SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the situation of human rights in Cambodia 
[HRC resolution 24/29]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Smith                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Rhona                                                                     
	6. Date of birth (dd-mm-yy):  

	3. Maiden name (if any):                                                                     
	7. Place of birth: Scotland

	4. Middle name:                                                                                 
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have been awarded a doctorate for research in international human rights (1996), an  undergraduate Scots law degree and two master level degrees, one in education, the other in European Laws. I have studied and worked with human rights in each of these qualifications.

Native English speaker and conversant in additional UN languages. Currently English is the most prominent UN language used in Cambodia; with ASEAN integration, this is likely to continue. Good communication skills are evidenced by excellent reviews of students and training aprticipants as well as by the extensive list of publications, many peer reviewed.

As for communications skills, I have taught human rights in universities for more than twenty years using English medium. This has been to native English speakers and students from a variety of other linguistic backgrounds. I also have a track record in relevant publications. I authored one of the first introductory English language human rights textbooks (Oxford University Press) and have since contributed to numerous academic and practitioner focussed texts as well as periodicals. Most of this work has focussed on human rights. I have also delivered human rights training in all regions (English medium, French medium and with translation).


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My expertise and experience of relevance has been gained over the last twenty years.

As Professor of International Human Rights, I obviously have extensive knowledge of international human rights, primarily at the United Nations level, but also at regional and national levels. I have published work on the UN special procedure system (invited to participate in the Leeds University symposium on Special Procedures in 2010 with Professor Steven Wheatley and Professor Surya Subedi and several mandate holders). More recently I was invited to attend the colloquium on Children's Rights in Geneva, October 2014, at the invitation of Professor Micheline Calmy-Rey.
I work with human rights professionally with a focus on education and human rights capacity building.  I have delivered training and created, performed and evaluated different stages of human rights capacity building programmes in various regions including Africa, MENA, Europe and Asia. In recent years, my professional expertise has been focussed on Cambodia, working with the Raoul Wallenberg Institute as a key independent consultant advising on the implementation of their extensive programme aimed at capacity building in the academic and justice sector in Cambodia. I thus have experience of working in the Cambodian context. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My appointment as professor indicates international recognition of my academic credibility (in the UK, professorships are the highest academic appointments). I am thus recognised as teaching and researching at the highest level in the UK. My doctoral award and list of peer-reviewed publications (including prize winning work) provides further evidence of my established competence in human rights. 

I have also been recognised in other countries - I taught as a Term Professor in Canada, spent years as a Visiting Professor in Human Rights at Peking University in Beijing, PR China (a part-time position held whilst also working in the UK) and spent time in Vanuatu as a Distinguished Visitor at the University of the South Pacific. More recently I have been appointed Visiting Professor at Pannasastra University in Cambodia, tasked primarily with working on their master level programme in human rights.
I am regularly invited to speak at conferences and internaitonal trainings around the world. Many of my book contributions (chapters) are the result of invitations based on my experience and reputation rather than personal contacts. However, I also have an extensive global network of high level human rights experts - academic and practitioner. 

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As a full time academic, I enjoy considerable scope for flexibility of time and can dedicate three months per year to the work. I will thus be able to ensure that the duties of the mandate are discharged conscientiously and in full. I am also experienced in writing reports as well as academic work. I have completed contract research work for both the Scottish Human Rights Commission and the Equality and Human Rights Commission (UK) as well as numerous reports for Sweden through Raoul Wallenberg Institute and the Norwegian Centre for Human Rights.

I have worked with a range of stakeholders during my career and as an independent academic, have never encountered any problems. I fully expect to be able to work productively with the relevant stakeholders if appointed.


Academic employers are generally supportive of these appointments, in the UK the position is the same.  I am able to commit to the estimated time required and any additional time required to discharge all functions associated with this role. At presently, I regularly travel for work at short notice and thus could easily accommodate the requirements of this post.

I can easily travel to Geneva and currently have full ESTA clearance for the USofA (which can easily be renewed). Having held annual visa for Cambodia, I expect this should not be a problem either, assuming the Royal Government supports the visit.

III. Motivation Letter (600 word limit)
I believe I have the relevant experience and an excellent aptitude for this role. I also have the time and interest to dedicate myself to the mandate.
I have spent my entire adult life studying and working with human rights. In doing so I have developed particular strengths in practical human rights capacity building and education. I have also amassed considerable knowledge of the UN system, including treaty obligations and monitoring systems. My Textbook on International Human Rights was selected last year by the Raoul Wallenberg Institute for translation into Khmer. The Khmer version was published in November and is now being distributed in country. In English, I have published many peer-reviewed academic and practitioner orientated pieces on international human rights, with a particular focus on the practicalities of States securing compliance with (and exceeding) international human rights standards. I have authored several introductory and higher level books on the topic. I also have a reasonable knowledge of regional systems: strong knowledge of the various European organisations which impact on human rights; good knowledge of American, African and ASEAN systems. 
This mandate would be an opportunity to share knowledge gained and work with the Cambodian government and people, as well as the OHCHR, in progressing fulfilment of UN obligations. Obviously Cambodia is party to many treaties as well as participating in the Human Rights Council’s UPR process. My knowledge crosses all categories of rights: of economic, social and cultural rights as well as civil and political and collective rights. Although all country mandates arise from the need to address systematic and gross human rights violations, as the work of the previous mandate holders evidence, solutions can take different forms. Addressing root causes, not least through education, has charactereised aspects of my work to date.
I have a legal background in mixed legal systems (Scots law is hybrid) and have worked extensively with common and civil law jurisdictions (eg China, England, Australia, Canada, Civil law European states). I would thus argue that I am well placed to work with the Cambodian legal system. I am very flexible in working with different governance and legal systems and accommodating diverse needs. To this end, I have good diplomatic, media and cross-cultural skills.
I first travelled to Cambodia as a tourist almost a decade ago. In recent years, I have visited more regularly for work and now am a frequent visitor as visiting professor and consultant. In furtherance of these roles, I have spent considerable time developing knowledge and understanding of the Cambodian constitutional and legal system as well as the remarkable history of the country. My background provides me with the necessary knowledge, patience and understanding to help progress the mandate, building on the work of the previous mandate holders.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: English
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Doctor of Philiosophy

University of Strathclyde

	1991-1996
	Glasgow, Scotland, UK

	Master of Academic Practice (Education)
	2011
	Newcastle, UK

	Master of Laws (European Laws)
	     
	Newcastle, UK

	Bachelor of Laws (Honours) (Scots Law)
	1986-1990
	Glasgow, Scotland, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Northumbria University, Professor of International Human Rights
	2001-present
	Newcastle, UK

	Raoul Wallenberg Institute

Consultant  (Cambodia)


	2011- March 2015
	Phnom Penh, Cambodia

	Pannasastra University

Visiting Professor

Responsibilities relate to the relaunch and successful functioning of the first master level programme in human rights in Cambodia (launched 2011, relaunched 2013). Position involves advising university, co-teaching, curriculum design and development, guest lectures.


	2012- present
	Phnom Penh, Cambodia

	Raoul Wallenberg Institute

Consultant

China programme, Regional Asia programme, Regional Africa programme, MENA programme, Belarus programme, Turkey programme



	various 2003-present
	China, SE Asia, Africa, Lebanon, Turkey, Belarus


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:


No

3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No conflicts or accumulation applicable
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable
****
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