SECOND PART: APPLICATION FORM IN WORD 

Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), member from African States [HRC resolution 6/36]

Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Friday, 16 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Kyomuhendo                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Matuna                                                                     
	6. Date of birth (dd-mm-yy): 15th /octomber/1982

	3. Maiden name (if any):                                                                     
	7. Place of birth: kisoro

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ugandan

	
	9. Any other nationality: Ugandan


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

12.
I hold Bachelors in mass communication, a diploma in law, a certificate in human rights, Certificate in Indigenous Fellowship Program from the Office of The Higher commissioner for minority rights Geneva-Switzerland and a certificate in  Enhancing Uganda Women’s Leadership capacities and their organization
I have been working with sevaral  indigenous organisations in uganda. Am a trainer in indigenous peoples  right,a paralegal and   a human rights defender becouse of the good work  in 2011 i was choosen to represent my people in the Permant Forum, 2012 I was  choosen in the whole of africa to attended the indigenous fellowship in Geneva


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I acquired the knowledge of international human rights instrument, norms and principles from the huma rights council and indigenous fellowship i attended in Geneva,  from the Permant Forum i attended in New York  and from reading relevant books we have at office and internet
I have worked in the field of indigenous rights advocacy, awareness raising, training and paralegal  for 10 years

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

It  enabled me to understand  Indigenous Peoples Rights and get copies of UNDRIP which i always use as my reference, this has  built my confidence in advocating for our rights without fear.

 Iwas able to share with different indigenous people from different places which widened my knowledge and understanding  indigenous people issues and cultures.

I gained skill on  Networking and advocacy

I learnt all the  United Nation working system on indigenous issues

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I have passion in promoting indigenous people human right, ive done it for more than 7 yrs and i have worked with various indigenous people and organisations in very remote and neglected areas. My  will and desire to server people  always motivate me to work for them in any place at any time.  
III. Motivation Letter (600 word limit)

I grew up hearing and seeing how Batwa were treated as sub- human, degraded and marginalized. Much as I never wanted to associate with them for fear of being identified as one it kept hurting me. When I completed school, I wanted to do something to put things right.

Many indigenous girls were not given an opportunity to go to school they were always looked as a source of more wealth to the family and therefore married at any age, women were marginalized in and out of their communities and were always looked at as men’s property with no rights to decide or own anything.

It was this passion that after university I decided to go back to my people to advocate for their rights. I joined an organization called Pastoral Women Alliance to Break Cultural Chains were I worked as volunteer for 3 yrs 

This gave me an opportunity to meet many people and to start an awareness raising program on indigenous women’s rights on Radios and Televisions. 

I led many conflict resolution meetings among indigenous and non indigenous communities which won me confidence among elders; this helped me to work with them in reforming pastoralist culture that marginalizes women and girls. We a big a created because when elders talk everybody listens 

I started advocating for services to reach indigenous communities and because of this one of the poorest roads was constructed; water was made accessible to communities.

I have advocated for girl child education and headed many campaigns against defilement and forced marriages. I was the first in my community to open a case in courts of law against a father who had forceful married off his 2 daughters. I won the case and these girls went back to school. This served as a warning to many parents who had same intentions.

I have represented indigenous women on various committees on international, national and local level where I have raised the voice of voiceless indigenous women/ girls.

I have trained various trainers on indigenous people rights and simplified the UNDRIP to be understood by local people

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Rukiga
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Diploma in Law

Law development centre

	2014
	Kampala Uganda

	Certificate in Paralegal Law 

 Law Development Centre(LDC)

	2009
	Kampala Uganda

	 Bachelors Degree in Mass Communication

Uganda Christian University(UCU) Mukono

	2004
	Mukono Uganda

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	African Indigenous Youth Network(AIYO) work as chairperson 

Functions

•
Be responsible to the General Assembly for ensuring that, the organisation pursues its general goals, objectives and functions;

•
Keep a close, cordial, wise, supportive and open relationship with the Coordinator, meeting with him/her regularly;

•
Preside over meetings of the General Assembly and Executive Committee;

•
Act as the overseer of the work of the organs of the organisation;

•
Carry out any other functions entrusted to him/her by the General Assembly; and  

•
Represent AIYO at functions and in dealing with officialdom.

	2013-2015
	Uganda

	Pastoral Women Alliance to Break Cultural Chains(PWABC)  worked first as avoluteer , a youth programs, acordinator for 3 years and an  Executive Director

Fuctions 

To head the secritariate  and oversee the work of the organisation.

  

	2006 -2013
	kiboga district ,

Hoima district, masidi district,bulisa district and kyakwazi district all in  Uganda


	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Its not applicable because i dont work in Government.
****
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