SECOND PART: APPLICATION FORM IN WORD 

Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), member from African States [HRC resolution 6/36]

Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Friday, 16 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Barume                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Albert Kwokwo                                                                     
	6. Date of birth (dd-mm-yy): 14-Oct-66

	3. Maiden name (if any):                                                                     
	7. Place of birth: Kaziba, DR Congo

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Congolese (DRC)

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am an African human rights lawyer with a Ph.D. in international human rights law, whose thesis focussed on the rights of indigenous peoples in Africa. I have more than twenty years of working experience in indigenous peoples' rights in Africa, including as expert member of the African Commission on Human and Peoples’ Rights's Working Group on Indigenous Communites/Populations. I hold also a first class LLM degree in international human rights law obtained from the University of Essex Human Rights Centre/United Kingdom. I am currently doing a one-year mid-career master in environmental management at Yale University in the United States of America. 

I have written extensively on the issue of indigenous peoples’ rights in Africa, including a  new edition of my latest book that can be found on the following website: http://www.amazon.co.uk/Rights-Indigenous-Peoples-Africa-Document/dp/8791563771. I take part in various trainings on indigenous peoples’ rights in Africa, including an intensive course organised by the University of Pretoria Human Rights Centre each year.

I am fully biligual in French and English, two languages that I interchangeably use for my publications. I fluently speak and write also Swahili, in addition to my mother tongue (Mashi) and lingala thqt is one of the Congolese national languages. 



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have acquired a deep and updated understanding of international human rights instruments, norms and principles thanks to (1) my postgraduate studies and (2) my work experience with regional and international organisations. I hold both a first class LLM degree in international human rights law and a Ph.D. in law (human rights) obtained from the well-known Essex Human Rights Centre in the United Kingdom, where my professors and supervisors included several members of UN treaty bodies and special mandates’ holders. The Essex Human Rights Centre's teaching methods and the professors' approaches enabled me to get my first deep immersion into the practice of international human rights laws, norms and principles. Immediatly after and for over seven years now, I have been working for the African regional human rights system - the African Commission on Human and Peoples' Rights (ACHPR), as Expert member of one of its special mechanisms, known as the Working Group on indigenous communities/populations. And for 4 years, I worked for the International Labour Organisation (ILO), as a Geneva-based Coordinator and Senior Specialist for its global programme on indigenous peoples. These two work experiences have particularly enhanced my knowledge of regional and United Nations’ human rights mechanisms and processes, including the work of the Human Rights Council. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have been fortunate to work on indigenous peoples' rights at almost all levels for over twenty years. Back in 1990s, I worked mostly on litigation of indigenous peoples-related cases in local courts. In 2007, I joined the African regional human rights system, as Expert Member of its Working Group on indigenous peoples, undertaking research missions in several African countries, providing technical support to delegates of African States to relevant international processes and negotiations. More recently, I provided an expert assistance to Africa diplomats based in New York, in preparation for the World Conference on Indigenous Peoples in 2014. I have also done work for the Word Bank as expert on indigenous peoples in Africa, including for investigations by its Inspection Panel. I work with various National Human Rights Institutions and civil society organisations across Africa. Over the last twenty years, my work on indigenous peoples' rights has taken me across Africa, Latin America, Europe and Asia
As International Labour Organisation (ILO)'s as Senior specialist in indigenous peoples' issues, a contributed substantially to a number of important initiatives, including a multi-donor trust funds on indigenous peoples, known as UNIPP and the first-ever advanced course on indigenous peoples' rights in Africa provided by the University of Pretoria Human Rights Centre. 

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I can confirm that if I am appointed, I would dedicate all necessary time and show flexibility, as required, for this mandate. 
III. Motivation Letter (600 word limit)

Dear Sir or Madam,

I am writing to apply for the position of African member of the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP). 

My name is Albert Kwokwo Barume, a Congolese (DRC) national with more than twenty years work experience in indigenous peoples' issues at local, national, regional and international levels.  I am currently a non-indiegenous Expert Member of the Working Group on Indigenous Communities/Populations, a human rights special mechanism established by the African Commission on Human and Peoples' Rights (ACHPR). 

As member of the Working Group, I have been privileged to follow closely the development of indigenous peoples’ issue in Africa. I have engaged in dialogue with high African governments officials in capitals and Head Quarters of international organisations; I have undertaken official missions across Africa and contributed to several sensitization seminars organised by the African Union, civil society organisations and international institutions on the issue of indigenous peoples in Africa. More recently, I contributed to the World Conference on indigenous peoples preparatory discussions with African diplomats at the African Union Office in New York. I have taken part in similar meetings with African diplomats in Geneva and Addis-Ababa.

From 2010 to 2014, I worked for the International Labour Organisation (ILO) as a Geneva-based Coordinator and Senior Specialist on indigenous peoples’ issues. I have worked with numerous African Governments to align their legislations and policies with international standards, with a view to accommodating indigenous peoples’ rights. I have also been a regular and active participant to sessions of the Permanent Forum, EMRIP and UPR. For the same reasons, I interacted also with all the UN Special Rapporteurs on the rights of indigenous peoples, undertaking joint activities on several occasions.

Besides my professional experience and in addition to my undergraduate law degree, I hold a first class LLM degree in international human rights law and a Ph.D. in Law, with a focus on indigenous peoples' rights in Africa. I have published several books and articles on the situation of indigenous peoples' rights in Africa, including a new edition to one of my books that can found on the following website: http://www.amazon.co.uk/Rights-Indigenous-Peoples-Africa-Document/dp/8791563771

I am of the view that the Human Rights Council will continue to play a critical role for the realisation of indigenous peoples’ rights. With regards to Africa, the continent has achieved key milestones for the protection of indigenous peoples’ rights in recent years. It has domesticated the concept, through the African Commission on Human and Peoples’ rights, and a number of African States have adopted specific laws and policies on indigenous peoples. This is a positive trend to which, I believe, the Human Rights Council, through EMRIP, would significantly contribute. 

However, there are still important challenges to be addressed in Africa in order for indigenous peoples to enjoy all rights and fundamental freedoms on equal footing with their fellow Africans. Those challenges include a continued sensitization of few African States that are yet to grasp and understand the concept indigenous peoples as a mechanism of inclusive good governance. 

If I am appointed as the African Representative to EMRIP, I will work to ensure that the African perspective of indigenous peoples is known, considered and taken into account through the work of the Human Rights Council. I will also seek to continue a constructive dialogue with African States on the issue of indigenous peoples’ rights.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: 
Mashi and Swahili

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	 Master in Environmental Management (MEM), Yale University
	 2014-2015
	United States

	Ph.D in International Human Rights Law, University of Essex.
	1999-2003
	United Kingdom

	LLM in international Human Rights Law, University of Essex
	1997-1998
	United Kingdom

	Licence en Droit
	1985-1992
	University de Kinshasa, DR Congo


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	- International Labour Organisation (ILO), 

- Senior Specialist in indigenous peoples' issues

- Functions: Coordinating of the ILO global programme on indigenous peoples in Asia, Africa and Latin America, providing technical inputs to policy documents and devising capacity building materials for various stakeholders.

	  2010-2014     


	Geneva/Switzerland

	- African Commission on Human and Peoples' Rights (ACHPR),

- Expert member of the Working Group on Indigenous Communities/populations

- Functions: Providing support to African states on indigenous peoples' issues, contributing to capacity building activities by the African Commission, undertaking reaserches on indigenous peoples issues in Africa



	2007 to date
	Banjul/The Gambia and all over Africa

	- Resource Extraction Monitoring (REM) and Forest Monitor

- Country Director in Cameroon and DR Congo

- Functions: Providing support to the Governments of Cameroon and DR Congo on forestry issues, devising enabling legislation for sustainable and inclusive amangement of forests, developping capacity building material for communities and civil society oganisation

	2002-2010
	Cameroon and DR Congo

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I would resign from my current position as member of the African Commission Working Group on indigenous peoples
****
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