SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the situation of human rights in Cambodia 
[HRC resolution 24/29]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Friday, 16 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: O'Flaherty                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Michael                                                                     
	6. Date of birth (dd-mm-yy): 5-Mar-59

	3. Maiden name (if any):                                                                     
	7. Place of birth: Galway, Ireland

	4. Middle name: Cornelius                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ireland

	
	9. Any other nationality: No


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Holding relevant degrees in a number of disciplines, including law, international relations and philosophy, my approach to human rights is both law-based and inter-disciplinary.  My research thesis at the University of Amsterdam was on the national application of civil and political rights.

I am Professor of Human Rights Law at the National University of Ireland, Galway since 2012 and previously held the Chair in Applied Human Rights at the University of Nottingham, UK.  I have directed the human rights centres of both universities and led research and other projects for the enhancement of human rights protection at the national level and for the strengthening of the UN's human rights mechanisms. 

From 2011-2013 I was Chief Commissioner of the Northern Ireland Human Rights Commission – an “A Status” national human rights institution.

From 2004 to 2012 I was a member of the (UN) Human Rights Committee in which capacity I was rapporteur (principal drafter) of General Comment 34 on the freedoms of opinion and expression.  

Previously, I held increasingly senior human rights positions within the UN secretariat, both in the field and at headquarters.  

I have published extensively on human rights and have wide experience of oral presentations internationally.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

For the past 21 years I have worked for the promotion and protection of human rights. My experience has been gained in:

(a)
Various and increasingly senior UN posts with OHCHR, UNICEF and DPKO; 

(b)
Elected membership of a UN human rights treaty body (the Human Rights Committee); 

(c)
Leadership of a national human rights institution (Chief Commissioner, Northern Ireland Human Rights Commission) 

(d)
In academia (currently holding the human rights chair at the National University of Ireland, Galway).  

(e)
Membership of advisory boards in the human rights non-governmental sector.  

Much of my research and policy-engagement concerns the enhancement of the UN human rights mechanisms.  For instance, I directed a major five-year research and policy-level project on the professionalization of UN human rights field work.  Recently I convened the opening and closing consultations of the Dublin Process on the Strengthening of the Human Rights Treaty System.

I have participated in numerous high level human rights policy-level initiatives of OHCHR, UNICEF, OCHA, ITU, UNODC and UNDP.  I have also participated in many expert human rights processes at the regional level, such as of Asia-Europe Dialogue, the European Court of Human Rights, OSCE, the EU and the Council of Europe.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence has been validated by such achievements as:

-
Election and re-election to the (UN) Human Rights Committee and election as a Vice-chair.

-
Nomination by the Human Rights Committee to be the principal drafter of its General Comment on freedom of opinion and expression.

-
Numerous keynote presntations and guest lectures on human rights t at universities (including, e.g., Harvard, Columbia, Waseda), societies (including, e.g., American Society of International Law, Chinese Academy of Social Sciences) and elsewhere.

-
Appointment to professorial posts in human rights at the University of Nottingham and the National University of Ireland, Galway.

-
Appointment by the UK Government as Chief Commissioner,  Northern Ireland Human Rights Commission.

-
Appointment by the UK Government to its advisory committee on freedom of expression and the internet.

-
Election as Fellow, Royal Society of the Arts.

-
Election as Vice-chair of the Universal Rights Group (and to the advisory boards of other organizations).

-
Appointment by the Irish government to its Foreign Affairs human rights advisory body.

-
Successful completion of complex international and inter-disciplinary research and policy-related human rights projects.

-
Publication of numerous peer reviewed works on human rights topics.     

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I have the support of my institution, the School of Law, National University of Ireland, Galway, in the making of this application.  Furthermore, as a senior academic I have the freedom to organize my professional responsibilities in a manner that is compatible with the duties of a mandate holder.  

I already have experience of balancing the respective functions - having served for 8 years as a member of the Human Rights Committee while simultaneously holding a full Chair at the University of Nottingham (membership of the Committee required a time commitment of over three months per annum). 

I direct a number of doctoral fellows who would support me in aspects of the implementation of the mandate of special rapporteur.

There is no impediment to my undertaking the necessary travel, including mission travel and participation in meetings, events and conferences in Geneva, New York and elsewhere.

III. Motivation Letter (600 word limit)
I have the honour to apply for the position of Special Rapporteur on the Situation of Human Rights in Cambodia . A human rights lawyer of over twenty years standing, I have extensive relevant experience of human rights promotion and protection and of engagement with governments and civil society at both national and international levels. In a number of senior and high-profile roles I have demonstrated the competencies and skills of diplomacy, leadership and communication that are essential for implementation of the mandate.

As head of an A-Status national human rights institution I had responsibility to undertake monitoring and assessment and to advise and support both the State and civil society for the better protection of human rights.  It was also my role to communicate human rights messages to such diverse stakeholders as rights-holders, the State, civil society, the media and the general public. These responsibilities were carried out in a difficult post-conflict context where ideas of human rights were contested.  

Earlier, I successfully established and led United Nations field operations in conflict and post-conflict locations such as Bosnia-Herzegovina and Sierra Leone.  Here, again, focussed, strategic and meaningful engagement with the State and civil society was essential to the attainment of our objectives.  I also had extensive high-level engagement with States during the period when I served as the OHCHR coordinator for its activities in the Asia-Pacific region.  I was responsible for the design and delivery of programmes of technical cooperation and the maintenance of good relations with governments and civil society across the region.

My field experience is complemented by my eight-year period of membership of the UN Human Rights Committee.  I led numerous constructive dialogues with States, drafted the related concluding observations and recommendations and participated in country-level follow up activities. Also, I established and led what has become known as the “Dublin Process” on the strengthening of the treaty body system.  The successful outcome of the Dublin Process required patient, respectful pursuit of agreement across an extremely diverse group of stakeholders.

I have had a number of engagements with the Government and civil society of Cambodia and am very familiar with its human rights situation.  In my capacity as OHCHR Coordinator for Asia-Pacific I undertook a number of missions to the country and participated in dialogues with the Government, including with the Prime Minister and with His Majesty the late King.  While a member of the Human Rights Committee I served on its task force for examination of the situation of civil and political rights in Cambodia.  I have also undertaken reviews of human rights programmes in Cambodia that were funded by the EU. 

 In my present academic position I work closely with a number of other States in the region.  For instance, I am delivering capacity-building support in Myanmar for ratification of human rights treaties.

My field experience is complemented by academic and policy-level activities that are directly relevant to the work of a Special Rapporteur.  As well as my research and engagement regarding substantive human rights, I have, for instance, initiated and led a multi-year international project to develop methodologies for human rights field work.  In that context I guided the development of guiding principles, ethical codes and analytical tools for human rights monitoring, reporting and capacity building.  

In conclusion I affirm that if I am appointed to this position I will carry it out with integrity, dedication and rigour.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: English
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Bachelor of Civil Law, University College Dublin
	1977-1980
	Dublin, Ireland

	Solicitor of the Courts, Law Society of Ireland
	1980-1983
	Dublin, Ireland

	Bachelor of Philosophy and Bachelor of Theology, Pontifical Gregorian University
	1983-1987
	Rome, Italy

	Master of Arts (International Relations) and Master of Philosophy (Human Rights), University of Amsterdam
	1992-1993
	Amsterdam, The Netherlands


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Professor of Human Rights Law and Director of the Irish Centre for Human Rights, National University of Ireland, Galway, Ireland.
	2012 to present
	Galway, Ireland

	Chief Commissioner, Northern Ireland Human Rights Commission, Belfast, Northern Ireland
	2011 to 2013
	Belfast, Northern Ireland, UK

	Professor of Applied Human Rights and Co-director, Human Rights Law Centre, University of Nottingham, U.K.
	2003-2012
	Nottingham, UK

	United Nations:  

UN  Centre for Human Rights, 1993-1997 (desk officer for former Yugoslavia and secretary to the CERD treaty body); 

DPKO, 1998-2000 (Chief, the human rights section of the peacekeeping operation in Sierra Leone); 

OHCHR, 2000-2002 (Coordinator of the OHCHR Asia-Pacific Team;

UNICEF, 2002-2003 (Senior Protection Officer) 

	1993-1997; 1998-2003.
	Geneva,Switzerland; Sarajevo,Bosnia-Herzegovina;  Zagreb, Croatia; Freetown, Sierra Leone; New York, USA; Florence, Italy.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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