	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: McCORQUODALE                                                                       
	5. Year of birth: 1959

	2. First (given) name: Robert                                                                     
	6. Place of birth: Sydney, Australia

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Australia

	4. Gender: Male                                                                            
	8. Any other nationality: United Kingdom


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have been a professor and academic specialising in international human rights law for over 30 years. This has included being in universities in the Australia and the United Kingdom (UK). My particular research focus for much of that time has been in business and human rights – even before it became known as a field of research.

I have a PhD (doctorate) in international human rights law from the University of Cambridge in the UK, after obtaining a Masters in Law degree from that same University. I also have a Bachelor of Law degree and a Bachelor of Economics degree from the University of Sydney in Australia. 

I have been a practising lawyer in London and, previously, in Sydney for about 15 years. My main area of practice in that time has been international law, especially international human rights law, and business and human rights.

I founded a business and human rights consultancy, called Inclusive Law, in 2018. I continue to offer advice to a range of business enterprises, international organisations, civil society and others. 

I am fluent in English, as a native speaker. I have a very high level of oral and written communication skills. 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have been teaching, writing and advising on international human rights law for over 30 years. My main focus during that time has been in the field of business and human rights, with my first article published in that field being in 1999. I was one of the first lawyers writing in this area as a field of specialisation.

I have subsequently published over 40 articles, book chapters, edited collections, studies and books on business and human rights in highly respected law and business journals, and by leading publishers. These include clarifications of key concepts of the United Nations Guiding Principles on Business and Human Rights (UNGPs), empirical studies of business practices, clarifications of relevant international instruments and state obligations, and industry sector and regional issues concerning business and human rights. 

In addition, I have advised governments, business enterprises, civil society, international organisations and others from around the world about business and human rights issues. This has included matters of leverage by financial institutions, business relationships and good practices.

I have been a legal practitioner in this field for over 15 years, including in ground-breaking cases before national courts on parent company liability. I am also a qualified mediator. 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Governments have sought my advice on international human rights law and business and human rights issues. This included providing training or advice to government officials around the world, such as those in Australia, Bosnia-Herzegovina, Ecuador, Indonesia, Lebanon, Malawi, Malaysia, Mozambique, Philippines, Sudan, the UK, Vanuatu and the Commonwealth Secretariat. I was also a a special advisor to the UK Parliament’s Joint Committee on Human Rights in its exploration of corporate responsibility for human rights.
The European Commission commissioned a Study on Due Diligence in the Supply Chain, of which I was a co-author. This Study was influential in the Commission’s decision to create a law on that area.

I have been an independent special advisor during the sessions of the proposed treaty on business and human rights. I have presented papers there to the attending governments and civil society. 

I have provided advice on business and human rights to multinational and national corporations and international organisations, as well as to financial investors. 

I was made a Bencher at Middle Temple, a legal practice body, and a Fellow of the UK Royal Society of Arts, as well as a Visiting Professor at the Australian National University, in recognition of my competence. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Human Rights Due Diligence in Law and Practice: Good Practices and Challenges of Business Enterprises 
Journal/Publisher: Business and Human Rights Journal 
Date of publication: 2017
Web link, if available: https://www.cambridge.org/core/journals/business-and-human-rights-journal/article/human-rights-due-diligence-in-law-and-practice-good-practices-and-challenges-for-business-enterprises0306945323DD6F6C9
2. Title of publication: The Concept of “Due Diligence” in the UN Guiding Principles on Business and Human Rights
Journal/Publisher: European Journal of International Law
Date of publication: 2017
Web link, if available: https://academic.oup.com/ejil/article/28/3/899/4616670 
3. Title of publication: Director’s Duties and Human Rights: A Comparative Approach 
Journal/Publisher: Journal of Corporate Legal Studies
Date of publication: 2022
Web link, if available: https://www.tandfonline.com/doi/full/10.1080/14735970.2021.2016147     
If more than three publications, kindly summarize (200 words limit): 
I have published over 40 articles, book chapters, edited collections, studies and books on business and human rights since 1999. These have been in highly respected law and business journals, and in books by leading publishers. 

These have included publications which clarify some of the key terminology of the United Nations Guiding Principles on Business and Human Rights (UNGPs), such as the concept of human rights due diligence and its applications. I have also published a number of empirical studies of business practices, founded on qualitiative and quantitative methods, which bring together information about the reality of business practices based on interviews, surveys and workshops with business enterprises. In addition, there are publications which analyse relevant international instruments, such as the OECD Guidelines on Multinational Enterprises, and the proposed treaty on business and human rights, as well as the obligations of states. I have also examined specific industry sectors, as well as regional issues concerning business and human rights.

I was a co-author of the seminal Study on Due Diligence in the Supply Chain, https://op.europa.eu/en/publication-detail/-/publication/8ba0a8fd-4c83-11ea-b8b7-01aa75ed71a1/language-en (2020), which was commissioned and published by the European Commission, and was influential in its decision to publish a proposed directive on this area.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: OHCHR
Event organizer: United Nations Forum on Business and Human Rights
Date on which public statement/pronouncement made: 15 November 2016 as moderator of session on 'Do corporate group structures preclude liability for human rights impacts?'
Web link, if available: Programme with speakers and session links - version 15 11 (ohchr.org)     
2. Platform/occasion/event on which public statement/pronouncement made: OHCHR
Event organizer: United Nations Forum on Business and Human Rights
Date on which public statement/pronouncement made: 27 November 2017 as speaker and moderator of session on 'Victims’ perspectives concerning effective remedy (case studies)' 
Web link, if available: 17_ConversationUNWGChair.pdf (ohchr.org)
3. Platform/occasion/event on which public statement/pronouncement made: OHCHR
Event organizer: Open-Ended intergovernmental working group on transnational corporations and other business enterprises with respect to human rights (drafting a treaty on business and human rights)
Date on which public statement/pronouncement made: 6 July 2015
Web link, if available: McCorquodaleIGWGPanel060715.pdf (ohchr.org)
If more than three, kindly summarize (200 words limit): I have spoken at many of the United Nations Forums on Business and Human Rights, as a speaker, moderator, facilitator or participant. As evidenced by the two sessions referred to above, my speaking has been both in the context of business practices and in the context of enabling victim's voices to be heard. 

I have worked directly with the OHCHR and with the Working Group on consultations, planning events and oral discussions, as well as with individual members of the Working Group.

I have also spoken at most of the sessions of the Open-Ended Intergovernmental Working Group drafting a treaty on business and human rights. In the initial sessions, my presentations were primarily intended to help governments understand the key concepts and principles, including affirming the integrity of the UNGPs, which were relevant to the drafting of a treaty on business and human rights. As the draft progressed, I was more involved in the specific drafting of, and commented on, of some of the Articles. I was also directly involved in discussions with government representatives in relation to the drafts.

I have also given seminars, lectures, articles, blogs and other public comments on matters relevant to business and human rights.

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I do have the time to perform the functions of the mandate effectively with an estimated time of four to six months per year. I am voluntarily retiring early from my employment at the University of Nottingham in July 2022. This role would then be my primary activity. 
I would be financially supported by income from my other activities and my pensions. I would ensure that there was no conflict of interest with any of my other activities and, if there were, I would cease those activities. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

I am self-nominating. I have had very wide-spread support for my nomination from business and human rights experts across the Western Europe and Other Group, as well as from other regions. Some of this support is seen in the letters of reference attached to this application.

I have also been in contact with high level officials in both the Australian and United Kingdom government foreign services, so that they are aware of my application.

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I have been working as a scholar and legal practitioner in the field of corporate responsibility for human rights impacts for nearly 30 years. I have sought to do this from an awareness of the differing perspectives of governments, business enterprises and victims. Thus a key part of my motivation to be part of the Working Group on Business and Human Rights is that, for there to be significant advances in this field, each of these perspectives needs to be understood and engaged with properly.

My scholarly focus has been in examining, from both a conceptual and a practical basis, the responsibilities of business enterprises under international human rights law. My clarifications of the key concept of human rights due diligence and its applications is very well-known in the field. I am one of the leading scholars worldwide undertaking empirical qualitative and quantiative research into business practices in this area. I have led teams which have interviewed, surveyed and directly worked with business enterprises of a range of sizes and sectors. I have spoken at and facilitated many seminars, workshops, training sessions and conferences with business enterprises. This has meant that a number of my publications have led to significant impacts in this field. 

I have also worked directly with business enterprises in providing them with advice, training and legal opinions on matters of human rights. This has included working with investors, as their increasing understanding of how human rights falls within the Environmental, Social and Governance (ESG) approaches may be crucial. This has extended in recent years to matters of the environment and climate change. 

At the same time, I have worked with governments around the world in assisting them in issues of business and human rights matters, especially in relation to the UNGPs and the drafting of a business and human rights treaty. In particular, I have worked with the European Commission, as well as government officials in states around te wolrd, as mentioned earlier. For example, I was a special advisor to the UK Parliament’s Joint Committee on Human Rights in its exploration of corporate responsbility for human rights and I have been an independent special advisor to the Open-Ended Intergovernmental Working Group considering a draft treaty on business and human rights. My co-authored Study on Due Diligence in the Supply Chain directly led to the European Commission deciding to draft a proposed law in this area.

In addition, I work closely with civil society and those representing victims of human rights impacts by business enterprises, including in Colombia, Mauritius, Nigeria, Qatar, Turkey, UK and Zambia. This has included providing advice on legislative proposals, offering expert opinions during mediation, leading training and acting on their behalf in legal cases. The latter has included two cases before national courts which have clarified the extent of the duty of care of parent companies in relation to human rights impacts. I have also contributed to the various discussions and debates on business and human rights through blogs and other commentary.

My vision for the Working Group is that I could contribute to ensuring that there is consideration of all the relevant stakeholders in clarifying the application of the UNGPs to various situations. I would wish to build on the excellent work of the Working Group in its reports, such as on gender and on remedies. I would also hope to be able to draw on my depth of expertise in this field, as well as my extensive leadership and management experience, to ensure that the Working Group maintains respect for its work and engages well with the relevant UN institutions.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PhD (doctorate) in International Human Rights Law, University of Cambridge, UK, part-time
	2010-2013
	Cambridge, UK

	LLM (Masters of Law) in Public International Law (first class award), University of Cambridge, UK, full-time
	1987-1988
	Cambridge, UK

	LLB (Bachelor of Law), University of Sydney, Australia, full-time
	1981-1982
	Sydney, Australia

	BEc (Bachelor of Economics), University of Sydney, Australia, full-time
	1978-1980
	Sydney, Australia

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	University of Nottingham, Professor of International Law and Human Rights; 
Research, teaching and supervision to undergraduate and graduate students; Head of the School of Law for 4 years; 
Full-time then part-time from 2008

	2000-present
	Nottingham, UK

	Brick Court Chambers, Barrister (Door Tenant);
Advice and advocacy before courts at the national and international level on matters of international law and business and human rights; 
Part-time legal practitioner

	2012-present
	London, UK

	Inclusive Law, Founder and Principal;

Consultant to companies, government, civil society, international organisations and others on matters of business and human rights;

Part-time consultant

	2018-present
	Cambridge, UK

	British Institute of International and Comparative Law, Director
Led and managed a team of up to 45 people undertaking applied research and training in international law, with a special personal interest in business and human rights;

Full-time (on secondment from the University of Nottingham)

	2008-2018
	London, UK

	Australian National University, Associate Professor in International Human Rights Law;

Research, teaching and supervision to undergraduate and graduate students; Head of the School of Law for 2 years;
Full-time

	1995-2000
	Canberra, Australia

	University of Cambridge, St John's College, Lecturer and Director of Studies in Law;

Research, teaching and supervision to undergraduate and graduate students; 
Full-time

	1988-1995
	Cambridge, UK

	Herbert Smith Freehills, Solicitor;

Lawyer in private legal practice with major international law firm in commercial litigation; 
Full-time

	1986-1987
	London, UK

	King & Wood Mallesons, Solicitors;

Lawyer in private legal practice with major international law firm in commercial litigation; 
Full-time

	1982-1986
	Sydney, Australia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Robert Gordon McCorquodale
Date: 5 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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