	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: ZHANG                                                                       
	5. Year of birth: 1976

	2. First (given) name: WANHONG                                                                     
	6. Place of birth: Luoyang, Henan, China

	3. Other name, if any: No                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Chinese

	4. Gender: Male                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am one of the first group of scholars who received human rights education in China when Nordic human rights institutions started offering international human rights law courses to Chinese scholars since 2001; I also earned a LL.M. degree in Human Rights Law in Columbia Law School.

As a law professor, I have been devoting to human rights research and education over the past decade. I have led remarkable breakthroughs in the development of human rights in China, including offering human rights courses in universities and establishing a university-based organization aiming to promote human rights of the disadvantaged groups in China. I authored and translated a number of books, and published articles in both international and Chinese journals.

Working extensively with academia, civil society and the government at local, regional and international level, I have gained great credibility in the field of human rights. Due to my outstanding work, I was invited to participate drafting and evaluation of China's National Human Rights Action Plans. I am also a frequent participant in relevant meetings and conferences in the Asia Pacific region, promoting regional exchanges on human rights issues.He is the director of prominent Wuhan University Institute for Human Rights Studies. I am fluent in Chinese and English. 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

During my Ph.D. years, I participated in the Human Rights Law Teaching Training Program organized by Nordic Human Rights Institutions in China; later I had the opportunity to join the Training Workshop on UN Human Rights Mechanisms organized by the Geneva Academy of International Humanitarian Law and Human Rights as well as the Human Rights Law Program at Columbia University Law School, through which I have gain familiarity with international human rights documents, norms and principles. 

I have extensive experience collaborating with Norwegian Centre for Human Rights, the Raoul Wallenberg Institute of Human Rights and Humanitarian Law (Sweden), Mahidol University (Thailand) and other institutions, to design curriculum and train university teachers and researchers in East and Southeast Asia on Business and Human Rights, so they can offer such courses in their universities. 

Beyond research and education, I work directly with Chinese companies helping them understand the UN Guiding Principles on Business and Human Rights and develop corresponsive corporate human rights policies. 

I am committed to promoting regional and international exchanges on business and human rights. 

I serve as an editorial board member of Business and Human Rights Journal (CUP).

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have participated in drafting and evaluating several National Human Rights Action Plans (NHRAP) of China. In the Fourth NHRAP that I contributed in drafting, Business and Human Rights was explicitly included, which is a big breakthrough. This November, I convened a workshop, bringing together leading experts in China to discuss drafting an academic proposal for a National Action Plan on BHR. 

At the regional level, I have frequent interactions with scholars and practitioners in this field from Thailand, Japan, and South Korea. I have traveled to Cambodia, Myanmar, Indonesia and other countries to conduct field research concerning behaviors of foreign companies therein and develop policy recommendations accordingly. I have participated in LBI's consulting activities in the Asia-Pacific region. 

I am in close contact with scholars in Europe, America and Australia, as well as organizations such as Business and Human Rights Resource Center. During the 48th session of the UN Human Rights Council, I chaired a fruitful side event on BHR where we discussed the significance of including the concept in China’s NHRAP and China’s due position on this issue. 

I am one of the first scholars writing on BHR, and offering BHR courses to law undergraduates in in China. I am currently in charge of major BHR research projects with subst

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: A Theoretical Study on Corporate Environmental Responsibility from the Perspective of Business and Human Rights
Journal/Publisher: Chinese Journal of Human Rights, 2021 (3)
Date of publication: September 2021
Web link, if available:      
2. Title of publication: Business and Human Rights in China: An Overview of Policies and Laws on Chinese overseas investment
Journal/Publisher: Sogang Journal of Law and Business, 2019 (3)
Date of publication: December 2019
Web link, if available: https://www.dbpia.co.kr/journal/articleDetail?nodeId=NODE09290308
3. Title of publication: Critical Issues in Business and Human Rights and Its Significance in a New Era: Focusing on the UN Guiding Principles on Business and Human Rights (with Radu Mares)
Journal/Publisher: Journal of Southwest University of Political Science and Law, 2018 (2)
Date of publication: April 2018
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): I have published dozens of academic papers, authored and edited more than a dozen books in and outside of China. Among them, Human Rights Impacts of Chinese Companies’ Overseas Investment, published in the China Human Rights Blue Book in 2015 was the first published paper in Chinese on this topic, and attracted the attention of policymakers. My writings on BHR in the Chinese context are influential in the field and are frequently cited. I also extensively write on human rights theory and practice in general. For example, I am one of the main authors on the concept of human rights mainstreaming in China. My other main research field is on the protection of the rights of persons with disabilities, the elderly and other disadvantaged groups as well as access to justice for these groups. Those expertise and perspectives complement well my work in the BHR field.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Business and Human Rights in China before and after Covid-19, Webinar on “Preparing for the New Reality: Institutional Mechanisms for Addressing Responsible Business Practices in Southeast Asia”
Event organizer: The Institute of Southeast Asian Studies (ISEAS) – Yusof Ishak Institute, Singapore
Date on which public statement/pronouncement made: 2 September 2020
Web link, if available: https://www.iseas.edu.sg/media/event-highlights/iseas-spf-webinar-on-preparing-for-the-new-reality-institutional-mechanisms-for-addressing-responsible-business-practices-in-southeast-asia/
2. Platform/occasion/event on which public statement/pronouncement made: The International Conference on BHR in Korea
Event organizer: Sogang University School of Law, Seoul, Korea
Date on which public statement/pronouncement made: 8 November 2019
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Access to Justice under the UNGPs and SDGs: The Role of an Asian Network of Lawyers
Event organizer: City University of Hong Kong
Date on which public statement/pronouncement made: 28 October 2018
Web link, if available:      
If more than three, kindly summarize (200 words limit): I am in charge of one of the National Human Rights Education and Training Bases in China. In this capacity, I receive many invitations to speak. I usually use these opportunities to prepare in accordance with the occasions appropriate topics, all of which are related to human rights. Because of my work in the BHR field and the growing social attention to BHR issues in recent years, many of my speeches are on this issue. I also have extensive experience as academic visitors, for example, I was the Edwards Fellow (2005) at Columbia University School of Law, New York, USA, and was named as Columbia’s first Greater China Public Interest Fellow (2013). I had visiting positions at a number of academic institutes at home and aboard, among them, the Norwegian Centre for Human Rights (Norway), Raoul Wallenberg Institute of Human Rights and Humanitarian Law (Sweden), Danish Human Rights Institute (Denmark), Academia Sinica (Taiwan). I am a Senior Research Fellow at the Netherlands China Law Centre, University of Amsterdam. During these visits, I have given many speeches. In addition, I have participated in multiple international and regional forums, where I also spoke quite often.
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
With extensive experience in managing my time and energy among academic and administrative tasks, I will be able to dedicate four to six months per year to the the Working Group's mandate. In the past years, a substantial portion of my time has already been spent on BHR-related work including conducting research, organizing meetings and traveling for events, and I would like to use this time on the Working Group if appointed as the mandate is exactly along the direction that I would like to further my learning and contribution in the field.

I have fewer teaching tasks in the coming years. I also have strong support from my law school to work for the mandate.
I therefore foresee no impediment to my availability and flexibility to serve as a member in the Working Group if appointed.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I have concerned myself with BHR issues as early as when I was engaging in pro bono work as a law student. Years before the government established the official legal aid program, the teachers and students of the Wuhan University School of Law started to run China's first legal aid organization, where I worked with its labour law department. In the era of China's economic boom, a large number of migrant workers went to coastal cities from the inland for job opportunities. Many of them, however, suffered from work-related injuries and occupational diseases with nowhere to seek help but legal aid providers like us. This experience has taught me how business operations could have significant impacts on human rights, particularly on the right to health, the right to life, and other fundamental freedoms and rights, such as assess to justice.

Subsequently, my career has witnessed the growing significance of BHR. China's Company Law was amended to include provisions on corporate social responsibility. Hundreds of Chinese companies have made large-scale overseas investments along with the "going out" strategy. While bringing economic development and employment opportunities to host countries and communities, those investments and operations have also resulted in adverse environmental, social and human rights impacts. Launched at the right time, the UNGPs provided me with the much-needed guidance and framework to think about these issues, namely how to mitigate adverse human rights impacts resulted from business operations while enabling them to play an active role. With this question in mind, my colleagues and I have travelled across countries to meet with immigrants, workers, managers, government officials and activists, sharing our thinking around promoting human rights in business while gaining insights on sustainable development from them.

I consider myself a suitable candidate for this position. Firstly, the increasingly divided world needs voices from China. While China's actual and potential influence (both positive and negative) in the BHR field is not to be overlooked or underestimated, the development of BHR theory and practice still lags behind in China. As a Chinese scholar who has studied and visited Europe and the U.S. with rich experience in cross-cultural exchanges, my participation in the Working Group can effectively promote understanding of China across sectors and regions and facilitate dialogues regarding critical issues and challenges.

Secondly, through my experience of founding and leading an NGO working on access to justice, disability rights and BHR-related issues in parallel with my academic career, I have gained valuable practical perspectives in bottom-up advocacy and deep understanding of civil society's role in promoting human rights in different areas, especially in the challenging period such as the ongoing crisis of Covid-19 pandemic. I hereby commit to defending the shared civic space by promoting cross-regional communication and cooperation among civil society and stakeholders on BHR issue through the Working Group.

Thirdly, the unique and invaluable experience serving in the Working Group would hugely benefit Chinese actors, including the policymakers and the BHR community, to confront the controversies and challenges in the field and address them with a pragmatic approach.

In China, there is a saying that "as one piece of fuel is consumed, the flame passes to another". This year marks the tenth anniversary of the UNGPs, and we are all saddened by the unfortunate passing of Professor John Ruggie, the architect and builder of this imporant document. I, in my mid-forties, and We, should take over the torch from Professor Ruggie, carry on with his renowned principled pragmatism, continue to confront the severity of the challenges from new perspectives, overcome obstacles, and reconcile the conflicts between corporate operations and human rights protection.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Chinese
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	LL.M., Columbia University School of Law, full-time
	2011-2012
	New York, USA

	Ph.D., Wuhan University School of Law, full-time
	2000-2004
	Wuhan, China

	LL.M., Wuhan University School of Law, full-time
	1997-2000
	Wuhan, China

	LL.B., Wuhan University School of Law, full-time
	1993-1997
	Wuhan, China

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Wuhan University Academy of International Law and Global Governance
Research Chair, full-time

	2020-present
	Wuhan, China

	Wuhan University Institute for Human Rights Studies
Director, full-time

	2014-present
	Wuhan, China

	Wuhan University Public Interest and Development Institute
Director, full-time

	2007-present
	Wuhan, China

	Wuhan University School of Law
Professor, full-time

	2004-present
	Wuhan, China

	Business and Human Rights Journal
Editorial Board Member, part-time

	2019-present
	Cambridge, United Kingdom
Wuhan, China


	Rights Protection Sub-Committee of China Disability Research Society (CDRS)
Chair, part-time

	2018-present
	Wuhan, China

	Netherlands China Law Centre, University of Amsterdam
Senior Fellow, part-time

	2009-2014
	Amsterdam,

 Netherlands


	Columbia University School of Law
Greater China Public Interest Fellow, part-time

	2012-2013
	Beijing and Wuhan, China


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In case of conflict of interest, the candidate will relinquish conflicted positions. 



VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Wanhong ZHANG
Date: November 25, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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