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INTRODUCTION
Thank you so much to the chairperson of the CRPD Committee for inviting me to speak at this very important event.
I also thank the African Disability Forum for the opportunity to serve on the Board of this very unique African Network of People with Disabilities, to the over 25 million persons with disabilities who gave me the mandate as the first elected female President of the National Federal of all DPOs in Nigeria, as well as to the International Disability Alliance for supporting my participation to this event. 

I recognize and warmly greet all respected dignitaries here present, special rapporteur, envoys and global leaders in the disability movement. 
When I received the invitation to the Day of General Discussion on Article 5, I was obviously very excited, excited NOT because I was coming to speak, but extremely excited because I was going to be listening to global leader in the disability movement discussing article 5, which I see amongst the most intriguing articles of the CRPD, and was sure I would return home a better advocate than I came. 

INTRICACIES 
Over the years, perceptions towards disability have varied significantly! Cross-cultural factors influence perceptions towards children and adults with disabilities!  Our experience and studies on culture have demonstrated that attitudes, perceptions and treatment towards people with disabilities are neither homogeneous nor static.
This discrimination – being direct or indirect – is mainly due to negative stereotypes and prejudices and has, in no small measure, cut short the lives of children with disabilities, through deny of access to basic services, to food, water and sanitation, even to family and love! 
As the definition comprised in the Convention recall us all, the discrimination is not only that these negative stereotypes and attitudes exclude us. It is important to recall that very often discrimination is hard to perceive, to demonstrate, to prove. Several times, discrimination is hidden trough subtle distinctions; or even when we have some rights respected, but not fully; as having the right to vote for our local authorities, but not to our President or not standing to elections.

AFRICAN EXPERIENCE
Very often, throughout Africa, persons with disabilities are seen as hopeless and helpless. The African culture and beliefs have not made matters easier.  It is very common that that Africans, including Nigerians, attribute causes of disabilities to witchcraft, juju, sex-linked factors, God /supernatural forces. 

It was observed in some communities in Kenya and Zimbabwe that a child with a disability is a symbol of a curse befalling the whole family. Such a child is a "shame" to the whole family, hence their rejection by the family or the community. Children who are met by those beliefs and attitudes can hardly develop to their full potential. We all know that these children will receive less attention, less stimulation, less education, accessing less basic services, including health and rehabilitation and sometimes less nourishment than other children.

The desire to avoid whatever is associated with evil has affected people's attitudes towards people with disabilities simply because disability is associated with evil. These negative attitudes are mere misconceptions that stem from lack of proper understanding of disabilities and how they affect functioning. These misconceptions stem directly from the traditional systems of thought, which reflect magical-religious philosophies and superstition.
WHAT IS DISABILITY DISCRIMINATION?
In very simplified manner, it is important to understand that discrimination on the basis of disability occurs when we are treated “less well” or we are put at a disadvantage for a reason that relates to our disability. It can be directed by a one-off action, but it can also be the result of a rule, policy, or by barriers on information, communication, and others that make the recognition, enjoyment or exercise of our human rights and fundamental freedoms unequal, in comparison with our fellows’ human beings.

One of the magic of the CRPD is that it recognizes that this discrimination does not have to be intentional to be unlawful. It imposes the positive responsibility in society to not discriminate!
DIFFERENT TYPES OF DISABILITY DISCRIMINATION

Like different regions in the world, in Africa we also have different types of disability-based discrimination.

From our experience, we know a number of examples of youth with disabilities that had their chance changed in successful interviews for an employment, after having declared to be a person with disabilities. 
I am thinking in particular on a young man with multiple sclerosis. The employer decided not to appoint him even though he was the best candidate they have interviewed, because they assumed he would need a lot of time off sick.

But we also have indirect discrimination.  
For example, it is extremely common in Africa that a job advert states that all applicants must have a driving license. If the advert is for a bus driver job, the requirement is completely justified. But, the nuance is that, in many times is not related at all with the proposed job. It can be, for instance, for a teacher.
In our experience, we know a teacher that has epilepsy and is often denied to have a job because he does not have a driven license.

Dear experts and colleagues,
Please, allow me now to take some moments to talk about the failure to make reasonable adjustments, even if I know we will have a particular panel on reasonable accommodation.

We all know that employers and organisations have – or at least would have - the responsibility to make sure that persons with disabilities can access jobs, education and services as easily as our fellow brothers and sisters without disabilities. This is known as the ‘duty to make reasonable adjustments’. 

Disabled people can experience discrimination if the employer or organisation does not make a reasonable adjustment. This is known as a ‘failure to make reasonable adjustments’. 

We know, for example, a lady with mobility impairment. She has her job and goes to work with her car. Therefore, she needs a parking space close to the office. However, her employer only gives parking spaces to senior managers, so he refused to provide her a designated parking space.

We know and understand that reasonable adjustment is very close to what is reasonable. But, my question is: what is not reasonable here in asking an organisation that already has a number of parking spaces to designate one close to the entrance for this employee?
It is also important to recall that, when we talk about discrimination, we also have to talk about harassment. I am very well placed, as a leader women with disability to share with you several examples of daily violation of our rights and discrimination based on harassment. I will just share one case with you, due to time constrain, several of my friend sisters are regularly sworn at and called names by colleagues at work based or linked to her disability.  
Dear excellences, I was observing the UK review before yesterday and, besides inspiring, it impacted me particularly on issues related to access to justice or to complain mechanisms. We daily see that in Africa as well. 
When you made a complaint of discrimination or if you support someone who has made a complaint of discrimination; the person often suffers retaliation, is pointed as this or that; is even excluded from social spaces.
The list is very long, and we can talk bilaterally for those that wish, but, if I may, I would like to invite you all to recall that disability-based discrimination in Africa, including in my own country are mainly, related to: 

· Political participation, 

· Economic and financial access (employment and empowerment),

·  Environmental and physical access, participation in socio-cultural life, 

· Participation in family and community life, access to education, 

· Sexual and reproductive rights, 

· Mobility rights, 

· Access to information, 

INTERSECT DISCRIMINATION

It is increasingly recognized that discrimination can occur on the basis of more than one ground. A person who is discriminated against on grounds of her race might also suffer discrimination on grounds of her gender, religion or belief, age or disability. Such discrimination can create cumulative disadvantage. 

In attempting to discourse this very complex aspect of discrimination, I will use the “intersectional approach” as a vehicle which focuses on lived reality, especially of black African women with a disability; to analyse the complexity of this phenomenon and inform future policies and legislation, which will ensure participation and realisation of disabled women’s full potential.

(i) Disability intersects with gender: 

Women with disabilities are at the intersection of various forms of discrimination on the grounds of gender and disability and among the most disadvantaged groups in many societies. It is sad to say, but most women and girls with disability suffer multiple discriminations from nondisabled women, men with and without disabilities, family and community members, among others. 
For instance, domestic violence laws and policies – including national and state levels - in Nigeria are not disability sensitive.

We know cases of women with disabilities in Mali that were put on the floor to give birth, and exposed to all kind of infections, including for her baby, because nurses and doctors do not see women with disabilities as able to a sexual life.

(ii) Intersection between age and disabilities: Children with disabilities in Nigeria are not included in educational programmes and other opportunities. For example, the Basic Education Act and the Child Rights Protection laws (at national and state levels) are not sensitive to the rights and needs of children with disabilities.
The same is true to youth empowerment and development policies and programmes (at state
and national levels) in Nigeria are not disability sensitive.

(iii) Disability intersects with socio-economic status: 80% of the poor are persons with disabilities. Nigeria is implementing financial inclusion policies. However, there are no disability sensitive labour laws.


(iv)   Intersection between disability and political participation: persons with disabilities are denied to effectively access the electoral process and are confronted by several barriers in their quest to participate in partisan politics. Nigeria is currently developing a disability-inclusive electoral framework.


ANTIDISCRIMINATION LEGISLATIONS AND POLICIES
Development in the field of disability discrimination have contributed considerably to the whole discourse of international human rights law on non-discrimination. 

To illustrate this, we can refer to three legal instruments that have served as a point of departure for an examination of the notions of reasonable accommodation and positive action, namely Articles 2 and 5 of the UN CRPD, the European Council Directive 2000/78/EC, and the General Comment No. 5 of 1994 of the Committee on Economic, Social and Cultural Rights.

On the other hand, persons with disabilities in most countries in Africa, like Nigeria, may not be able to enjoy their rights due to the absence of a National legal framework protecting the rights of persons with disabilities. Meanwhile, the few existing legal framework in the country have great limitations in achieving Equality and Non-discrimination for people with disabilities. 
In addition, it is relevant to stress that very often, the laws are crafted with lack of the needed understating of the very spirit behind the article 5 of the CRPD.

Examples are:
1999 Constitution, Child protection law (national and state), human trafficing laws (national), violence against persons law (national and state), disability rights protection laws (state), domestic violence law(state), Basic education law (national and state), labour law (national and state), sexual and reproductive health law {such as anti-abortion and HIV/AIDS discrimination laws} (national and state), etc.


Conclusion:

As conclusion, I strongly think equality is considered as an ideal, which is pursued through conduct of non-discrimination by different actors. Acknowledging the need to address all kinds of discriminations serves well both the academic needs of differentiation between concepts and the examination of the practical significance of it. In addition I like to recommend:
1. Data collection should be desegregated by disability using the short set of questions of Washington Group 

2. To promote more female experts, including women with disabilities, in Treaty bodies and UN Agencies.

3. Meaningful consultation and involvement of persons with disabilities and our representatives organizations
