	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on freedom of religion or belief
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
Note: The appointment of the mandate holder will be made provided the mandate itself 
is extended by the Human Rights Council.
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Ghanea                                                                       
	5. Year of birth: 1968

	2. First (given) name: Nazila                                                                     
	6. Place of birth: Shiraz

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Iranian

	4. Gender: Female                                                                            
	8. Any other nationality: British


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My undergraduate degree (First Class), masters (Distinction grade) and doctorate all included international human rights law. This has been supplemented with decades of university teaching experience in international human rights law. My academic appointment has been at the University of Oxford since 2007 where I hold a full professorship. I previously taught International Human Rights Law as a Senior Lecturer at the University of London (2000-2006) and at Keele University (1995-2000).

Though my 27-year career has been rooted in academia - whether in China, Qatar, Malaysia or the UK – I have always been keenly involved in connecting this with multilateral practice and have taken every opportunity to support the promotion and application of principled understandings of human rights, including freedom of religion or belief. 

I have done so, for example, as an expert for Rabat +5 and the OHCHR seminars addressing Incitement, for the Istanbul Process meetings in Qatar (2014) and at the headquarters of the Organisation of Islamic Cooperation (2015), or in training senior judges in Brazil.

These experiences have assisted me in becoming a clear communicator to different audiences. I'm bilingual and fluent in English and Persian and have some knowledge of Arabic and French.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have shared my expertise on international human rights instruments, norms and principles with students, diplomats, NHRIs, ministry personnel and parliamentarians, in many settings. 

For example, I was an expert trainer at the OHCHR training for Central Asia in Bishkek, and the lead trainer for inter-ministerial training, and then report coordination, for Oman’s first state reporting to the Universal Periodic Review. I have regularly trained legal professionals on the UN human rights machinery, at national, subregional, and regional fora. 

My deep knowledge of international human rights norms and instruments has allowed me to offer seminars on the matter - for example for the Ministries of Foreign Affairs of Finland, Qatar, Norway and Oman.

My expertise on the UN freedom of religion or belief mandate (since 1986) has resulted in a 700-page publication by Oxford University Press. The cutting-edge nature of this research was recognised when I was engaged by one of the UN mandates to integrate freedom of religion or belief into her work (2012-2013), and when asked to serve as an Expert by the UN on over 12 occasions.

I have supervised well over 100 master’s dissertations and doctorates and served on doctoral panels internationally. 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Being published in top peer-reviewed journals and by world class publishers attests to established competence in human rights. My legal research has been published, inter alia, by Cambridge University Press, Routledge, Bloomsbury, Hart, Oxford University Press and Martinus Nijhoff. I have also been commissioned to produce numerous human rights reports for the UN, European Parliament, Qatar Foundation, US Commission on International Religious Freedom, and the Universal Rights Group. 

Another indicator of established competence is to be invited to serve as consultant or advisor in human rights arenas or invited to serve as independent expert on intergovernmental bodies. I have been appointed as such at numerous OHCHR expert seminars, a number centred on the links between articles 19 and 20 of the ICCPR, on freedom of expression and advocacy of religious hatred that constitutes incitement to discrimination, hostility or violence. Other engagements have concerned developing human rights education material for young people, enhancing women’s rights, and examining the domestic impacts of UN human rights treaty ratification at the domestic level.

I have served on the boards of numerous academic journals, and I served as a member of the OSCE Advisory Panel on Freedom of Religion or Belief for over six years.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Freedom of Religion or Belief: An International Law Commentary
Journal/Publisher: Oxford University Press (co-authored with Heiner Bielefeldt and Michael Wiener)
Date of publication: 2016 (hardback), 2017 (softback), winner of Alberigo Senior Book Award by the Emilia Romagna regional government with a 20,000 Euro prize
Web link, if available: https://global.oup.com/academic/product/freedom-of-religion-or-belief-9780198703983?cc=gb&lang=en&
2. Title of publication: Are Religious Minorities Really Minorities? 
Journal/Publisher: Oxford Journal of Law and Religion 
Date of publication: 2012
Web link, if available: academic.oup.com/ojlr/article/1/1/57/1547718
3. Title of publication: Combatting global religious intolerance: The Implementation of Human Rights Council resolution 16/18 
Journal/Publisher: Universal Rights Group (co-authored with Marc Limon and Hilary Power)
Date of publication: 2014
Web link, if available: universal-rights.org/urg-policy-reports/combatting-global-religious-intolerance-the-implementation-of-human-rights-council-resolution-1618
If more than three publications, kindly summarize (200 words limit): My publications include numerous books and articles published over more than twenty years. 

Accessible publications include: 'Religion, Equality and Non-Discrimination', in An Introduction to Religion and Human Rights, Witte & Green (eds), Oxford University Press, 2011; 'Freedom of Religion and Belief', in The Essentials of Human Rights, Smith & van den Anker (eds), Hodder Arnold, 2004; and 'Women and Religious Freedom, Synergies and Opportunities', USCIRF, 2017.

A review of: 'Religion and Human Rights, Critical Concepts' (4 volumes), by Routledge, 2010, described it as 'an outstanding collection addressing all of the main issues in the relationship between religion and human rights'. A similar collection was: 'Does God Believe in Human Rights? Essays on Religion and Human Rights; co-edited, Martinus Nijhoff/Brill, 2007. 

'Minorities and Hatred: Protections and Implications' 17.3 (2010) International Journal on Minority and Group Rights, and other publications, have examined limitations in relation to freedom of expression and freedom of religion or belief. 

The early publication, 'Faith in Human Rights, Human Rights in Faith, in Religion', Law and Freedom, A Global Perspective, Thierstein & Kamalipour (eds), Westport: Praeger Publishers, 2000, examines how this freedom fits into the larger human rights architecture and was prescient of the Faith for Rights initiative.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: US Commission on International Religious Freedom (USCIRF) Hearing: Women's Roles in Advancing International Religious Freedom
Event organizer: US Commission on International Religious Freedom (USCIRF)
Date on which public statement/pronouncement made: 8 March 2022
Web link, if available: https://www.uscirf.gov/events/hearings/uscirf-hearing-womens-roles-advancing-international-religious-freedom
2. Platform/occasion/event on which public statement/pronouncement made: International training and capacity building (online)
Event organizer: International Panel of Parliamentarians on Freedom of Religion or Belief (IPPFORB), High Level Dialogue on Gender and Freedom of Religion or Belief: Opportunities for Synergies and Learning
Date on which public statement/pronouncement made: 15 October 2021
Web link, if available: https://www.youtube.com/watch?v=JCylkRhyQ6E (minutes 5.16 to 14.38)
3. Platform/occasion/event on which public statement/pronouncement made: Panel discussion on the human rights dimensions of preventing and countering violent extremism
Event organizer: UN Human Rights Council
Date on which public statement/pronouncement made: 17 March 2016 
Web link, if available: https://media.un.org/en/asset/k17/k17eucbimz (UN web TV, minutes 22.17-30.53) 
If more than three, kindly summarize (200 words limit): It will be difficult to summarise over 20 years of work in 200 words, but there are many other occasions addressing UN fora as an independent expert, other international and regional events, acadamic conferences and seminars, and offering human rights trainings. One recent academic seminar I presented at was on 22 June 2021, held by the Blavatnik School of Government, and addressing 'Religious minorities in international law: a story of gaps and cracks', available at https://www.youtube.com/watch?v=efbvz80QS9k&t=568s (minutes 34.50-45.40)
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a full professor entering my sixteenth year at the University of Oxford, and as director of programmes, I am able to arrange my work such that I can fully dedicate the required time for this mandate. 

The overlap of this thematic mandate with my research and engagement means existing networks and work patterns will assist me in easing into its demands. 

Having travelled widely to carry out human rights research and reporting at the country level, and presented human rights findings at domestic and multilateral fora, I am familiar with the expectations of this role. 

I have long contributed, actively, to networks interested in freedom of religion or belief and its interrelationship with other human rights, and advised states and other stakeholders. 

I have participated and contributed to special sessions of the UN Human Rights Council, and numerous UN expert meetings, chairing and presenting at HRC and GA side events, presented at the OSCE, in GCC states, in Latin America and the Far East, participated in consultations in North Africa, at the EU, and presented on related matters at the International Contact Group and International Religious Freedom or Belief Alliance, where I serve on its Council of Experts.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

NOMINATION

His Excellency Sayyid Badr Hamad Albusaidi, Foreign Minister of Oman

LETTERS OF RECOMMENDATION

Professor JOSHUA CASTELLINO, Executive Director of the Minority Rights Group International
Mr ABDUL RASHID ISMAIL, Past President of the National Human Rights Society of Malaysia (HAKAM), and Advocate & Solicitor of the High Court of Malaya 
Dr RODRIGO VITORINO SOUZA ALVES, CEDIRE, Latin American Consortium for Religious Freedom (Member of the Steering Committee), The Brazilian Center of Studies in Law and Religion (Lead Researcher), Professor at the Federal University of Uberlandia – UFU (Brazil)



III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I am often introduced as a leading authority on freedom of religion and belief. I certainly recognize this as central to my life’s work and passion. 

I have twice been ranked in the top two candidates for appointment by the UN Human Rights Council as the UN Special Rapporteur on freedom of religion or belief (2010 and 2016). 

I have keenly supported the last three freedom of religion or belief mandate holders (Asma Jahangir, Heiner Bielefeldt and Ahmed Shaheed) in their activities and have regularly been referenced in their reports.

My co-authored (with Bielefeldt and Wiener) monograph 'Freedom of Religion or Belief, An International Law Commentary' has so far been referenced in 9 United Nations reports, including reports of the UN Secretary General. One reviewer described it as offering 'an invaluable resource' and 'a tremendous richness…a deep understanding of and sensitivity toward the complex issues relating to freedom of religion or belief', another described it as 'an invaluable reference guide', another as 'a rich commentary replete with cases and legislations'. It offers the most detailed analysis of the contributions of this mandate ever published. 

My motivation and vision of the mandate is therefore decades-long and already active. I find freedom of religion or belief to be a fascinating, complex, sensitive yet principled right that needs constant clarification and rearticulation. It is relevant to all of us and I have a very inclusive and integrated approach to it. 

This right relates to religion but is broader and more universal than that. It is interrelated with other human rights but cannot be collapsed into them. It is claimed by religious and belief minorites but goes beyond minorites also to other rights holders. 

Our monograph’s 26 chapters ('Freedom of Religion or Belief, An International Law Commentary') certainly did not exhaust the areas in which this right applies, but it began a conversation on them. My vision for the mandate would seek to go beyond areas that have been addressed by the monograph and previous mandate holders. There are perrenial topics that deserve revisiting but there are also many new ones that deserve attention. 

The role of youth in promoting interfaith understanding is crucial. The topic of refugees, migrants and freedom of religion or belief, is both topical and necessary. The question of freedom of religion or belief in international criminal law deserves more attention, albeit from a human rights perspective. Taking stock of the work of regional and subregional bodies in relation to freedom of religion or belief would be welcome, offering insight into the value added and opportunites for the UN mandate. A review of new freedom of religion or belief actors at the multilateral level, and their overlapping but distinct roles, would be helpful for this mandate to observe and embed into its working practice. An understanding of the work of NHRIs in contributing to the goals of this mandate would be most interesting. The question of data gathering and evidence gathering needs attention. The opportunities are numerous. 

This human right is often described as being sensitive, but it offers a fascinating lens into human rights more broadly. Many efforts and fora have been discussing freedom of religion or belief in relation to a plethora of topics, and my international networks and engagements have equipped me with an excellent basis on which to take forward the challenge of this mandate. 

My human rights posture is one of that upholds respect, is patient and constructive, and is highly congruent with the Code of Conduct that I would be keen to abide by.  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Persian and English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: not easily
Write: Easily or Not easily: not easily
Speak: Easily or Not easily: easily
Chinese: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PhD in International Human Rights Law, Keele University (full-time)
	1995-1999
	Keele, UK

	MA in International Studies, University of Leeds (full-time)
	1991-1992
	Leeds, UK

	BA (Honours) in International Relations, Keele University (full-time)
	1987-1991
	Keele, UK

	Teaching in Higher Education Certificate (part-time)
	1997-1998
	UK

	Academic Leadership Development Programme, Centre for Teaching and Learning, Oxford University (part-time)
	 2014
	Oxford, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Oxford University, Professor of International Human Rights Law, Director of Human Rights Programmes (full-time)
	2007-present
	Oxford, UK

	OHCHR, Consultant for the development of online courses on the Faith4Rights toolkit (part-time)
	2022
	Geneva, Switzerland

	Member of the Assessment Team appointed to review the implementation of the Truro Recommendations on freedom of religion or belied, UK FCDO (part-time, short term assignment)
	2022
	London, UK

	OHCHR, Consultant, working with the Independent Expert (now, SR) on Minority Issues regarding her work on persons belonging to religious minorities, involved organising an expert seminar feeding into the Minority Forum and her GA report (part-time)
	2013-2014
	Geneva, Switzerland

	Organization for Security and Co-operation in Europe, Member of the Panel of Experts on Freedom of Religion or Belief (part-time)
	2014-2019
	Warsaw, Poland

	University of London, Senior Lecturer in International Law and Human Rights and MA Convenor, School of Advanced Study (full-time)
	2000-2006
	London, UK

	Keele University, Graduate Teaching Assistant in International Law (part-time, alongside doctorate)
	1995-1999
	Keele, UK

	Hefei Associate University, China (full-time)
	1993-1994
	Hefei, China


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes. 


5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Para. 46- I am not holding any decision-making positions.
I do not have, and have never had, any decision-making position in Government. I am not a member of any other human rights mechanisms at any level. I have recently completed an assessment freedom of religion or belief exercise for the UK Foreign, Commonwealth and Development Office (UK FCDO) as part of a larger assessment team. 

Para. 44- I am not holding other human rights functions, in my understanding of the term. I serve as Vice Chairperson of the Board of Directors of the Universal Rights Group and am willing to step down if required. I have begun a fixed-term consultancy with the UN OHCHR until October 2022 on educational activities around the Faith4Rights Toolkit, and am willing to step down early from this appointment if required. 

VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Nazila Ghanea
Date: 5 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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