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Article 5

    Equality and non-discrimination

    1. States Parties recognize that all persons are equal before and under the law and are entitled without any discrimination to the equal protection and equal benefit of the law.

    2. States Parties shall prohibit all discrimination on the basis of disability and guarantee to persons with disabilities equal and effective legal protection against discrimination on all grounds.

    3. In order to promote equality and eliminate discrimination, States Parties shall take all appropriate steps to ensure that reasonable accommodation is provided.

    4. Specific measures which are necessary to accelerate or achieve de facto equality of persons with disabilities shall not be considered discrimination under the terms of the present Convention.

I. Introduction
1. Principle of equality and non-discrimination in international law

· 2. The history of art. 5 CRPD

· 3. The human rights model of disability and the notion of equality

· 4. Legal character of art. 5 (principle or right?, immediate or progressive realization?)

II. Normative Content

Art. 5 (1)
· 5. Being equal before and under the law 
· 6. Equal protection and equal benefit of the law

Art. 5 (2)
· 7. Discrimination

· 7.a. Forms of discrimination (direct; indirect; structural; systemic; denial of reasonable accommodation, distinction, exclusion or restriction)
· 7.b. Personal scope (past, present, future, assumed impairment; associates; intersectional)

· 7.c. Grounds of discrimination: age, disability, ethnic, indigenous, national or social origin, gender identity, political or other opinion, race, refugee, migrant or asylum status, religion, sex, or sexual orientation 

Art. 5 (3)
· 8. Duty to provide reasonable accomodation: individualized effective adaptation, based on individual negotiation, 

Art. 5 (4)

· 9. Specific measures
III. Interrelation with specific other articles

· 10. Article 6

· 11. Article 7

· 12. Article 9

· 13.Article 12

· 14. Article 13

· 15.Article 16

· 16. Article 19

· 17. Article 24

· 18. Article 27

IV. State Party obligations

· 19. Legislative obligations: anti-disc laws
· 20.Institutional obligations: equality courts, bodies, ombudspersons

· 21.Enforcement obligations: legal remedies

· 22. Statistics & Research: Washington Group, Sustainable Development Goals, research gaps e.g. intersectional discrimination .

· 22. Other positive obligations: affirmative action measures
V. Natl. Monitoring

· 23. Focal point & coordination

· 24. Independent monitoring frameworks
· 25.Meaningful participation

· 26. Indicators

