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		Summary

		In its resolution 18/18, the Human Rights Council invited the Chair of the Board of Trustees of the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights to present a comprehensive report on the Board’s work on an annual basis, starting from the twentieth session of the Council. Pursuant to Council resolution 36/28, the present report is submitted to the Council at its forty-ninth session, in March 2022. It provides an update on the work of the Board of Trustees of the Voluntary Fund since the previous report of the Chair of the Board (A/HRC/46/70).

	




I.	Introduction
	A.	Background
[bookmark: _gjdgxs]1.	The United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights, established by the Commission on Human Rights in its resolution 1987/38, receives voluntary contributions from Governments, organizations and individuals. The objective of the Voluntary Fund is to provide financial support for technical cooperation aimed at building and strengthening national and regional institutions, legal frameworks and infrastructure that will have positive long-term impacts on the implementation of international human rights standards.
2.	The Board of Trustees has been operational since 1993, and its members are appointed by the Secretary-General for a three-year term, renewable once. The mandate of the Board is to assist the Secretary-General in rationalizing and improving the technical cooperation programme. It meets twice a year and reports on its work to the Secretary-General and the Human Rights Council. Its current members are Morten Kjaerum (Denmark) (Chair), Valeriya Lutkovska (Ukraine), Santiago Corcuera-Cabezut (Mexico), Azita Berar Awad (Islamic Republic of Iran) and Nozipho January-Bardill (South Africa). Ms. January-Bardill was nominated in January 2021 to replace the seat vacated by Esi Sutherland-Addy (Ghana). The position of Chair is held on a rotational basis, covering at least two sessions of the Board and an annual Council oral update. The Board elected, at its fifty-third session, Ms. Berar Awad as the new Chair starting from 1 April 2022.
	B.	Mandate
3.	The refocused approach of the Board of Trustees, as set out in the annual report of the Secretary-General to the Human Rights Council,[footnoteRef:4] continues to expand opportunities for proactive specific guidance on technical cooperation and to animate the sharing of good practices among Member States. The guidance provided through the Board’s seven components for good technical cooperation in the field of human rights, as well as the increased support provided through resources of the Voluntary Fund to assist States in developing their national capacities to promote the effective implementation of human rights obligations, continued to be appreciated during the period under review. The Board is particularly pleased with the increasing willingness of Member States to share good practices and results achieved through human rights technical cooperation with the Office of the United Nations High Commissioner for Human Rights (OHCHR) and other United Nations organizations, as well as with bilateral, regional and international partners. This willingness was reflected by Member and observer States of the Council and national partners with whom the Board met, as well as in relevant Council resolutions, such as the recently adopted resolution 48/24. In 2021, the Board continued to provide advice to OHCHR and other United Nations partners on ways to strengthen technical cooperation, including in areas identified as emerging human rights concerns (“frontier issues”), in the programme of work of OHCHR for 2018–2021. [4: 		See A/HRC/16/66.] 

4.	The sessions of the Board continued to be partially affected throughout 2021 by travel restrictions imposed due to the coronavirus disease (COVID-19) pandemic. Throughout this period, the secretariat of the Board applied innovative approaches to overcoming the challenges posed by the ongoing travel restrictions and explored alternatives for engagement and the sharing of practices with the Board. Nonetheless, the Board is convinced that visits and discussions with OHCHR field presences, United Nations entities, and national and regional partners continue to be key tools for providing sound policy advice. For this reason, the Board resumed its sessions in countries where OHCHR has a presence as soon as it was possible.
5.	As members also of the Board of Trustees of the Voluntary Fund for Financial and Technical Assistance in the Implementation of the Universal Periodic Review, members of the Board offer policy guidance and advice to OHCHR in order to enhance the effectiveness of technical assistance and financial support provided to States for the implementation of the recommendations made in the context of the universal periodic review and other international mechanisms. In 2021, the Board continued to particularly support the efforts made by OHCHR to continue to optimize the provision of guidance also to United Nations partners for the implementation of the universal periodic review outcomes in line with the practical guidance on maximizing the use of the universal periodic review. The review and other international human rights mechanisms continue to be important entry points with Member States and to provide valuable guidance for United Nations and OHCHR initiatives in supporting them.
6.	In 2021 there was an increased demand for OHCHR in-country presence and support, including the establishment of new country offices, such as in Burkina Faso. There have also been requests for the deployment of human rights advisers to the United Nations resident coordinators’ offices and other types of technical support projects. The Board is encouraged by the increasing number of requests by States, including at Human Rights Council sessions, for technical cooperation and advisory services from OHCHR. 
7.	The Board’s seven components of good practices in the context of the technical cooperation presented and analysed in each of its annual reports to the Human Rights Council[footnoteRef:5] have continued to facilitate the sharing of experiences. The seven components have inspired and encouraged States to expand partnerships with OHCHR and often with other United Nations entities and bilateral partners in order to receive advisory services and technical assistance in the field of human rights.  [5: 		See A/HRC/37/79.] 

8.	The Board continues to be concerned about the impact of COVID-19 on the general human rights situation and on efforts to address inequalities around the world. The Board discussed with OHCHR ways to enhance partnerships focusing on the impact of the pandemic and to build up solid programmes to address the costs of widespread inequalities and human rights gaps. It underscored the heightened importance of technical cooperation programmes strengthening the protection of all human rights, including civil, political, economic, social and cultural rights, and making full use of the innovative work developed within the OHCHR Surge Initiative. 
	II.	Activities of the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights and the Board of Trustees
9.	The Board of Trustees held its fifty-second session online on 1 and 2 June 2021. The session served to provide advice and views in the context of the extension of the OHCHR Organizational Management Plan for 2022 and 2023. Discussions with the United Nations Deputy High Commissioner for Human Rights and relevant senior OHCHR staff also focused on the ongoing implications of the COVID-19 pandemic for OHCHR programmes, the adjustments being made and the resources that the Voluntary Fund could provide to continue to support measures aimed at minimizing any disruptions to the implementation of programmes on the ground and to funding. The fifty-third session was held in Chad from 16 to 19 November 2021 as the Board resumed its in-person sessions and visits to countries where OHCHR has a field presence. At that session, the United Nations High Commissioner for Human Rights, the Deputy High Commissioner, experts and partners discussed in-country programmes of OHCHR, programmes relevant to the Sahel region and the implications of the COVID-19 pandemic for programmes across all regions. 
10.	The sessions were chaired by Mr. Kjaerum. The Board reviewed the status of implementation of the workplan and cost plan for the Voluntary Fund, and reviewed in detail the status of implementation of the funding covering the Voluntary Fund’s cost plan for 2021. At its fifty-third session, the Board endorsed the proposed workplan for 2022. During the sessions, the Board highlighted the vision of the High Commissioner for the Organizational Management Plan for 2022 and 2023, namely to align an ambitious plan for the promotion and protection of human rights with a proven results-based programming framework. The Board stressed the relevance and importance of the extension and updating of the priorities, results and strategies that have guided OHCHR over the period 2018–2021. These are pertinent in supporting global efforts to advance the enjoyment by all of civil, political, economic, social and cultural rights, in particular considering the damaging effects of the COVID-19 pandemic on many hundreds of millions of people. 
	A.	Fifty-second session
11.	Due to the global health situation, the Board had to postpone once again the holding of its session in New York. The session had been planned to coincide with the development segment of the annual session of the Economic and Social Council, in order to synergize the stocktaking of the good experiences of the previous 20 years for the promotion and protection of human rights. It has been rescheduled for the second quarter of 2022. 
12.	The fifty-second session was held online, as the second and third waves of the COVID-19 pandemic were peaking in many countries. The Board focused the session on lessons learned by and practices of OHCHR in supporting States over the previous four years of the implementation of the Organizational Management Plan for 2018–2021. Board members discussed experiences gained through the technical cooperation programmes supported by the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights and the Voluntary Fund for Financial and Technical Assistance in the Implementation of the Universal Periodic Review and beyond, and the ongoing efforts to strengthen responses to the COVID-19 pandemic, including the development of recovery plans. 
13.	For the part of the session dedicated to lessons learned in relation to the Organizational Management Plan for 2018–2021, the Board invited former Board members who had contributed over the previous four years to the enhancement of the technical cooperation programmes. The Board welcomed the opportunity to focus the session on providing inputs for the extension of the Organizational Management Plan, drawing on experiences and exchanges with former members. The Board has observed through its engagement at country and regional levels how “The highest aspiration: a call to action for human rights” of the Secretary-General represents a key reference for all in the United Nations and the international community for strengthening and mobilizing respect for human rights. The Board also noted how, over the previous four years, its support had contributed to a better understanding of the unique type of technical cooperation that OHCHR was best placed to deliver. In particular, its monitoring role will be a crucial element for the effective promotion and implementation of the Secretary-General’s call to action in the coming years. 
14.	The Board and former members concurred that the process of extending the Organizational Management Plan for 2018–2021 to 2022 and 2023 provided an excellent opportunity to update the focus of the various elements of the human rights programme. The updated Plan will continue to be a strong guiding tool for OHCHR, including with respect to the COVID-19 crisis and the post-crisis efforts for “building forward fairer”. The Board reaffirmed the importance of the six pillars of the organizational management plans (accountability, participation, non-discrimination, development, peace and security) and the work of international human rights mechanisms. These pillars, as well as the flexibility that the framework of the Organizational Management Plan has demonstrated throughout the COVID-19 crisis, continue to be critical in providing States with responses and required support during these critical times for human rights in all regions of the world. 
15. 	The differential and disproportionate impact of the COVID-19 pandemic between countries and within populations of countries has demonstrated the importance of strong systems for the protection of human rights. Some countries are already building a post-pandemic future, while many others are still struggling with the daily realities of the pandemic. In all situations, the pandemic has deepened pre-existing inequalities. The extended Organizational Management Plan enables the integration of human rights perspectives into the various rescue and recovery programmes and into building more resilient societies. The integration was deemed pertinent by numerous partners with whom the Board has met. The outcomes of the universal periodic review and other international human rights mechanisms continue to be important entry points, and the focus on spotlight populations is a key contribution to ensuring that no one is left behind. 
16.	The shift to a focus on prevention offers an opportunity to continue to demonstrate that attention paid to human rights contributes to early warning and early action to stop the deterioration of situations on the ground. The Board welcomes the efforts to ensure that the increase in risks to uphold economic, social and cultural rights are addressed, in particular in a context where the cracks in the social fabric continue to widen. The Board has observed in practice how the OHCHR Surge Initiative has efficiently served to increase the provision of specialized human rights advice on integrating human rights into economic policies and strategies, including by optimizing efforts of the entire United Nations system on the ground. By expanding specific support on the ground, the initiative has clearly resulted in enhanced capacities through technical cooperation. 
17.	The narrowing of human rights space, including when linked to measures taken to address the COVID-19 pandemic, which has an impact on the democratic gains of the past 30 years, is an issue of major concern for the Board. In this regard, the Board stresses the importance of widening the global constituency for human rights and demonstrating the critical importance of maintaining and expanding legal and political frameworks; guaranteeing freedom of expression; and enabling civil society to contribute fully to human rights-based recovery plans.
18.	The issue of corruption must continue to be addressed across all human rights programmes in view of its impact, not only on the progressive realization of economic, social and cultural rights, but also on the erosion of civil and political rights and some of the solid democratic gains. The Board welcomes the vision that focuses on the obstacles that corruption brings to achieving the Sustainable Development Goals and to addressing inequalities. 
19.	The Board is impressed by the way OHCHR, through its renewed Organizational Management Plan, has been able to expand spaces for engagement with new civic movements. These opportunities are essential to promote structural societal transformations, for example, in the fight against racism. The inclusion of people of African descent as a particular spotlight in the Organizational Management Plan is much welcomed. The lessons learned from addressing the structural discrimination they suffer have the potential to benefit groups that face discrimination on other grounds.
20.	Throughout this challenging period, OHCHR continued to demonstrate the essential guiding role that it can play in supporting States to address the pandemic’s devastating effects while raising alerts about shortfalls in upholding and protecting human rights. In the Board’s view, the extended Organizational Management Plan represents a key tool to support States to overcome the current formidable challenges to human dignity, justice and social progress, and to build better standards of living that are fully anchored in respect for human rights. The latter is also crucial in addressing the entrenched inequalities exacerbated by the pandemic. 
	B.	Fifty-third session
21.	In accordance with its practice of holding one of its two sessions each year in a State where OHCHR has a field presence or where it is working with key partners in support of its overall programme, the Board held its fifty-third session in N’Djamena. This was the first time that the Board held a session in the Sahel region. Its main purpose, as in the case of previous visits to country offices, was to gather observations in situ of the role and added value of OHCHR on the ground, to increase its understanding of the type of technical cooperation that OHCHR provides, and to give relevant guidance on related situations across the Sahel region.
22.	The Board particularly welcomed the opportunity to assess the challenging political transition process in Chad on the ground, the unprecedented opportunities for change that it could potentially unleash and the support provided by the OHCHR country office in this regard. During this visit, the United Nations High Commissioner for Human Rights and the United Nations Deputy High Commissioner for Human Rights held online sessions with the Board. 
23.	The session in Chad provided the Board with an excellent opportunity to observe first-hand the type of technical cooperation that OHCHR could offer in such challenging circumstances, in particular based on the results of its monitoring role. Using its technical expertise and close interactions with actors on the ground, the country office gathers evidence-based information and credible, validated data on the human rights situation and challenges. It subsequently designs appropriate responses for, and suggests programmes to, key partners on the basis of that information. In large part, this work has perhaps been made possible by the strengthened management in the Chad office over the past 12 months, which has seized the opportunities that the political transition has opened up. 
24.	The Board observed in particular how OHCHR supports, in practice, national partners in their efforts to ensure the integration of all civil, political, economic, social and cultural rights in spite of the enormous challenges in all of those areas. The approach taken in Chad demonstrates the importance of strategically and holistically addressing all rights, as well as their interdependence and interrelatedness. This is particularly important in such a complex and evolving political situation and in a country entrenched in deep poverty and with tremendous economic and social challenges. OHCHR has been able to put in place a programme that is highly relevant to the context, developing key partnerships with national institutions, civil society and the United Nations family to optimize the achievement of results. 
25.	Despite the relatively short period since the opening of the country office and its limited size, OHCHR in Chad has managed to cover key situations in the country in a sustained manner, even during uncertain times. It has clearly managed to build trust across institutions and stakeholders through the continuous provision of high-level technical support and by being strategic with regard to priorities. The Board was impressed with the level of appreciation expressed by all partners, which highly value the unique mandate. The transition, with all its challenges, is opening critical windows of opportunity for dialogue and for the increased consideration of human rights issues that are crucial to the future of the country. The transition is providing an opportunity for the population of Chad to participate in laying new foundations for the future of their country, anchored in the respect for and protection of all their rights. In the context of this time-bound transition, OHCHR is considered a reliable and key partner by different actors with whom the Board met.
26.	The critical role that OHCHR plays as a main partner in supporting the State in its obligations to promote and protect human rights was brought up in all the meetings that the Board held. Particularly evident was the space that OHCHR provides for dialogue, cooperation and the search for durable solutions for long-standing challenges. The Board advises that, in addition to the support already being provided by the country office in the transition process, OHCHR further strengthen partnerships with civil society organizations in general and with women’s groups in particular.
27.	The Board was impressed by the recognition of the role of OHCHR in addressing some of the frontier issues. OHCHR has been investing in a number of areas identified as requiring deeper attention, such as the question of corruption linked to the enjoyment of all human rights and the achievement of the Sustainable Development Goals. The Board met with the minister in charge of reconciliation and national dialogue, the Minister of Security and Immigration, and representatives from many authorities and groups, including the Ministry of Justice, the National Human Rights Commission, women’s organizations and civil society organizations, all of whom expressed their deep appreciation for, and expectations relating to, the role and support that OHCHR could and should provide in that area. 
28.	The support provided through the Surge Initiative to the Chad programme is facilitating the development of new rights-based approaches to long-standing challenges and conflicts, such as challenges for, and conflicts between, farmers and herders, exacerbated by climate change. The Board can avail itself of the preliminary findings of this initiative and is pleased that the United Nations team expressed support for the approach. The expertise and efforts are important not only for Chad but for countries in the Sahel facing similar challenges. The Board has recommended that the initiative continue to receive some support through the Voluntary Fund in order to establish dedicated capacity in the country. The issue of environmental transition is at the root of exacerbated economic and social conflicts, including those of farmers and herders, and is an area requiring further emphasis in the support provided by OHCHR in the region. 
29.	All interlocutors of the Board recognize the opportunities that an OHCHR country presence provides to fully understand the situation, challenges and opportunities on the ground. Its monitoring and reporting roles, combined with information-sharing and the proposal of sound technical cooperation options, provide national partners with impartial information that they can use to intervene and act quickly, evaluating the impact of their policies on the ground and addressing shortcomings where they exist.
30.	The guidance provided by OHCHR, in particular to United Nations partners, for the implementation of the universal periodic review recommendations, for example, the practical guidance on maximizing the use of the review, reflects the importance of the review and other international human rights mechanism recommendations and outcomes, as important entry points to support Member States in the implementation of their commitments and pledges. The support being provided to the Ministry of Justice of Chad through the Voluntary Fund for Financial and Technical Assistance in the Implementation of the Universal Periodic Review is key in accompanying the efforts of the Government in crucial areas, such as the strengthening of the national preventive mechanism and the adoption of a law on human rights defenders. 
31. 	The legislative efforts made by Chad to integrate human rights standards into national normative frameworks are highly appreciated. The momentum should be seized to support and monitor the effective implementation of laws adopted in various domains. 
32.	In the Chadian context, the intersectionality between human rights, development and peace and security is highly visible. The Board was briefed by the United Nations Resident Coordinator and representatives from several United Nations entities operating in the country on the opportunities that the transition offers, to increase the prioritization of and coordinated work on human rights under the Resident Coordinator and OHCHR leadership. The importance of active and meaningful participation by all sectors of society, the enormous challenges in meeting the targets of the Sustainable Development Goals, the role of young people, the importance of the judicial reforms and institution-building, and the challenges that corruption poses are all key issues in Chad. The Board was encouraged by the leading role of the Resident Coordinator in the country, who did not shy away from existing challenges and ensured adequate considerations and chances to achieve tangible results in the field of human rights. The Board appreciates how OHCHR, together with the United Nations Development Programme and the United Nations Population Fund (UNFPA), is supporting the transition, with funding from the Peacebuilding Fund, and how OHCHR, together with the Food and Agriculture Organization of the United Nations and UNFPA, is implementing the newly approved technical project to support the establishment of a gender equity observatory.
33.	The High Commissioner confirmed the commitment of OHCHR to continue to strengthen support and partnerships with countries in the Sahel region and to preserve hard-won democratic and human rights gains. The effective protection of democratic space is a must for ensuring that people are able to air their grievances and aspirations, and to participate in meaningful dialogue in order to work towards addressing the many crises not only in Chad but also in other countries in the region, such as Burkina Faso, which is hosting the newest OHCHR country office. COVID-19 and transitions like the one in Chad may just act as enablers, but the delivery of results is more critical than ever in such situations for sustained progress, sustained peace and development. The newest Organizational Management Plan of OHCHR, for 2022 and 2023, provides the agility and connections needed to respond to and support all States and United Nations partners efficiently. The Board noted the importance of the momentum in the country and in the region. Chadians are facing opportunities that were previously unthinkable. The commitment to and the energy of the political transition should lead to meaningful results based on broad and inclusive dialogue and consultations, and to the embracing of a comprehensive development agenda in order to lay the foundations for the future.
34.	The Board is of the firm view that OHCHR, given its expertise, experience and capacity to respond to complex situations, is the strongest possible reference point for guiding partners on the ground, including those within the United Nations system, on human rights. The results achieved have been possible from an office that is based in the capital city. Should the presence of OHCHR be expanded to other parts of the country, it could significantly expand the technical support provided and multiply the effects on human rights. In meetings with national partners, the importance of expanding support from the country office beyond the capital was reiterated. The Board hopes that increasing financial contributions to OHCHR could ensure a more sustained financial basis for the presence in Chad so that the team is able to strengthen the thematic and operational capacities required to deliver its programme at this critical juncture.
35.	The United Nations system and national partners highlighted the key support that the country office provides in the analysis of protection challenges and the support for the United Nations prevention role on the ground. The convening role of OHCHR and the trust it has earned can also be pivotal in continuing to highlight and propose, through technical advice, new approaches to address the question of corruption and its connection to the democratic transition and to access to and the enjoyment of basic social services in such a challenging development environment. The issues were raised in several meetings with ministers and other officials and met with an openness that should be further explored. 
36.	In a context of considerable gaps across socioeconomic indicators, the Board observed that all programmes, including those of United Nations entities and the international community, could be further expanded, in particular to address young people’s and women’s political, economic and social rights and opportunities. 
37.	The key normative role of OHCHR – to provide States in the region with critical advice to assist their efforts in integrating human rights into all policies and practices – should continue to be supported politically and financially. For this reason, the Board is appreciative of the expanded support in Chad and in the Niger, and of the newly established presence in Burkina Faso. The Board welcomes in particular the complementarity between the areas OHCHR has prioritized over the previous two years and the expectations of the host countries. The priority areas have been strategically and tactically developed in view of the specific challenges and opportunities to promote human rights-based change in the respective countries. 
38. 	The Board paid particular attention to the way in which OHCHR in Chad facilitated the engagement of a broad range of stakeholders with different human rights mechanisms and how it supported the follow-up to their work. For example, through its capacity-building programme and in partnership with the United Nations Children’s Fund (UNICEF), OHCHR provided technical assistance to the Government, which, in December 2021, submitted two initial reports. Of particular importance is the support for the reports on the implementation of the Optional Protocol to the Convention on the Rights of the Child on the involvement of children in armed conflict and on the implementation of the Optional Protocol to the Convention on the Rights of the Child on the sale of children, child prostitution and child pornography. The Board appreciates the Government’s efforts to catch up in submitting reports to treaty bodies.
39.	With support through the OHCHR Surge Initiative, the office in Chad initiated and conducted a pilot study on the root causes of conflicts between farmers and herders and their impact on the enjoyment of human rights of these socioprofessional and cultural communities, using the legal framework of the right to food and other related rights. This study, which was being finalized at the time the Board held its session in Chad, allowed for individual and focus group interviews with actors at the centre of farmer-herder conflicts in two selected departments. The analysis from a human rights perspective should allow for the identification of current complex bottlenecks and the proposal of possible sustainable solutions to the Chadian authorities and future support for their implementation, should they be adopted. This is a subject area of high relevance to other countries; the systematic documentation and the sharing of good practices across countries in this region and even globally will be of critical importance to promote and ensure the intersectionality of civil, political, economic, social and cultural rights. 
40.	The Board used the session in Chad as an opportunity also to learn about the work and engagement of the relevant regional office with countries in the region. The OHCHR regional representative for the Subregional Centre for Human Rights and Democracy in Central Africa, also referred to as the OHCHR regional office for Central Africa, and the chiefs of branch and section discussed with the Board the support being provided through technical cooperation. In the context of the efforts to address the impact of the COVID-19 pandemic, the OHCHR regional office for Central Africa facilitated a dialogue in Cameroon focused on: the human rights impact of fiscal and other policies adopted to address the effects of COVID-19, the integration of a human rights-based approach to COVID-19 response and recovery, and measures to leave no one behind, taking into account States’ obligations under ratified international human rights instruments. Participants, which included representatives from the Government, civil society and specific affected groups, drew a road map for the integration of human rights into the COVID-19 response. The Board also learned about the support provided by OHCHR together with the Ministry of Justice of Cameroon to enhance the ability of judges to use international standards to promote fairness in trial processes. A series of strategic training workshops were held, aimed at strengthening the capacity of judges and stressing the importance of using international human rights law and international humanitarian law in the judicial response to human rights violations. 
41. 	Support for the establishment and/or reinforcement of national human rights institutions in conformity with international standards is also a major area of technical cooperation work. A capacity-building programme and activity organized in Libreville sensitized participants from the entire region on the role and responsibility of national actors (Governments, parliaments, national human rights institutions and civil society organizations) in the creation and functioning of national human rights institutions, and encouraged the adoption and implementation of road maps for actions to be taken for the creation or strengthening of those institutions. After the regional activity, States pledged to ensure that national human rights institutions met international standards. Equatorial Guinea and Sao Tome and Principe have expressly requested follow-up assistance from the Centre in the creation of a commission that meets international standards.
42.	During the fifty-third session, the Board continued to learn about the support provided by human rights advisers, which is always a key item on the Board’s agenda. During the session, the Board met with the Resident Coordinator a.i. in Equatorial Guinea and the newly deployed human rights adviser. The briefing was useful in highlighting how the human rights adviser is optimizing the use of the technical expertise of OHCHR to assist the Resident Coordinator and the entire United Nations system on the ground with sound human rights analysis. 
43.	The Board is pleased with the strategic direction and management of the Programme of Advisory Services and Technical Assistance in the Field of Human Rights. The programme has reached the highest level of coverage yet, with deployments of United Nations resident coordinators and United Nations country teams currently in 54 countries. The Board appreciates the way the funding sources (the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights and the multi-donor trust fund) are complementing each other so as to ensure the sustainability and predictability of this key support for the reformed United Nations development system. With the ongoing strategy to enhance field work, the expansion of thematic and programmatic capacities in regional offices should be a key way to better support human rights advisers to perform their duties.
	III.	Technical cooperation
	A.	Technical cooperation in the field of human rights: key components of sound technical cooperation programmes
44.	The Board notes with appreciation the references in Human Rights Council resolutions, most recently in Council resolution 48/24, to its components to ensure the effectiveness of the technical cooperation efforts of OHCHR and other United Nations entities, launched in 2012 and elaborated further in all of its annual reports to the Council. 
45.	These components of technical cooperation and the identification of good practices serve to encourage States to solicit and benefit from the technical cooperation capacities of OHCHR. During 2021, the Board continued, with OHCHR, to expand the awareness of these components, including in thematic panel discussions held during the sessions of the Human Rights Council. Particularly relevant to the current context of the COVID-19 pandemic was the annual thematic panel discussion on technical cooperation and capacity-building, held on 12 July 2021 on the theme of “Technical cooperation to advance the right to education and ensure inclusive and equitable quality education and lifelong learning for all”, where the components were perhaps used to guide discussions and the sharing of good practices among States. 
46.	Ms. Sutherland-Addy, former Chair of the Board, addressed the panel during the discussion. She stressed the real problems affecting young people and children during the pandemic, which would also have a deep impact on future generations. In education, issues of gender parity relating to access, persistence and performance had been recognized and had led to innovative interventions. Over the past 30 years, the world had inched forward in recognizing the intrinsic value of education as a human right, including formal and livelihood-based education, as well as education for the empowerment of girls and women. That demonstrated how the right kind of education translated directly into measurable positive indices and empowered girls and women to recognize, claim and benefit from their human rights. Policymaking in education did not escape the gender lens. That was why the threatened reversal of 30 years of work by COVID-19 appears so dramatic, with millions of adolescent girls being blocked from returning to school, as they had become pregnant during school closures. The inevitable descent into precarious socioeconomic circumstances might go beyond one generation of pupils. A multipronged approach would be required to continue to enhance the participation and empowerment of women and girls. The Board found that the theme for the annual panel discussion for 2022, namely “Technical cooperation on the full and effective participation of women in decision-making and in public life and on the elimination of violence, with a view to achieving gender equality and the empowerment of all women and girls” was particularly timely. It hoped that a sharing of experiences and practices through technical cooperation would boost the future expansion of work in that critical area. 
47.	The pandemic has elevated the importance of strengthening human rights protection, which is at the centre of debates on recovery and rebuilding. The expanded and updated Organizational Management Plan for 2022 and 2023 provides – through the six thematic pillars and “shifts” that underpin the global efforts of OHCHR to advance the enjoyment by all of all civil, political, economic, social and cultural rights – a renewed opportunity to continue to strengthen the transformations States sought to achieve through expanded technical cooperation and advisory services. The Plan recalibrates, renews and introduces work areas to sharpen the engagement of OHCHR, generates immediate opportunities and challenges, and continues to create opportunities for stronger partnerships.
48.	The Board has been adding its voice to the many alarming calls over the previous two years regarding the devastating effects that the global pandemic has had on human rights and the impacts of inequality. Noted already in the previous report of the Board,[footnoteRef:6] the levels of inequality have continued to expand, with larger gaps in the provision of public services, making more visible the impact of corruption on the promotion and protection of all rights, in particular of those most left behind and marginalized. The recent outcomes and reports from the human rights mechanisms, including treaty bodies, special procedures and the universal periodic review, have included specific, critical recommendations that can be the basis for triggering the required transformations. Technical cooperation programmes must first and foremost be based on the universality and indivisibility of all human rights – civil, political, economic, social and cultural rights – and must include elements for the protection and promotion of human rights. The Organizational Management Plan for 2022 and 2023 provides expanded concrete opportunities for OHCHR to work together with States in the area of inequalities to ensure contributions to the implementation of the commitments made under Our Common Agenda and the Secretary-General’s call to action for human rights to overcome the inequality challenge.  [6: 		See A/HRC/46/70.] 

49.	One of the areas that the Board has been stressing as critical for the United Nations system and for OHCHR is increased investment in data analysis and data collection in order to better support decision-making and policymaking, analysis, assessment and advocacy. A critical step is the vision of the Secretary-General, as expressed in his recent policy documents, to position the United Nations as a data-driven organization, where data are at the centre of all strategies, lead to innovation, are integrated across United Nations systems, and deliver optimal value for the Organization, people and the planet. For this reason, the Board, which welcomed the efforts of OHCHR to enhance its information management work, welcomes in particular the emphasis by OHCHR in its Organizational Management Plan for 2022 and 2023 to expand and reinforce its data components. 
50.	Technical cooperation programmes should be formulated and implemented with the broadest possible participation of all elements of society. Decisions on policies and programmes that do not reflect voices, realities and rights, in particular of those left behind, have proven to be not sustainable. As the United Nations High Commissioner for Human Rights expressed in her opening statement at the forty-sixth session of the Human Rights Council, the pandemic ripped the mask off the deadly realities of discrimination and inequalities largely ignored by many policymakers across regions. The neglect of the importance and relevance of meaningful participation processes endangers any progress that technical cooperation in the field of human rights seeks to achieve. Technical cooperation and advisory services should continue to promote and protect participation and civic space. The Board highly values the emphasis in the Organizational Management Plan for 2022 and 2023 on ensuring that participation and civic space are addressed, especially in the work of OHCHR in the areas of inequalities, corruption, discrimination and the digital space. The Plan also has the potential to alleviate grievances, prevent conflict and contribute to eliminating impunity. 
51.	The updated programmatic priorities of OHCHR will continue to strengthen the capacities of United Nations entities to expand their work together to integrate human rights into relevant programmes and to support national efforts in a coordinated way.
	B.	Measuring the results of technical cooperation and the response of the Office of the United Nations High Commissioner for Human Rights
52. 	The Board, during its session in Chad, expressed its appreciation for how the OHCHR performance monitoring system continued to prove to be relevant and timely in planning, monitoring and assessing the status of the implementation of programmes. The Board appreciates in particular how the system has expanded opportunities to optimize the efforts of the various parts of OHCHR, integrating all tools and possible contributions across planning entities. The Board encourages OHCHR to continue to support the use of the system for programme information analysis and for sharing practices, ideas and lessons learned across OHCHR presences around the world. 
	IV.	Status of funding and donors 
53.	At its fifty-second and fifty-third sessions, the Board was provided with updates on the overall financial status of the Voluntary Fund. It discussed and analysed the status of implementation of the workplan for the Voluntary Fund for 2021 and it endorsed the plans for 2022. An analysis of funding trends between 2008 and 2021 (see annex I) showed an increase in 2021. The increase, which follows the trend recorded since 2019, continues to be a good reflection of the strategic vision and enhanced capacity of OHCHR to communicate the crucial results achieved in supporting States. Increased financial resources continue to be welcomed by the Board, as they are much needed to maintain support for States, as the requests for support continue to grow. The Board emphasizes once again the importance of unearmarked funds, which provide the flexibility and predictability OHCHR requires to respond to the needs and demands of the human rights situations on the ground. 
54. 	The total expenditure of the Voluntary Fund as at 31 December 2021 was $21,947,415 against an estimated cost plan of $27,171,453. The cost plan increase in 2021 was due to the increase in voluntary contributions received by OHCHR in 2021, in particular relating to the expansion of the coverage of the human rights advisers deployed under the United Nations Sustainable Development Group strategy launched in 2012, as well as increased contributions from States to the technical cooperation work of OHCHR. As at 31 December, the Voluntary Fund had received a total of $22,706,350 in contributions, which added to the balance from 2020, thereby providing the increased predictability of resources for greater stability of the programmes that the Board has been advocating for. The balance between contributions and expenditures as at 31 December continued to reflect, as was the case in 2020, the late receipt of some large contributions, the impact of the COVID-19 pandemic on a number of planned activities and the need to secure an adequate level of reserves to ensure the continuity of work into 2022. The Voluntary Fund has followed the trend of the past few years in respect of its reserves (in accordance with the Financial Regulations and Rules of the United Nations, trust funds must ensure a reserve of 15 per cent of projected expenditure). The increased funding has allowed the Board to propose allocations to expand support to, for example, the country offices in Chad and the Niger and the opening of the newest country office in Burkina Faso, as well as the work on inequalities. The Board continues to call upon States to increase their contributions in support of the technical cooperation work of OHCHR in general and not to tightly earmark them to specific projects, with a view to securing the required degree of flexibility to adequately cover programmes across regions.
55.	The Voluntary Fund provided resources for technical cooperation programmes designed to build strong human rights frameworks at the national level in 64 regions, States and territories (up from 53 in 2020), through 54 human rights advisers and human rights mainstreaming projects in Argentina, Bangladesh, Barbados, Belarus, Belize, Bolivia (Plurinational State of), Bosnia and Herzegovina, Brazil, Burkina Faso, Burundi, the Congo, Costa Rica, the Dominican Republic, Ecuador, El Salvador, Equatorial Guinea, Eswatini, the Gambia, Guinea-Bissau, Guyana, Jamaica, Jordan, Kazakhstan, Kenya, Lesotho, Madagascar, Malawi, Malaysia, Maldives, Mongolia, Montenegro, Nepal, the Niger, Nigeria, North Macedonia, Papua New Guinea, Paraguay, Peru, the Philippines, the Republic of Moldova, the Russian Federation, Rwanda, Serbia, Sierra Leone, Sri Lanka, Timor-Leste, Samoa, Suriname, Tajikistan, Trinidad and Tobago, Uruguay, Zambia and Zimbabwe, as well as in the South Caucasus region (Georgia); six human rights components of peace missions in Afghanistan, the Central African Republic, Haiti, Libya, Somalia and the Sudan (Darfur); and four country and stand-alone offices in Chad, Mauritania, Mexico and the State of Palestine.
56.	Through the Voluntary Fund, in-country human rights expertise has continued to expand through the joint United Nations Sustainable Development Group framework for the deployment of human rights advisers and in response to an increased demand for OHCHR country presences. OHCHR has continued to facilitate national efforts to incorporate international human rights standards into national laws, policies and practices. During the past year, it has paid particular attention to the human rights dimensions of the global health crisis and to supporting policies and practices aimed at addressing the impact of COVID-19 and growing inequalities in particular. Support for the follow-up to the recommendations made by international human rights mechanisms, particularly in the context of the third cycle of the universal periodic review, has also expanded. 
57.	The global health crisis and the difficulties in achieving the Sustainable Development Goals continued to trigger interest in the technical advisory services of OHCHR to support States’ efforts to implement the 2030 Agenda for Sustainable Development. Some programmes financed through the Voluntary Fund have benefited from the enhanced technical capacity that OHCHR has provided through its Surge Initiative, and in 2022 the Voluntary Fund will expand its financial support in this area. OHCHR has, through the Voluntary Fund, also contributed to the establishment and strengthening of national structures, institutions (including national human rights institutions) and capacities to ensure adherence to international human rights standards. For example, the National Human Rights Commission of Mauritania was accredited as being fully compliant with the principles relating to the status of national institutions for the promotion and protection of human rights (the Paris Principles). Detailed information on the cost plan for the Voluntary Fund and on the financial status of the Voluntary Fund for 2021 and a list of donors and contributors are contained in annexes II–IV to the present report.
58.	Despite the challenging situation and through its sessions, both online and in person, in 2021, the Board continued to cooperate with the OHCHR External Outreach Service to maximize opportunities to expand the visibility of the results of OHCHR technical cooperation support. Outreach events, such as those during the session in Chad, provide a useful way for the Board to communicate its views and observations and to engage partners to expand the donor base of the Voluntary Funds and support the work in the region in particular. There is growing interest on the ground in the Board’s findings and suggestions regarding engagement with OHCHR for technical cooperation, and Board members are increasingly invited to share experiences and views relating to the lessons learned across regions. 
	V.	Main findings and recommendations 
59.	The COVID-19 pandemic is leaving behind an undeniable legacy of a rise in inequalities, greatly challenging the progress and advances achieved. The Board wishes to emphasize through unequivocal advocacy the need to join forces to achieve the transformations required to dismantle the inequalities through real significant investment. The disproportionate consequences for the most disadvantaged groups will continue to pose crucial challenges to stability and prosperity for all. The crisis and its impact on resources has also made clear the eroding effect that some key challenges, such as corruption, have on the safeguards of democracy, good governance and respect for the rule of law, and in the end, on the ability to access basic rights, including health and education. 
60.	Our Common Agenda, launched by the Secretary-General, is timely and welcomed as an action-oriented tool designed to make the tangible difference in people’s lives that is so needed during the post-pandemic recovery. The pandemic has exposed human rights concerns and exacerbated deep fragilities and inequalities, as stressed by the Secretary-General. The 2030 Agenda for Sustainable Development and the Sustainable Development Goals are at the core of Our Common Agenda. Technical cooperation in the field of human rights is a key tool to protect, and to prevent the denial of, human rights, especially of those left furthest behind in societies. The Board stresses the urgency, in the light of gaps and delays caused by the COVID-19 pandemic, to take the opportunities to move ahead with the required renewed social contract, anchored in a comprehensive approach to human rights. 
61.	The visit to the OHCHR country office in Chad and the discussion with State authorities and partners have been revealing for the Board. Factors that highlight the critical importance of continued support through effective programmes, not only for Chad but in the entire Sahel region are: the data and the realities regarding extreme poverty; the lack of funding to respond to the humanitarian needs of over 5 million people (including an increasing refugee population); humanitarian requirements to combat children’s malnutrition; effects of climate change and environmental transition, including on economies and livelihoods, including in agriculture; the insecurity; the situation of women’s rights and challenges for their participation in decision-making; and the limited opportunities for education, skills development and decent work for large cohorts of young women and men. The Board wishes to commend OHCHR staff for the commitment, professionalism and continuous enthusiasm they have demonstrated despite challenging circumstances; their continued efforts allow OHCHR to remain a reliable partner in this critical democratic and development juncture.
62.	The Board notes with appreciation the acknowledgement by the Human Rights Council and States of the usefulness of its contributions. It is also encouraged by the increasing number of requests from States for OHCHR in-country support, in particular with the opening of the new country office in Burkina Faso, and the most recent requests from United Nations country teams for human rights advisers in the Congo, the Gambia, Kazakhstan, Samoa and Tajikistan. Technical support for the realization of human rights is more relevant than ever as countries start to move ahead with post-pandemic recovery efforts and to bring investments back on track towards the realization of the 2030 Agenda, including the Sustainable Development Goals. The period under review has demonstrated the power of the indivisibility and interdependence of human rights around the world. The Board reiterates that one set of rights cannot be enjoyed fully without the other and that investment in the realization of economic, social and cultural rights is essential. 
63.	The Board welcomes the increase in contributions achieved through the various financial instruments managed by OHCHR in 2021, including the Voluntary Funds. It continues to emphasize the importance of ensuring the sustainability, predictability and flexibility of resources, while also underscoring the need to expand the funding basis for OHCHR so that it has the flexibility and adaptability necessary to cover the overall OHCHR programme. The Board would like to thank donors who have increased their contributions to the Voluntary Fund during these challenging times and especially those ensuring multi-year commitments. Looking forward, in 2022, the Voluntary Fund will expand support to the network of OHCHR regional offices in order to increase their capacities to provide enhanced technical cooperation. OHCHR regional offices play a critical role in the provision of technical cooperation and advisory services and in linking these with the results of its analyses to increase the understanding of human rights situations, challenges and opportunities. 


	Annex I
		Contributions to the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights and expenditure trends 
(2008–2021) 
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Annex II
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Annex III
		Financial status of the United Nations Voluntary Fund for Technical Cooperation in the Field of Human Rights (2021)
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Annex IV
		Donors and contributors (2021)
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Expenditure

Project Staff costs Activities PSC Total

USD

Number Field Operations & Technical Cooperation Division (CP 2021)   (CP 2021)   (CP 2021)   USD

at 31.12.2021

      (a) HR Advisers/HR Mainstreaming (54 countries): 

Europe and Central Asia (9 countries)

SB-009371.05     - Belarus 

(closed on 30.06.2021)

 */ 134,400                          -                                  9,408                             143,808                         

143,698                       

SB-010245     - Belarus - 

National Action Plan

 (closed on 30.06.2021)

n/a 49,186                           288,907                           43,952                           382,045                        

120,956                       

SB-009371.29     - Bosnia and Herzegovina */ 251,357                          25,000                             19,345                           295,702                        

196,877                       

SB-009371.58     - Kazakhstan */  (new-under recruitment) -                                 -                                  -                                 -                               

-                              

SB-009371.22     - Macedonia */ 69,888                           19,720                             6,273                             95,881                          

78,755                         

SB-002068     - Moldova 139,267                          136,405                           35,837                           311,509                         

284,651                       

SB-009371.15     - Moldova */ 182,557                          25,000                             14,529                           222,086                        

228,315                       

SB-009371.14     - Montenegro */ 168,908                          22,000                             13,364                           204,272                        

204,055                       

SB-002067     - Russian Federation 244,435                          411,220                           85,235                           740,890                        

707,785                       

SB-009371.27     - Southern Caucasus, Georgia */ 198,944                          74,493                             19,141                           292,578                        

284,165                       

SB-002065     - Southern Caucasus, Georgia & Azerbaijan 215,633                          230,720                           58,026                           504,379                        

412,026                       

SB-009371.23     - Serbia */ 89,915                           -                                  6,294                             96,209                          

93,984                         

SB-002365     - Serbia 148,116                          95,450                             31,664                           275,230                        

243,134                       

SB-009371.59     - Tajikistan */  (new-under recruitment) -                                 -                                  -                                 -                               

-                              

Africa (18 countries)        

 

SB-009371.18     - Burkina Faso */ 479,176                          28,000                             35,502                           542,678                        

386,556                       

SB-016967     - Burundi 435,356                          326,904                           99,094                           861,354                         

575,107                       

SB-009371.26     - Burundi */ (July-December) 137,800                          10,000                             10,346                           158,146                         

139,321                        

SB-009371.57     - Congo-Brazzaville */  (new-under recruitment) -                                 -                                  -                                 -                               

-                              

SB-009371.51     - Equatorial Guinea */  (July-December) 155,036                          25,000                             12,602                           192,638                         

176,298                       

SB-009371.49     - Eswatini */  (October-December) 70,603                           25,000                             6,692                             102,295                         

8,823                           

SB-009371.52     - Gambia */ (recruitment foreseen in December) 49,000                           -                                  3,430                             52,430                          

-                              

SB-009371.30     - Guinea Bissau */ (July-December) 162,481                          10,000                             12,075                           184,556                         

184,196                        

SB-002063     - Kenya 378,357                          384,128                           99,123                           861,608                         

789,922                       

SB-009371.25     - Kenya */ 251,045                          10,000                             18,273                           279,318                         

273,855                       

SB-017703     - Kenya un Women GBV Survivors Access to Justice 58,838                           97,839                             10,967                           167,644                         

149,040                       

SB-009371.21     - Lesotho */ 315,596                          31,696                             24,310                           371,602                         

376,842                       

SB-009734.04     - Malawi */  242,717                          10,000                             17,690                           270,407                        

222,781                       

SB-002066     - Niger 298,967                          302,590                           78,202                           679,759                        

676,776                       

SB-009734.01     - Nigeria */ 288,796                          34,000                             22,596                           345,392                        

301,623                       

SB-002077     - Madagascar 41,728                           177,806                           28,539                           248,073                        

28,622                         

SB-009371.09     - Madagascar */ 289,316                          10,000                             20,952                           320,268                        

318,803                       

SB-009371.53     - Mozambique */ (recruitment foreseen in December) 51,700                           -                                  3,619                             55,319                          

4,273                           

SB-002085     - Rwanda 84,531                           131,890                           28,135                           244,556                        

211,779                        

SB-009371.10     - Rwanda */ 285,468                          10,000                             20,683                           316,151                         

272,298                       

SB-009371.50     - Sierra Leone */  (recruitment foreseen in December) 53,000                           -                                  3,710                             56,710                          

7,218                           

SB-009371.48     - Zambia */  (July-December) 144,083                          25,000                             11,836                           180,919                         

187,491                        

SB-009371.02     - Zimbabwe */ 214,704                          10,000                             15,729                           240,433                        

235,202                       

MENA (2 countries)        

SB-009371.56     - Bahrein */  (new-under recruitment) -                                 -                                  -                                 -                               

-                              

SB-009371.04     - Jordan */ 250,213                          25,000                             19,265                           294,478                        

265,787                       

Americas (15 countries)        

SB-009371.37     - Argentina */ 82,800                           25,000                             7,840                             115,640                         

101,318                        

SB-009371.34     - Barbados */  (recruitment foreseen in December) 9,800                             -                                  686                                10,486                          

-                              

SB-009371.41     - Belize */ 67,000                           31,000                             6,860                             104,860                         

100,437                       

SB-009371.44     - Bolivia */ 122,400                          25,000                             10,318                           157,718                         

123,468                       

SB-009371.35     - Brasil */ 125,500                          25,000                             10,535                           161,035                         

132,662                       

SB-009371.20     - Costa Rica */ 175,592                          54,123                             16,080                           245,795                        

235,449                       

SB-009371.28     - Dominican Republic */ 204,039                          51,943                             17,919                           273,901                         

241,836                       

SB-009371.39     - Ecuador */ 93,100                           25,000                             8,267                             126,367                         

124,971                        

SB-009371.42     - Guyana */ 67,200                           25,000                             6,454                             98,654                          

77,568                         

SB-009734.02     - Jamaica */ 281,828                          25,000                             21,478                           328,306                        

327,889                       

SB-002072     - Paraguay 107,966                          21,260                             16,799                           146,025                         

138,663                       

SB-009371.43     - Paraguay */ 76,800                           25,000                             7,126                             108,926                         

104,459                       

SB-009371.36     - Peru */ 96,000                           25,000                             8,470                             129,470                         

121,465                        

SB-009371.55     - Suriname */ (recruitment foreseen in November) 12,000                           -                                  840                                12,840                          

12,799                         

SB-009371.40     - Trinidad & Tobago */ 130,800                          25,000                             10,906                           166,706                         

130,105                        

SB-009371.38     - Uruguay */ 87,020                           120,296                           14,512                           221,828                         

220,693                       

Asia & Pacific region (11 countries)        

SB-009371.03     - Bangladesh */ 362,134                          25,050                             27,103                           414,287                         

325,692                       

SB-016966     - Maldives 60,052                           10,000                             9,107                             79,159                          

43,580                         

SB-009371.12     - Maldives */ 276,056                          25,120                             21,082                           322,258                        

96,377                         

SB-009371.19     - Malaysia */ 200,194                          25,000                             15,764                           240,958                        

279,432                       

SB-009371.33     - Mongolia */ 51,676                           10,000                             4,317                             65,993                          

66,267                         

SB-009371.11     - Myanmar */ (July-December) 125,844                          10,000                             9,509                             145,353                         

148,285                       

SB-009371.46     - Nepal */ 60,772                           25,116                             6,012                             91,900                          

67,259                         

SB-002064     - Papua New Guinea 161,650                          204,530                           47,603                           413,783                         

248,121                        

SB-009371.08     - Papua New Guinea */ (July-December) 133,393                          10,000                             10,038                           153,431                         

145,150                        

SB-007555     - Philippines 119,908                          9,500                               16,823                           146,231                         

78,712                         

SB-009371.47     - Philippines */  (July-December) 168,812                          25,000                             13,567                           207,379                        

219,641                        

SB-009371.60     - Samoa */  (new-under recruitment) -                                 -                                  -                                 -                               

-                              

SB-002083     - Sri Lanka 179,015                          148,300                           42,551                           369,866                        

181,072                        

SB-009371.24     - Sri Lanka */ 223,278                          -                                  15,629                           238,907                        

242,097                       

SB-009371.07     - Timor Leste */ 218,386                          -                                  15,287                           233,673                        

252,715                       

SB-002099     - Timor Leste 127,830                          109,220                           30,817                           267,867                        

197,634                       

Overall HRAs' other costs

SB-009371.31     - Support to HRAs - HQ cost recovery */ 250,000                          -                                  17,500                           267,500                        

207,685                       

             

-                              

60%

Total HRA costs to be covered by MPTF-UNDP

8,239,124                       1,067,557                         651,763                          9,958,444                      

8,696,932                    

40%

Total HRA costs to be covered by OHCHR

2,850,835                       3,086,669                         762,474                          6,699,978                       5,087,580               

Sub-total HR Advisers:



11,089,959                     4,154,226                        1,414,237                      16,658,422                   

13,784,512                  

    (b) Human Rights Components of UN Peace Missions (6)  

SB-006018     - Afghanistan (UNAMA) n/a -                                 260,565                           33,873                           294,438                        

143,668                       

SB-007195     - Central African Republic (MINUSCA) n/a -                                 70,000                             9,100                             79,100                          

39,813                         

SB-002088     - Haiti (BINUH) 727,492                          28,300                             98,253                           854,045                        

706,367                       

SB-002092     - Libya n/a -                                 134,500                           17,485                           151,985                         

114,587                        

SB-007199     - Somalia (UNSOM) n/a 65,214                           351,310                           54,148                           470,672                        

308,082                       

SB-007197     - Sudan Darfur (UNAMID) 

(under operational closing)

n/a -                                 50,070                             6,509                             56,579                          

(30,480)                      

Sub-total Peace Missions:



792,706                         894,745                          219,368                         1,906,819                     

1,282,038                    

    (c) Country/Standalone Offices (4)

SB-002089      - Chad 1,065,596                       362,452                           185,646                          1,613,694                      

1,319,121                     

SB-002069      - Mauritania 790,790                          719,391                           196,323                          1,706,504                      

1,554,854                    

SB-013558      - Mexico (National Law on Disappearances / MacArthur F.) n/a -                                 26,274                             3,416                             29,690                          

64,711                         

SB-002059      - Mexico 1,728,546                       382,185                           274,395                          2,385,126                      

2,153,810                     

SB-016232.01      - State of Palestine 1,627,837                       415,481                           265,631                          2,308,949                     

1,479,988                    

SB-016232.02      - State of Palestine (Protect & Advance Human Rights in oPt) 398,645                          98,870                             64,677                           562,192                         

491,837                       

Sub-total Country /Standalone Offices:



5,611,414                       2,004,653                       990,088                         8,606,155                     

7,064,321                    

     Accounting adjustments related to closed projects

(183,456)                     

Total (including programme support costs)

17,494,079                 7,053,624                    2,623,693                  27,171,396                 21,947,415         

PSC = 13% for projects funded by donors voluntary contributions;

PSC = 7% for projects funded by MPTF-UNDP.

81%

Footnotes: */ Funding from MPTF-UNDP

**/ Negative figure resulting from adjustments to prior year commitments/expenditure
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‘OFFICE OF THE HICH COMMISSIONER FOR HUMAN RIGHTS

United Nations Voluntary Fund
for Technical Cooperation (AHA)

Preliminary Financial report of Income and Expenditure
for the period 01 January - 31 December 2021

Total
1 - Income Income
Con ions received for the VFTC in 2021 usb
- Voluntary Contributions received for 2021 - Earmarked to the VFTC 8,998,634.74
- Voluntary Contributions received for 2021 - Earmarked to specific projects 4,861,102.55
- UNDP contributions received for 2021 - Earmarked to specific projects -
- UN-Agencies - Contributions received for 2021 (UN-Women/UNFPA/UNHCR) 312,807.49
- Gain/(loss) on exchange (on contributions 2021) (152,518.43)|
- Gain/(loss) on exchange (on prior year pledges paid) 7.469.76
MPTF contributions received for the HRAs under VFTC in 2021
- MPTF contributions received for 2021 - Earmarked to specific HRAs projects 8,686,066.00
Pledges received for 2021
- Voluntary Contributions - earmarked to the VFTC -
- Voluntary Contributions earmarked to specific projects unpaid 109,137.62
Interest and miscellaneous income 26,407.53

Total Income (I) 22,849,107.26

Total
I - Expenditure */ Commitments Actuals Expenditure
Category usb
CLO10 - Staff costs 509,690.66 14,541,688.55 15,051,379.21
CLO10 - Other Personnel costs (consuttants' fees) (13,849.20) 404,031.07 390,181.87
CL160 - Travel of Staff & Consultants 66,732.38 279,168.38 345,900.76
CL160 - Travel of Representatives/Participants to seminars 109,360.52 246,686.73 356,047.25
CL120 - Contractual Services 170,789.28 402,515.28 573,304.56
CL125 - General Operating & Other Direct Costs (inciuding meeting facilitation services) 465,106.08 2,179,369.89 2,644,475.95
CL130 - Supplies, Commodities & Materials 131.94 35,155.67 35,287.61
CL135 - Equipment, Vehicle & Furniture (88,640.04) / 260,407.99 171,767.95
(CL140 - Transfers and Grants to Implementing Partners (>$50,000) (299,408.03) */ 561,738.49 262,330.46
CL145 - Grants out (<$50,000) & Fellowships 24,009.26 7,300.88 31,310.14
CL155 - Programme Support (Indirect) Costs n/a 2,085.429.05 2,085,429.05
943,922.83 21,003,491.98

Total Expenditure (1) 21,947,414.81

*/ Actual disbursements and firm commitments - **/ Adjustments of prior year commitments

Net excess/(shortfall) of income over expenditure (I-l) 901,692.45

1l - Opening balance
Opening balance (01.01.2021) with unpaid piedge prior period 23,807,516.09

IV - Other adjustments
Accounting adjustments - (Prior period / closed projects) -

Refunds to donors / Write-off (19,999.40)
Outstanding contributions receivable (prior period 2018/2020) (150,000.00
Oustanding contributions receivable (for 2021) (109,137.62)|

Available Funds Balance (I+IlI+IV-Il) without pledges 24,430,071.52
Available Funds Balance (I+lII+IV-Il) with pledges 24,689,209.14

Contributions and pledges received to the Voluntary Fund for Technical Assistance (AHA) are managed as pooled funding to cover the activities,
and financial transactions are recorded on an accruals basis.

Contributions are used on a first in first out (FIFO) basis, thus any unspent contributions balance at the end of a calendar year normally relates to the last
contributions received, or o donors' voluntary contributions who normally have not put in writing a specific implementation end date, nor have objected
to funds carried forward to subsequent years to cover the trust fund on going activities.
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@ Voluntary Fund for Technical Cooperation (AHA) - Contributions in 2021 @
Pledge 2021 Paid Gain/(loss) on Un, ledge Un ledge N .
Donor de WE=) BELIGIEES AL Project Title
usD$ UsD$ exchange usD$ previous years USD$
[Australia
258,684.41 269,266.21 10,581.80 000 000 | Joint Programme on Human Rights in Philippines
[Austr:
157,030.69 155,580.05 1,45064 000 0.00 HRA in Papua New Guinea
[Australia
157,030.69 155,580.05 1,45064 000 0.00 HRA in Timor Leste
185,581.73 183,867.33 1,714.40 000 0.00 HRA in Philippines
90,909.09 98,616.55 7,707.46 000 -0.00 HRA Sri Lanka
Denmark
000 0.00 000 000 0.00 Somalia (UNSOM)
Denmark
4,496,547.29 4,478,896.68 1765061 000 0.00 VFTC unearmarked pool fund
Finland
2,439,024.39 2,386,634.84 52,389.55 000 0.00 VFTC unearmarked pool fund
France
146,341.46 139,534.88 -6,806.58 000 0.00 COin Chad
France
73,17073 69,767.44 -3,403.29 000 0.00 €O in Mauritania
87,209.30 87,2030 000 000 0.00 HRA in Bosnia & Herzegovina
23255814 232,558.14 000 000 0.00 opt
44,997.75 44,997.75 000 000 0.00 Mexico
159,871.62 150,871.62 000 000 0.00 €O in Burkina Faso
200,000.00 200,000.00 000 000 0.00 VFTC unearmarked pool fund
lom
10,59235 10,592.35 000 000 0.00 Mauritania
lom
109,137.62 0.00 000 109,137.62 0.00 | Haitian migrants and IDPs protection/assistance
Ital
v 227,014.76 227,014.76 000 000 0.00 PMS in Afghanistan
Lithuania
252252 252252 000 000 0.00 HRA in South Caucasus (Georgia)
Luxembourg
450,450.45 456,621.00 617055 000 0.00 VFTC unearmarked pool fund
Malta
17,0183 17,201.83 000 000 0.00 Libya
NHRC of Qatar
000 0.00 000 000 150,000.00 opt
Norway
359,625.99 343,104.59 -16,521.40 000 0.00 Peace Mission Support in Haiti
Norway
719,251.98 686,209.18 -33,042.80 000 0.00 OHCHR work in Sahel region - Chad
Norway
119,875.33 114,368.20 -5,50713 000 0.00 OHCHR work in Sahel region - Niger
Norway
299,688.32 28592049 -13,767.83 000 0.00 OHCHR work in Sahel region - Mauritania
Norway
503,476.38 480,346.43 23,12995 000 0.00 opt
orF
713237 6,927.90 -204.47 000 0.00 O in Chad
Philippines
50,000.00 50,000.00 000 000 0.00 VFTC unearmarked pool fund
Russia
590,000.00 590,000.00 000 000 0.00 HRA in Russia
[Saudi Arabia
200,000.00 200,000.00 000 000 0.00 opT
[South Korea
50,000.00 50,000.00 000 000 0.00 Philippines
[spain
11261261 11261261 000 000 0.00 VFTC unearmarked pool fund
[Thailand
100,000.00 100,000.00 000 000 0.00 VFTC unearmarked pool fund
UNDP
000 0.00 000 000 0.00 HRA Malawi
UNDP
3,400,000.00 3,400,000.00 000 000 0.00 MPTF-HRAs deployment
UNDP
3,394,022.00 3,394,022.00 000 000 0.00 MPTE-HRAs deployment
UNDP
618,226.00 618,226.00 000 000 0.00 MPTF-HRAs deployment
UNDP
283,626.00 283,626.00 000 000 0.00 MPTE-HRAs deployment
UNDP
267,500.00 267,500.00 000 000 0.00 Support to HRAs
UNDP
569,763.00 569,763.00 000 000 0.00 MPTF-HRAs deployment
UNDP
152,929.00 152,929.00 000 000 0.00 MPTE-HRAs deployment
United Kingdom
133511 1,396.65 6154 -0.00 0.00 opt
United States of America
1,150,000.00 1,150,000.00 000 000 0.00 VFTC unearmarked pool fund
UNFPA
51,531.00 5153100 000 000 000 | Support to UNFPA to implement MEIF in Mexico
[UNHCR-Mozambique
140,000.00 140,000.00 000 000 0.00 | HRmaintreaming & protection clusterin Cabo Delgado
UN Women
167,644.00 167,644.00 000 000 000 | Adressing Violence against Women in Kenya
UN Women
93,632.49 93,632.00 049 000 0.00 | Prevention o iclence against women n elections in Kenya
(SUB)/TOTAL GRANTS 2021 22,967,748.40 22,706,092.35 -152,518.43 109,137.62 150,000.00
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