	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Cocchi                                                                       
	6. Year of birth: 1964

	2. First name: Michela                                                                     
	7. Place of birth: Bologna, Italy

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Italian

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

1989 Degree in Law with 110/110 at the University of Bologna, Italy 

1994 Admitted to Bologna Bar, Italy 

§1997 Académie d'Eté du Droit Européen des Affaires, Collège d'Europe, Bruges, Belgique 

2002 - 2007 President of Media Law Commission at UIA - Union Internationale des Avocats, Paris, France 

2007 - 2013 President of Business and Human Rights Commission at UIA - Union Internationale des Avocats, Paris, France 

Since 2015 Girl Rising Ambassador (please, see at http://girlrising.com/)  

Good communication skills in English and French   



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

With more than twenty years of engagement on the area of Business and Human Rights, Michela Cocchi has founded her law firm back in 1994 in Bologna, where it is still headquartered, operating in more than 110 countries, representing any sized business entities from every economic sector while keeping relationships with hundreds of local law firms, bar associations, organizations and federations. 

Since 2009, the firm has participated in United Nations Global Compact - UNGC, 

-
supporting the Women’s Empowerment Principles, the CEO Water Mandate and the Green Industry Platform, 

-
being signatory of the Business For Peace platform and the Anti-Corruption and the Global Development Agenda call to action, 

-
endorsing Caring for Climate 

Please, see: https://www.unglobalcompact.org/system/attachments/cop_2015/181821/original/Avvocato_Michela_Cocchi_-_SL___UNGC-COP_2014-2015.pdf?1439325765  


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Practicing as lawyer as above
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: 2010 Best Practices Collection, The Calling of a Lawyer
Journal/Publisher: Global Compact Network Italy
Date of publication: 2010
Web link, if available: http://www.globalcompactnetwork.org/files/pubblicazioni_stampa/pubblicazioni_network_italia/global_compact_network_italia.pdf     
2. Title of publication: The European UN Global Compact Companies towards Rio+20 A Best Practices Collection, 2011 Trend: "Cherry Blossom Law" Initiatives
Journal/Publisher: Global Compact Network Italy
Date of publication: 2011
Web link, if available: http://www.globalcompactnetwork.org/files/pubblicazioni_stampa/pubblicazioni_network_italia/ungc_bpc.pdf
3. Title of publication: The European UN Global Compact Companies Towards Rio+20 and Beyond A Best Practices Collection, 2012 - 2015 Action Plan for "Cerisier en Fleurs" Initiative 
Journal/Publisher: Global Compact Network Italy
Date of publication: 2012
Web link, if available: http://www.globalcompactnetwork.org/files/pubblicazioni_stampa/pubblicazioni_network_italia/ungc_bpc_2012.pdf
If more than three publications, kindly summarize (200 words): Author of several papers, articles, and publications on national and international law journals, trade magazines, and also general press      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 55th Congress of UIA Union Internationale des Avocats, Miami
Event organizer:  UIA Union Internationale des Avocats
Date on which public statement/pronouncement made: 2011 November 2
Web link, if available: http://www.uianet.org/fr/evenements/congres
2. Platform/occasion/event on which public statement/pronouncement made: 56th Congress of UIA Union Internationale des Avocats, Dresde
Event organizer: UIA Union Internationale des Avocats
Date on which public statement/pronouncement made: 2012 November 2
Web link, if available: http://www.uianet.org/fr/evenements/congres
3. Platform/occasion/event on which public statement/pronouncement made: Global Compact +15 Europe, Berlin - Session on Lawyers as Leaders in Driving Corporate Sustainability and the Rule of Law 
Event organizer: UNGC United Nations Global Compact
Date on which public statement/pronouncement made: 2015 October 14
Web link, if available: http://www.gc15europe.org/
If more than three, kindly summarize (200 words): Participant in several international platforms/occasions/events for more than ten years
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Candidate can dedicate an estimated total of approx. three months per years to the work of a mandate.
III. Motivation Letter (600 word limit)
As lawyers, through our practice, we are called to actions, that have a positive impact on the people and communities associated with our activities. We have a significant role to play in advocating and building awareness of the concept of corporate citizenship. 

It is the difference between being involved and being committed. 

Our societies are suffering from a leadership deficit. We need to be able to ask and answer “what ought to be” questions, not only “what is” questions. 

World is at a critical juncture. Future advances in global integration, poverty reduction, protection of our planet and, ultimately, peace depend on our ability to collectively address the most pressing global challenges. Accelerating the practice of corporate sustainability and responsibility is an urgent task in these complex times, when crises are increasingly global and connected. 

One of the key challenges of sustainable development is that it demands new and innovative choices and ways of thinking. We are challenged to make new choices in the way our operations and activities impact the earth, people, and economies. 

To support this expectation, we need a globally shared framework of concepts, consistent language, and metrics. 
There remains a lot to be done. 

2015 adoption of the Sustainable Development Goals (SDGs) and Paris climate agreement have ushered in a new era laying out a clear path and vision for the future, supported by governments, business, civil society and citizens alike.

Time has come to turn these frameworks into a global movement for more responsible and sustainable business. Here, the private sector plays a unique and vital role in translating the SDGs into new sustainable markets, services and products.

Where are we now? Focus must be on the field of Business and Human Rights. Protection of, and respect for, human rights and the rule of law, and effective remedies for human rights violations, are fundamental to well-ordered societies and to the realization of human potential. 
It would be an honour, a privilege, and a great new challenge to be appointed as mandate holder, having a long-standing passion for human rights and sustainability and extensive experience working to link human rights with business. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Italian
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Degree in Law Università degli Studi di Bologna
	1983-1989
	Bologna, Italy

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Avvocato Michela Cocchi - Studio Legale 

Founder, owner, and CEO

	1994-up till now
	Bologna, Italy

	Lady Lawyer Foundation President 



	2014-up till now
	Bologna, Italy

	Lady Lawyer Practice S.r.l.u.s. CEO
	2016-up till now
	Bologna, Italy

	Lady Lawyer Media S.r.l.u.s. CEO
	2016-up till now
	Bologna, Italy


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Any necessary measure, including relinquishing positions, occupations or activities 
****
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