	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Enforced or Involuntary Disappearances, 
member from Eastern European States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Nudd                                                                       
	5. Year of birth: 1977

	2. First (given) name: Eva                                                                     
	6. Place of birth: Slovakia

	3. Other name, if any: Pullmanova                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Slovakia

	4. Gender: female                                                                            
	8. Any other nationality: United States


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

-Admitted to practice in 2013 in New York, NY, USA

-11 years experience working in the field of human rights, 9 years working as a human rights   lawyer and a human rights defender

- extensive experience working with civil society organizations in Africa and United States

-experience training lawyers and human rights defenders on the use of public interest litigation to deliver justice for victims of human rights violations and the collection of evidence to document cases of human rights violations

-experience litigating human rights violations cases at the domestic (US and Kenya), regional ( African Commission on Human and Peoples' Rights) and relevant UN bodies

-extensive international experience, including working with the UN, ICTY and UNEP and African Commission
-Run a three years project solely focused on enforced disappearances in Africa, working with victims and civil society organizations to raise awareness on enforced disapperances, improve technical expertise on the subject, file urgent appeals with UNWGEID and other relevant UN bodies and drafted legal and non-documents on enforced disappearances in Africa 
-Juris doctor degree from Fordham University School of Law

-Masters Degree in International Relations, specializing in human rights and international law
- Fluent in English, Slovak, conversant in French



2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

- Assisted and guided the African Commission's Working Group on Death Penalty,Extrajudicial, Summary or Arbitrary Kilings and Enforced Disappearances in Africa in drafting the Guidelines on Enforced Disappearances (to be adopted in 2022)
- Assisted civil society organizations to file public interest litigation cases on behalf of victims of human rights violations at the domestic (Kenya and Uganda) or regional (African Commission) or relevant UN fora

-Advised the African Commission how to  set up a database for victims of torture to report the violations

-I would make reference to the fact that you were the lead lawyer for the ED project at redress which lead to the publicação, the support to the commission etc
-Trained lawyers and human rights defenders on public interest litigation as a tool to deliver justice for victims and how to effectively gather evidence of human rights violations
-Worked with victims and civil society organizations in Africa on pro bono basis to submit urgent appeals to the UN Working Group on Enforced or Involuntary Disappearances and any relevant documentation to document enforced disappearances on the continent 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)


-Expert on the International Human Rights law and the African Human Rights system
-Extensive experience working with civil societies in the United States, Africa and Europe to document human rights violations, carry out effective advocacy campaigns at various forums

-Expert on enforced disappearances, extensive experience working with the African Commissions Working Group on the Death Penalty, Extra judicial, Summary or Arbitrary Killings and Enforced Disappeances and Committee for the Prevention of Torture in Africa to raise awareness on enforced disapperances, draft guidelines to eradicate practice on the continent and create mechanisms to ease reporting of human rights violations.

-Run a three years project on Enforced Disappearances in Africa in REDRESS and responsibilities included raising awareness on ED in relevant African countries, researching and drafting publications on enforced disappearance, including general overview of ED and legal and policy gaps, publication on using public intererst ligitation as ways to obtain justice for victims and publication for journalists on reporting on ED.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Addressing a forgotten struggle: Victims of Enforced Disappearances in Africa     
Journal/Publisher: Journal on Rehabilitation of Torture Victims and Prevention of Torture
Date of publication: 2021-12-29
Web link, if available: https://tidsskrift.dk/torture-journal/issue/view/9381
2. Title of publication: African States cannot deny Enforced Disapperances in Africa
Journal/Publisher: Open Democracy
Date of publication: 19-11-2019
Web link, if available: https://www.opendemocracy.net/en/african-states-cannot-deny-enforced-disappearances-any-longer
3. Title of publication: Progress in 2021: The Forgotten Victims of Enforced Disappearances in Africa
Journal/Publisher: REDRESS-Annual Review 2021
Date of publication: 15-12-2021
Web link, if available: https://redress.org/news/progress-in-2021-the-forgotten-victims-enforced-disappearance-in-africa/?fbclid=IwAR16athwX7-Y_ZHmZ6O6CsCHfbeCzNbDf5ZjLQ1ZtN-Qvqmjta4ZiXkxDeQ
If more than three publications, kindly summarize (200 words limit): I have co-authered several publications on enforced disappearances in Africa focused on raising awareness on enforced disappearances in Africa for different audiences. The publications included : The Forgotten Victims: Enforced Disapperances in Africa, a 60 page publication discussing the phenomena of ED in Africa, legal and policy gaps and recommendations to end the practice; Practice Note: Strategic Litigation of ED in Africa offers practical tips to lawyers to litigate cases of ED and finally a publication titled Q & A Enforced Disappearances, a guide to journalists on how to report on enforced disappearances.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: African Commission On Human and People's Rights (ACHPR) 65th session, Panel on Enforced Disappearances:Understanding the Problem and Identifying Solutions
Event organizer: ACHRP and REDRESS
Date on which public statement/pronouncement made: 22-10-2019
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: 67th African Commission session, Panel on Enforced Disappearances in Africa:Protection of All Persons from Enforced Disappearances in Africa
Event organizer: ACHPR, REDRESS, UN Working Group on Enforced or Involuntary Disappearances and Committee on Enforced Disapperances 
Date on which public statement/pronouncement made: 19-11-2020
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Committee on Enforced Disappearances NGO meeting
Event organizer: Committee on Enforced Disappearances
Date on which public statement/pronouncement made: September 2021
Web link, if available:      
If more than three, kindly summarize (200 words limit): I have regularly moderated webinars on topic of enforced disappearances along side experts from Committee on Enforced Disappearances, UNWGEID, African Commissions, civil society and victims.(https://www.youtube.com/watch?v=GRIitEuUWb4&t=374s
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a legal advisor with Dignity, the candidate has flexibility in her schedule to travel. The candidate has regularly traveled to  HR conferences, tranings and meeting with regional and international bodies.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I became lawyer because of two events that shaped my life. One was the fall of communism in my home country of Czechoslovakia and seeing first-hand the first people’s desire to have rights and the ability to exercise such rights after the fall of government. Second, the war in Kosovo introduced me to the concept of enforced disappearances where I saw refugees in London desperately seeking to obtain any information on those left behind.

The mandate of the UN Working Group on Enforced or Involuntary Disappearances it to assist families obtain information on their loved ones and provide them with an opportunity to be heard, to be seen and provide some relief by ordering the government to investigate and provide information victims of enforced disappearances.

In the last three years I spent working with civil society in Africa and with the African Commission on Human and Peoples’ Rights to raise awareness on the crime of enforced disappearances, draft and adopt the guidelines to ban this practice on the continent with the ultimate goal to lessen the suffering of the victims and to provide them with platforms to be heard and have their suffering recognized. Through the process of assisting in drafting the guidelines, I gained firsthand experience how little there is known about the crime of enforced disappearances in Africa but also how effective laws and policy can be often a steppingstone in bringing the violations to the spotlight and give hopes to victims.

I have also spent countless hours representing victims in court rooms and collecting testimonies and the best days are often those when the Court pronounced that the government has violated the victims’ rights and the victims must be compensated for the suffering their endure. However, the two most of the impactful experiences came from giving the victims of enforced disappearances an opportunity to speak to the UN Working Group and engaging with them in an online webinar commemorating the International Day of the Disappeared. Both of the victims were from Zimbabwe, a country with a notorious record for using enforced disappearances against anyone. First victim was a victim of 1980’s Gukurahundi massacre who has been for over 40 years waiting to get justice, to hear what happened to his family members, wanting to be healed and be able to exercise his basic rights such as obtain government IDs. After he spoke with the Group, I received a message thanking me for giving him the opportunity to be heard and have his story shared as he often felt victims of enforced disappearances are invisible and left to suffer in silence. The second victim who participated in the webinar was a victim of short term enforced disappearances when the government forcibly disappeared her and her husband in 2008. She recalled the feeling of fear, not knowing if she would survive and paralyzed with the thought that her children will be orphaned wondering what happened to their parents without ever finding out the truth.  Again, she expressed gratitude for the opportunity to share her story, to be heard and to take step towards healing by telling the world what happened.

Becoming a member of the Working Group would allow me to continue working with the victims and giving them a safe space be heard and obtain some information about their loved ones in a world where they often have no opportunities to be heard and live for years and decades traumatized wondering about the fate of their loved ones     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Slovak
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: intermed
Write: Easily or not easily: ntermed
Speak: Easily or not easily: ntermed

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Juris Doctor, Fordham University School of Law, part-time
	2009-2013
	New York, USA

	MA in international relations, Seton Hall University, full-time
	2004-2006
	South Orange, USA

	BA in psychology, University of Iowa, full-time 
	2001-2004
	Iowa City, USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Dignity, Legal Advisor, Lead DIGNITY’s international advocacy on preventing and combating torture and other forms of violence, and on redress and rehabilitation of torture survivors, and work closely with partners in the global South to achieve these aims at national and international level. 

Provide legal advice and build capacity among DIGNITY’s civil society partners on prevention, documentation and investigation of torture, and on pursuing justice and redress for survivors. (Full time)

	Jan 2022
	Denmark/Kenya

	REDRESS, Legal Advisor, Supervised and managed implementation of a three-year project on legal accountability for enforced disappearances in Africa through strategic litigation and development of African Commission’s legal standards.Worked with human rights defenders in Zimbabwe, Sudan, Libya and Algeria to raise awareness about enforced disappearances, assist in litigation of cases of enforced disappearances at the national, regional, and international forums. Conducted strategic litigation on behalf of clients of REDRESS, through client care, legal and factual research, questioning witnesses, evidential analysis, drafting of submissions, and court-room advocacy. Supported the development and adoption of African Commission’s guidelines on enforced disappearance, supported national advocacy to ratify the Convention on Enforced Disappearances, and developed and managed communications campaigns in support of the project. (Full-time)
	Feb-2019-Dec.2021
	UK/Kenya

	UNEP,Legal Officer,Performed legal research and analysis, drafted legal opinions, and prepared legal briefs and reports.Conducted legal research on a diverse range of assigned issues in international environmental law, including environmental rights; selects relevant material, analyses information and presents findings for internal review. (full-time)
	Sept 2017-Sept 2018
	Nairobi, Kenya

	Open Society Justice Initiative, Legal Consultant, Worked with four Kenyan civil society organizations to bring justice for survivors of human rights violation. Monitored and drafted reports on court proceedings in two constitutional cases seeking to hold the Kenyan government accountable for failure to prevent and prosecute perpetrators of post-election violence in 2007 – 2008. Provided input on legal strategies, drafted and edited witnesses’ affidavits and prepared witnesses for court testimonies. Researched and analyzed international human rights law, international criminal law, the African Union and Kenyan law and assessed their applications to the ongoing domestic civil proceedings. Researched and analyzed information from various sources and drafted reports on a variety of complex issues to use for policy development and advancement of women’s rights in Kenya and to inform structural reforms within the Kenyan police (full-time) 
	,April 2016-August 2018
	Nairobi, Kenya

	Of Counsel Sandra P. Nichols, Interviewed and advised asylum seekers, including victims of female genital mutilation, forced marriage, and domestic abuse, on immigration options.Researched and analyzed country conditions, human rights violations, and applicable foreign laws. Conducted legal research on immigration and criminal law.Drafted motions, briefs, appeals, and motions to reopen for submissions to the Board of Immigration Appeals and immigration courts. Prepared clients for interviews with asylum officers and immigration court hearings.(Full-time) 
	Oct 2014-October 2015
	New York, USA

	ICTJ, legal volunteer.Drafted reports to inform decision-making and policy coordination regarding successful implementation of variety of transitional justice mechanisms, including police vetting process.Engaged with the Kenyan civil society to improve understanding of the security sector reforms. Reviewed and edited police standard service orders on sexual harassment, sexual violence, and criminal investigations to ensure they are in compliance with international standards and human rights principles 



	June-Sept 2014
	Nairobi, Kenya

	OSJI, Public Interest Law Fellow, Drafted the OSJI’s response to the ICC Office of the Prosecutor Draft Policy on Sexual and Gender-Based Crimes, analyzing shortcomings of the policy, and providing practical recommendations to successfully investigate and prosecute sexual and gender-based crimes. Researched and co-wrote an article on the evidentiary problems of the prosecutions at the International 

Criminal Court (full-time)

	Sept 2013-May 2014
	New York, USA

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
yes
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Eva Nudd
Date: 2 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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