SECOND PART:  APPLICATION FORM IN WORD 

(appointments to be made at HRC26 in June 2014)

Working Group of Experts on People of African Descent 
[HRC res. 18/28] member from African States

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: Wednesday, 30 April 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA
	Family Name:       Barry                                                                        
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Mamadou                                                                     
	Date of birth ( dd-mm-yy): 10-Aout-1948

	Maiden name (if any):                                                                     
	Place of birth: Mamou

	Middle name: Bowoi                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Guinea

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	1. Educational qualifications : I hold a Master degree in political science from the Dakar-Based Cheikh Anta Diop University(International Law Department )   

2. Experience in the specific field of human rights in my capacity as Governance  Adviser , I contributed to the analysis of the human rights situation in several African countries in order to assess the level of implementation of programs related to human rights , and to strengthen the  capacity of stakeholders by providing them with the necessary tools  within  the process of the Universal Periodic Review (UPR) of human rights.
3. Experience as member of the civil society  on the implementation of the UN Convention on Torture and the African Charter on Human and Peoples's Rights.
Together with social scientists , I provided support to the Association of the Camp Boiro Victims( Republic of Guinea ).I am also  an Adviser of the Guinea Diaspora Association in the USA.
4. Good communication skills as former Professor of international law  , former journalist , and Communication Specialist responsible for promoting the 1981 International Year of Disabled Persons  which laid the foundations of the UN Convention on the Rights of Disabled Persons. 
5. Language proficiency: French: Functional native proficiency ; English: Advanced professional proficiency; German, Russian and Spanish ( Intermediate proficiency ) 
  


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	 Knowledge of international human rights instruments, norms and principles 

-Supervized the conduct of a study on the harmonization of national legislation  on human rights with international human rights  instruments ratified by Mali Government( within  the UNDP Mali Human Rights Promotion and Protection Project) 
Knowledge of institutional mandates related to the United Nations or other international or regional organizations's work in the area of human rights  human rights 

UNDP Mali Representative to the Inter-Agency Working Group on Human Rights and Gender presided over by UNESCO( 2003-2005) 

UNDPMali  Representative  to the Inter-Agency Panel for the preparation of human rights guides , kits and manuals  , as well as an Evaluation and Management Guide on the impact of business activities on human rights within the framework of the UN Global Compact .( 2006)
Development of educational materials for  the Optional Protocol intended to facilitate national and international advocacy for the ratification and entry into force of the Additional Protocol to the International Covenant on Economic . Social and Cultural Rights -ICESCR-
Realization of  studies on the Mali Consensual Human Rights Cities, and on the Mali Paralegal Clinics.
Eighteen years of proven work experience in 15 African countries ( 1996-2014) in the area of democratic governance and human rights.   




	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	a- Preparation of human rights guides and manuals for the West African Sub- region, and an Evaluation and Management Guide on the impact of business  activities on human rights within the framework of the UN Global Compact .
b.Development of educational materials for Optional Protocol intended to facilitate national and international advocacy for the ratification and entry into force of the Additional Protocol to the International Covenant on ESC Rights. 
c.Support to the the High Commissioner for Human Rights and Good Governance (Central African Republic ) for the implementation  of the recommendations contained in the Report of the Representative of the Secretary General on human rights of internally displaced persons and the Rapporteur Special on extrajudicial and  summary executions.( 2009- 2010)
Support to Legal Clinics to train para-legal in rural areas to provide legal advice 
d. Assistance to UNDP and SNU Mali for the Mid-Term Review of the UN Joint Programme for the Promotion and Protection of Human Rights and Gender ( 2011)
Assistance to UN Women Mali for the final evaluation of the  integration of gender in decentralization in the Regions of Mopti and Timbuktu.( 2013);

e. Formulation and implementation of Mali  Citizenship Education Programme( 2005-2008 ) 





	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I am available and ready to dedicate a minimum of 3 months per year to the work on behalf of the Human Rights Council.As an Independent Development Consultant ,my time table is flexible enough to respond to  HRC 's requirements . 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
French 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	Over the last twenty years, I have applied my skills as an Institutional Development Specialist in a wide range of areas: Democratic Governance , Public Sector and Security Sector Reforms, Capacity Development, Human Rights and Citizenship Education. During my tenure as UNDP Governance Adviser (1997-2013), I provided policy advice to the following 

fifteen African countries : Benin, Burkina Faso, Burundi , Central African Republic , Democratic Republic of Congo , The Gambia , Guinea Bissau , Guinea Conakry , Ivory Coast ,  Mali, Mauritania, Mozambique, Niger, Rwanda, and Senegal.

In the specific field of human rights and gender promotion and protection , I contributed to the analysis of the human rights situation in several African countries in order to  (i) establish an inventory as complete as possible of the problem, and formulate a long-term vision; (ii) assess the level of implementation of programs related to human rights ; (iii) improve cooperation and synergy of all stakeholders in the field of human rights ;(iv) reactivate / establish or revitalize  the national advisory committees on human rights,; (v) promote human rights education and the culture of peace; (vi) establish  documentation and information centers  on human rights and democracy; (vii) strengthen the  capacity of stakeholders by providing them with the necessary tools  within  the process of the Universal Periodic Review (UPR) of human rights;(viii) develop innovative strategies suited to the socio-cultural environment of African societies such as : ParalegalClinics , Law  Access Centers , the African Learning Institute for Human Rights Education and the People's Movement for Human Rights Education - PDHRE - DPEDH for the consolidation and expansion of the program entitled " Consensual Human Rights Cities in Mali ."
Moreover ,I provided upport to the High Commissioner for Human Rights and Good Governance of the Central African Republic  for the implementation of the recommendations contained in the Report of the Representative of the Secretary General on the human rights of internally displaced persons (estimated at 200,000 people in 2009 ) and the Report of the  Special  Rapporteur on extrajudicial, summary or arbitrary executions.  
As member of the civil society , I provided technical and substantive support to the Association of the Camp Boiro Victims( Republic of Guinea ) together with other Guinean amd foreign physicians , psychologists, anthropologists , and political and social sciences specialists. In this regard, action-oriented research was  undertaken to facilitate implementation of the UN Convention on Torture and other cruel ,inhumane and degrading tretatment ,  and the African Charter on and Human and Peoples's Rights .As founding member  and Senior Adviser ( African Elder ) of the Guinea Diaspora Association in the USA, I am providing support  to the later while developing  close cooperation with other African Diaspora Associations in the USA and other parts of ther world .Iam therefore fully aware of the problems and challenges facing people of African descent  living out of their countries of origin.  



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	 Licence ( Bachelor of Arts )  in law and political science from the Dakar-Based  Cheikh Anta Diop University (International  Law  and Political Science  Department ).
	1966-1969
	Dakar  -Senegal- 

	  Maitrise( Master )  in law and political science from the Dakar-Based  Cheikh Anta Diop University (International  Law and Political Science  Department ) 
	1969-1972
	Dakar -Senegal - 

	 
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Name of Employer : UN Women Mali 

Functional Title : International Consultant & Team Leader 
Main functions of the position :Final Evaluation of the  Program on mainstreaming gender in decentralization in the Regions of Mopti and Timbuktu ( Mali ) 2008 - 2012
Name of Employer : UNDP Cote d'Ivoire 

Functional Title : International Consultant & Team Leader 

Main functions of the position : Final evaluation of the Electoral Process Support Project in Cote d'Ivoire  2008-2012, and of the Integration of Women  in the Electoral Process Project 

Name of Employer : UNDP /Congo Democratic Republic 

Functional Title : International Consultant & Team Leader 
Main functions of the position : Final evaluation of the DRC Democratic Governance Programme 2008-2012( including the mainstreaming of gender in the said programme )

Name of Employer : African League for  Human Rights and Democracy ( ALHRD)   

Functional Title : Resource Person and Panel member . Other members of the Panel included : Human Rights Watch –HRW-, The National Democratic Institute – NDI- and the US Department of Justice’s Human Rights and Special Prosecutor , etc )

Main functions of the position : Presentation  on the context of the human rights situation in Africa (situation analysis , management and promotion of human rights , identification of  the strengths and weaknesses of the institutions responsible for protecting and promoting human rights , the typology of violations of civil , political ,  economic, social , cultural  and environmental rights; identification of challenges;  the role of the African diaspora and civil society , and the exchange of good practices and experience in the field of human rights , etc.) .
Name of Employer : UNDP Guinea 

Interim Program for the Promotion and Protection of Human Rights in Guinea
Functional Title : International Consultant & Team Leader

Main functions of the position  : Assistance to the Government of Guinea in the formulation of an interim program for the promotion and protection of human rights (improving the normative framework, defining a strategy to make government more respectful of human rights, developing a strategy and a true culture of peace and human rights at all levels including within the Security and Defence Forces and; establishment of a Steering Committee and a Management Unit for the program, etc.)
Name of Employer : UNDP Burundi 

Functional Title : International  Consultant & Team Leader

Main  functions of the position :Assistance to the Government of Burundi in the formulation of  a National Policy and Strategy for Capacity Building and a Matrix of Priority Actions for Capacity Building .
Name of Employer : UNDP &  SNU Mali 

FunctionalTitle : InternationalConsultant & TeamLeader 
 Main functions of the position : Assistance to the Government of Mali for the Mid- Term Review of the Joint UN Programme for the Promotion and Protection of Human Rights and Gender in Mali (PCDHG). The consultants were asked the following questions: Has the PCDHG achieved, or was on the verge of achieving the following four expected outcomes? (i ) the emergence of an institutional and legal framework for the realization of human rights through strengthening the capacity of institutions to promote and defend human rights , (ii) a greater awareness by litigants (including women , children and prisoners ) , of their rights and duties;  (iii ) improved participation of women in decision making , (iv) improved  protection of vulnerable children .Programme for the Promotion and Protection of Human Rights and Gender in Mali ( PCDHG )
Name of Employer :Mali  Institutional Development Commissioner 

Functional Title : InternationalConsultant and Team Leader

Main functions of the position: Preparation of a study on the state of governance in Mali as a contribution of Mali Government to the 7th Forum on the concept of “capable State “ in Africa (AGF VII) (Ouagadougou – Burkina Faso (24 -27 October 2007) 
Name of Employer : UNICEF Mali & Support Mission for the Consolidation and ,odernization of Civil Registry 
Functional Title : International Consultant and Team Leader 
Main functions of the position : To  prepare  a study on access of nomads of Northern Mali to civil registry.
Name of Employer : UNDP Mali

Functional Title : Chief Technical Adviser 

Main functions of the position :The main objective of the Human Rights Promotion and Protection Support Project (APPDH) was to contribute to the promotion and protection of human rights through strengthening the capacity of institutions, government structures and civil society. The project supported activities aimed at: (i ) improving and strengthening an enabling environment for the promotion and protection of human rights legal environment , (ii ) strengthening the institutional capacity of the Ministry of Justice, the National Consultative Commission on Human Rights and the National Judicial Training Institute , (iii) assisting in the implementation of Law  Access Centers  -CAD (iv ) strengthening education programs for the culture of  peace and human rights, including "the African Learning Institute for human Rights Education " and " People's Movement for Human Rights Education - PDHRE - DPEDH " for the consolidation and expansion of the program entitled " Consensual Human Rights Cities in Mali ."; (v) providing support to DEME SO Mali ( Legal Clinics in Bambara language ) to train paralegal in rural areas , provide legal advice , conduct mediation at community level by assisting in conflict resolution and teaching skills in negotiating and coordinating education campaigns on human rights; (vi) contributing  to the preparation of the study on gender mainstreaming in projects and programs, and participation in the formulation of the Gender-Based Strategy and Action Plan 2003-2007 and  in the development of the  United Nations Development Assistance Framework 2003-2007 (UNDAF ), which included gender as a crosscutting theme in all three programs thematic framework : 1 ) Governance, 2) Population and basic social services , 3 ) Rural development , food security and environmental action.

Name of Employer : UNDP Mali and the Ministry  for Territorial Administration and LocalCommunities 

Functional Title : Chief Technical Adviser 

Main functions of the position : Assistance to UNDP Mali and to the Ministry for Territorial Administration and Local Communities in formulating the NationalCitizenship Education Programme ( to equip youth,adults and disadvantaged groups of people to enable them to play a meaningful role in democratic life and exercize their rights and responsibilities in society) 
Name of Employer : UNDP and SNU Mali 

Functional Title : UNDP Expert member of the Inter-Agency Working Group on the development of human rights guides, kits and manuals .  

Main functions ofthe position : Support the development of human rights  manuals and guides for the West African Sub-Region , including a Handbook on human rights for  use by civil society organizations . The manual included the following points:

• The mandate of the High Commissioner for Human Rights;

• Scholarships and training programs;

• Conventional human rights bodies ;

• The Human Rights Council ;

• Special Procedures ;

• Universal Periodic Review Process ( UPR) ;

• Complaints of alleged violations of human rights ;

• Good practices in the promotion and protection of human rights
Preparation of a  Guide for the evaluation and management of the impact of business activities on Human Rights ( EGIDH ) in compliance with the United Nations global Compact , the leading global corporate citizenship initiative .                   

Name of Enployer :UNDP and SNU Mali 

Functional Title :UNDP Representative to the Inter-Agency Working Group on the Joint Initiative for the promotion and protection of human rights in Mali  
Main functions of the position : As a follow-uop to the 1993 Vienna  World Comnference on Human Rights, the objectives of the project under the leadership of UNESCO , were the following: (i) Deepen and update knowledge on human rights in Mali ;(ii) Strengthen the capacities of Agencies and their national partners in the area of human rights;(iii) establish an Inter-Agency Working Group on human rights and gender  ;(iv)Strengthen cooperation in the field of human rights promotion and protection .
Name of Employer : West Africa Economic and Monetary Union ( UEMOA) 

Functional Title : Resource Person and Process Facilitator 

Main fun ctions of the position : Participation as Resource Person in the preparation  and conduct of the Regional Conference on « Territorial Development and Social cohesion within the West Africa Economic and Monetary Union (UEMOA) space. What role for Territorial Communities and the modalities of their implication in the regional integration process?" 
Name of Employer : Mali Ministry for Territorial Admimnistration and Local Communities 

Functional Title :Process Fac ilitator 

Main functions of the position : Mali : To assist in the preparation of the Conference on the formulation of a Capacity Building Programme in support to  the Decentralization Process in West Africa for the period 2010-2013 -  
Name of Employer : UNDP HQs New York 

Functional Title : Governance Adviser 

Main functions of the position : Within the framework of the  Africa Governance Capacity Assessment  Project, to  undertake a  governance capacity assessment in  the following six West African Francophone countries: Benin, Burkina Faso, Ivory Coast, Niger, Mali and Senegal. 


	July-August 2013

April-May 2013
Nov-Dec 2012

May  7, 2012
Feb-April 2012

Sept-Dec 2011

March-May 2011

September 20th – October 15, 2007:
Nov-Dec 2011

March-May 2011
2005-2008
Feb 2006
April 2007-March 2008
June 2010: 
September- October  2010 : 
1997-1999 


	 Bamako and Mopti
( Mali )
Abidjan ( Cote d'Ivoire)

Kinshasa-

Democratic Republic of Congo-
Washington/DC
( USA)
Conakry ( Guinea) 

Bujumbura( Burundi)
Bamako

( Mali)  

Bamako ( Mali ) 

Bamako, Timbuktu, Gao and Kidal ( Mali) 

Bamako( Mali)

Bamako( Mali)

Dakar
( Senegal)

Bamako

( Mali _)

Ouagadougou

( Burkina Faso ) 

Bamako

( Mali )

 New York , Benin, Burkina Faso, Ivory Coast,

Niger, Mali and Senegal



	



	     
	     

	 
	     
	. 

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NA


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NA
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NA
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
NA
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
1 | Page

