	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Bauer                                                                       
	6. Year of birth: 1962

	2. First name: Joanne                                                                     
	7. Place of birth: USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name: Rita                                                                            
	9. Any other nationality: No

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked in the field of human rights for over twenty years.  In 1995, as Director of Studies at the Carnegie Council for Ethics in International Affairs (New York), I established a program in human rights, subsequently published two edited volumes on human rights based on collaborative research projects I directed (The East Asian Challenge for Human Rights, Cambridge University Press, 1999; and Forging Environmentalism:  Justice, Livelihood and Contested Environments, Routledge, 2006), and from 1995-2005, founded Human Rights Dialogue (https://www.carnegiecouncil.org/en_US/publications/archive/dialogue/index.html). From 2006 -2013 I was Senior Researcher, Business & Human Rights Resource Centre, in charge of Asia.  In 2008, I began teaching business and human rights at Columbia University, where I have also advised two student Capstones: on corporate human rights reporting, which won an award for excellence; and on non-judicial grievance mechanism.  In 2010 I co-founded the Teaching Business and Human Rights Forum, in 2014, I was appointed Senior Researcher, Business & Human Rights Program, Institute for the Study of Human Rights, at Columbia, and this year was appointed Senior Fellow, Melbourne Law School. In 2015, I established a multidisciplinary Business and Human Rights Clinic at Columbia, the first of its kind.     
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I acquired a thorough knowledge of human rights instruments, norms and principles beginning in 1993 during my tenure as Director of Studies, Carnegie Council (1993-2005).  I founded the human rights program there, believing strongly that an institution dedicated to ethics in international affairs was not complete without a dedicated program on human rights. In 2006, I formally turned to business and human rights as Senior Researcher at the BHRRC (2006-2013), and then teaching the subject in two schools at Columbia University (2008-present). In 2010, I co-founded the Teaching Business and Human Rights Forum, which today has 250 members in over 30 countries. I was a member of the CALS-SMU Coaltion that was commissioned by the Working Group to provide research on NAPs in the Global South (2013-2015).  I was invited to present on behalf of the Coalition during the 7th and 8th sessions of the UN Working Group in 2014 and participated as a chair and panelist at the UN Forum on Business and Human Rights successive years. In 2014 I was appointed Senior Researcher at the Institute for the Study of Human Rights, Columbia University, where I lead projects on investment chain mapping and human rights advocacy, development finance and human rights, indigenous peoples and the extractive sector.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In 2008 I was asked to teach business and human rights at Columbia University and have sincbeen teaching two course per year - and now a full-year Clinic. I founded and co-lead the Teaching Business and Human Rights Forum, supported by the Institute for the Study of Human Rights (ISHR) at Columbia and the Human Rights Institute of Columbia Law School.  In 2011, I was appointed a Research Affiliate with the Human Rights Institute, University of Connecticut, in 2014 I was also appointed a Senior Researcher with ISHR, and in 2016, I was appointed Senior Fellow, Melbourne University Law School, where I will teach a course on business and human rights. I am a Developments in the Field Panel Member of the Business and Human Rights Journal and a member of the International Advisory Board of the Business & Human Rights Resource Centre. In 2012, the online magazine CSRWire invited me to be a featured blogger to fill its gap on commentary on human rights. I am or have been an advisor/consultant to a number of projects and organizations, including Accountability Counsel, Inclusive Development International, the CALS-SMU Coalition, Oxfam America, John Merck Fund, the UN Special Rapporteur on the Rights of Indigenous Peoples, Human Rights Institute at Columbia Law School, among others. I am frequently invited to speak on business and human rights, including as a keynote speaker and as a guest on CNNMoney Live.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Interview with Joanne Bauer 
Journal/Publisher: IESE Business School, University of Navarra
Date of publication: Sept 2011
Web link, if available: http://www.iese.edu/es/files/%20La%20vision%20de...%20(ingl%C3%A9s)_tcm5-71120.pdf
2. Title of publication: Blogpost series on business and human rights
Journal/Publisher: CSRwire
Date of publication: 2012-2014
Web link, if available: http://www.csrwire.com/blog/bloggers/86-joanne-bauer/posts
3. Title of publication: The Problem with Corporate Social Responsiblity
Journal/Publisher: Open Democracy
Date of publication: 2014
Web link, if available: https://www.opendemocracy.net/joanne-bauer/problem-with-corporate-social-responsibility
If more than three publications, kindly summarize (200 words): “Business and Human Rights: A New Approach to Advancing Environmental Justice in the United States,” in Hertel and Libel, eds, Human Rights in the United States: Beyond Exceptionalism (Cambridge University Press, 2001); “The Coalition of Immokalee Workers and the Campaign for Fair Food: The Evolution of a Business and Human Rights Campaign” in Dorothee Baumann-Pauly and Justine Nolan, eds, Business and Human Rights: From Principles to Practice, Routledge, 2016; Book review of Oliver F. Williams , ed. Sustainable Development: The UN Millennium Development Goals, the UN Global Compact, and the Common Good (Enterprise and Society, Jan 2015); "Making Corporations Responsible: The Parallel Tracks of the Business and Human Rights Movement and the B Corps Movment" (co-author; under review):  http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2650136 ; and "What is Remedy for Corporate Human Rights Abuses? Listening to Community Voices: A Field Report"  Columbia SIPA and ACCESS Facility (faculty advisor) http://www.accessfacility.org/Columbia-University-Student-Case-Story  
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  Open Consultation on the strategic elements of National Action Plans in the implementation of the UN Guiding Principles on Business and Human Rights 
Event organizer: OHCHR
Date on which public statement/pronouncement made: Feb 20, 2014
Web link, if available: http://www.ohchr.org/EN/Issues/Business/Pages/WorkingGroupOpenConsultationPanellists.aspx
2. Platform/occasion/event on which public statement/pronouncement made: Expert workshop on essential substantive elements in a national action plans 
Event organizer: OHCHR
Date on which public statement/pronouncement made: May 8, 2014
Web link, if available: N/A
3. Platform/occasion/event on which public statement/pronouncement made: "Investments and Impacts on Indigenous Peoples’ Rights"
Event organizer: UN Special Rapporteur on the Rights of Indigenous Peoples
Date on which public statement/pronouncement made: May 1, 2015
Web link, if available: N/A
If more than three, kindly summarize (200 words): 
Selected:
“Business and Human Rights,” presenter at the “Indigenous Women Leaders at Columbia,” seminar, New York, Apr 2015

“Contextualizing NAPs for Asia” presenter at the conference “Asia Consultation for National Action Plans on Business and Human Rights” Bali, Indonesia  Feb 2015 

Interviewed live for CNNMoney by anchor Maggie Lake onEthical Investing in Myanmar, Nov 2014
“Responsible Growth:On the Frontier” Presenter at 2012 BSR Conference, New York

“Leading Issues in Business and Human Rights”  Keynote speaker,  Human Rights Institute, University of Connecticut, Apr 2012

“Human Rights, HIV/AIDS, and Business”  Presentation to the staff of the Elizabeth Glasser Pediatric AIDS Foundation, Washington, DC,  Mar 2012

“Corporate Human Rights Reporting: Why it is important, what’s missing, and how NGOs are trying to fill the gap” Presentation to the Columbia Advisory Committee on Socially Responsible Investing, Oct 2011

“Human Rights and Business: A Frontier in Human Rights Norm Contestation"  Keynote address, annual graduate student human rights conference, University of Connecticut, Apr 12010
“Business and Human Rights” Conference on “Indigenous Peoples' Rights, Corporate Accountability and the Extractive Industries,” Tebtebba, Manila, Philippines, Mar 2009
“Where is Culture in Business and Human Rights?” presentation to the Columbia Human Rights Seminar, Apr 2008



5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
My responsibilites at Columbia University provide flexibility.  I currently teach a year-long Business and Human Rights Clinic and one semester-long Business and Human Rights seminar, leaving my summers and much of January open. My project work on Business and Human Rights at the Institute for the Study of Human Rights can also be managed flexibly. The university encourages its faculty to be actively involved in her or his field and is supportive of my candidacy for this position.
III. Motivation Letter (600 word limit)
The UN Working Group on Business and Human Rights remains as critical as ever in ensuring the forward momentum of the business and human rights agenda.  As a committed adherent to the business and human rights movement for the last ten years, I like others feel the promise.  It is evident in the success of the UN Forum each year in providing a critical meeting space for an increasing number and diversity of voices and in the greater degree of sophistication and integration of the conversation across sectors.
The voices of the most vulnerable – indigenous peoples, women, children, migrant laborers, refugees - are still barely audible in the boardrooms and halls of power, however, especially in the Global North.  One of my early human rights projects, founding and editing the magazine, Human Rights Dialogue (1995-2005), features essays that demonstrate how people around the world give meaning to and prioritize rights through their lived experience.  More recently, I joined colleagues in South Africa and Singapore in a two-year project for the Working Group in order to ensure that the perspectives of the Global South had a prominent place in the standard setting for NAPs. The perspectives of vulnerable people must be at the center of any genuine human rights endeavor.  The Working Group has the convening authority to facilitate the amplification of their voices and to help channel their message into an agenda that can bring about real change.
There is no doubt that barriers to access to effective remedy remain thorns in the side of the movement that must be urgently addressed, and as such the project on domestic law remedies is key.  My recent student project with ACCESS Facility where we interviewed aggrieved parties that had purportedly received remedy makes clear that even in the non-judicial sphere, we have a long way to go.  At the same time, early warning of threats to land, livelihood, health, and other freedoms, are needed – by finding avenues for people who know that harm is imminent to be heard. To this end the emphasis on the protection of human rights defenders, including labor organizers, needs to be elevated.
Another aspect of the UNWG’s mandate that I hope to bring greater attention to is the gender perspective.  It is vital that business considers the differential, disproportionate or unforeseen impact of business activities on women and girls as a result of their differently constructed roles in society.  I would like to see the UNWG bring greater resources to bear on finding ways to address systematic gender discrimination and the feminization of poverty. 
Businesses are operating in an environment where the pressures to maximize shareholder returns are strong – and where business and investor prioritization of human rights without a strong business case is a significant challenge.   We need to continue to build the trust of business and collaboratively search for ways to surmount this challenge.  I have dedicated much of my time in the past eight years to teaching business and human rights -- and cofounded the Teaching Business and Human Rights Forum -- out of the belief that it is people who make the difference in how businesses are run.  I am proud to say as I watch my former students enter the private sector that I am already seeing this happen.
Throughout my career, I have developed and led research and policy projects that involve collaboration across a range of stakeholders to advance human rights principles, always in the spirit of innovation.  I see the opportunity to join the Working Group as advancing that work and would be honored to have that opportunity. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of International Affairs, Columbia Univ
	1986-90
	New York, USA

	BA, Colgate University
	1980-84
	Hamilton, NY USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Institute for the Study of Human Rights, Columbia University; Senior Researcher; collaboration project/research development and implementation
	2014-present
	New York, USA

	Columbia University; Adjunct Professor of International Affairs; teaching and Clinic/Capstone teaching and guidance 
	2008-present
	New York, USA

	Business & Human Rights Resource Centre; Senior Researcher; research and outreach with specialities in East and Southeast Asia, HIV/AIDs, Women's rights, right to health; supervisor of Asia-based regional researchers 
	2006-2013
	New York, USA

	Carnegie Council for Ethics in International Affairs; Director of Studies; Launched research and publication programs in the areas of human rights and environmental values; recruited and supervised staff for other program areas; directed international fellows program  
	1993-2005
	New York, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
****
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