	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Bernaz                                                                       
	6. Year of birth: 1978

	2. First name: Nadia                                                                     
	7. Place of birth: Ales (France)

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): French

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

- Educational qualifications in human rights

I hold a BA in law and foreign languages from the University of Grenoble (France), and an LLM and a PhD in international law from Aix-Marseille University (France). My LLM included a human rights module and my LLM dissertation explored the European Court of Human Rights and the Inter-American Court of and Commission on Human Rights' caselaw on the death penalty, and highlighted common features and points of divergence. My PhD thesis was in international human rights law, specifically on "International Law and the Death Penalty". Among other aspects it covered the work of the United Nations on the death penalty including the jurisprudence, concluding observations and general comments of the UN Human Rights Committee, and relevant special procedures' reports. It also looked at the death penalty jurisprudence of regional human rights courts and bodies. Finally I hold a Graduate Diploma in Law of England and Wales from BPP Law School (United Kingdom). This included a public law and human rights module.
- Communication skills: English and French

I have excellent communication skills in English and French, both orally and in writing. I have studied, worked, researched and published in both languages.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

- Knowledge of international human rights instruments, norms and principles
An academic specialising in international human rights law, I have an in-depth knowledge of human rights instruments, norms, principles, and caselaw. I have taught human rights and international law to students preparing an English law degree, and several human rights-related postgraduate modules: international human rights law, business and human rights, international refugee law and international criminal law.

- Knowledge of institutional mandates

I have a solid knowledge of the United Nations' and other international and regional organizations' work in the area of human rights. I have published two book chapters on the UN human rights machinery, one on the Universal Period Review (in Kevin Boyle (ed.), Oxford University Press, 2007), and one on the treaty bodies (in Scott Sheeran & Sir Nigel Rodley (eds.), Routledge, 2013). They both looked at synergies between those mechanisms and special procedures.
- Proven work experience in the field of human rights

I have been teaching and reseaching in the field of human rights for the past 15 years. I have also designed and delivered training courses in international law and human rights for business, government, international organisations and civil society around the world.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Thanks to my publications in leading international journals, participation to international conferences and guest lectures on three continents, I have emerged as one of the global academic leaders in international human rights law. My competence in human rights is recognised nationally in the United Kingdom. I have been appointed an expert by the British National Human Rights Institution, the Equality and Human Rights Commission, on their advisory group on business and human rights. The report I co-wrote for the Commission served as a basis for government human rights guidance aimed at British companies. I worked with the Foreign and Commonwealth Office and the British Council to deliver training for human rights defenders in central Asia and help set up and teach on an LLM in Iraq.
My competence in human rights is also recognised internationally. I have acted as an advisor to the UN Special Rapporteurs on Extra-Judicial, Summary or Arbitrary Executions, and on Torture. I was invited to deliver a training course on fair trial rights to professionals of the Organisation for Security and Cooperation in Europe, at the Office for Democratic Institutions and Human Rights (ODIHR), and another one on the death penalty to European Union civil servants.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Business and Human Rights: History, Law and Policy. Bridging the Accountability Gap
Journal/Publisher: Routledge
Date of publication: 2016
Web link, if available:      
2. Title of publication: Enhancing Corporate Accountability for Human Rights Violations: Is Extraterritoriality the Magic Potion?
Journal/Publisher:  Journal of Business Ethics
Date of publication: 2013
Web link, if available:      
3. Title of publication: Corporate Criminal Liability under International Law: the New TV S.A.L. and Akhbar Beirut S.A.L. Cases at the Special Tribunal for Lebanon
Journal/Publisher: Journal of International Criminal Justice
Date of publication: 2015
Web link, if available:      
If more than three publications, kindly summarize (200 words): 
I have published a monograph, two edited books and 20 journal articles and book chapters, all in the fields of international human rights and criminal law. My journals articles appear in publications of international excellence such as Human Rights Quarterly, the Journal of Business Ethics, and the Journal of International Criminal Justice. In the area of the mandate, besides the three publications listed above, I have published chapters on: resources grabbing and human rights (2015); corporate liability for financial complicity in international crimes (2014); and the UN and multinational corporations (2005). Two additional chapters will be published in 2016 and 2017: one in a book co-edited by Professor Sir Nigel Rodley, on the state's primary role in human rights law (discussing the responsibility of business in this context); and one, co-edited by Professor Philip Leach, exploring state obligations regarding the extraterritorial activities of companies domiciled on their territories.
I regularly contribute to my own blog on business and human rights, Rights as Usual (rightsasusual.com), and have published in the blog series of one of the key NGOs in my field, the Business and Human Rights Resource Centre, as well as on leading law blogs Opinio Juris, Jurist and IntLawGrrls.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
Roundtable on the UN Guiding Principles and the Business and Human Rights Treaty

Event organizer: American Society of International Law Interest Group on Human Rights
Date on which public statement/pronouncement made: 29 March 2016
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Debate on the Business and Human Rights Treaty
Event organizer: Notre Dame School of Law and Business and Human Rights Resource Centre
Date on which public statement/pronouncement made: 14 May 2014
Web link, if available: The whole event is on YouTube: https://www.youtube.com/watch?v=0AIq9dtbkXI
3. Platform/occasion/event on which public statement/pronouncement made: Guest lecture 
Event organizer: Norwegian Centre for Human Rights, University of Oslo
Date on which public statement/pronouncement made: 26 November 2013
Web link, if available:      
If more than three, kindly summarize (200 words): 
I have delivered public lectures and conference papers on business and human rights at events organised by universities, law firms, a Chamber of Commerce, and professional bodies around the world.

I have spoken generally about the area of business and human rights (Association of Chartered Accountants, London, 2009; University of the West Indies, Kingston Jamaica, 2011; Matrix Chambers in London 2014 and 2015; HEC Paris 2013 and 2014; and Paris' Chamber of Commerce 2013).

I have given specialist papers on:

(1) Extraterritoriality: Irish Centre for Human Rights, 2012; Columbia Law School (New York) and Norwegian Centre for Human Rights, 2013;

(2) Corporate liability in transitional contexts: University of the Witwatersrand, South Africa, 2013; Bedford Row Chambers, London, 2014;

(3) Corporate reporting: European Society of International Law, Amsterdam, Business and Human Rights Interest Group, 2013;

(4) Corporate crimes under International Criminal Law (European School of Law and Governance, Slovenia, 2012; Irish Centre for Human Rights ICC Summer School, 2012-2016);

(5) Resources grabbing and human rights: University of Cagliari, Italy, 2013; and

(6) Challenges around the proposed business and human rights treaty: Notre Dame Law School, London, 2014; Universidad Autonoma de Madrid, Spain, 2015; American Society of International Law, Washington DC, 2016.

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I understand the workload and travelling associated with performing effectively the functions of the mandate and I am prepared for them. I can dedicate a total of approximately three months per year to the work of the mandate, and I have the full support of my employer, Middlesex University School of Law, for this.

As one of the leading academics in international human rights law, specifically business and human rights, I am used to traveling for work and I am aware that the mandate entails more travels than I currently have to do.

Through my work, I engage with a variety of stakeholders on a regular basis. In the past 15 years I have met, interviewed, taught, trained, sat on expert meetings and generally worked with business and civil society leaders, trade unionists, government officials, judges, lawyers, and international civil servants from all over the world. I believe I am familiar with the type of work the mandate entails and look forward to undertaking it if selected.

III. Motivation Letter (600 word limit)
Dear members of the Selection Committee,

I wish to apply for the vacant position on the UN Working Group on the issue of human rights and transnational corporations and other business enterprises (Western European and Other States). I believe I have the knowledge, skills and motivation necessary to be appointed and perform the functions of the mandate in an efficient and professional manner.

The UN Guiding Principles on Business and Human Rights (UNGPs) are at the heart of this mandate. They were unanimously endorsed by the Human Rights Council in 2011. Despite some disagreement, the UNGPs enjoy a rare degree of acceptance among stakeholders and states, and they are the first universal standard in this area. Several attempts of the United Nations to set up standards in business and human rights have previously been unsuccessful. In this context, it is important to recognise the great achievement that the UNGPs represent. I believe they provide a fantastic opportunity to make progress in the area of business and human rights and I would welcome a chance to play an active role in this endeavour by being appointed on the UN Working Group.

As a mandate-holder, I would have to do my share in promoting the effective dissemination and implementation of the UNGPs. This may include supporting and advising governments who wish to develop National Action Plans, or relevant legislation in the area of business and human rights and access to remedies (Pillars 1 and 3, UNGPs). This may also include providing advice and support to companies who wish to develop human rights policies and due diligence mechanisms to fulfil the corporate responsibility to respect human rights, and to set up grievance mechanisms (Pillars 2 and 3, UNGPs). If selected, I look forward to carrying out this work and to ensure that, beyond the UNGPs, the special needs of women and other vulnerable groups are taken into consideration.

I have been teaching, conducting training and providing advice on the UNGPs since their adoption and have a thorough understanding of each of the pillars. As shown in my list of publications and public statements above, my expertise in business and human rights goes beyond the UNGPs and I understand how they fit into the wider international human rights and international criminal legal and political contexts. I set up and led a Master's degree in Business and Human Rights at Middlesex University, and have been teaching a postgraduate module on business and human rights as a visiting professor at the Catholic University of Lille (France). I designed and delivered a training course on the UNGPs for global Swedish companies. Moreover, I was part of the consultation process conducted by the British government when they were elaborating their National Action Plan. I have been advising the Equality and Human Rights Commission (EHRC, UK National Human Rights Institution) on business and human rights issues since 2011. Guidance drafted by the EHRC and aimed at British companies was developed on the basis of a report I co-wrote in 2011.

I am a native French speaker and I am fluent in English. I have been working and publishing in English for the past ten years. I believe my ability to work in both languages would be an asset if I was appointed on the Working Group as I would be able to engage with stakeholders in both languages without difficulty.

For all these reasons I believe I am a strong candidate for the position. I thank you for the opportunity to apply and look forward to hearing from you. 

Yours sincerely,
Dr Nadia Bernaz.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES
French: Yes or no: YES   If yes,

Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD in international law, Aix-Marseille Université
	2001-2006
	Aix-en-Provence, France

	LLM in international law, Aix-Marseille Université
	2000-2001
	Aix-en-Provence, France

	Maitrise Juriste Trilingue, Universités Grenoble II and III, and Universiteit van Amsterdam
	1995-1999
	Grenoble, France and Amsterdam, Netherlands

	Graduate Diploma in Law of England and Wales, BPP Law School
	2010
	London, United Kingdom


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	- Middlesex University School of Law

- Senior lecturer in law and PhD programme leader

- Teaching, research, doctoral supervision and leading the doctoral programme

	2009-present
	London, United Kingdom

	- Irish Centre for Human Rights, National University of Ireland

- Lecturer and PhD programme director

- Teaching, research, and leading the doctoral programme

	2007-2008
	Galway, Ireland

	- Aix-Marseille Université

- PhD fellow and assistant lecturer

- Working on my PhD, teaching, coaching moot court competitions, organising conferences.

	2001-2006
	Aix-en-Provence, France

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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