	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Martin-Ortega                                                                       
	5. Year of birth: 1976

	2. First (given) name: Olga                                                                     
	6. Place of birth: Sevilla, Spain

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Spanish

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Education:

·
PhD (Eur. Dr.) on Public International Law, 2006, University of Jaén. Spain (Distinction cum laude) (Doctoral Fellowship, National Research Programme of the Ministry of Education of Spain, 2002-04).

·
Postgraduate Diploma on Advanced legal Studies (Masters), 2001, University of Jaen, Spain (Distinction)

·
Postgraduate Degree on European Law and Institutions, 2000, University of Sevilla  

·
Law Degree (LICENCIATURA, 5 years), 1999, University of Sevilla (First class degree)
Language skills: 

Spanish- mother tonge

English- fuent in reading and writing

French- basic in reading

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I am a Professor of International Law, with a focus on International Human Rights Law (IHRL). My knowledge is based on my scholarly work and teaching of International Law, IHRL and Business and Human Rights (BHR) for the past 20 years. My PhD thesis, defended in 2006 was on Multinational Enterprises and Human Rights in International Law (monograph published 2008). Since then I have writen extensively in BHR and worked directly with civil society, governments and intergovernmental organisations to implement the UNGPs and develop the legal regime for accountability of corporations for their adverse impacts on human rights and the environment. I have also extensively researched on international criminal law, post-conflict reconstruction and transitional justice, linking both areas of expertise in my work on research and advocacy on BHR in conflict zones. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My 20 years of academic carreer and scholarship are complemented by my work with civil society and engagement with intergovernemntal organisations, governments, public sector buyers and representatives, trade unions and industry associations. I founded and co-oordinated several networks, including the ESIL Interest Group on BHR, the Business, Conflict and Human Rights Network and the International Learning Lab on Procurement and Human Rights (current coordonator). I am a member of the Board of Trustees of the civil society organisations Electronics Watch (EW) and the UK Corporate Justice Coalition. At EW and Good Electronics I have led the work on transparency in supply chains and I am currently developing a project on Remediation in Global Supply Chains in consultation with international and local (South East Asia) trade unions. In the framework of EW Terms of Engagements with the Responsible Business Alliance I have conducted confidential and difficult negotiations. In my work on public procurement and human rights in public supply chains, I have engaged directly with the ILO and the OSCE as well as the governments of UK and Canada and UK public buyers. I am currently advising the European Parliament on its position on mandatory due diligence legislation. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Empresas Multinacionales y Derechos Humanos en Derecho Internacional
Journal/Publisher: Bosch, Barcelona
Date of publication: 2008
Web link, if available: https://www.business-humanrights.org/es/%C3%BAltimas-noticias/empresas-multinacionales-y-derechos-humanos-en-derecho-internacional/; https://www.amazon.com/EMPRESAS-MULTINACIONALES-Y-DCHOS-HUMANOS/dp/
2. Title of publication: Human Rights Due Diligence for Corporations: From Voluntary Standards to Hard Law at Last?
Journal/Publisher: Netherlands Quarterly of Human Rights 
Date of publication: 2014
Web link, if available: https://journals.sagepub.com/doi/10.1177/016934411403200104
3. Title of publication: Public Procurement and Human Rights: Opportunities, Risks and Dilemmas for the State as Buyer
Journal/Publisher: Edward Elgar
Date of publication: 2019
Web link, if available: https://www.e-elgar.com/shop/gbp/public-procurement-and-human-rights-9781788116305.html
If more than three publications, kindly summarize (200 words limit): I have writen over 50 journal articles, books, chapters in books, policy papers and enciclopedia entries, including two textbooks (International Law, Sweet&Maxell, 10ed, 2020 and War, Conflict and Human Rights, Routledge, 3ed, 2018) and co-edited 5 books and a special issue of the journal Sustainability on BHR and enviornment).
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Human Rights and Public Procurement: Changing the world one Tender at a Time
Event organizer: TEDx 
Date on which public statement/pronouncement made: 5 November 2022
Web link, if available: https://www.ted.com/tedx/events/41516 (final edited video to be published in May by TEDx)
2. Platform/occasion/event on which public statement/pronouncement made: Co-hosting of the Podcast 'The Rights of Others'
Event organizer: The University of Greenwich
Date on which public statement/pronouncement made: 2019-2022
Web link, if available: https://open.spotify.com/show/0fnC2mRhvKElNHNsvZvtmN 
3. Platform/occasion/event on which public statement/pronouncement made: International Conference on Tackling Modern Slavery, Forced Labour and Human Trafficking in Public Procurement Supply Chains
Event organizer: OSCE, UK Goverment
Date on which public statement/pronouncement made: March 2019
Web link, if available: https://www.osce.org/files/f/documents/3/b/422729.pdf 
If more than three, kindly summarize (200 words limit): As an academic I have given more than 200 papers in international conferences, delivered over 20 trainings to public buyers and intergovermental organisations staff and intervined publicly in many forums, including the UN Forum on Business and Human Rights. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
In my work as a university Professor I travel frequenly and widely. I have a permaent contract at the University of Greenwich, which will support my participation in the Working Group and the activities which come as a part of the mandate. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
When I started my PhD in 2001, human rights obligations of multinational enterprises were a nascent topic of discussion in international legal scholarship. My monograph was the first comprehensive work on businesses’ obligations on human rights published in the Spanish language.   My research also evolved and gathered focus on specific areas such as due diligence, conflict zones, public procurement, abuses in global supply chains (GSC) and the link between human rights and the environment. My experience with different stakeholders has provided me with unique skills and capacities: a) with IOs and governments: a nuanced understanding of the difficulties of negotiating international policy and national regulatory changes; b) With NGOs: special sensitivity to the rights of the most vulnerable, the challenges of advocacy and the way civil society interacts with governments and Parliaments; c) With industry associations: appreciation of legitimate industry concerns. In the last 20 years I have got to grips with red lines and reactionary forces and at the same time have found key allies in advancing the cause of human rights and the environment in the context of business, including the implementation of the UNGPs. Contributing to the development of accountability mechanisms as a member of the UNWG would help bring to fruition my lifetime ambition to make a real difference.

My vision of the mandate is to build on the strong work of the UNWG guided by the 10 Years Road Map, articulating an effective agenda which works for the just transition which we urgently need. My priorities within the 3 Pillars of the UNGPs: 

a.
State Duty to Protect: 1) Further development of the role of the state beyond the demands for policy coherence to define specific obligations and legal consequences when states act as economic actors (including leveraging the immense purchasing power of the public sector); 2) Responsibility to regulate technology firms in monitoring and respecting human rights including the protection of human rights in the context of artificial intelligence. 

b.
Corporate responsibility to respect: The crystallisation of mandatory human rights due diligence demands that we assess its effectiveness as a standard of conduct for corporations in preventing and mitigating real risks. Main contexts for due diligence development: 1) Supply chains, how to articulate obligations beyond contractual relations; 2) Conflict and business responses, including new role of ‘private’ sanctions and big tech companies as we have seen in the recent Ukrainian conflict; and their responsibilities as part of post-conflict reconstruction. 

c.
Right to Remedy: 1) In the context of GSC, including a better interaction of the Third Pillar with the IHRL framework; 2) Strong options for corporate criminal accountability for participation in international crimes and the role of transitional justice in providing remedies for victims of gross and systematic human rights abuses.   

d.
Crosscutting issues: 1) Proper articulation of a BHRE framework that considers the protection of the environment beyond the current relatively narrow focus on climate change to the development of state obligations and corporate responsibilities vis-à-vis nature; 2) Equality, diversity and inclusion and how to make the BHR framework useful in addressing gender and other types of discrimination, e.g. against LGBTQI, people with disabilities and the neurodiverse; 3) Human Rights Defenders must continue to be central to the UNGW. They continue to lose their land, resources, livelihoods, health and even their lives as I write this motivation letter and I believe their protection and accountability for harm done to them needs to continue to be a priority for the work across the three pillars. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not Easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Law Degree (Licenciatura- 5 years), full time
	1994-1999
	Sevilla, Spain

	Posgraduate Certificate in European Law and Institutions, full time
	1999-2000
	Sevilla, Spain

	Master in Advance Legal Studies, full time
	2000-2001
	Jaen, Spain

	PhD, Law (part-time)
	2002-2006
	Jaen, Spain

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	University of Greenwich, Professor of International Law
	2012-present
	London, UK

	University of East London, Senior Research Fellow
	2006-2012
	London, UK

	Napier University, Lecturer in Law
	 2005-2006
	Edimburgh, UK

	University of Jaen, Lecturer and Doctoral Fellow 
	2001-2006
	Jaen, Spain

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No. However, if my capacity as a member of the Board of the NGOs Electronics Watch and UK Corporate Justice Coalition can be considered a conflict of interest I would be happy to step down during the mandate. 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If my capacity as a member of the Board of the NGOs Electronics Watch and UK Corporate Justice Coalition can be considered a conflict of interest I would be happy to step down during the mandate.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Olga Martin-Ortega
Date: 06-04-2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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