	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Yeophantong                                                                       
	5. Year of birth: 1989

	2. First (given) name: Pichamon                                                                     
	6. Place of birth: Bangkok

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Thai

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Pichamon Yeophantong holds a PhD in Politics and International Relations from the Australian National University, where her thesis examined how Chinese state agencies, national companies and civil society actualised their responsibilities vis-à-vis global environmental challenges. She is trained in GEDSI-responsive policy and program design, and has consulted on human rights and security issues with a range of organisations, including Oxfam Asia, UNEP and OHCHR. Pichamon also sits on the not-for-profit Board of Jubilee Australia and the Advisory Committee of the Australian Government's Australian Water Partnership. 
She possesses excellent English-language, communication skills. As evidence of this, Pichamon has delivered over 200 invited talks and keynote lectures in English since 2010, including at Track-II events like the 2020 ASEAN Regional Forum workshop. Her work also appears as commissioned reports and in leading academic journals such as Asian Survey and Pacific Affairs. Pichamon has, moreover, provided expert commentary to various international media oulets in English, French, Japanese, Mandarin Chinese, Spanish and Thai, and has contributed feature articles and op-eds to newspapers and magazines in English, French and Thai.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Pichamon is well-versed in the work of the UN, OECD, G20, and ASEAN in the business and human rights space. She is also proficient in international human rights instruments and norms. Pichamon cultivated this knowledge as part of her academic training and has deepened it further through her consultancy work in the region with local civil society groups, international NGOs, and intergovernmental organisations. As an academic at the University of New South Wales (Canberra), Pichamon also conducts research and teaches Australian Defence Force officers subjects relating to these topics. She has 13 years of professional experience working in the field of human rights and corporate accountability, and has successfully completed projects for: the UNEP and OHCHR, on the topic of COVID-19 impacts on environmental human rights defenders and controversial investment projects in Southeast Asia (2021); Oxfam Asia, on the political economy of gender, inclusion and foreign direct investment in Southeast Asia's water and energy sectors (2021); CARE Australia, on gendered violence and sexual harassment prevention in garment factories in Southeast Asia (2018-2020); American Friends Service Committee, on an evaluation of their business and human rights outreach and programming (2018); and the Africa Progress Panel, on the social and governance impacts of Chinese investment in Africa (2013), among other organisations. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

For over a decade, Pichamon has worked and researched at the intersection of business and human rights, with a focus on developing-country firms operating in the infrastructure, energy and natural resource (including water) sectors of China, Southeast Asia, and the Pacific. She has published widely on the issue of sustainable investment and responsible business conduct in the Asia-Pacific in high-impact journals, edited volumes, and as major commissioned reports. Her work is based on extensive field research that involves site and community visits, multi-stakeholder dialogues, and key informant interviews with government officials, NGOs, companies, and intergovernmental organisations. In addition to her consultancy work (as outlined above), Pichamon has also provided input as an subject-matter expert on business, human rights and environmental sustainability issues to such organisations as the ASEAN Secretariat, Mekong River Commission, Asia Water Council, Asian Infrastructure Investment Bank, and the Australian Department of Foreign Affairs and Trade. In recognition of the social impact of her work, Pichamon has been awarded a 2018 Australia Future Leader Prize and recognised as a 'human rights fighter' by the 2020 Advance Awards.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: China and the Accountability Politics of Hydropower Development: How Effective Are Transnational Advocacy Networks in the Mekong Region?
Journal/Publisher: Contemporary Southeast Asia, Volume 42, Issue 1
Date of publication: 2020
Web link, if available: https://muse.jhu.edu/article/754324
2. Title of publication: Enter the Dragon: Australia, China and the New Pacific Development Agenda
Journal/Publisher: Jubilee Australia Research Centre
Date of publication: 2019
Web link, if available: https://www.jubileeaustralia.org/_literature_164854/Enter_the_Dragon_2019
3. Title of publication: China and the Regulation of Outbound Investment: Towards a 'Responsible Investment' Policy Framework
Journal/Publisher: Yearbook on International Investment Law & Policy 2014-2015, Oxford University Press
Date of publication: 2016
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): In addition to these three publications, Pichamon has also published articles on, for instance, how the social and environmental impacts of Chinese overseas investment can be better monitored through civic regulation; the prevalence of gender-sensitive norms in Southeast Asia's apparel industry; and how business, security and human rights concerns intersect in conflicts such as the South China Sea dispute.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Korea Foundation-Australian Institute of International Affairs Roundtable on Technology, Trade and Supply Chains
Event organizer: Australian Institute of International Affairs
Date on which public statement/pronouncement made: 24 August 2021
Web link, if available: https://www.youtube.com/watch?v=vitwfO5ChzA
2. Platform/occasion/event on which public statement/pronouncement made: Asia Water Council AIWW Webinar Series on Water for Sustainable Growth
Event organizer: Asia Water Council
Date on which public statement/pronouncement made: 4 March 2021
Web link, if available: https://www.youtube.com/watch?v=VRGkLmcOfk4
3. Platform/occasion/event on which public statement/pronouncement made: International Symposium on Transnational Environmental Crime and Supply Chains in Asia
Event organizer: Nanjing Forest Police College
Date on which public statement/pronouncement made: November 2017
Web link, if available:      
If more than three, kindly summarize (200 words limit): In addition to these, Pichamon has delivered a variety of keynote presentations, public lectures and confidential guidance on the topic of business, human rights and sustainable development to government agencies (e.g. the Australian Department of Foreign Affairs and Trade, Taiwanese Ministry of Foreign Affairs, ASEAN, and US Agency for International Development), leading universities and think tanks (e.g. Duke University, Columbia University, and the Chinese Academy of Social Sciences), as well as NGOs (e.g. International Rivers, WWF, and Not1More).
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes, the candidate can dedicate an estimated time of four to six months per year to the work of the Working Group.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Dear Working Group on Business and Human Rights,

My name is Pichamon Yeophantong, and I am writing to express my strong desire to contribute to the important work of the Working Group on Business and Human Rights in disseminating and implementing the UN Guiding Principles on Business and Human Rights--and by extension, to supporting and promoting a global corporate culture that values accountability, upholds transparency, and respects human rights. 
For over a decade, I have been researching, teaching and writing about business and human rights issues in Asia and the Pacific. My passion for these issues stem from my PhD research, which had led me to engage directly with local communities in mainland Southeast Asia who were adversely impacted by large-scale development projects. The vast majority of these projects were then financed by foreign investors, many of whom were from China but with some also originating from Thailand and Vietnam. But because scant information was publicly available on these companies and their operations then, this made it extremely difficult for affected communities and their advocates to reach out to these companies--let alone hold them accountable. The growing presence of developing-country firms and their problematic human rights footprint consequently prompted me to explore in greater depth to what extent the motivations and practices of these firms differed from those of established multinational companies from the global North, and more importantly perhaps, what 'corporate responsibility' means to them.
This line of inquiry has since evolved into a multi-year research programme that includes projects that interrogate questions such as: how do developing-country firms understand and act on the Guiding Principles on Business and Human Rights? And through what formal and informal regulatory mechanisms could these firms be better governed for the collective good? Since 2015, I have served as the Lead of the Environmental Justice and Human Rights Project and, since 2018, as the Director of the Responsible Business Lab hosted at the University of New South Wales. Supported by a range of grants from, inter alia, the Australian Human Rights Institute, Australian Research Council and the Stockholm Environment Institute, both of these policy-driven initiatives have brought together practitioners and scholars to collaborate on projects that collectively seek to promote dialogue among environmental human rights defenders, government agencies and the private sector in China, Southeast Asia and the Pacific, on the central question of how corporate accountability can be improved in this region.
Having engaged with a range of stakeholders, including the Chinese, Thai and Vietnamese companies mentioned above, I have come to firmly believe that knowledge transfers that spotlight both 'good' and 'bad' business practices, via open and unprejudiced dialogue among key stakeholders, are critical to enhancing corporate due diligence and responsiveness to human rights. At the same time, while it is crucial for us to uphold and promote common norms and principles on business and human rights, it is also important that we recognise the need for such norms and principles to be designed and implemented in an inclusive and context-sensitive manner--through a lens that appreciates the intersectionality and diversity of experiences and operating conditions found across the Asia-Pacific and other regions.

In light of the above, my vision for this mandate would involve a consultative activity that investigates how and to what extent intersectionality considerations can impinge on the effectiveness of corporate efforts to exercise human rights due diligence. Following this, I would also like to propose the production of information notes that explore how the concept of 'business and human rights' itself been variously translated--in literal and practical terms--in the global South.

I rest at your disposal for any further information and thank you for your kind consideration.

Sincerely yours,

Pichamon Yeophantong

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Thai
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Not Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor of Philosophy in Politics and International Relations, Australian National University, full-time
	2008-2012
	Canberra, Australia

	Master of Arts in International Relations, Australian National University, full-time
	2007-2008
	Canberra, Australia

	Bachelor of Arts in British and American Studies, Thammasat University
	2003-2006
	Bangkok, Thailand

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	University of New South Wales (Canberra) at the Australian Defence Force Academy, Australian Research Council Fellow and Senior Lecturer in International Relations and Development, full-time
	2014-present
	Canberra, Australia

	Australian Water Partnership, Advisory Committee Member, part-time
	2021-present
	Canberra, Australia

	Mr & Mrs S.H. Wong Center for the Study of Multinational Corporations, Senior Research Fellow, part-time
	2020-present
	California, CA, USA

	International Rivers, Consultant, part-time
	2020
	Bangkok, Thailand

	Jubilee Australia Research Centre, Non-Executive Director, part-time
	2019-present
	Canberra, Australia

	CARE Australia, Chief Investigator, part-time

Austarlian Human Rights Institute, Research Lead for Business and Human Rights Stream part-time

	2018-2020

2018-2019

	Canberra, Australia
Sydney, Australia


	American Friends Service Committee's Business and Peace Program, Global Peace Fellow and Expert Consultant, part-time
	2017-2018
	Beijing, China

	Nanyang Technological University, ASEAN-Canada Senior Fellow, part-time

Princeton University, Global Leaders Fellow (Postdoctoral Research Fellow), full-time
University of Oxford, Global Leaders Fellow (Postdoctoral Research Scholar), full-time


	2014-2016

2013-2014

2012-2013

	Singapore

Princeton, NJ, USA

Oxford, UK



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Any possible conflict of interest will be made known to concerned parties and, through consultation with the relevant stakeholders, a suitable measure to prevent and/or mitigate the potential conflict of interest will be devised and actioned.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Pichamon Yeophantong
Date: 24 November 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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