	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on freedom of religion or belief
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
Note: The appointment of the mandate holder will be made provided the mandate itself 
is extended by the Human Rights Council.
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Juss                                                                       
	5. Year of birth: 1958

	2. First (given) name: Satvinder                                                                     
	6. Place of birth: Moshi.Tanzania

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Gender: Male                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

PhD in Law from Cambridge University, London based Human Rights Barrister | Professor of Law at King's College London | Judge | Master of the Bench of Grays Inn | ADGM Arbitration Centre Panel of Arbitrators Abu Dhabi
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

 
I am a Professor of Law at King's College London UK, a practising Barrister at 3 Hare Court Chambers, London, a Deputy Judge of the Upper Tribunal (IAC), and a Master of the Bench of Gray's Inn. I am a former Human Rights Fellow at Harvard Law School where I worked with UN human rights treaties and sometime Fellow of Emmanuel College Cambridge.  I have been a Migration Commissioner at the Royal Society of Arts (see, Report on 'Migration: A Welcome Opportunity' 2005), and worked with the Centre for Social Justice on Human Trafficking, which led to the UK anti-trafficking legislation in 2015. I have undertaken human rights policy-based work as a Fellow at the Federal Judicial Center in Washington DC (1997) and was EU Expert at the 2nd Conference of Ministers of Justice of Central Asia and the European Union(2010 - Dushanbe). I am Legal Advisor and Advocate for the Government of Trinidad & Tobago (2013- ) and Belize Government (2010-). In my 26- years of experience in human rights/FoRB work I have acquired the necessary knowledge of the institutional mandates of the UN. It would now be a privilege for me to continue this work as Special Rapporteur.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have been  on Panel ‘A’ of Advocates for Equality & Human Rights Commission for England and Wales, and also on Panel ‘A’ for Advocates and for the Government of Wales. I have carried out significant anti-discrimination work in all contextx. I was Counsel in Shergill v. Khaira [2014] UKSC 33 and appeared in EctHR Grand Chamber hearing of the ‘burqa-ban case’ of S.A.S v. France (App. No: 43835/11) in 2014. My pro bono cases include  Baradaran [2014] EWCA Civ. 854); Quilla & Bibi v. SSHD [2011] UKSC 45; [on the right to marry] and Ghai v. Newcastle City Council [2010] EWCA Civ 59 [ the right to religious freedom.]; ZT (Kosovo) [2009] UKHL [on certification of a ‘fresh claim’ in asylum matters, and the proper place of ‘Wednesbury unreasonableness’ ] and Baiai [2008] UKHL 53 regarding Art. 12 (the ‘right to marry’) and Art. 14 (‘right to non-discrimination’) of the ECHR. Recently I acted in Mohammed v Public Service Commission (Trinidad and Tobago) [2017] UKPC 31. I sit on the UK Bar Council's Education & Training Committee. In early 2022 I gave written evidence to the All Party Parliamentary Group Independence of the Judiciary.I presently have Leave to go to the Court of Appeal to argue the case of a stateless Palestinian Jordanian for refugee asylum status in the UK: AH (PA/06734/2019) App. No: CA-2021-003400. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "Religious Satire, and Moral Restraint and the Charlie Hebdo Cartoons”
Journal/Publisher: Human Rights Quarterly
Date of publication: February 2022
Web link, if available: https://muse.jhu.edu/article/847248
2. Title of publication:  “The Justiciability of Religion”
Journal/Publisher: Journal of Law and Religion
Date of publication: 2017
Web link, if available: https://www.cambridge.org/core/journals/journal-of-law-and-religion/article/justiciability-of-religion/500A4B96C62CA8599B76ED577847C8A5
3. Title of publication: “Government challenged in House of Lords over misleading response to High Court ruling on RE”
Journal/Publisher: Humanists UK
Date of publication: 30th June 2016
Web link, if available: https://humanists.uk/2016/06/30/government-challenged-in-house-of-lords-over-misleading-response-to-high-court-ruling-on-re/
If more than three publications, kindly summarize (200 words limit): Given the controversy over the Charlie Hebdo Cartoons, I have recently advocated a doctrine of ‘moral restraint’ based on judgments of European Court in Otto-Preminger-Institut [1994] ECtHR 26 that “[t]he duty and the responsibility of a person seeking to avail himself of his freedom of expression should be to limit, as far as he can reasonably be expected to, the offence that his statement may cause to others.” (see, “Religious Satire, and Moral Restraint and the Charlie Hebdo Cartoons” Human Rights Quarterly (Vol. 44, No.1, Feb. 2022, pp. 142-167).

When a dispute about fitness for office of a successor arose in a non-Christian religious institution in the UK, I successfully argued in the Supreme Court that  a religious belief system is capable of an objective assessment by a secular court if there is public law element involved(see, “The Justiciability of Religion” Journal of Law and Religion (Vol. 32, Issue 2, July 2017, pp. 285-310) 

When the High Court found that government guidance about religious education was in one respect unlawful, I gave written guidance to British Humanist Association on the ruling in Fox [2015] EWHC 3404 which was debated in the House of Lords (see, http://www.bailii.org/ew/cases/EWHC/Admin/2015/3404.html and also https://humanism.org.uk/2016/06/30/government-challenged-in-house-of-lords-over-misleading-response-to-high-court-ruling-on-re/ ).

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Invited Participant at the Roundtable on 8th Colloquium on Challenges in International Refugee Law and the Michigan Guidelines 
Event organizer: Michigan University 
Date on which public statement/pronouncement made: 2018
Web link, if available: 
https://repository.law.umich.edu/cgi/viewcontent.cgi?article=1924&context=mjil 

2. Platform/occasion/event on which public statement/pronouncement made: ‘Kirpans, Law, Religious Symbols in Schools’
Event organizer: Journal of Church & State, (Oxford University Press)
Date on which public statement/pronouncement made: vol. 55, No.4 (Autumn 2013), pp.758-795
Web link, if available: 
https://www.jstor.org/stable/23923086

3. Platform/occasion/event on which public statement/pronouncement made: Invited by Archbishop of Canterbury on Roundtable on Human Tights, Human Dignity and Faith, Lambeth Palace, to explore historic connections between human rights and cultural and faith perspectives. 
Event organizer: Archbishop of Canterbury at Lambeth Palace
Date on which public statement/pronouncement made: January 13th, 2012
Web link, if available: http://blogs.unicef.org.uk/authentic_voices/archive/2012/01/17human-rights-and-faith-roundatable-at lambeth-palace.aspx 
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am happy to dedicate an estimated time of 4-6 months per year to the work of the mandate as required for the purposes indicated above. I already teach Human Rights Law and this would role would augment my performance, research, and advocacy around the world and be compliant with my duties in the university. I am used to travelling extensively and attending meetings worldwide, including at the United Nations.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
Throughout my career, I have seen law as an agent for positive societal change., and have incorporated the role of scholar, practitioner, and activist. This has ranged from a Speech at the India Universal Periodic Review (UPR) in 2012 at the United Nations; a Speech in November 2012, at EASO  Conference on Afghanistan in Malta; and Keynote Speech at the UN Office in Brussels for the International Council for Human Rights for their Human Rights Day Session in December 2012.  I presented Papers at the  Cape Town Commonwealth Law Conference in April 2013,  and was on a panel by Lord Lester on “Monitoring and Enforcement of Human Rights in the Domestic Context,” So I am  keen to promote the protection of individual religious human rights.  Religious freedom  has interested me as a person belonging to the minority Sikh religious faith who was brought up in a liberal society in the UK where I have been able to practice my faith freely. 

I have seen many cutting-edge cases as a Barrister. These have included religious employment discrimination cases regarding whether priests can enforce contracts of employment against Temples employing them (see, “Public Policy and the Enforcement of Contracts of Employment: Sharma v Hindu Temple and Others” Industrial Law Journal, (Volume 21, Issue 4, December 1992, Pages 301–304). They have claims to an open-air funeral when a Baba Ghai wished upon his death to be cremated in accordance with his religious beliefs as a Hindu (see, Ghai, v Newcastle City Council & Ors [2010] EWCA Civ 59). And , they have included  the french ban on the wearing of public clothing designed to conceal one’s face which the Strasbourg Court held does not breach the European Convention on Human Rights  (see,  S.A.S. v. FRANCE - 43835/11 - Grand Chamber Judgment [2014] ECHR 695).  My vision has always been to see how far freedom of religion and belief can be protected as against the claimed justifications of state restrictions. The law has a role in mediating this tension.  

I have had the experience of acting as an expert in other contexts. I gave Expert evidence to the UK House of Commons on ‘The Trade in Human Beings’ in 2009, attended by foreign government ministers from Europe; I was a Migration Commissioner at the Royal Society of Arts in 2005, which had led to a 78-page Report on 'Migration: A Welcome Opportunity' (www.migrationcommission.org ).  

Later, I gave Evidence before the House of Commons ‘Women & Equalities Committee’  on “How can we ensure strong equalities legislation after EU EXIT?” (Available at http://data.parliament.uk/writtenevidence/committeeevidence.svc/evidencedocument/women-and-equalities-committee/ensuring-strong-equalities-legislation-after-the-eu-exit/oral/43516.html ). More recently, in February 2022, I gave written evidence to the All Party Parliamentary Group Independence of the Judiciary after attacks on the UK judiciary by the media had called their independence into question. 

In my latest book, Pakistan & Human Rights (2022) I describe how the system of 'Qisas & Diyat' in the Quran, whilst based on Equality, can have unintended  consequences for FoRB in matters of 'Crime & Punishment in Pakistan' (pp.105-132)

If appointed I will abide by the Code of Conduct and the Manual of Operations in all that I do. I will seek to be aware of cross-cutting issues and not mislead. I will strive to be fair-minded and even-handed, and demonstrate my professional independence and integrity. I will do my utmost to (i) Monitor and investigate its violations; (ii) Seek to undertake such country visits as are necessary; (iii) Submit the requisite  reports to Human Rights Council and General Assembly in this field; and (iv) Engage publicly, such as by press releases, on all issues of concern.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Punjabi, English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	LLB (full-time) University of Wolverhampton
	1978-1981
	Wolverhampton, UK

	PhD (full-time) Emmanuel College ,Cambridge University
	1981-1985
	Cambridge, UK

	Inns of Court School of Law, Gray's Inn, London
	1988-1989
	London, UK

	Harvard University Law School
	1996-1997
	Boston, USA

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Fellow in Law, Emmanuel College Cambridge
	1985-1988
	Cambridge, UK

	Lecturer in Law, Cardiff University
	1990-1993
	Cardiff, Wales

	4 King's Bench Walk, Temple, London
	1993-1996
	London, UK

	King's College London, School of Law, London University
	2001-present
	London, UK

	3 Hare Court Chambers, Temple, London, EC4Y 7BJ
	2008-present
	London, UK

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Satvinder Juss
Date: 4th April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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