	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: McQuade                                                                       
	5. Year of birth: 1966

	2. First (given) name: Aidan                                                                     
	6. Place of birth: N. Ireland

	3. Other name, if any: Joseph                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Irish

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

From 2006 to 2017 I was director of Anti-Slavery International, the world's oldest international human rights organisation. In that role I established a reputation as one of the leading and most original thinkers on the issues of slavery, human trafficking, and human rights due diligence in business, doing much to demonstrate practical and policy approaches to obtaining increased access to decent work for individuals who would otherwise be at risk of exploitation. 

In 2010 I was conferred with a PhD from the Department of Management in the University of Strathclyde. Both prior to and subsequent to obtaining this degree I have proven myself an accomplished researcher and communicator of research, with a focus on qualitative methods to give voice to research participants.

I have been a frequent speaker on human rights and business, including at conferences in Harvard and Yale, and at the Global Conferences on Child Labour in The Netherlands, Brazil and Argentina. 

I have been widely published in the op-ed pages of diverse internation newspapers, including the Guardian, and a frequently contributor to broadcast media including BBC, Al Jazeera and CNN.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have strong experience of the 1926 Slavery Convention, the 1930 Forced Labour

Convention, the 1956 Supplementary Convention on Slavery, the 2000 "Palermo"

protocol, the ILO Domestic Work Convention and the Forced Labour protocol: Indeed I am the author of a Guide to the Forced Labour Protocol for the ITUC. I have good knowledge of the core ILO labour standards, and of extant international environmental law, the latter gained particularly when I was researching my book Ethical Leadership.

In particular with the slavery and forced labour instruments I have considerable experience working with these as analytic frameworks for empirical research and expert reports on forced labour and slavery in sectors as diverse as agriculture, textiles, fisheries and the sex industries, in Asia, Africa and Europe. Under my leadership, Anti-Slavery International played an instrumental role in the development and adoption of the ILO Domestic Work Convention and Forced Labour protocol, as well as advocating for SDG 8.7 on modern slavery and the EU Human Rights Due Diligence Law.


3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 I am an internationally recognised expert on human trafficking, child labour and on advancing human rights standards in business supply chains. My competence was gained first as Director of Anti-Slavery International. In that role, and subsequent to it, I have conducted research on human trafficking and child labour and developed responses to protect the rights of survivors in Africa, Asia and Europe. I have extensive experience of working with businesses, including in the cocoa sector, to introduce new policies and practices to eliminate child labour and empower people vulnerable to trafficking in supply chains. 

I was an initial voice involved in advocating for the EU Human Rights Due Diligence Law, and working with City of London insurance companies on measures to void insurance claims on cargos tainted with slavery. Since 2006 I have played an active role with the chocolate industry on developing human rights and environmental standards, particularly addressing child labour, in cocoa supply chains. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Ethical Leadership: moral decision making under pressure
Journal/Publisher: De Gruyter
Date of publication: June 2022
Web link, if available: https://www.degruyter.com/document/isbn/9783110745849/html?lang=e
2. Title of publication: Miners, tea pickers, brides: the children are slaves not labourers
Journal/Publisher: The Guardian
Date of publication: 10 Feb 2016
Web link, if available: https://www.theguardian.com/global-development/2016/feb/10/miners-tea-pickers-brides-these-children-are-slaves-not-labourers
3. Title of publication: How can Nespresso tackle child labour in its coffee supply chai
Journal/Publisher: Thomson Reuters Foundation News
Date of publication: 20 Feb 2020
Web link, if available: https://news.trust.org/item/20200227191344-08arpn
If more than three publications, kindly summarize (200 words limit): In addition to diverse articles for Thomson Reuters Foundation News, and the Guardian I have also written for the Independent, and Equal Times on human rights and business.  

I have written book chapters on business strategy for Exploring Corporate Strategy (Johnson, Scholes & Whittington), and on slavery and forced labour: Modern Slavery in global context: ending the political economy of forced labour and slavery, in the Modern Slavery Agenda (ed Gray Craig et al, Policy Press); and Forced Labour, in The Sage Handbook of Human Trafficking and Modern Day Slavery (ed Bryson Clark and Poucki, Sage). 
I have completed, with the OSCE Presence in Albania, a handbook on child labour and trafficking for the Albanian National Labour Inspectorate, and research on the risks and responses to child trafficking in Albania. 
I have written a guide on guide on the Forced Labour Protocol for the ITUC.


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Public Lecture: Numberless diverse acts of courage and belief - the struggle against slavery in history and the presen
Event organizer: Gresham College, London
Date on which public statement/pronouncement made: 23 Feb 2017
Web link, if available: https://www.gresham.ac.uk/professors-and-speakers/dr-aidan-mcquade/
2. Platform/occasion/event on which public statement/pronouncement made: Semi-Plenary Session - Violations of the Rights of Children and Adolescents
Event organizer: III Global Conference on Child Labour
Date on which public statement/pronouncement made: 8 Oct 2013
Web link, if available: https://www.youtube.com/watch?v=0QVYgSWtGns
3. Platform/occasion/event on which public statement/pronouncement made: Side event - Commission and the Status of Women
Event organizer: UK Department for International Development
Date on which public statement/pronouncement made: 13 Mar 2017
Web link, if available: https://www.antislavery.org/exclusion-power-women-slavery/
If more than three, kindly summarize (200 words limit): I have been a regular contributor on matters relating to human trafficking and human rights on broadcast media since 2006, including BBC, Al Jazeera, and CNN
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I can dedicate up to three months a year to work on the mandate and I understand clearly that this is a voluntary role.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):




III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
In 2022 the threat of climate and environmental change looms heavily, as do the consequences of the Covid-19 pandemic. Some individuals and communities are already experiencing heightened vulnerability as a consequence. In this context, responses will need to be systemic, sustainable, and crucially, recognise the interplay of environmental and human-rights concerns. International businesses will have a central role to play in responding to these crises if humanity is to have a future. 
If there is a central theme to my career it is an effort to devise ambitious but practical solutions to the reduction of poverty through the empowerment of the vulnerable, the advancement of human rights and the protection of the environment. I have a strong track record of showing how this can be done by working with business and civil society in common purpose to champion, for example, educational opportunities for children vulnerable to trafficking or exploitation in supply chains, and by direct, constructive and collaborative engagements with governments and businesses to develop more effective human rights protections in law and policy: for example, I worked closely with Mondelez in their advocacy for the EU Due Diligence Law, just as I worked closely with UK business to extablish the UK's Modern Slavery Law.

I distilled my philosophy of practical and ambitious action into my forthcoming book, Ethical Leadership: moral decision making under pressure, which, among other things explores the potential for business leaders, along with political and civil society leaders, to develop responses to the inter-related challenges of climate change and contemporary forms of slavery.
During and subsequent to my time at Anti-Slavery I have continued to work with a wide range of stakeholders in advancing human rights. This has included developing approaches to integrate anti-trafficking practice into livelihoods programming, research on the links between trafficking, debt and migration in Nigeria, for UK DFID, and Myanmar, for UNOPS, and with business to develop sustainablity standards, including human rights protections, in cocoa supply chains across the globle.  
Based upon my prior experience I would suggest that future work on business and human rights requires a heightened focus on the human rights  challenges posed by climate change and ecological degradation, and the role that businesses can play in advancing access to decent work while exceeding the COP26 targets to reduce climate change.  
My combination of a deep understanding of the interplay of human rights and environmental challenges, my experiences of working with businesses, government and civil soceity to develop policies and practices to combat these challenges are, I believe, a skill-set that would enable me to advance the relevance and impact of the working group. 

I believe that I would grace the working group with the stature and credibilty of one who has already been an acknowledged leader in the struggle for human rights for many years and who has a reputation for being able to work with business to advance the cause.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor of Philosophy, Strathclyde Univerity - initially full time, then part time
	2002-2010
	Glasgow, Scotland

	Postgraduate diploma in research methodology, Strathclyde University, full time
	2004
	Glasgow, Scotland

	Master of Business Administration (with distinction), Strathclyde University, full time
	2002
	Glasgow, Scotland

	Master of Science in Engineering Computation, full time 
	1989
	Queen's University, Belfas, N. Ireland

	Bachelor of Engineering in Civil Engineering, full time
	1984-88
	Queen's Universit, Belfast, N. Ireland


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Self-employed - independent human rights consultant 
	2017 - 
	Based in London, working internationally

	Anti-Slavery International, Director, responsible for the leadership of the organisation
	2006-2017
	London, UK

	UN Office for the Coordination of Humanitarian Affairs, Senior Field Coordination and Protection Officer
	2001
	Luanda, Angola

	Oxfam GN, Country Representative - responsible for the overall leadership of Oxfam's programme of humanitarian response of over a quarter of a million people,
	1996-2001
	Luanda, Angola

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will declare any and all conflicts of interest should they arise. I will not seem any decision making role in government during the period of my mandate. I will not seek any other human rights function during my mandate. I will refrain from any activities that could jeopardise the perceived independence of my mandate 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Aidan McQuade
Date: 5 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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