

SECOND PART: APPLICATION FORM IN WORD 
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), member from African States [HRC resolution 6/36]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015
How to start the application process: 
The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 
First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 
Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  
If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 
· Shortlisted candidates will be interviewed at a later stage. 
General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.


I. PERSONAL DATA
	[bookmark: Text1]1. Family name: OJULU                                                                       
	[bookmark: Check39][bookmark: Check40]5. Sex:  |_| Male      |_| Female

	[bookmark: Text2]2. First name: OJOT MIRU                                                                       
	[bookmark: Text5]6. Date of birth (dd-mm-yy): 4-Apr-80

	[bookmark: Text3]3. Maiden name (if any): No                                                               
	[bookmark: Text6]7. Place of birth: Gambella

	[bookmark: Text4]4. Middle name: No                                                                            
	[bookmark: Text7]8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ethiopia

	
	9. Any other nationality: No



II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)
Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold PhD in Peace Studies from the University of Bradford, UK, with special research focus on Minorities/Indigeneous Peoples rights. I wrote my doctoral thesis on "Large-Scale Land Acquisitions and Minorities/Indigenous Peoples Rights to Land". Prior to my postgraduate studies, I have worked for six years as an advocate for the indigenous communities of the Gambella region of Ethiopia to whom I belong. As a result of my human rights advocacy work, I have been recognized and awarded several short and long term international trainings on Minority/Indigenous Peoples rights in particular and human rights in general. These include, a certificate in "International Minority/Indigenous Peoples rights" in Geneva by OHCHR and Minority Rights Group (May/2005);"Minority Fellowship" in Geneva at the OHCHR (Feb.-Apr./2006); "MA in Peace Studies" with special focus on Human Rights at the University of Bradford (2007/2008); and a certificate in "Advanced Study of Nonviolent conflict" from Tufts University, Boston, USA (2011), just to mention some.  Currently, I work as Advocacy Officer on international affairs and human rights for an international organization that advocates, among others, for the rights of marginalized minorities/Indigenous communities around the world. I have very good communication skills in English and studying French at the moment.   


2. RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)
Proven work experience in the field of human rights. (Please state years of experience.)

During my work in the Gambella region of Ethiopia, I took several short term trainings on international human rights instruments. Throughout my MA studies, I took human rights related courses and wrote my MA dissertation on "Minority Rights and Federalism in Ethiopia". For my PhD, I thoroughly studied international human rights norms and principles - especially as it relates to indigenous peoples - to establish the theoretical basis of my research. I also spent two years as a visiting researcher at the Institute for International Law of Peace and Armed Conflict of the Ruhr University Bochum (IFHV-RUB) where I studied and taught human rights related modules.  

Through the "Minority Fellowship" program I undertook at the OHCHR, I gained hands-on experience and knowledge on the UN human rights system in general and how they interact with both regional human rights mechanisms and national human rights institutions. At the moment, part of my job is to train human rights defenders/activists on how to work with the UN human rights mechanisms.  

I have proven work experience in the promotion of human rights at the local/national level through my work in Ethiopia (6-years); at the regional level through my research work in Bradford, Bochum & Durban (4-years), and at the international level through my current job as advocacy officer to the UN (1-year).    

3. ESTABLISHED COMPETENCE (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, I have represented my indigenous community on various human rights trainings and forums. After my fellowship program at the OHCHR in Geneva, I trained many local human rights activists from different minorities/indigenous communities in Ethiopia. I am also one of the founders of two local human rights organizations in the Gambella regional state of Ethiopia.     
 
Regionally, as a visiting researcher at IFHV-RUB, I taught MA students on human rights related modules based on case studies from African countries. These case studies broadened and enriched my comprehension of the human rights issues on the African region. Moreover, my regional competence on human rights was also augmented by my work experience in Durban, South Africa as a "Junior Research Fellow" for African Centre for Constructive Resolution of Disputes (ACCORD) where I thoroughly studied the interaction between the African Union's human rights mechanisms and the UN's human rights architecture.
 
Internationally I have worked with many UN human rights mechanisms. In 2005 I took part on the then working group on minority rights, in 2006 I was invited by OHCHR for the International Day for the Elimination of Racial Discrimination, in 2009 OHCHR invited me again for the Durban Review Conference and since then I have been a regular participant on many UN human rights related meetings in Geneva. 

4. FLEXIBILITY/READINESS AND AVAILABILITY OF TIME (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I have already discussed this with my employer/supervisor and I have been given permission to apply. Since the work of indigenous peoples and the UN human rights council in general relates closely to my full-time work, I see more complementarity than conflict between these two roles. Therefore, I hereby confirm my availability to dedicate the time needed to effectively perform the functions of the mandate. 





III. MOTIVATION LETTER (600 word limit)

The reason why I am motivated to apply for this post is because, today indigenous peoples are arguably among the most disadvantaged and vulnerable groups of peoples in the world. This is not something I only read about in the books/reports but something I personally experienced and lived with as a member of a small indigenous community in the southwestern part of Ethiopia. Despite some progress being made thus far, indigenous peoples around the world continue to face numerous challenges. In some places Indigenous Peoples ways of life and their right to traditional lands, territories and natural resources are not recognized. In places where they enjoy legal recognition, enforcement is sometimes very weak due to multiple reasons. Yet, in other cases, indigenous peoples' rights are violated by non-state actors, which do not have clear status under the international law. In order to address these multiple and multilayered challenges, it requires a combination of both first-hand practical experience and thorough conceptual understanding of the indigenous people's issues.   

For the past more than ten years, I have been working on indigenous peoples rights locally/nationally as an activist, regionally as a researcher and now globally as advocacy officer. These diverse experiences at various levels have given me the opportunity to, better under indigenous peoples' issues - as a member of an indigenous community myself, critically engage with the latest academic discourses around indigenous peoples' - through my PhD research on this very topic, and acquire knowledge and experience of UN human rights mechanisms in general and those pertinent to indigenous peoples in particular - through the fellowship program I undertook at the OHCHR and currently through my work as advocacy officer to the UN in Geneva. In these capacities, I have always tried to work for creating more understanding, challenging stereotypes and help build bridges/trust between indigenous communities and their respective governments, indigenous peoples and dominant/majority groups and also advocate for compliance with international law in general and those pertinent to indigenous peoples in particular. This is because, I firmly share the believe that the promotion and protection of indigenous peoples' rights is not only about ensuring justice to a particular segment of a society but it also nurtures respect for human rights, equality and national stability.    

Therefore, based on these proven competencies, I am very confident that I possess the needed skills, knowledge and experience to effectively contribute to the realization of the EMRIP's mandate as a representative of the African region.    



IV. LANGUAGES (READ / WRITTEN / SPOKEN)

Please indicate all language skills:  
[bookmark: Text8]Mother tongue: Anywa

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      

Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

English: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Spanish: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).
	
	Name of degree and name of academic institution:
	Years of attendance
(from-to):
	Place and country:

	
PhD in Peace Studies, University of Bradford
	
2009-2013
	
Bradford, United Kingdom

	
MA in Peace Studies, University of Bradford
	
2007-2008
	
Bradford, United Kingdom

	
BA in Theology, Mekane Yesus Seminary
	
1998-2002
	
Addis Ababa, Ethiopia 

	
     
	
     
	
     





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	
[bookmark: Text26]The Lutheran World Federation, Advocacy Officer on international affairs and human rights
	
[bookmark: Text30]2014-present
	
[bookmark: Text34]Geneva, Switzerland

	
[bookmark: Text27]African Centre for Constructive Resolution of Disputes (ACCORD), Junior Research Fellow, 
	
[bookmark: Text31]Sept.-Nov., 2013
	
[bookmark: Text35]Durban, South Africa 

	
[bookmark: Text28][bookmark: _GoBack]International Institute for the Law of Peace and Armed Conflict - Ruhr University Bochum, Visiting Researcher 
	
[bookmark: Text32]2010-2012
	
[bookmark: Text36]Bochum, Germany

	
[bookmark: Text29]The Ethiopian Evangelical Church Mekane Yesus -East Gambella Bethel Synod, President
	
[bookmark: Text33]Sept.,2003- Sept., 2007
	
[bookmark: Text37]Gambella, Ethiopia 





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

[bookmark: Text38]No

3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No

4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.

Yes

5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.

Not applicable 
****
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