement/pronouncement made: 8/12/2020
Web link, if available: https://www.ilo.org/beijing/what-we-do/events-and-meetings/WCMS_763216/lang--en/index.htm
3. Platform/occasion/event on which public statement/pronouncement made: Standard Setting Committee: violence and harassment in the world of work
Event organizer: International Labor Organisation
Date on which public statement/pronouncement made: 10-20, June 2019
Web link, if available: , 2019https://www.ilo.org/ilc/ILCSessions/108/committees/violence-harassment/lang--en/index.htm
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Free time is a necessity for the mandate holders to play a role in the working group. Luckily, as a reseacher it is always well guaranteed.Reading, writing, and constructing the causality of the different variables in the society are my daily work.In order to fullfill the workload, my institute guarantees me with enough time to undertake the acedemic creations, participate in the field research, and attend several acedemic conferences and seminars every year. For example, time has been spared for me to attend the International Labour Conference in Geneva and participat the intensive committee meetings for half a month in the past three years. Sufficient time is one of my advatanges to perform effectively the functions of the mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Transnational corporations and other business enterprises, their subsidiaries and extended value chains represent an important share of the private sector in many developing and industrialised economies. The potential contribution of them to the creation of more and better jobs is large, mostly in their supply chains but also through foreign direct investments. It is therefore very important to guide and encourage their positive contribution to socio-economic development and minimize negative impacts of their operations. Due to the rationale, I intend to apply to join in the WGbusinessAP. 

Firstly, to undertake the social responsibility. As a researcher in labor relations and labor law, I have been concerned about the new challenges and possible policy responses to the improvement of the workers' rights and human rights in the context of globalization since my graduate study at the university. The working group provides me a good opportunity to access to the good practice in the field of human rights among the multinational enterprises around the world. At the same time, I can not only explain the hidden causal mechanism to my academy community, but can also apply my research findings to improve the working condition of the workers and the everyday life. In a word, it is a good chance to undertake a researcher’s social responsibility. 

Secondly, to build a bridge between the world and the Chinese enterprises. As an important economic force in the context of globalization, Chinese enterprises have been going abroad in recent years and have gradually begun to operate and invest in foreign countries around the world. They are supposed to play an important role in protecting workers' rights and human rights. However, Chinese transnational enterprises face the same challenges, as their peers, on how to protect workers' rights and human rights and achieve sustainable development through corporate social responsibility. As an independent scholar in China, I hope to take the advantage of the platform provided by the working group to share the latest situation and main trends of Chinese enterprises on the issues with the other experts, while introduce the good experiences done by other countries to the Chinese enterprises on how to protect the workers' rights and human rights. I intent to play a role as a bridge between China and the world on the issue of human rights. 

In an era of digitization and globalization, everyone needs to face the challenges and the uncertainties, and make their own contribution to the sustainable of the economy and the environment, and I hope I am ready to do the same.
Wei, Tu

25/11/2021

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Chinese
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor in Labor Relations, Renmin University of China, full-time
	2012-2016
	Beijing, China

	Joint Ph.D in Economic Sociology, Max Plank Institute for the Study of Society, full-time
	2014-2015
	Cologne, Germany

	Visiting Scholar in Labor Law, Bremen University, full-time
	2008-2009
	Bremen, Germany

	Masters in Labor Relations, Renmin University of China, full-time
	2006-2008
	Beijing, China

	Bachelor in Human Resourses Mangement, Renmin Univesity of China, full-time
	2002-2006
	Beijing, China


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Chinese Acedemy of Labor and Social Security, Senior Researcher, Do research concerning on labor law and labor relations, full-time
	2016-present
	Beijing, China

	Xinjiang Normal University, Lecturer, Teach and do research on labor law and labor relations, full-time
	2009-2012
	Urumqi, China

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate does not have the conflict of interest as a independent researcher with the current occupation or activity, and he is also not any member of another human rights mechanism at various levels until now.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Wei, Tu
Date: 25/11/2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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