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| Madam Chairperson,

T e me&dat:r@a&em:eﬁe@tmeaeetrcrp?ncmqn"ewnmte:anﬂ__@ela:mﬂ Full |mp]ementat|0n of human
~ rights and democracy requires that both women and men have equal opportunities tc take part in
political and social decision-making and leadership at all levels.

Roma women frequently face mu!tiple discrimination based on their gender and ethnic background.
This manifests itself in high unemployment and difficulties in accessing services. Roma women wearing
traditional Roma costume are particularly wvulnerable to discrimination in such matters. The
Government views discrimination based on multiple grounds with concern.

Traditional]y' Roma women in Finland have participated in earning a livelihood outside the home, but
they are often faced with negative attitudes when trying to find work. Due to the existing prejudices, it
is difficult for even educated Roma women to find work. Apart from negative attitudes and
discrimination, keweser, the major obstacle preventing the emp[oyment of Roma wemen is their lack

of education and work experience. Wﬁ

Finland adopted its first National Policy on Royé in December 2009. It aims, amcng other things, at

strengthening the education of Roma adults’ and promating their employment, egqual treatment,

access to services and opportunities of participation. The implementation of the Policy will be
evaluated periodically.
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ﬁ&wm%%ﬁg%ﬂﬁ%%@%ﬂ each I\/lmlstry must promote the inclusion and equality of
Roma by implementing the measures under its responsibility.

The National Policy on Rama highlights the best practlces developed for strengthening the inclusion of
Roma people, such as

= the activities of Roma contact persons in the empioyment and economy administration

*  the positive resmlt education and employment of Roma and

= recruitment of employees with Romani background for projects supporting the employment
and education of Roma. T



Many Roma women need motivation, encouragement and support in the employment protess. This
entails investment in individual service and intensive customer service in particular, as most Roma job-
seekers are not familiar with the educational and vocational aptions available;-have little if any work
experience@and possess inadequate information retrieval .skills. Having counsellors with a Romani
background act as interpreters and mediators has proved extremely useful in these situations.
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Roma women should be encouraged, Ao start their own businesses through cooperative
entrepreneurship, ferexammple. Entrepreneurship guidance and training in particular should take into
account the Roma women's need for support in working out business ideas and the planning of
business activities, where the models developed in entrepreneurship training for immigrants could be
utilised. '

Thank you.



