SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the situation of human rights in Cambodia 
[HRC resolution 24/29]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: John                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Anohar                                                                     
	6. Date of birth (dd-mm-yy): 24-May-79

	3. Maiden name (if any):                                                                     
	7. Place of birth: Trivandrum

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): India

	
	9. Any other nationality: NIL


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I holds a  Masters Degree  in Human Resource Management with nearly 14 years of professional experience in dealing with various aspects directly & indirectly  related or influence the Rights of people with a natural communication ability in english.Besides my masters i had completed  courses in Education Management, Finance & Control, Sociology, etc.

Cyber security & Rights

          Ivarsity 



Understanding Terrorism- Threats
Maryland University


Negotiation



          Sunstone Business School

Peace Operations


          Peace Operations Training Institute


Minority Rights



MRG
          Human Rights                                   Unicef
I intent to learn French and Arabic in the near future and i am  applying for PHD subject -The role of ICT in human rights  protection in a Disaster Management  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

The Knowledge of Human Rights Instruments and Mandates are aquired through a long process of self learning and now i am inparting this knowledge to students and general community through offline and online class and blogging,wrting articles etc

I am,having nearly 14 years of experience

2000 Jan to 2001 January:  Assistant Manager- Compliance  (Associate) : HSBC

2001 Jan to 2002 July: Manager - Compliance

2002 July to 2005 April: Kerala Housing Finance Ltd (NBFC): Manager Compliance

2005 April to 2006 October: CMS (Astute Ltd-) Risk Assessments & Management Partner of Centurion Bank, HDFC, GE,GTB, etc):  Manager- Compliance
2006 Oct to 2008 April: Met Life Inc: Senior Manager

2008 April to 2010 July:: WWICS :  Manager Compliance

2010 July to July 2011: Wigan and Leigh College Head and Faculty

June 2011-June 2012: GATS (Financial & Capital Infrastructure Co) Providing Capital and Financial infrastructure to various banks and NBFC: Manager- Compliance

July 2012-2013 : Kaizen Tutors : Director  Training  & Compliance
2012- Present :( Higher Education Department) -Government of Kerala. Faculty
                           Other Direct Interventions into Human Rights

are given below under the next question.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Established as a Human Rights defender by working with some of the Organisations given below

Worked for the following agencies for the protection of Human Rights, Which includes, actions, campaigns letters, talking to the representatives etc

1.
Amnesty International- Amnesty USA, Amnesty India

2.
Human Rights First

3.
Peace and Collaborative Development

4.
Bangkok Civil Society Declaration

5.
ICRW, ILO- Child Labour: Protecting children from having to work

6.
 Asian Human Rights Commission

7.
CRIN

8.
International Model United Nations 

9.
Allied Coalition for Human Rights 

10.
Human Rights Action Training 

11.
Canadian Human Rights Foundation, 

12.
Association of Women’s Rights In Development:

13.
Women’s Refugee Council:

14.
International Center for Research on Women

15.
Global Alliance on Media and Gender: 


16.
Women Peace Network: 


17.
International Center for Research on Women,  etc

Some of the major activities which I had done most recently, 

1.
Stand for Equality for Human Rights First

2.
Act for Justice for Centre for Constitutional Rights 

3.
Endorsement for Asia Pacific Forum on Women, Law and Development

4.
I'm personally proud of the UN for standing up for LGBT people for Better World Campaign, etc
5        End Violence for UNICEF

Apart from this i had taken training 


Cyber security & Rights




Understanding Terrorism- Threats



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Yes, I accept and gives my readiness to work effectively the functions of the mandate.Travelling is not a problem for me as i am very much fond of Travelling,I am good at building relatiuonships and managing the same , for the past so many years i had build a very good relationship through my integrity ,professionalism,respect for others , communication,client Orientation,creativity and humour , awareness,Vision,commitment, etc. I am good in creating reports and i am also a very good researcher and my investigative mind gives me lot of ideas to implement. 
III. Motivation Letter (600 word limit)

During my school days itself I was deeply moved by  the suffering of the fellow human beings during that time I started campaigning for elder people during  a course of time I started working for Helpage  India a charity for Elder people. In my teen age I started supporting for women’s rights which started from my home itself. I had published an article on the same through bubblnews -Land rights of Women in Kerala-

And I continued my fight for the rights of women and due to this motivation I had 
written and published another article on The Modern Indicators on the Violence on Women .During my studies itself  I had gained some valuable experience in Human rights due to my interest I had taken Political Science for my bachelors degree as I know both political Science and Human Rights are interconnected.

As I know in future I had to deal with Humans I decided to take Human resource Management for my Masters Degree. During my term of study I got associated with TFins an Ngo and started working with them. From the start of my career still now I had worked with various Organizations -Profit & Non Profit

Worked for the following agencies for the protection of Human Rights, Which includes, actions, campaigns letters, talking to the representatives etc

1.
Amnesty International- Amnesty USA, Amnesty India

2.
Human Rights First

3.
Peace and Collaborative Development

4.
Bangkok Civil Society Declaration

5.
ICRW, ILO- Child Labour: Protecting children from having to work

6.
 Asian Human Rights Commission

7.
CRIN

8.
International Model United Nations 

9.
Allied Coalition for Human Rights 

10.
Human Rights Action Training 

11.
Canadian Human Rights Foundation, 

12.
Association of Women’s Rights In Development:

13.
Women’s Refugee Council:

14.
International Center for Research on Women

15.
Global Alliance on Media and Gender: 


16.
Women Peace Network: 


17.
International Center for Research on Women,  etc

Some of the major activities which I had done most recently, 

1.
Stand for Equality for Human Rights First

2.
Act for Justice for Centre for Constitutional Rights 

3.
Endorsement for Asia Pacific Forum on Women, Law and Development

4.
I'm personally proud of the UN for standing up for LGBT people for Better World Campaign, etc

By the years of experience I acquired lot of competencies and Skills which help me to do better every time. Some of them are given below.

Communication ■ Teamwork 
■Planning & Organizing

■Accountability ■ Creativity ■ Client Orientation 
■Commitment to Continuous Learning 
■Technological Awareness
Leadership ■ Vision■ Empowering Others 
■Building Trust ■ Managing Performance 
■Judgement/Decision-making………………………and lot more………………
As we go through our day today life we see lot and lot of Human Rights Violations. By observing and analyzing these problems I am aware that our well-being depends on a solution of social and global problems. Lot of Violations get unnoticed as when I hear about a Violation I try to do what ever I can, I try to educate people in schools and college and through online for people and students to fight for their rights and justice for all. The past so many years has given me experience and skills for this position, managed many programmes administered many, laid ideas for many proposals, advised many, fulfilled many too.

But I feel lot more need to be done in safe guarding human rights  &  I want to make a difference for that  I am forwarding  my application for this position.  As I believe I am a common man who can think and act for Common man.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue:      
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Pre-Degree-Kerala University
	1994-96
	Kerala,India

	Bachelor of Arts-Kerala University
	1996-99
	Kerala,India

	Master of Human Resource Management-Pondicherry University
	1999-01
	Pondicherry,India

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Higher Education Department-Faculty-Government College.
	2012-Present
	India

	Kaizen-Director-Compliance -Protecting Rights of Staff and Customers and Taking actions on the same.
	2012-13
	India

	Gats-Senior Manager-Compliance 
	2011-12
	Kerala,India

	Wigan & Leigh College-Compliance-
	2010-11
	Kerala,India


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NIL
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NIL
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NIL
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Not Applicable
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
****
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