	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: van Huijstee                                                                       
	5. Year of birth: 1980

	2. First (given) name: Mariette                                                                     
	6. Place of birth: Amsterdam

	3. Other name, if any: Marije                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Dutch

	4. Gender: Female                                                                            
	8. Any other nationality: no


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a PhD in Business and NGO interactions regarding corporate social responsibility from the Copernicus Institute for Sustainable Development and Innovation, a field closely related to the focus of the Working Group on Business and Human Rights (hereafter: UNWG). I have a Master in Communication Science, with a minor in Environmental Policy. At present I lead a team on Responsible Business Conduct in the technology sector at the Rathenau Institute, the Dutch Technology Assesment Institute that informs the public and policy on the impacts of technology on society.
I was senior researcher and coordinator of the Rights, Remedy and Accountability team at the Centre for Research on Multinational Corporations (SOMO) for over ten years, which role included participating in the consultations by SRSG on the Issue of Human Rights and Transnational Corporations and Other Business Enterprises, prof. Ruggie, leading up to the mandate. Once the UNGPs were adopted, I specialised in the UNGPs and helped their dissemination through multiple publications and projects, and by executed trainings for NGOs, trade unions and civil servants. I am fluent in English orally and in writing, with many English language publications, presentations and trainings on my name.  

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I specialised in the international normative framework on Business and Human Rights (UNGPs and OECD Guidelines) during my senior research position at SOMO. SOMO is a research organisationfocussed on the adverse human rights impacts of multinationals in international supply chains. On behalf of SOMO I contributed to the Ruggie mandate with insights into the impacts and leverage points in complex business relations, which helped establish the responsibility to respect human rights in supply chains and business relations within the UNGPs.  After the UNGPs were unanimously adopted, I  analysed them extensively in a collaborative project with researchers from Indian NGO Cividep and Argentinian NGO Cedha, resulting in the first guide for CSOs on the UNGPs that was translated in seven languages. I have participated actively in every Forum on Business and Human Rights held in Geneva. 
When the Open-ended intergovernmental working group on transnational corporations and other business enterprises with respect to human rights was established by resolution 26/9, I participated in the process untill I left SOMO early 2020. I have analysed the draft texts and have deep knowledge of the issues at hand, and contributed to the discussions through oral and written submissions in the first five sessions 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Based on my 12+ years of experience in the field of Business and Human Rights, first through my PHD, then through my work at SOMO, and at present by working on the intersection of human rights and technology, my expertise is recognised nationally, in Europe, and internationally. Nationally my competence is recognized by many stakeholders including the Dutch government and parliament, as demonstrated by invitations to contribute on roundtables on BHR related topics in the Dutch parliament, by being asked to conduct trainings for Dutch civil servants and by co-organising the conference on BHR that the Netherlands hosted when she chaired the EU in 2016.

Internationally, my regnition as expert on BHR is ao demonstrated by the OHCHR inviting me to help organize the CSO caucus in the first two years of the Forum, and by the translation in seven languages of the UNGP guide I wrote for CSOs. Furthermore, I was invited to lead the international coalition of NGOs working on the Mind the Gap project focused on harmful corporate strategies to avoid responsibility for human rights. Furthermore, I am member of the Developments in the Fields Panel of the BHR Journal established by UNWG member Surya Deva.

 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: “How to use the UN Guiding Principles on Business and Human Rights” – a guide for civil society organisations
Journal/Publisher: Centre for Research on Multinational Corporations - SOMO 
Date of publication: November 2012
Web link, if available: https://www.somo.nl/hrgm/resources/other-resources-on-grievance-mechanisms/
2. Title of publication: Vedanta v Lungowe and Kiobel v Shell: The Implications for Parent Company Accountability
Journal/Publisher: Business and Human Rights Journal
Date of publication: Dec 2019
Web link, if available: https://www.cambridge.org/core/journals/business-and-human-rights-journal/article/abs/vedanta-v-lungowe-and-kiobel-v-shell-the-implications-for-parent-company-accountability/A80FF498945A96A73B8747C797
3. Title of publication: Glass Half Full? The State of Accountability in Development Finance
Journal/Publisher: Centre for Research on Multinational Corporations - SOMO
Date of publication: Jan 2016
Web link, if available: https://www.somo.nl/wp-content/uploads/2016/03/Glass-half-full.pdf
If more than three publications, kindly summarize (200 words limit): 
My two most recent publications relate to human rights and technology: one report for the European Parliament titled Tackling Deepfakes in European Policy (2021), and one on online harms titled Online Ontspoord (in Dutch, 2021), assigned by the scientific bureau of the Dutch Ministry of Justice and Security. Both reports address the societal responsibilities of online platforms, ao. I have also published on non-judicial grievance mechanisms, most recently in the Research Handbook on Human Rights and Business edited by current UNWG member Surya Deva (2020). I was the research leader of the international Mind the Gap project that resulted in a website comprising of an analytical framework and 25+ thoroughly reviewed cases of harmful corporate strategies to avoid responsibility for human rights (2020). Furthermore I have published several analyses of the meaning of the UNGPs in specific situations and contexts, for instance when it comes to responsible disengagament (2020; 2016) and in complex textile supply chains (2016;2013). An overview of all my publications is available at my ResearchGate profile: https://www.researchgate.net/profile/Mariette-Huijstee/publications 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 2015 Forum on Business and Human Rights
Event organizer: UNWG on Business and Human Rights
Date on which public statement/pronouncement made: 16 November 2015
Web link, if available: https://media.un.org/en/asset/k1l/k1lga2o6w3
2. Platform/occasion/event on which public statement/pronouncement made: 5th Session of Open-ended Intergovernmental Working Group on Transnational Corporations 
Event organizer: UN HRC
Date on which public statement/pronouncement made: 15 October 2019
Web link, if available: see minute 2:20:50 at https://media.un.org/en/asset/k1n/k1n2v64cvp
3. Platform/occasion/event on which public statement/pronouncement made: Roundtable on UN Binding Treaty on Transnational Corporations and Human Rights 
Event organizer: Dutch Parliament
Date on which public statement/pronouncement made: 21 november 2019
Web link, if available: https://debatgemist.tweedekamer.nl/node/22144 
If more than three, kindly summarize (200 words limit): 
Roundtable on the societal impact of social media platforms in Dutch Parliament on 10 february 2022, see: https://debatgemist.tweedekamer.nl/debatten/rondetafelgesprek-inzake-de-rol-van-social-mediaplatformen
Session on Multi-stakeholder Initiatives at the 2019 Forum on Business and Human Rights: 26 november 2019, see: https://2019unforumbhr.sched.com/speaker/mariette5 
Session on the The Interface Between Judicial And Non-Judicial Remedy: Experiences And Challenges at the 2015 Forum on Buisness and Human Rights: https://media.un.org/en/asset/k1p/k1prmz2fae 



5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
My present employer Rathenau Instituut has committed to provide me with the needed flexibility to perform the functions that are required by the mandate, including travel. This support is formalised in the attached reference letter. Before the corona pandamic hit I was used to travel for work several weeks a year, and I look forward to travel again. My family situation is such that I can organise for me being away for a while, allowing for the needed flexibility. I am dedicated to put in the time needed to make my fulfilment of the mandate a succes, and my professional and private situation allows for the needed flexibility. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
From its inception in 2011, I have recognized the importance of the UNWG in promoting the protection of and respect for human rights in the context of business activity. The UNGPs are genius in their clarity of duties and responsibilities between states and businesses, but they can only realise their potential if they are known and implemented by governments, businesses, NHRIs, Development Finance Institutions, civil society organisations and rights holders. 

I have contributed to the dissemination and implementation of the UNGPs throughout my career by means of publications, capacity building, project and events. I have worked on further fleshing out their meaning in concrete situations and scenarios, for instance when it comes to responsible disengagement (see my publication Should I Stay or Should I Go?); or when it comes to the responsibility of the financial sector in realising remedy for rights holders (through my role on the expert group on remedy in the Dutch Banking Covenant); or by working through the cause, contribute, and directly linked scenarios in the UNGPs and what that implies for companies (I developed a quiz for training purposes that is widely recognized for its value). I have assisted communities in East Africa claim and access their rights using the UNGPs in advocacy and research, and have contributed to the UNWGs country visit to Kenya in this regard. I have worked on transcribing the UNGPs into national and international policy: in the Netherlands by contributing to the design of national mHRDD legislation (work in progress); on the European level by contributing to the debate on the Directive on corporate sustainability due diligence through my former role on the steering group of the European Coalition for Corporate Justice, and by stressing the importance of due diligence obligations in the forthcoming Digital Services Act by means of briefings to the Dutch Parliament; and internationally, by contributing both to the mandates of the UNWG ánd the open-ended intergovernmental Working Group on Transnational Corporations, always stressing the need for alignment of a possible BHR treaty with the UNGPs.

I have thus dedicated my career to Business and Human Rights from the grassroots to the international level and from policy to practice, and continue to do so today in applying the normative framework in my research and policy advise on online platforms and technology companies. An honorable next step would be to perform this role with more authority from a position in the UNWG.

If I would be selected, I have a substantive and a procedural agenda. On substance I see an important role for the UNGPs to normatively guide the digitalization of society. This is recognized by the OHCHR through the B-Tech project. As a UNWG member, I would seek for collaboration with the project and prioritise the issue in reporting to the HRC and at the Forum. Other important issue areas in my view are the trend towards mandatory Human Rights Due Diligence and the need to get it right in order to create real impact for people (instead of a mere compliance issue), guidance for responsible disengagement of companies with their business partners, an issue that is elevated in importance by the war in Ukrain. When it comes to process and procedures, I would like to work on elevating the visibility of communications by the mandate, I see a need for continued alignment with the treaty process, and I would like to contribute to strengthen creative formats in the Forum to make it a truly transformative space. 

I hope the Consultative Group will provide me with the opportunity to further motivate my potential contribution in an interview.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Dutch
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PHD in business-NGO interaction on corporate social responsibility, Copernicus Institute for Sustainable Development and Innovation, full-time
	2005-2010
	Utrecht, the Netherlands

	Masters in Communication Science, University of Amsterdam, full-time
	1999-2004
	Amsterdam, the Netherlands

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Rathenau Instituut, Coordinator, Research program and team leader, projectmanager, full time
	2020-present
	The Hague, the Netherlands

	SOMO (Centre for Research on Multinational Corporations), Senior Researcher and Coordinator, team coordinator, research leader, projectmanager, trainer, full-time
	2009-2020
	Amsterdam, the Netherlands

	MVO Platform (CSR Platform), Chair and Steering Committee member, chairing sessions with the network, representing the network in contacts with stakeholders (ao government and business), representing SOMO as the host of the network in the Steering Committee, part-time
	2014-2020
	Amsterdam, the Netherlands

	Developments in the Field Panel of Business and Human Rights Journal, Panel member, identifying important developments in the BHR Field, reviewing articles, nominating article of the year, part-time
	2017-present
	online

	Global Research Network on MSIs, Steering Committee member, informing the research agenda of the research network, part-time 
	2013-2017
	online

	Open University, Assistant Professor, revising and teaching the course Corporate Social Responsibility, part-time
	2010-2015
	Heerlen, the Netherlands

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Mariette van Huijstee
Date: 5 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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