	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Nolan                                                                       
	5. Year of birth: 1967

	2. First (given) name: Justine                                                                     
	6. Place of birth: Australia

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked in business and human rights (BHR) for 25 years. I have extensive experience with government, civil society and the private sector. I am the Director of the Australian Human Rights Institute and a Professor of Law at UNSW Sydney and research & teach BHR. I have provided expert advice to civil society organisations (including Amnesty International) and the private sector on BHR. I have advised UNICEF and UNDP on the strategic implementation of BHR. I have been appointed by the Australian Government to expert roles including its Modern Slavery Expert Advisory Group, the Department of Foreign Affairs and Trade's advisory group on trafficking and the Multistakeholder Advisory Group on the implementation of the UN Guiding Principles on BHR. I work actively with affected communities and have led BHR training programs around the globe, including recently in Asia,  and the Pacific for UN OHCHR and the Diplomacy Training Program. Prior to my academic career, I worked as a corporate lawyer and as a community lawyer. Following that, I worked as an international human rights lawyer for a US NGO, Human Rights First, and led the establishment of their first BHR program and the Fair Labor Association. I am a strong communicator who writes for and speaks to diverse audiences. I am an editor of  the Business & Rights Journal and the Australian Journal of Human Rights.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have 25 years of relevant professional experience. My knowledge of key human rights instruments and the UNGPs has been gained by my role as a human rights academic and as a practitioner. I have expertise in UN, ILO and OECD BHR instruments and mechanisms and regional mandates on human rights. I established a student clinic that works on modern slavery and ethical supply chains. I participated in the original consultations on the UN Norms (in late 1990s) and was invited to participate in consultations by Prof Ruggie on the UNGPs. I have provided submissons and advice to the Working Group on BHR and have published extensively in this area. I am the co-editor and author of the first interdiscplinary text book on BHR, Business and Human Rights: From Principles to Practice (2016). In 2019 I published Addressing Modern Slavery to assist companies and governments in reforming global supply chains. I have advised UNICEF, UNDP and OHCHR (Pacific) on BHR strategies and led numerous trainings for human rights defenders and affected communities on BHR and remedy. I advise government, business and civil society on BHR including: modern slavery, financial leverage, technologogy (AI) and supply chains. I have frequently been invited to deliver speeches and trainings that translate human right standards into practice and to advise on preventative and remedial actions for both companies and affected communities.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I direct the Australian Human Rights Institute which has its goal to empower the next generation of human rights defenders and deliver practical BHR research. I have substantial global and national engagement with civil society, business and government. I am viewed as a trusted BHR expert by diverse stakeholders because I am an effective bridge builder. I have presented at over 200 events around the world to promote implementation of international standards and have been invited by business, government, the Australian Human Rights Commission and the UN Global Compact to advise companies. I have recently been appointed to 3 government expert advisory bodies. Through my Institute I work closely with affected communities and civil society to advise on BHR remedy. At a national level, my research and advocacy was integral to the emergence of modern slavery awareness within Australia, including the introduction of the Modern Slavery Act in 2018. I have been a key driver of the Australian BHR movement built on multi-stakeholder collaboration. I am viewed as a global expert on BHR and was sought out by UNDP to advise national human rights institutions on strategies to engage with BHR and by UNICEF to develop a framework for engaging with business. My work has also informed important processes of policy development including being cited by Prof Ruggie and members of the Working Group on BHR.    
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: At the Crossroads: 10 Years of Implementing the UN Guiding Principles on Business and Human Rights in Australia
Journal/Publisher: Australian Human Rights Commission and the Australian Human Rights Institute
Date of publication: 2021
Web link, if available: https://www.humanrights.unsw.edu.au/research/current-research/10-years-ungp-business-human-rights  
2. Title of publication: Addressing Modern Slavery         
Journal/Publisher: New South Books
Date of publication: 2019
Web link, if available: https://www.newsouthbooks.com.au/books/anti-modern-slavery-manifesto/
3. Title of publication: Business and Human Rights: from Principles to Practice
Journal/Publisher: Routledge
Date of publication: 2016
Web link, if available: https://www.routledge.com/Business-and-Human-Rights-From-Principles-to-Practice-1st-Edition/Baumann-Pauly-Nolan/p/book/9781138833562
If more than three publications, kindly summarize (200 words limit): I have an extensive publication record that incorporates both academic outputs and more publicly oriented reports.  My goal is to ensure that my publications reach a variety of stakeholders through scholarship in leading books, texts and academic journals, while also ensuring my research reaches the broader community through submissions to governmment and UN and ILO inquiries, media pieces and contributions to research publications from prominent NGOs. A recent example is the 2021 joint report I published with the Australian Human Rights Commission 'At the Crossroads: 10 years of Implementing the UN Guiding Principles on BHR in Australia'. During my career, I have published 4 books (including a text on international human rights law (2017) and more than 40 articles on human rights that sit alongside numerous public reports, submissions and media commentary. I offer practical policy solutions to key BHR challenges including most recently an article on effective human rights due diligence. My work (research and trainings) has been funded by the Australian and Swiss governments and private philanthropy. I have provided research for internal reports for UNICEF and UNDP. I have coordinated and led large research projects and grants including supervising staff. In 2019, I was named Academic of the Year at the Australian Law Awards recognizing both my research, teaching and communications expertise. 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: ASEAN Intergovermental Commission on Human Rights Workshop on Human Rights, SDGs and ASEAN Recovery from Covid-19
Event organizer: ASEAN Intergovernmental Commission on Human Rights
Date on which public statement/pronouncement made: 9 November 2021
Web link, if available: https://research-management.mq.edu.au/ws/portalfiles/portal/178845140/AICHR_2021.pdf
2. Platform/occasion/event on which public statement/pronouncement made: 
United Nations Responsible Business and Human Rights Forum: Access to Remedy and Corporate Accountability Pathways in the Asia Pacific

Event organizer: ILO, UN Women, IOM, UN ESCAP, UNICEF
Date on which public statement/pronouncement made: 1 June 2021
Web link, if available: https://www.rbhrforum.com/copy-of-home-1
3. Platform/occasion/event on which public statement/pronouncement made: 2nd UN Pacific Forum on Business and Human Rights
Event organizer: UN Human Rights Special Procedures, UN OHCHR, ILO, Asia Pacific Forum
Date on which public statement/pronouncement made: 23 November 2021
Web link, if available: https://www.ohchr.org/en/events/forums/2021/2nd-un-pacific-forum-business-and-human-rights
If more than three, kindly summarize (200 words limit): I am invited to speak and consult on BHR issues in a broad range of fora alongside civil society, business, government, academic and investor representatives. I have regularly presented at the UN Forum on Business and Human Rights in Geneva (2019, 2018, 2016, 2014). I am a frequent speaker at international academic conferences. I have worked actively in key multilateral fora such as the OECD and the ILO. Over the course of my career I have delivered more than 200 presentations around the globe that focus on engendering a diverse group of stakeholders to take action to protect rights. Host institutions for key events have included the UN Forum on Business and Human Rights; Australian, UAE, Singaporean and UK Government fora; ASEAN Intergovernmental Commission on Human Rights; Asia-Pacific Forum of National Human Rights Institutions; OECD Responsible Business Forum; Amnesty International, Financial Commission on Modern Slavery; UN Global Compact; Middle East Centre, Investor associations; Yale University; UC Berkeley, Indian Law Institute, Stanford, NYU, Cambridge, Kings College London, University of Melbourne; Sydney University; Australian Human Rights Commission; and Oxfam Australia. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As an academic I can coordinate my time  to accommodate attendance at relevant UN meetings and research studies and can dedicate the relevant time to drafting  reports, and engaging with stakeholders as required.  I have significant experience researching and writing for multiple audiences and can generate key reports, and documents efficiently.  I can therefore dedicate the equivalent of approximately four months per year. I have held global roles as well as worked remotely for many years and am experienced in coordinating and participating in discussions across multiple locations and timezones. This work has also helped me to develop strategies for working effectively with a team with members from different backgrounds and based in different locations.  
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I would be honoured to serve as a member of the Working Group. I bring an ideal skill set having extensive experience working within academia, civil society and the private sector and alongside government and companies to progress BHR.  I have worked collaboratively throughout my BHR career and I would serve as an effective bridge builder. 

I have been researching and working on BHR for 25 years, but my path to where I am now started much earlier. My early childhood was spent in Papua New Guinea (PNG), devoid of tv, cinemas and long before the internet was a thing. Life in PNG provided me with glimpses into another world. In 2019, I was in Fiji delivering a BHR training to local human rights groups on behalf of the UN OHCR and the Diplomacy Training Program, when I met some activists from PNG. They were struggling to protect their land from mining developers. I arranged for one of the activists from PNG to come to Australia to speak to an audience of more than 100 companies about his struggle. It felt like my life had come full circle and validated my long obsession with pursuing change through the lens of BHR. 

As an academic and BHR leader, I am “doer” not just a thinker and I work to fashion practical solutions that bring people together to co-design responses. I have a good understanding of how businesses are incentivized to comply with laws but acknowledge that often a multiplicity of approaches and stakeholders are needed to protect rights holders. Like life, BHR is a balancing act that requires collaboration. I have spent 25 years working closely with NGOs, companies, governments, UN, OECD and the ILO to jointly develop practical human rights frameworks and responses. 

Last year marked the 10 year anniversary of the UNGPs and in taking stock of their first decade it is clear that their impact is impressive. Hundreds of businesses have embraced the UNGPs as a common framework and they have engendered action in states and civil society to prevent and seek redress for human rights impacts. But much more work is needed and challenges remain including the need for more ‘coherent action’ as noted by the Working Group. While the last decade has seen a dramatic growth in awareness and action on BHR, the development of meaningful, sustainable and coordinated action across diverse countries and stakeholder groups, remains a work in progress. 

First, it is critical that the Working Group ride the wave of momentum to fully develop the ‘smart mix’ of regulation encompassing both soft and hard law and this would be a priority. Now is the time to develop greater coherence with emerging domestic and regional initiatives on reporting, human rights due diligence and the treaty discussions. Business, rights holders and States would benefit from greater consistency in approaches to implementing the concepts set out in the UNGPs.

Second, I am supportive of the Working Group continuing its emphasis on access to remedy and tackling the barriers that inhibit such access. In my work I have seen first hand the ad hoc nature of remedy despite the efforts of rights holders, companies and States to resolve disputes. Rights must be linked with remedies in order to make progress. The Working Group bears responsibility for exerting its leverage to ensure greater access to remedy.
Third, I recognise the leverage of select industry sectors (e.g the financial and tech sectors) to drive greater consistency in evaluating BHR compliance and implementing a rights-consistent approach to doing business. The technology sector has reach and leverage to develop and apply technology to progress BHR but it also has responsibilities. Targeted approaches to specific sectors can drive faster change and achieve sectoral coherence. There are many intersecting issues in BHR and it is critical to engage and incentivize all stakeholders. Greater attention is needed for example on actioning the linkages between human rights and climate change, using the UNGPs as a way to move that discussion forward.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	MASTERS OF PUBLIC POLICY, UNIVERSITY OF CALIFORNIA, BERKELEY, USA
A focus on public policy, law and economic and social inequality

	1996-1998
	 BERKELEY, USA

	BACHELOR OF LAWS (HONS), AUSTRALIAN NATIONAL UNIVERSITY


	
1986-1992

	CANBERRA, AUSTRALIA

	BACHELOR OF SCIENCE, AUSTRALIAN NATIONAL UNIVERSITY


	
1986-1991

	CANBERRA, AUSTRALIA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	UNSW Sydney, Professor and Director of the Australian Human Rights Institute
2021- Appointed as the Director of the Australian Human Rights Institute to manage a university wide research institute with the mission to break silos between academic research and real world problems.  https://www.humanrights.unsw.edu.au/
I manage a team and have built an Associate program with over 90 academic staff engaged in human rights. Raised external funding and manage research grants. A focus of the Institute is business and human rights.
As a Professor of Human Rights Law I teach and research on business and human rights and international law. My roles at UNSW have had significant engagement with students and university management and I designed and taught one of the earliest global courses to be offered on business and human rights in 2004. In 2019 I was awarded the Australian Law Academic of the Year at the Australian Law Awards.
Other positions held at UNSW:

Associate Dean (Academic) 2016-2019

Acting Head of School 2015

Associate Professor 2014-2019

Postgraduate Education Coordinator 2012-2013

Senior Lecturer 2009-2013

Director of Masters of Human Rights 2010-2012

Lecturer 2004-2008 



	2004-present
	Sydney, Australia

	Expert Advisory Roles (all unpaid):

Australian Government Home Affairs Modern Slavery Expert Advisory Group

Westpac Safer Children Safer Communities Human Rights Expert External Advisory Committee

Australian Govt. Dept of Foreign Affairs & Trade Informal Expert Reference Group on Human Trafficking & Modern Slavery
NYU Senior Visiting Scholar Stern Center for Business and Human Rights

Editorial board of Business & Human Rights Journal 
Editor Australian Journal of Human Rights

	
2020-present
2020-present
2020-2022

2014-present
2013-present
2021-present

	
Sydney, Australia
Sydney, Australia
Sydney, Australia
New York, USA and Sydney Australia

Sydney Australia
Sydney Australia


	Castan Centre for Human Rights, Monash University

Legal advisor and consultant on business and human rights project evaluating international initiatives (Part-time).

	2003
	Sydney and Melbourne, Australia

	Human Rights First (then Lawyers Committee for Human Rights, Business and Human Rights Program Director for an international human rights NGO.

Created and managed the Business and Human Rights Program, its budget and staff.  Was a key partner in developing the Fair Labor Association, comprised of multinational apparel and footwear companies and NGOs.  Advised corporations on corporate accountability and stakeholder and community engagement strategies.  Developed education and training campaigns and prPograms that supported work of NGOs and unions in producer countries to protect and promote the human rights of indigenous and migrant populations.)

	1999-2002
	New York, USA

	The Gap, Project Consultant

Designed and wrote report analysing methods of calculating and implementing a ‘living wage’ for garment workers in developing countries. 

	1998
	San Francisco, USA

	Allen, Allen and Hemsley, Corporate lawyer

Provided advice on business and environmental law to large corporate clients.   

	1993-1996
	Sydney, Australia

	Public Interest Advocacy Centre, Community based legal service to provide advice on public interest legal issues. This position was on secondment from Allen, Allen and Hemsley. My role focused on coordinating pro-bono legal services for public interest legal cases.
	1995
	Sydney, Australia

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If appointed, I would discontinue any of my advisory or expert work with organizations that might pose a conflict of interest, including organizations and positions referenced in my application. I am familiar with the Code of Conduct and committed to the independence and impartiality of the role and the need to address any actual or perceived conflict of interest. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Justine Nolan
Date: April 2 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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