SECOND PART: APPLICATION FORM IN WORD 

Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), member from African States [HRC resolution 6/36]

Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: GLOVER                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Brian Neil Joseph                                                                     
	6. Date of birth (dd-mm-yy): 22-Jul-69

	3. Maiden name (if any):                                                                     
	7. Place of birth: Mauritius

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Mauritian

	
	9. Any other nationality: British


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Fluent in both English and French;

State Schoolar in 1987 after ranking first in Mauritius at the Higher School Certificate Examinations of the University of Cambridge, U.K

Read Law at the University of Exeter, UK from 1988 to 1991 inclusive and obtained an LLB (Hon).

Followed the Bar Finals Courses at the University of Westminster, London, UK from 1991 to 1992 inclusive. Successfully completed the courses and was called to the Bar of England and Wales at the Middle Temple lnns of Court, London, UK in December 1992.

Called to the Bar of the Republic of Mauritius on 18 December 1992.

Practised as a barrister in Mauritius for 20 years. Established a law practice with his father Sir Victor Glover, former Chief Justice of Mauritius

Appointed the first Chairperson of the Equal opportunities Commission of Mauritius on 12 April 2012 and was sworn in on 24 April 2012 before the President of the Republic of Mauritius. Still in post as at date.

Has also been a leading opinion writer on political and social matters in one the leading newspapers of Mauritius namely l'Express.   

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

In his capacity as Chairperson of the Equal Opportunities Commission of Mauritius, has participated in international conferences including the CERD Review of Mauritius in Geneva in February 2013 and the UN Universal Periodic Review of Mauritius by the Human Rights Council in October 2013 in Geneva.

Has organised and animated a successful Side Event on 22 October 2013 in Geneva with, inter alia, a presentation of the new Equal Opportunities Act. The presentation was followed by an interactive dialogue with all delegates present.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Fully knowledgeable and conversant with all the relevant international human rights instruments, norms and principles and has perfect knowledge of all the relevant mandates of the instituions world-wide in the field of human rights.

As the full time Chairperson of the Equal Opportunities Commission of Mauritius, has acquired a vast experience and expertise in human rights matters both locally, regionally and internationally.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Will be available to effectively perform the functions of the madate and respond to its requirements including overseas travelling and participation in meetings abroad. Will have no problem to dedicate an etimated agregate total of three months per year to the work. The candidate may, on request and depending on the exigencies of the mandate, be available on a full-time basis also.
III. Motivation Letter (600 word limit)
As a practising barrister for nearly twenty years, I had always felt the urge to increase my knowledge and expertise in the field of human rights. I was thus led to read extensively and follow developments in the field both in my own country, Mauritius, and quite naturally in the African region. Since my practice at the Bar mainly involved litigation in civil and criminal law and providing legal advice to commercial undertakings in matters of company management, banking and financial litigation, I had rather few possibilities of impacting on human rights matter. That is why, when the opportunity arose to indicate that I would be willing to be considered for appointment as the first Chairman of the Equal Opportunities Commission (EOC), which had recently been set up in Mauritius, I had no hesitation in putting my name forward. I was fortunate to be given the job and I have been performing the duties as Chairman of the EOC for about sixteen months now. The Commission has a wide mandate which it exercises by reference to two main parameters. The first is that it is required to ensure that there is no direct or indirect discrimination with regard to the status of a person: status is defined in the Equal Opportunities Act as including age, caste, colour, creed, ethnic origin, impairment, marital status, place of origin, political opinion, race, sex or sexual orientation. The second is that the Act that governs the Equal Opportunities Commission shall have effect notwithstanding any other enactment relating to employment, education, professional practices, trade or occupation, the provision of goods, services, facilities or accommodation, the disposal of property, companies, sociétiés, registered associations, sports, clubs and access to premises which the public may enter or use.

I have not, however been content with receiving and listening to complainants, making enquiries and attempting to mediate and conciliate, which makes up the bulk of the day to day work of the Equal Opportunities Commission. I have also carried out an extensive educational campaign throughout Mauritius and even abroad. This campaign has been conducted not only with the help of extensive media reporting and coverage but also through conferences, worshops and other interactive dialogues.. The Commission has in the space of 16 months, received no less than 845 complaints for a population of approximately 1.3 million.

I considered that it was also my duty to embark on a wide lecturing tour of the island of Mauritius and the neighbouring island of Rodrigues with the object of explaining to our population the meaning of equal opportuninty and of discrimination, and , more importantly, of bringing hope to all the stakeholders that we live in an age where human rights is part and parcel of our daily life and activities. For that purpose I have been able to address a large number of medium size as well as large gatherings of my fellow citizens in all kinds of places, including schools, women’s associations, groups of elderly people, employers, workers, clubs and other associations.

So much for my activity at the local level. I should also point out that my function has given me the opportunity to move further afield by being a member of delegations which attended regional and international gatherings particularly the CERD Review of Mauritius in Geneva in February 2013 and the UN Universal Periodic Review of Mauritius by the Human Rights Council in Geneva in October 2013. Those were the events which prompted me to make the present application.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: YES
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	LLB Honours, University of Exeter, UK
	1988-1991
	UK

	Bar Finals, University of Westminster, UK
	1991- 1992
	UK

	Called to the Bar of England & Wales, Middle Temple 
	1992
	London, UK

	Called to the Bar of Mauritius
	1992
	Mauritius


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Practising Barrister, Self Employed
	1992 - 1997
	Mauritius

	Partner, Chambers of Sir Victor Glover
	1997-2012
	Mauritius

	Chairperson, Equal Opportunities Commission
	2012 - to date
	Mauritius

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
The candidate currently holds the post of Chairperson of the Equal Opportunities Commission which is an independent statutory body set up by the Equal Opportunities Act. As such, the candidate is under a contract of employment with the Government of Mauritius. That being said, in his capacity of Chairperson of the EOC, the candidate holds an independent mandate and does not hold a decision-making position in Government. Last but not least, the candidate may resign from his current post by giving one month's notice.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidatecan resign from his contractual position as Chairperson of the EOC by giving one month's notice. kindly refer to reply at question 4 above.
****
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