	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from African States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Gumedze                                                                        
	5. Year of birth: 1974

	2. First (given) name: Sabelo                                                                     
	6. Place of birth: Manzini

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): South African

	4. Gender: Male                                                                             
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold the following degrees: Doctor of Social Science degree in International Law from Åbo Akademi University, Finland (2012); Licentiate of Social Science in International Law from Åbo Akademi University, Finland (2009); Master of Laws (LLM) degree in Human Rights and Democratisation in Africa from the University of Pretoria, South Africa (2002); Bachelor of Laws – 1999 (LLB) and Bachelor of Arts in Law – 1997 (BA Law) degrees from the University of Swaziland. I am an admitted Attorney of the High Court and Supreme Court of Swaziland. My doctoral thesis was titled: The Peace and Security Council of the African Union: Its Relationship with the United Nations. My Licentiate thesis was titled: African Union and Sub-Regional Mechanisms. My Master’s thesis was titled: The Prospects of the African Union in the Promotion and Protection of Human and Peoples’ Rights in Africa; The relationship between the African Court and the African Commission on Human and People’s Rights. For the past 10 years, I have been Heading the Research and Development Unit at the Private Security Industry Regulatory Authority in South Africa. I am also an Adjunct Professor of Law at the Nelson Mandela University in Port Elizabeth, South Africa.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I trained, practiced and applied international human rights law in my work, spanning over 20 years. I recently concluded my mandate as a member of the UN Working Group of Experts on People of African Descent, which is part of the Special Procedures of the Human Rights Council (member since 2014). I was the Chairperson and Vice Chairperson on the Working Group in 2018 and 2021, respectively. From 2006 to 2012, I worked Senior Researcher at the Institute for Security Studies focusing on private security and international human rights law. Since 2012, I have been heading the Research and Development Unit at the South Africa’s Private Security Industry Regulatory Authority. I am an Adjunct Professor of Law at the Nelson Mandela University. In 2009, I was appointed by the Working Group on the use of mercenaries as a means of violating human rights and impeding the rights of peoples to self-determination as member of a panel of experts to work on matrixes comprising of comments on the Draft of a possible Convention on Private Military and Security Companies and to present recommendations to the Working Group. Between 2007 and 2012, I attended the sessions of the Working Group on Mercenaries. In 2012, I was consulted by the Working Group in the collection and analysis of national regulatory frameworks on PMSCs in Anglophone Africa. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Over and above my academic degrees/qualifications, I successfully completed the following courses: Advanced Diploma in International Protection of Human Rights (Dip. Int’l Protection of Human Rights), (5 Finnish credits or 7.5 ECTS credits) Institute for Human Rights, Åbo Akademi University, Finland, 18 August - 29 August 2003; Nordic Human Rights Research Course: Human Rights and the Exceptional, (5 ECTS credits), Nordic School in Human Rights Research, Sweden, 31 May – 5 June 2004; Nordic Human Rights Research Course: Collective Rights: “Human Rights, Indigenous Peoples' Rights and Environmental Law Sommarøya/Tromsø, (5 ECTS credits), Norway 5-10 June 2005; Nordic Human Rights Research Course Human Rights, Democracy and Constitutionalism”, Copenhagen, Denmark (5 ECTS credits), 28 May – 2 June 2006; and  Nordic Human Rights Research ‘Human Rights and Evidence’ Kurressare, Estonia (5ECTS credits) 1-7 June 2008. I also attended a short course on The African Human Rights System, at University of Pretoria, 14 to 18 May 2001, and an All African course on International Humanitarian Law, Pretoria, 6 November to 14 November 2001. I have published extensively in the field of human rights, particulaly in the area of regulation of the private security sector. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The Impact of Ground and Security Robots on Human Rights in Africa
Journal/Publisher: Global Campus Human Rights Journal 
Date of publication: 2020
Web link, if available: http://doi.org/20.500.11825/1623      
2. Title of publication: Baseline Study on Private Security Regulations in the Southern African Region
Journal/Publisher: DCAF Geneva Centre for Security Sector Governance
Date of publication: 2020
Web link, if available: https://www.dcaf.ch/sites/default/files/publications/documents/Southern%20Africa%20PSCs%20Baseline%20Study_compressed.pdf 
3. Title of publication: Report on citizenship law: Eswatini, [Global Governance Programme], GLOBALCIT, Country Report, 2021/3     
Journal/Publisher: GLOBALCIT
Date of publication: 2021 
Web link, if available: https://hdl.handle.net/1814/70358
If more than three publications, kindly summarize (200 words limit): Other publications include the following: Baseline Study on Private Security Regulations in the Southern African Region, DCAF Monograph (2020); ‘The Swaziland Commission on Human Rights and Public Administration’ in C Fombad Compendium of Documents on National Rights Institutions in Eastern and Southern Africa, Pretoria University Press  (2019) 266-284; Promoting Partnerships for Crime Prevention between the State and Private Security Sector in Southern Africa, PSIRA, June, 2015; The Peace and Security Council of the African Union: Its Relationship with the United Nations, The African Union and Sub-Regional Mechanisms Åbo Akademi Press (2011); 'The African Union and the responsibility to protect' (2010) Vol 10 No 1 African Human Rights Law Journal 135-160; ‘The New Partnership for Africa’s Development (NEPAD) and human rights’ 2006 22 (1) South African Journal of Human Rights 144; ‘The rule of law and human rights in Swaziland’ 2005 (2) African Human Rights Law Journal 266; ‘HIV/AIDS and Human Rights: The role of the African Commission on Human and Peoples’ Rights’ 2004 (4) African Human Rights Law Journal 181; ‘Bringing Communications before the African Commission on Human and Peoples’ Rights’ 2003 (3) African Human Rights Law Journal 118.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Algorithms and Human Rights: People of African Descent during the Global Classroom on the Impact of New Technologies, Buenos Airies, Argentina 
Event organizer: Global Campus of Human Rights 
Date on which public statement/pronouncement made: 7 May 2019 
Web link, if available: https://www.youtube.com/watch?v=DOGXgDPUnwY 
2. Platform/occasion/event on which public statement/pronouncement made: Working Group African Descent - 31st Meeting, 36th Regular Session Human Rights Council
Event organizer: United Nations Human Rights Council 
Date on which public statement/pronouncement made: 27 September 2017
Web link, if available: http://webtv.un.org/meetings-events/watch/id-working-group-african-descent-31st-meeting-36th-regular-session-human-rights-council-/5588947627001/?term= 
3. Platform/occasion/event on which public statement/pronouncement made: Keynote Address: World Council of Churches Hearing on Racism, Discrimination, Afrophobia and Xenophobia, Geneva, Switzerland 
Event organizer: World Council of Churches 
Date on which public statement/pronouncement made: 25 September 2017
Web link, if available: https://www.youtube.com/watch?v=SFElYQ-HRJU  
If more than three, kindly summarize (200 words limit): COVID-19 Discussion Fora: Centre hosts discussion forum on exacerbated vulnerability during COVID-19, 23 April 2020:

https://www.youtube.com/watch?v=-gyMSbwQ6bg

Webinar on racism in Africa: “We are a people with different perceptions of reality, 21 October 2019:

https://www.oikoumene.org/news/webinar-on-racism-in-africa-we-are-a-people-with-different-perceptions-of-reality

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I stand ready (and am flexible) to avail my time to serve as a member of the Working Group on the issue of human rights and transnational corporations and other business enterprises. As I former member (and Vice-Chairperson of the Working Group of Experts on People of African Descent (until April 2021), I am familiar with the Special Procedures of the Human Rights Council. During my time, I have been able to dedicate an estimated total of approximately three months per year to the work on the Working Group. I also have the support of my place of employment. I remain dedicated and committed to be part of this expert mechanism for which I am determined to to ensure its success.  
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

N/A
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
The establishment of the Working Group on the issue of human rights and transnational corporations and other business enterprises, and improving accountability and access to remedy (Business and Human Rights) remains one of the most important achievements of the United Nations. Among other things, the mandate of the Expert Mechanism is to promote the effective and comprehensive dissemination and implementation of the Guiding Principles on Business and Human Rights. My approach is premised on the importance of enhancing standards and practices with regard to business and human rights through the Guiding Principles. I view the Guiding Principles to be a change tool for ensuring better lives for individuals and communities. The need to identify, exchange and promote good practices and lessons learned on the implementation of the Guiding Principles is one of the most important activities of the Working Group which advances the effective implementation of its mandate in assessing and making concrete recommendations to States and businesses. The mandate of the Working Group of providing support for efforts to promote capacity-building, and the use of the Guiding Principles required an active Working Group which must go beyond the call of duty in order to ensure that Businesses protect and respect human rights including remedying situations where human rights have been violated. As a human rights lawyer, academic and practitioner, I remain resolute in so far as the respect for human dignity is concerned, particularly as it relates to individuals and communities affected by businesses violating human rights. Having been a member of the Working Group of Experts of People of African Descent for six years, I have rich experience in so far as undertaking country visits, including engaging with Governments and all relevant actors in pursuit for the respect and promotion of human rights. Having also discovered over the years how Business has affected the lives of People of African descent worldwide, I consider the mandate of the Working Group on Business and Human Rights complementing the mandate of the Working Group of Experts on People of African Descent. As a result of the heightened human rights violations during conflicts, the mandate of the Working Group on Business and Human Rights also provides for the need for enhancing access to effective remedies to those whose human rights are affected by corporate activities. The Working Group also plays a critical role in guiding the work of the Forum on Business and Human Rights, which is the world’s largest annual gathering on business and human rights. I have over 20 years of experience in human rights research with a strong background in legal scholarship, practice and policy development. I am very passionate in human rights, having studied, researched and worked on various issues relating to protection and promotion of human rights. This included my work on the impact of private security companies (including their regulations) in so far as human rights are concerned. I believe I can make a meaningful contribution to the Working Group on Business and Human Rights. As an Adjunct Professor of Law at the Nelson Mandela University in Port Elizabeth, South Africa, I will be in a position to undertake further research on business and human rights and advancing the mandate of the Working Group on Business and Human Rights. 
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: SiSwati
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor of Social Sciences (International Law), Åbo Akademi University
	2009 - 2012
	Åbo/Turku, Finland 

	Licentiate of Social Sciences 

(International Law), Åbo Akademi University

	2004 - 2009
	Åbo/Turku, Finland 

	Master of Laws 

(Human Rights and Democratisation in Africa), University of Pretoria

	2001 - 2002
	Pretoria, South Africa

	Bachelor of Laws, University of Swaziland
	1997 - 1999


	Matsapha, Swaziland

	Bachelor of Arts in Law, University of Swaziland
	1993 - 1997 


	Matsapha, Swaziland


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Private Security Industry Regulatory Authority, (PSiRA) Gauteng Province, South Africa, 

Senior Industry Researcher/Head: Research and Development Unit

Managing the following research projects on the Private Security Sector in Africa in general and South Africa in particular



	 2012 – To date
	Pretoria, Republic of South Africa

	Private Security Industry Regulatory Authority, (PSiRA) Gauteng Province, South Africa, 

Acting Deputy Director: Training and Communication

Providing a strategic direction for the Training, Communication, Marketing, Stakeholder Relations   Division

---------------------------------------------------------

Adjunct Professor of Law, Faculty of Law, Department of Public Law, Nelson Mandela University 



	2020 – 2021
----------------

2020 - To date

	Pretoria, South Africa

---------------------

Port Elizabeth, South Africa


	Institute for Security Studies (ISS), Pretoria, Gauteng Province, South Africa

Senior Researcher: Regulating the Private Security Sector in Africa

Managing the following research projects:  

•
Regulating the Private Security Sector in Africa 

•
Involvement of the Private Security Sector in African Conflicts, Peacekeeping Missions and Humanitarian Assistance Operations

•
The African Governance Architecture 

	2006 – 2012
	Pretoria, South Africa

	School of Law, University of the Witwatersrand, Gauteng Province, South Africa

Law Lecturer / (South African Human Rights Law Journal Book Editor)

Presenting the following Modules: 

•
Introduction to South African Law 

•
Criminal Law

•
Customary Law 

•
Public International Law 

•
Human Rights Law 

	2005 - 2006
	Johannesburg, South Africa

	University of Limpopo, Limpopo Province 

Lecturer in Law 

Presenting the following Modules: 

•
Labour Law

•
Private International Law

•
AIDS and the Law

	2004 - 2005
	Polokwane, South Africa

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
YES. I UNDERTAKE TO TAKE MEASURES TO COMPLY WITH PARAS 44 AND 46 OF THE ANNEX TO COUNCIL RESOLUTION 5/1. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Prof Sabelo GUMEDZE
Date: 14 March 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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