SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the situation of human rights in Cambodia 
[HRC resolution 24/29]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: ZHANG                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: WANHONG                                                                     
	6. Date of birth (dd-mm-yy): 15-Jun-76

	3. Maiden name (if any):                                                                     
	7. Place of birth: HENAN, CHINA

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): CHINA

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

The candidate is one of the first group of scholars who received human rights education in China when Nordic human rights institutions started offering international human rights law courses to Chinese scholars since 2001; he also earned a master degree in Human Rights Law in Columbia University School of Law.  

As a law professor, he has been devoting to human rights research and education over the past decade. He has led remarkable breakthroughs in the development of human rights in China, including  offering human rights courses in universities and establishing a university-based organization aiming to promote human rights of the disadvantaged groups in China. He is the author and translator of a number of books, and has published articles in both international and Chinese journals.
Working extensively with academia, civil society and the government at local and international level, he has gained great credibility in the field of human rights. Due to his outstanding work, he was invited to participate drafting China's first National Human Rights Action Plan. Recently, he was appointed as the deputy director of Wuhan University Institute for Human Rights Studies. He is fluent in Chinese and English. 


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

He has been participating the series of Advanced Workshops on International Human Rights Law organized by human rights institutes based in Norway, Danmark and Sweden, where he acquired knowledge in regard to international human rights instruments, norms an principles, as well as knowledge of institutional mandates related to human rights at various international and regional levels. He also worked with these institutes as visiting scholars and earned human rights law master degree in Columbia University School of Law, where he further familiarized himself with human rights framwork, relevant mechanisms and real-life practice.   
He has researched and taught law and human rights for 10 years. As mentioned above, his has been working with various domestic and internatinoal organizations on research, education and advocacy in the field of human rights. Besides serving as directors of the human rights institutes based in Wuhan University, he has been a senior fellow with Netherlands China Law Centre since 2009, was research partner with the Danish Institute for Human Rights  from August to December 2009 and senior fellow with the Global Network for Public Interest Law (PILnet) fromJune-November 2013.He is now a consultant with International Labour Organization Country Office for China and Mongolia. 


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In 2008, he was invited to participate drafting China's first National Human Rights Action Plan (2009-2010), which is one of the most important human rights documents in China. From 2011 to 2014, he has been continuously invited to contribute to the Annual Report on China's Human Rights (Bluebook of China's Human Rights), which is the most influential publication on human rights in China. In 2013, he played leading role in initiating and establishing the national-level Wuhan University Institute for Human Rights Studies. In November 2014, he participated the World Forum for Democracy in Strasburg as one of the three scholar representatives.
Regionally, he works as the consultant for International Labour Organization Country Office for China and Mongolia. The university-based organization (PIDLI) he is directing is a key partner of the Asian Consortium for Human Rights-Based Access to Justice. 

Internationally, he is the founding member of global legal empowerment network and participated in the post 2015 consultation. He has been invited to lecture at various academic institutions such as the Norwegian Centre for Human Rights and Raoul Wallenberg Institute of Human Rights and Humanitarian Law. He is also working as review experts for several international human rights publications.     

  

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

The candicate is confident that he can dedicate an estimated total of 3 months per year to the work of a mandate.The candidate works with Wuhan University School of Law and is entitled to the summer/winter vacation for a period around 3 months, over which he can devote partly to the work of the mandate. Besides, he is flexible over the semester time and is readily to work for the mandate in forms of traveling, attending UN sessions and writing reports.    
III. Motivation Letter (600 word limit)
As a scholar in law, I was born with interests in power, rights and social justice. The moment I was led into the world of human rights, I felt that I found my career for life. The ideas of dignity, respect, equality, diversity and peace embeded in the concept of human rights serve as the lighthouse guiding my way forward. All my educational experience and research on human rights has confirmed again and again that this is the cause I would devote to.

I have been teaching human rights law for about 10 years, from up to the philosophical theories down to the grassroots actions for human rights home and abroad. Over the decade, I have familiarized myself with various international human rights conventions, treaties, declarations, general comments, state reports, concluding observations, etc. And I also have witnessed the developments of the international human rights system such as establishment of Human Rights Council, implementation of UPR and birth of the Convention on the Rights of Persons with Disabilities, etc. My reseaching and teaching experience and my extensive engagements with human rights actors at different levels have motivated me to further explore the world of human rights. I am sure working as a Special Rapporteur will greatly enrich my knowledge of human rights, something valuable to share with my students, my fellow scholars, my honorable civil society practitioners and my people. And I am confident that with the past knowledge and skills acquired, I would be able to carry out the mandate in a manner that respects human rights and make positive contribution to the advancement of human rights in Cambodia and in the world. 
I have sincere interest and proper background knowledge in working on Cambodia.Due to the geographical adjacence and historical connections with China, I have special interest in this county and has read extensively about it. China and Cambodia have share a lot in common in term of its human rights situation and I believe that I will be able to make use of my local experience on one hand, and reflect my learning in Cambodia and apply it to Chine situation on the other hand.      
I and my organization has established close connection with Cambodia in the past. As mentioned above, we are key partner of the Asian Consortium for Human Rights-Based Access to Justice, which included also Cambodian organizations. I have visited Cambodia in Septemer 2012 as an delegation expert to explore the human rights impact on Cambodia of Chinese investments there. I visited and talked to stakeholders at various levels including governmental officals and civil society leaders, from which I got to know more about this country and developed strong willingness to work on it. 
Human rights is not for citizens of a certain country, nor it is for citizens of a certain country, it is for everyone in the world. And human rights are so connected that noone can turn his/her back to human rights violations in places out of their neighbourhood.  Human rights of others are also ours.
     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: CHINESE
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	LL.M., Columbia University School of Law
	2011-2012
	New York, USA

	Ph.D., Wuhan University School of Law
	2000-2004
	Wuhan, China

	LL.M., Wuhan University School of Law
	1997-2000
	Wuhan, China

	LL.B., Wuhan University School of Law
	1993-1997
	Wuhan, China


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Deputy Director, Wuhan University Institute for Human Rights Studies
	January 2014-
	Wuhan, China

	Director, Wuhan University Public Interest and Development Institute
	September 2007-
	Wuhan, China

	Associate Professor, Wuhan University School of Law
	2006-
	Wuhan, China

	Senior Fellow, Netherlands China Law Centre, University of Amsterdam
	2009-
	Amsterdam,

 Netherlands



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In case of conflict of interest, the candidate will relinquish conflicted positions. 
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