	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Labowitz                                                                       
	6. Year of birth: 1982

	2. First name: Sarah                                                                     
	7. Place of birth: Virginia, USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

- Master's degree from the Fletcher School in international relations, with concentrations in corporate social responsibility and business and economic law

- 10+ years of professional experience in business and human rights from within an NGO (Fair Labor Association), the U.S. State Department, and now in a leading business school

- Co-founded and co-direct the first human rights center at a business school

- Conducts innovative business and human rights research. Most recent project featured extensive field work in Bangladesh, research subcontracting in the apparel supply chain

- Industry expertise on business and human rights: manufacturing, information and communication technology, extractives, fishing

- Diplomatic experience working with government officials from around the world
- Excellent English oral and writing skills. Regularly publish opinion pieces, academic articles, reports and briefing papers on a wide range of business and human rights issues. Frequent panelist and speaker at conferences and international meetings. 
- Teach business and human rights subjects to MBA and undergraduate business students at NYU Stern. 

- Contributing author to "Business and Human Rights: from Principles to Practice," the first business and human rights textbook. 


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

- Worked as a policy advisor in the U.S. State Department Bureau of Democracy, Human Rights, and Labor, with responsibility for various human rights issues, including Internet freedom, security assistance, and the Voluntary Principles on Security and Human Rights. Participated in many international meetings and negotiations, including at the Human Rights Council, as well as the human rights aspects of the Internet Governance Forum and the International Telecommunications Union plenipotentiary

- Taught "21st Century International Human Rights" (NYU-Abu Dhabi, January 2016), a survey course on contemporary human rights instruments and movements

- As the Co-Director of the NYU Stern Center for Business and Human Rights and a Research Scholar in Business and Society, regularly analyze and comment on the development of international human rights norms in the field of business and human rights. 

- Follows closely the work of the UN Working Group on Business and Human Rights. Organized a dinner hosting Working Group in New York (2013), attended the UN Forum on Business and Human Rights three times (2013-2015). Meet informally with Working Group members and OHCHR staff responsible for the Forum. Througout work at the State Department and now at Stern, meets with other UN special mandate holders, such as on Free Expression. 
- 11 years of work experience in the field of human rights  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

- Selected as a Term Member of the Council on Foreign Relations (2014) for work on human rights 

- Selected as a Security Fellow of the Truman National Security Project for work on human rights

- Recognized as one of the "Top 30 under 30" experts in the United States on law and policy by Forbes Magazine (2012), for work on human rights and Internet freedom

- Recipient of the State Department's Superior Honor award for work on human rights in Bahrain   

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: "Beyond the Tip of the Iceberg: Bangladesh's Forgotten Apparel Workers"
Journal/Publisher: NYU Stern Center for Business and Human Rights
Date of publication: December 2015
Web link, if available: http://people.stern.nyu.edu/twadhwa/bangladesh/downloads/beyond_the_tip_of_the_iceberg_report.pdf
2. Title of publication: "Setting and Enforcing Industry-Specific Standards for Human Rights – the Role of Multi-stakeholder Initiatives (MSIs) in Regulating Corporate Conduct"
Journal/Publisher: Business and Human Rights: From Principles to Practice
Date of publication: April 2016
Web link, if available: https://www.routledge.com/products/9781138833562
3. Title of publication: "Beyond Kiobel: Alternative Remedies for Sustained Human Rights Protection" 
Journal/Publisher: AJIL UNBOUND  
Date of publication: January 2014
Web link, if available: https://www.asil.org/sites/default/files/AGORA/201401/AJIL%20Agora-%20Reflections%20on%20Kiobel.pdf
If more than three publications, kindly summarize (200 words): In addition to academic writing, regularly publish opinion pieces and is quoted in articles on business and human rights. See more at http://bhr.stern.nyu.edu/press/. 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: OECD Roundtable on Due Diligence in the Garment and Footwear Supply Chain



Event organizer: OECD
Date on which public statement/pronouncement made: 1 October 2015
Web link, if available: http://mneguidelines.oecd.org/garment-footwear-supply-chain-due-diligence-roundtable-2015.htm
2. Platform/occasion/event on which public statement/pronouncement made: Workshop on Public Procurement and Human Rights
Event organizer: International Corporate Accountability Roundtable, Danish Institute for Human Rights, University of Nottingham, Georgetown Law
Date on which public statement/pronouncement made: November 19, 2015
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Dialogue on the U.S. National Action Plan on Responsible Business Conduct 
Event organizer: NYU Stern and U.S. Council for International Business
Date on which public statement/pronouncement made: December 15, 2014
Web link, if available: http://bhr.stern.nyu.edu/t92r7m8/2014/12/11/nap
If more than three, kindly summarize (200 words): Regularly participate on panels on business and human rights and give presentations on issues such as supply chain transparency, the responsibility of technology companies vis a vis governments and their customers, and business and human rights broadly. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
As the co-director of one of the leading business and human rights organizations, I have the flexibility and organizational mandate to fulfill the duties of the role. I have experience conducting country visits for both research and diplomatic purposes and am comfortable with the demands of this kind of travel. I also appreciate the important role of governments in the Working Group's work and in the overall work of the Human Rights Council. I am prepared for the demands of writing reports and preparing for UN meetings and country visits in collaboration with other group members. 
III. Motivation Letter (600 word limit)
I am writing to express interest in the position on the UN Working Group on Business and Human Rights for the WEOG region. I have been in the business and human rights field since 2005 and have experience working from within civil society, the United States government, and now in a business school. In 2013, I co-founded the Center for Business and Human Rights at NYU Stern School of Business, the first dedicated human rights effort within a business school. My experience combines practical field research, policy advocacy on these issues, work with major companies, and teaching the next generation of business leaders. 

The questions the Working Group was established to address are more important than ever. Our global political climate reflects deep anxieties about the costs and benefits of globalization and the challenge of addressing inequality across the globe. The Working Group’s voice is needed to help clarify global companies’ responsibilities to the people and communities in the places where they operate.

I believe I am well suited to seize the opportunities the Working Group faces at this still-early stage in its development. First, I have a strong business orientation. I am based at a leading business school, where my research focuses on business practices at the sector or industry level as they relate to human rights and where I interact regularly with the largest global companies. My research and policy work focuses on a wide range of industries, including manufacturing supply chains, information and communication technology, investment, construction, and the extractives sector. 

Second, I have a global perspective. The Working Group’s mandate responds to natural tensions between companies based in developed economies and people in the developing economies that are of increasing importance to globalized business models. Throughout my career and education, I have studied, lived, and worked with people from different backgrounds. In the last three tears, I have spent considerable time in Bangladesh conducting business and human rights research on global supply chains. This required me to listen closely to diverse perspectives and gain deep understanding of business realities across the apparel sector there. 

Third, I am prepared for the public and government-facing requirements of the role. In the coming years, it will be critical for the Working Group to expand the role of governments in its work, as well as to increase company engagement in the annual Forum on Business and Human Rights and its regional meetings. Having worked within the human rights arm of the U.S. State Department and now directing one of the leading business and human rights organizations, I am well equipped for the public diplomacy functions of the role 

Finally, my approach to business and human rights is both principled and practical. I am fully cognizant of the challenges the Working Group faces and am energized by the possibility of helping shape its next iteration. I have a variety of experiences serving on advisory or governing boards and am familiar with the kind of vision, strategy, and collegiality it takes to be successful in achieving an ambitious collective agenda. I also believe strongly in the equality and advancement of women in the field and would be pleased to help bring greater gender diversity to the group. 

In my view, the Working Group is at a crossroads. As with any new initiative, it must build public confidence in its work, both within the UN system and with the various constituencies it seeks to serve. To do so it needs to offer a series of practical ways forward that build on and extend the reach of the UN Guiding Principles on Business and Human Rights. The Guiding Principles offer an important foundation for this next phase in the evolution of business and human rights, which the Working Group should lead. I would be excited to play a role in helping the United Nations chart this next phase in its important involvement in the field of business and human rights.
Thank you for your consideration of my candidacy. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Fletcher School of Law and Diplomacy, Master of Arts in Law and Diplomacy
	2007-2009
	Massachusetts, USA

	Grinnell College, Bachelor of Arts in History
	2000-2004
	Iowa, USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	NYU Stern School of Business
Co-Director, Center for Business and Human Rights; Research Scholar, Business & Society; Adjunct Professor, Stern Undegraduate College and NYU-Abu Dhabi
- Manage a growing team of 6 full-time professionals and 6 visiting scholars to advance the Center's mission of improving human rights in business

- Conduct original research on business and human rights subjects in different industries; contribute to academic articles, reports, and briefing papers
- Serve as a public voice on issues of business and human rights through publication of opinion pieces and articles and participating in conferences and other international meetings

- Teach business students about human rights and other aspects of sustainability and good governance

- Assist in raising funds to support the work of the Center

	2013-present
	New York, NY, USA

	U.S. Department of State

Policy Advisor, Bureau of Democracy, Human Rights and Labor; Policy Advisor, Secretary's Office of the Coordinator for Cyber Issues

- Primary author of Secretary Clinton's Internet freedom policy and programming strategy

- Overaw$15 million in funding to keep the Internet open

- Represented human rights interests in the formation of the new Office of the Cyber Coordinator

- Served as lead working level negotiator for the Bureau of Democracy, Human Rights and Labor in intra-bureau and inter-agency policy debates on sensitive and high priority human rights issues, such as those related to national security, the Arab Spring, and key bilateral relationships

	2009-2013
	Washington, DC, USA

	Human Rights First

Consultant, Business and Human Rights

- Assisted the President and CEO in launching the organization's business and human rights strategy

- Staffed the organization's participation in several multi-stakeholder business and human rights initiatives

	2007-2009
	Washington, DC, USA

	Fair Labor Association

Washington Coordinator and Secretary of the Board

- Managed board relations for 16-member board comprised of leaders from large apparel and footwear companies, NGOs, and universities

- Served on the executive staff, with responsibility for a wide range of activities ranging from communications to university relations

- Participated in factory monitoring visits in Cambodia and the Dominican Republic

	2005-2007
	Washington, DC, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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