Second Part:  Word Format APPLICATION APPOINTMENTS HRC 19
HUMAN RIGHTS COUNCIL SECRETARIAT 
APPLICATION FORM APPOINTMENTS HRC 19
How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based application and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based application is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based application should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part of the application form in Word format which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word format should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 30 November 2011 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by 

Email: 
" 
hrcspecialprocedures@ohchr.org


or 

Fax: + 41 22 917 9011

PERSONAL DATA 
	Family Name:      Molopyane                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Patronella Phindi                                                                     
	Date of birth ( d-MMM-yy): 25-Nov-72

	Maiden name (if any): Tlou                                                               
	Place of birth: South Africa

	Middle name: Phindi                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): South African

	
	Any other nationality: NONE

	· If you are applying for the Expert Mechanism on the rights of indigenous peoples
Indigenous origin:African


I. MANDATE
Indicate the specific mandate applied for: 

Note: Please select ONE only. If you are applying for more than one mandate, please submit a separate form for each mandate.

 FORMCHECKBOX 
 1.  Expert Mechanism on the rights of indigenous peoples 
 FORMCHECKBOX 
 2. Independent Expert on the promotion of a democratic and equitable international order
 FORMCHECKBOX 
 3.  Special Rapporteur on the promotion of truth, justice, reparation and guarantees of non-recurrence
II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I have the relevant qualifications and professional experience in the issues of human rights and good consultations skills. I have a Masters Degree in Public Administration obtain from the University of Sydney. I wrote a thesis document on "How Intergovernmental Relations could Induce the Local Community Development of Indigenouse community, A Comparative Anaylsis of South Africa and Australia". I have good communication skills both oral and written. I am able to converse in English, Afrikaans, Setswana and Zulu

	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	I have knowledge of  international human rights instruments norms and principles. I have acquired the skills when I was involved in the consultation process of establishment of the Department of Traditional Affairs in South Africa. I had an opportunity to interview the Khoi-San community on the challenges they had concerning their indigeneous heritage areas and their recognition as the department of Traditional Affairs had challenges who is indigenous and who was not. Also with my qualification background I had an opporutnity to compare models of South Africa and Australia in upligting the lives of the indegenouse communities 


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	My international competency was acquired both regionally and nationally because I was able to identify certain negatives and positives of isolating the indigenous community from the rest of other communities and the effects that will bring in the long run.


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I am available for the exposure because currently I am working on my PhD document an opportunity like this wil enhance my research and the development of my thesis. I will be able to travel and work flexible hours as required. I had an opportunity to travel on monthly basis to provinces in South Africa and presenting to different focused groups and writing reports for the approval of the Minister. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Setswana
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	175 WELGEVONDEN

EROS STREET

FAERIE GLEN

0081

PRETORIA

SOUTH AFRICA

United Nations Office at Geneva

High Commissioner for Human Rights

To whom it may concern

Application for a vacancy of special procedures mandate holder and a member of the expert mechanism of the indigenous peoples

With this letter I would like to apply for a vacant position of an Expert Mechanism on the rights of Indigenous people in your organisation.

I was employed as a Personal Assistant in the office of the Deputy Director General (DDG) in the then Department of Provincial and Local Government in 2002. I trained another officer for two months to act in her position while I was studying overseas for one year.

Following my study in 2006-2007 I did not return to my position, nor was I appointed to another position. I was told to approach other supervisors to see if there was any work for me, but nothing eventuated. I was without a position for a year. I feel that gender was not an issue in this turn of events.

At that point, a supervisor who was seconded to my department to set up a Department of Traditional Affairs he asked me to join him in that work as a Project Coordinator from August 2008 to August 2010. The project ended in August 2010.

In September 2010 I took up a Personal Assistant position again in the Office of the Deputy Director General but with a focus on traditional affairs.

My section ensures that traditional leadership and cultural issues are considered in government policy; that traditional cultures are promoted and traditional leaders are assisted. My main duties comprise financial administration and advice; and complaints management. In this I compiled financial reports; advises the DDG on finance issues and approvals; and investigates complaints. I also support or stand in for the DDG at high level meetings.

I am currently studying towards a PhD Degree in Public Administration in Tshwane University of Technology in South Africa. My speciality is in areas of human rights, modernisation and democracy. The title of my thesis is on: “The Role of Kings and Queens in South Africa and Britain in Governance, A Comparative Analysis.”

I am passionate and interested on issues of culture, history and colonisation globally. I studied at the University of Sydney in 2006 and 2007, completing a Masters in Public Administration degree. 

I am interested in the post because when I was studying my Masters Degree in Public Administration in Australia.  I wrote a thesis paper on issues of indigenous people in South Africa. The title of my thesis was “How can Intergovernmental Relations Induce Development of Indigenous Community: A comparative study of Australia and South Africa’s Local Economic Development Models”

I learned that indigenous communities in both countries are complaining about the same issues of self determination. Furthermore, I learned that leaders in government often prefer to offer grants to the indigenous communities and not incorporating the people in the mainstream of government’s programmes.

In 2008 I had an opportunity to consult with Khoi-San communities in different provinces in South Africa. In our discussions I realised that government department have been working hard in uplifting the lives of the Khoi-San communities. For instance, the then Department of Land Affairs assisted Khoi-San communities to claim certain land in South Africa. All this efforts are not known to other government departments, and I realise that government departments are working in silos.

My contribution to the assignment will be introducing the whole government approach in dealing with the issues of Khoi-San. I will ensure that a leading department will be identified to champion the challenges of Khoi-San. This will eliminate duplication of task, fragmentation in the system and wasting of resources. 

I will ensure that government departments use the domestic and international instruments that will focus on Khoi-San communities. This will include the usage of proper consultations models that will ensure that public sector avoids consultation traps.



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Masters Degree in Public Administration University of Sydney
	2006-2007
	Sydney New South Wales Australia

	 National Higher Diploma in Post School Education
	1995-1996
	 Pretoria South Africa

	National Diploma in Public Administration
	1991-1994
	Pretoria South Africa

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Assistant Director (PA)
	 2011
	Department of Traditional Affairs South Africa

	Project Coordinator
	2008- 2010
	Department of Cooperative Governanace and Traditional Affairs South Africa

	Deputy Manager (PA)
	2002-2007
	Department of Provincial and Local Government South Africa

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	None


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
Yes, if applicable I will resign from the assignment
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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