	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Meeran                                                                       
	5. Year of birth: 1961

	2. First (given) name: Richard                                                                     
	6. Place of birth: London

	3. Other name, if any: Barry                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I obtained a BSc at UCL, undertook a law conversion diploma and was admitted as a solicitor in 1988. I have practised in multinational human rights litigation continuously since 1994 (including from 2004-2008 when I practised as a solicitor in Australia). I was made partner at Leigh Day in 1991 and have been Head of the International Department since 2017. 

In the 1990s I conceived of and developed, through three cases, strategic UK litigation designed to hold multinational parent companies liable in their home courts, based on a tort law duty of care. This included a claim by 7,500 South African asbestos miners against Cape plc. These cases produced two UK Supreme Court judgments, ultimately resulting in the Supreme Court judgments in Vedanta and Okpabi, cases, run by my department, which established the English law principles of parent company liability.

My work has focused almost exclusively, first on securing legal redress for victims of corporate human rights abuse in the Global South and secondly, in the process, creating a deterrent against future abuses.  I have assisted thousands of claimants from many countries across continents. These cases, in conjunction with the UNGPs and BHR developments generally have significantly influenced corporate behaviour.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My cases and those of my department at Leigh Day have entailed a range of abuses in which corporations have been alleged perpetrators or complicit, including killing, torture, unlawful detention, child labour, environmental damage, occupational disease, and corruption. They have been integral to the debate around BHR and particularly regarding Human Rights Due Diligence - the central tenet of Pillar II, corresponding to a tort law duty of care, and the obligation to remediate harm to which a business has contributed through its relationships - and Access to Remedy. Lessons from my cases were a significant source of the obstacles to justice cited in Pillar III. I have direct knowledge of the impact of abuses on victims, and the justice obstacles they face. 

I am experienced in the resolution of BHR disputes through settlement of litigation, and of non-judicial mechanisms such as arbitration. I was part of the group that drafted the Hague Rules on BHR Arbitration. 

Wherever possible, justice should be delivered in the Global South. For the past 18 years I have worked with local lawyers on South African class action litigation against multinational mining companies for gold miners with silicosis and environmental lead poisoning of Zambian communities.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The significance of my work and expertise to multinational accountability and Pillars II & III UNGPs has been widely recognised. 

In 2002 I won the Liberty/Justice UK Human Rights lawyer of the Year Award for ‘commitment to ensuring that multinational corporations are held to account for violation of workers’ rights ’.   

I’ve attended and been invited to speak at a raft of BHR events, including many at the UN Forum on BHR and the OEIGWG on a Legally Binding Instrument. A key focus has been on addressing the challenges to legal liability and corporate responsibility created by complex multinational structures and business relationships, as per Pillar II, and measures required, internationally and nationally, to reduce obstacles to justice, as per Pillar III. I have frequently been invited to inform an array of NGOs, unions and universities on such issues. 

I gave oral evidence to the UK Parliamentary Joint Committee on Human Rights, ‘as it examines the UK’s compliance with international guidance on business and human rights’ in 2016.

I co-authored amicus briefs in two US Supreme Court cases brought under the Alien Tort Statute.

I am on the Developments in the Field Panel of the BHR Journal, Cambridge University Press.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Human Rights Litigation against Multinationals in Practice (Editor and contributor)
Journal/Publisher: pp. 24-57, Oxford University Press
Date of publication: October 2021
Web link, if available: https://global.oup.com/academic/product/human-rights-litigation-against-multinationals-in-practice-9780198866220?cc=us&lang=en&
2. Title of publication: Multinational Human Rights Litigation in the UK: A Retrospective
Journal/Publisher: Business and Human Rights Journal Volume 6, Issue 2, pp. 255–269/Cambridge University Press
Date of publication: June 2021
Web link, if available: https://www.cambridge.org/core/journals/business-and-human-rights-journal/article/abs/multinational-human-rights-litigation-in-the-uk-a-retrospective/64E3C1721B8E1BA1D929A5EE89DC6910#access-block
3. Title of publication: The Unveiling of Transnational Corporations: A Direct Approach
Journal/Publisher: Human Rights Standards and Responsibility of Transnational Corporations, pp. 161-170/The Hague: Kluwer Law International
Date of publication: October 1999
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): I have had almost 60 publications on BHR issues since 1995. These comprise chapters in books, and articles in law journals, specialist publications and international and national news media. The focus has been to analyse the legal avenues available to victims, the obstacles to justice that they face in various jurisdictions and potential strategies to overcome these. Of key relevance to the last are costs and funding and financial viability of cases, issues that are frequently overlooked, and of which I have a clear understanding through years of practice.  The substantial financial risk to victims’ lawyers acting in multinational litigation explains why so few of them are involved in this area. Legal advances that make liability easier to establish, for example by improving access to internal corporate documents, or which make it harder for a company to challenge jurisdiction, will incentivise victims’ lawyers and enhance access to justice. Thus, the obstacles and solutions to access to justice comprise interrelated legal, procedural and practical factors.

‘Human Rights Litigation Against Multinationals Against Multinationals in Practice’ (OUP November 2021) – which I edited and contributed– comprises insights of practising lawyers who ran cases in the UK, France, Netherlands, Germany, Canada, US and South Africa.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Session at 10th UN Forum on business and human rights: ‘Lessons from corporate human rights litigation’
Event organizer: UN Human Rights Council
Date on which public statement/pronouncement made: November 2021
Web link, if available: https://media.un.org/en/asset/k16/k16rwqm6he
From 5mins50sec – 16mins 

From 46mins – 50mins

From 1hr05 – 1hr10mins

2. Platform/occasion/event on which public statement/pronouncement made: 5th Meeting of the UN Open-ended Intergovernmental Working Group for the elaboration of an International Legally Binding Instrument on Transnational Corporations
Event organizer: UN Human Rights Council
Date on which public statement/pronouncement made: October 2019
Web link, if available: https://media.un.org/en/asset/k1f/k1fqb7hsdk
From 38mins to 45mins 

From 1hrs55mins to 2hrs01

3. Platform/occasion/event on which public statement/pronouncement made: Leigh Day webinar: ‘Richard Meeran in conversation with Joe Fiorante QC’ discussion on multinational human rights litigation in Canada
Event organizer: Leigh Day
Date on which public statement/pronouncement made: February 2021
Web link, if available: https://www.youtube.com/watch?v=sV-0X_77wqU
If more than three, kindly summarize (200 words limit): In addition to the UN Forum and the UN OEIGWG, I have presented at the UN Committee on ECSCR, OECD Global Forum and the Council of Europe, advocating reforms to achieve greater access to justice. 

I have presented at universities worldwide, often as the guest speaker, for example: 2002 the Castan Centre for Human Rights Law (as Holding Redlich Distinguished Visiting Fellow); 2013, the 10th Anniversary of Stockholm University Environmental Law & Policy Centre; 2021, Trinity College Dublin: ‘Human Rights litigation against multinational parent companies’. 

I have spoken at NGO workshops on BHR issues, including UNICEF, Amnesty International, Franciscans, FIAN, ICJ, ECCHR, FES, Peace Brigades, ITUC and FIDH.

Published podcast interviews with me include: “Civil Litigation for Grave Abuses” (2020 ‘A Question of Law’); ‘Seeking Remedies for Corporate Wrongdoing’ (2017 Institute for Human Rights and Business).
Over the past two years, YouTube webinars have been published with me in conversation with experts on various BHR-related issues including: Cour de Cassation judgment on the indictment of Lafarge for complicity in crimes against humanity in Syria; Resisting SLAPPs; the Hague Rules on BHR Arbitration; international human rights claims in the US under the Alien Tort Statute.

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I presently spend substantial time on activities outlined in my application that are highly relevant but not directly related to my work. If appointed, I would use this time, and around one third of my time overall, on activities relating to the role, including those specified. I am a very hard and committed worker and I have a team of lawyers on my cases. I am confident that I would have sufficient time available to discharge the functions of the role in accordance with the required timescales and calendars. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
The underlying purpose of my work over the past three decades has been to increase legal accountability for corporate human rights abuse, thereby enhancing redress for victims and preventing future abuses - objectives that are in common with the UNGPs. I have acquired unique legal experience and insights from my role as a practising lawyer in the inception and running of seminal cases which have been key to the debate around and formulation of Pillars II and III of the UNGPs.  

Through my interactions with thousands of clients and communities in many settings and circumstances, I have an actual appreciation of the human impact of abuse, the priorities, fears and tensions that may arise between community members, and with companies and governments.  I understand the legal, procedural and practical obstacles to justice in multinational host and home states, and of the interrelationship between these factors and often overlooked critical issues around financial viability and access to legal representation. I understand, to varying degrees, the potential avenues and obstacles in Europe, the United States, Canada, Australia and South Africa.

I have extensive relationships with NGOs, academics and human rights lawyers around the world. 

I can assess corporate relationships and the potential liabilities that arise within a multinational group and a supply chain. I am aware of many of the perspectives of business on BHR and of the complex challenges they too may face in this area.

These attributes would enable me to make a positive contribution to expanding and developing the effectiveness of the UNGPs, were I appointed. I believe the Working Group would benefit from my inclusion, as a practising lawyer with detailed knowledge of the practical realities of representing corporate human rights abuse victims in bringing claims and of the justice hurdles.   

If appointed I would collaborate with relevant national government bodies on the implementation of action plans and legal reforms to remove obstacles to justice, including with respect to the doctrine of forum non conveniens, improving access to documents, enabling class actions, and adapting litigation costs and funding arrangements.          

The Zambian lead poisoning class action I am involved in has third party litigation funding, but this is unusual. I would work to encourage funders to become involved in backing cases, which would enable victims to secure legal representation in large and complex disputes.   

I would propose establishing a global network of lawyers who are willing to provide pro bono or contingency fee assistance to lawyers in the Global South, to increase the ability of victims to obtain justice in their local courts and to assist in the development of local legal systems (possibly along the lines of my work with South African lawyers). 

Given that multinational litigation will only be feasible in certain states in certain areas, I am in favour of non-judicial mechanisms provided they are effective and independent and do not involve serious crimes. To that end, uptake of BHR arbitration has the potential to deliver justice in some circumstances.

I would want to engage with businesses and investors, including on the obligation to remediate harm to which a business has contributed. Although my motivation is to secure redress for victims and to prevent harm, I believe I have demonstrated in settlement negotiations and international meetings the ability to engage in constructive dialogue with those with varying opinions and perspectives. 

Mandatory HRDD has found its way into French and EU law. A legally binding international treaty will ultimately be required to ensure that legal accountability and deterrence is more widespread and to level the playing field for business. I intend to continue to support this outcome.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	BSc biochemistry, University College London, full-time
	1980-1983
	London, UK

	Diploma in Law, City University, full-time
	1983-1984
	London, UK

	Admitted as Solicitor in England & Wales
	1988
	UK

	LLM Advanced Litigation, Nottingham University
	1993-1995
	Nottingham, UK

	Higher Rights of Audience (Civil) in the High Court of England & Wales
Admitted as a Legal Practitioner in New South Wales
Admitted as a solicitor and Barrister in Victoria, Australia 

	2002

2004

2004

	UK

Australia

Australia



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Leigh Day, Partner, full-time
	2008-present
	London, UK

	Slater & Gordon, Special Counsel, full-time
	2004-2008
	Melbourne, Australia

	Leigh Day, Solicitor (1990-1991), Partner (1991-2004), full-time
	1990-2004
	London, UK

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will carefully monitor the potential for any conflicts to arise and in that eventuality immediately disclose and withdraw from any affected roles or activities
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Richard Meeran
Date: 6 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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