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1. COMMENT ON ART. 7º THE INTERNATIONAL COVENANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS (ICESCR)

	Initially, we start understanding that the application of human rights is a historical development process, been developing every year. This is because the core concept of human rights is rooted in the search for fulfillment of conditions for human dignity is a truth in the life of every person, while it is recognized as something non-negotiable, that is of universal value. It is always good to remember that the essence of dignity is something that is sought is to build recognition and therefore a permanent battle against exploitation, domination, exclusion, violence.

	The International Covenant on Economic, Social and Cultural Rights, just one strand of Human Rights would be the Social Law as it is linked to libertarian struggles built for centuries oppressed, to in some way and at some time to take effect, and today we see clearly the outcome of the struggle of many across the ICESCR, based on the Progressive Development Principle.

	Thus, for its progressive it is normal to have a makeover, always with a broader interpretation of Art. 7º of the International Covenant on Economic, Social and Cultural Rights in order to improve its implementation in the signatory countries. That way I will comment according to each part of that article. Consider:

Article 7. The States Parties to the present Covenant recognize the right of everyone to the enjoyment of just and favourable conditions of work which ensure, in particular:

	What is the way to a state party to recognize the right of all people to the enjoyment of just and favorable conditions of work?

	First, when it comes to recognition of rights, we have to take to the technical area, that is, there must be an internal law of each State party committed to recognize the right of workers, it is not subjectivism, this type of analysis. In addition to having effective legislation, there must be a run up. In this respect, there must be a faithful application of Art .7º, caput, it is clear that the ICESCR signatories have an excellent labor legislation, ranging from codes to the Constitution itself, everything related to labor legislation, such as the Brazil .

	However, if there is no ready properly implemented, there will be no justice, have to pay close attention, the proper application of the law, but with enough time, it is not done justice. What is lacking today is to solve the cases in time, because that way there will be a more credible by people in both the judiciary and in the laws.

	Second, the interpretation has to be done in this case in relation to developing countries, the so-called "working conditions just and favorable" has a direct connection to the social formation of the person, ie if the person is formed in a course top, if postgraduate, of course, we are not talking about compensation, but fair working conditions, which must be equal for all, regardless of economic, social, religious or cultural conditions.

(a) Remuneration which provides all workers, as a minimum, with:
(i) Fair wages and equal remuneration for work of equal value without distinction of any kind, in particular women being guaranteed conditions of work not inferior to those enjoyed by men, with equal pay for equal work;
(ii) A decent living for themselves and their families in accordance with the provisions of the present Covenant;

	A continuation of the above, the signatory states have to ensure that public policy development for workers through the compensation, all ICESCR points have to methodically analyzed, as are many information that deserves studies for its correct and effective implementation .
	According to the above, the signatory states have to ensure that public policy development for workers through the compensation, all ICESCR points have to methodically analyzed, as are many information that deserves studies for its correct and effective implementation.

	In Art . 7, a, i, ii equal pay is linked to gender condition, that is, the man still earn more than women, so what to do to reverse this situation?

	In addition to quality public policies, awareness of society, that humanity is all of us, public gender policy shouldnt develop this culture of equality, but shall not last forever, serving as a corrective, since their goal is to each person has it in Their mind .

	The ICESCR have to monitor more effectively the implementation of such public policies related to compensation, not only the question of gender, but whether it is consistent with the activity performed by the worker. Another case that occurs often in developing countries is the gradual devaluation of the normal workday, and often there is no plan for jobs and wages, there will be no progress in equality and work, while governments do not value their workers.

	The ICESCR have to monitor more effectively the implementation of such public policies related to compensation, not only the question of gender, but whether it is consistent with the activity performed by the worker. Another case that occurs often in developing countries is the gradual devaluation of the normal work day, and often there is no plan for jobs and wages, there will be no progress in equality and work, while governments do not value their workers.

b) Safe and healthy working conditions;

	Every worker must have minimal health and safety conditions, no person is required to work in a place that does not provide a minimum of conditions. Unfortunately, in the year 2015, we find repugnant cases of slave labor allegations .

	To combat the lack of safety and hygiene, not enough laws, but a gift supervision of responsible public agencies, if not, no use is in the law and not be satisfied. The inspection in this case is essential to be just and favorable conditions of work.
c) Equal opportunity for everyone to be promoted in his employment to an appropriate higher level, subject to no considerations other than those of seniority and competence;

	In this case, the ICESCR makes clear the full exploitation of workers through a career plan so that all workers can be promoted, according to the corresponding category. In this part, there must be a greater commitment of the signatory countries, as many do not comply with Art . 7, c , it is notorious, mainly in developing countries .

	The evolution of the worker in his job is critical to their performance, their self-esteem, their performance in the company, demonstrating that both the employee and the employer has to gain. Psychological worker gets sick while in the workplace there is an appreciation of its activities.

d) Rest, leisure and reasonable limitation of working hours and periodic holidays with pay, as well as remuneration for public holidays.

	Finally, Art . 7, d, of the ICESCR which is also known as "Social Pact", demonstrates a concern with the physical and mental health of the worker, the human being is not a machine that just works to make money, there must be a rest for your body.

	Now has to be taken seriously every part of this article because often the employee is not a time of rest compatible with their work, many workers complain that although there is legislation there is no effective oversight. Many companies violate part of this article, so that the ICESCR must act more in the collection of the States Parties of the supervisory.

	The International Covenant on Economic, Social and Cultural Rights (ICESCR ) already guarantees the right to just and favorable conditions of work, what is missing is a broader interpretation, according to social change, and an effective supervision over the signatory states.
