Annex III
Biographical data form of candidates to the

Committee on the Elimination of Discrimination against Women 
(Please respect the specified amount of lines when completing this form)

Name (family name, first name): AKIA BRENDA .......................................................................................

Nationality: Ugandan
…………………………………………………………………….

Date and place of birth: 22/March/1986; Kumi, Uganda
.....................................................................................................

Working languages: 
· English; 

· Intermediate French
.......................................................................................................

Current position/function:

(5 lines maximum)

Migration, Environment and Climate Change Consultant: International Organization for Migration (IOM) Uganda
· Lead and undertake research and field investigations to investigate to highlight the migration, environment, and climate change nexus in Uganda and the impact of environment and climate change on human mobility in Uganda on migrants, including vulnerable and marginalized migrant groups, such as migrant women and girls and migrants with disabilities. 
· Working closely with the government of Uganda to integrate and reflect human mobility/forced migration in legal and policy frameworks on environment, climate change, and disaster preparedness, effectively prevent forced migration resulting from environment and climate change, and effectively address the impacts of affected communities including building their resilience to the impacts of environment and climate change.
........................................................................................................................................
Main professional activities
: 

(10 lines maximum)

· Leading and managing in-depth legal research, including fact-finding field research and investigations and analysis into issues and questions of women and girls’ rights, including gender equality and women empowerment; migration, environment, and climate change nexus; access to justice, including legal aid services; international crimes, including conflict-related sexual violence; transitional justice; organized crime and international humanitarian law. 
· Writing strong and well-written human rights reports and Op-Eds to document and publicize women and girls’ rights abuses, including the impact of discriminatory and abusive laws on marginalized, vulnerable, and indigent women and girls, including migrants and women with disabilities.  
· Leading the development and implementation of local, regional, and international advocacy strategies to change discriminatory and abusive laws, policies, and practices and push for accountability for women and girls’ rights abuses; including presenting human rights concerns to policy makers; government officials; human rights bodies; donors; United Nations agencies; and the media. 
· Training key stakeholders, including policy makers, members of parliament, judicial officers, police officers, women, and other professional working on human and women’s rights to build their capacity to effectively implement legislative and policy framework on women’s rights; handle women’s rights abuses committed in peace time, humanitarian, conflict, and post-conflict situations, and empower women to take the lead as individuals to push for reforms to end discriminatory laws, policies, and practices.
......................................................................................................................................................

Educational background:

(5 lines maximum)

I received my LL.M Degree in International Criminal Law and Transitional Justice from Humboldt-Universität zu Berlin, Germany and the University of the Western Cape, South Africa. I am a PhD research candidate on conflict-related sexual violence under International Criminal Law at the University of Pretoria, South Africa. I have an LLB from Makerere University, Kampala, a Certificate in International Criminal Law from the International Nuremberg Principles Academy, Germany and a certificate in Leadership and Civic Studies from the University of Dar es Salaam and University of Nairobi’s UONGOZI Leadership Institute.   

..........................................................................................................................................
Other main activities in the field relevant to the mandate of the Convention on the Elimination of All Forms of Discrimination against Women:

(10 lines maximum)

· Leading fundraising initiatives aimed at collecting funds to address the impacts of rights abuses suffered by women and girls. For example, in 2019, I successfully led the #withoutmum Rockefeller campaign in Uganda aimed at enhancing maternal health rights that resulted in the Rockefeller Foundation on 25 September 2019 dedicating $100 million to addressing maternal and child mortality by 2030 starting with two countries, Uganda and India. Uganda’s selection as one of the two beneficiaries.
· Providing legal advice to FIDA Uganda’s legal team working on the first-ever strategic interest litigation case on reparations for conflict-related sexual violence committed against women and girls by the Lords’ Resistant Army (LRA) in Northern Uganda.  
· Writing Op-Eds on women and girls’ rights and international justice aimed at highlighting discriminatory and abusive laws and policies, advocating for legal and policy reforms to end discrimination and effectively address the impacts of rights violations and climate change on women and girls; lobbying for stronger implementation of international, regional and national legal framework to promote accountability and end impunity for women and girls’ rights abuses; offer stronger protection to women and girls from abuse, and mitigate the impacts of environment and climate change on women and girls, especially on vulnerable and marginalized groups, including migrants and women with disabilities.
· Participating in panels and round-table discussions to highlight first-hand the impact of environment and climate change and women and girls’ rights abuses committed in peace time, conflict, post-conflict, and humanitarian situations and challenges faced in ensuring accountability and ending impunity for rights violations suffered by women and girls based on fact-finding field investigations I have conducted.

......................................................................................................................................................

List of most recent publications in the field of discrimination against women and advancement of their human rights:

(5 lines)

· “We should do more to end gender-based violence,” http://www.monitor.co.ug/OpEd/Commentary/We-should-do-more-to-end-gender-basedviolence/-/689364/2548074/-/10aapcv/-/index.html 
· “No Way Out: Child Marriage and Human Rights Abuses,” http://www.hrw.org/sites/default/files/reports/tanzania1014_forinsert_ForUpload.pdf  
· "Joint Letter to Tanzanian Constitutional Assembly:" http://www.hrw.org/sites/default/files/related_material/2014_Tanzania_WRD.pdf  
· “Prioritize Enacting of the Marriage and Divorce  Bill,” http://www.monitor.co.ug/OpEd/Commentary/Prioritise-enacting-of-the-Marriage-and-DivorceBill/-/689364/2660260/-/erj7ua/-/index.html  
· “Is Dominic Ongwen A Victim or Culprit of International Crimes?” Published February 3, 2015 in New Vision, Uganda Daily Newspaper.  

· “Focus on Quality Maternal Health Care,” http://www.monitor.co.ug/OpEd/Letters/Focus-onquality-maternal-healthcare/-/806314/1679860/-/vniusp/-/index.html
� It should be noted that membership in the Committee on the Elimination of Discrimination against Women requires participation in three annual sessions of three weeks duration, plus participation (on a rotating basis) in a pre-session working group of one week in respect of each session. 





