	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: O'BRIEN                                                                       
	6. Year of birth: 1974

	2. First name: CLAIRE                                                                     
	7. Place of birth: SCOTLAND

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): IRELAND

	4. Middle name: HELENA METHVEN                                                                            
	9. Any other nationality: UK

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Education: My PhD thesis in Law (2008) was entitled "Human rights and transnational corporations: For a multi-level governance approach". I hold an LLM in Public Law (2001), and in addition I have obtained professional qualifications as a lawyer and barrister in the UK (CPE Diploma in Law (1998), Bar Vocational Course (1999), called to the Bar in London (2006)) . 

Professional human rights experience: I have worked at the Danish Institute for Human Rights, Denmark's national human rights institution, for 7 years, first as Adviser on Business and Human Rights (2009-12), then as Strategic Adviser in Business and Human Rights (2012-16). Prior to this, I worked as a Research Fellow at the Centre for the Study of Human Rights of the London School of Economics and Political Science (2003-4), and as a Research Officer at the Human Rights Act Research Project, King's College London (2001-3). 

Communication skills: I am a native English speaker, and a fluent presenter orally (I have made e.g. more than 20 public presentations annually in 2015 and 2014), and in written form (more than 50 published articles/chapters on human rights). In the French language, I have obtained the Diplôme d’études en langue française B1 (2014).  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have extensive knowledge of human rights standards, and proven work experience human rights, acquired through: 

i) 7 years'  senior practitioner experience at Danish Institute for Human Rights, Denmark's NHRI, where I have provided expert advice and guidance to businesses (e.g. Coca-Cola, Shell, Maersk, Hewlett Packard), government, civil society organisations (e.g. IUCN), and International Financial Institutions (EBRD, IFC, EIB); ii) 3 years' experience (Research Fellow and Research Officer at LSE/King's College London) of researching implementation of the European Convention on Human Rights in UK law, leading to publication of 7 peer-reviewed articles; iii) completion of PhD in Law on transnational corporations and human rights, and LLM in Public Law.

I am a leading expert globally on National Action Plans on Business and Human Rights: I authored a Toolkit that has been cited by the Council of Europe and UN Working Group on Business and Human Rights; is in active use to guide NAPs processes by government/other stakeholders in more than 10 countries including Colombia, Chile, Kenya, Scotland, USA, UK, Tanzania, and is translated into Russian, Arabic, Spanish.

I am also author of Guidebook on Business and Human Rights for NHRIs (DIHR/ICC, 2014) and e-learning, which are now being used to build capacity of NHRIs by all 4 regional networks of NHRIs, and is translated into French, Spanish, and Arabic. 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My expertise in business and human rights has been recognised inter alia by invitations to provide expert oral presentations or other input : 
a) International organisations, including: Council of Europe (selected as sole author of CoE Handbook for Legal Professionals on Business and Human Rights, and to develop e-learning on business and human rights); OECD (twice invited to present at annual OECD Responsible Business Conduct Forum, Paris); OSCE ( invited as expert on public procurement and human rights, 2015); European Commission (twice invited so speak at annual Forum on CSR, 2014, 2015); UNICEF (2013)
b) Asia-Europe Foundation - selected as Rapporteur for 14th Asia-Europe Informal Seminar on Human Rights in Vietnam (2014)

c) Governments, including Ireland, Japan, Germany, Denmark and Mexico, which have invited me to provide expert input on National Action Plans at consultation events

d) Universities, including, Groningen, Zurich, Nurnberg-Erlangen, Oslo, Copenhagen Business School, Tilburg, Greenwich
e) Business associations, including US Council for International Business and Global Business Initiative

f) Supply chain organisations (e.g. IPSERA, IFPSM, Electronics Watch, London Universities Purchasing Consortium). 
g) CSOs (European Coalition for Corporate Justice, International Corporate Accountability Roundtable, IWGIA, Germanwatch, Danwatch

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: National Action Plans on Business and Human Rights: A Toolkit for the Development, Implementation, and Review of State Commitments to Business and Human Rights Frameworks
Journal/Publisher: DIHR/International Corporate Accountability Roundtable
Date of publication: 2014 (English), (2015, Spanish and Russian), 2016 (Arabic)
Web link, if available: http://icar.ngo/analysis/napsreport/
2. Title of publication: Business and Human Rights: A Guidebook for National Human Rights Institutions
Journal/Publisher: DIHR/International Coordinating Committee of National Institutions for the Promotion and Protection of Human Rights 
Date of publication: 2013 (English), 2014 (Spanish, French), 2015 (Arabic)
Web link, if available: http://www.humanrights.dk/publications/business-and-human-rights
3. Title of publication: Child Rights in Impact Assessments
Journal/Publisher: UNICEF
Date of publication: 2013
Web link, if available: http://www.unicef.org/csr/assessments.htm
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Opening Keynote Speech, "Procurement and Human Rights", International Purchasing and Supply Education and Research Association (IPSERA) 25th Annual Conference 
Event organizer: IPSERA
Date on which public statement/pronouncement made: 21 March 2016
Web link, if available: http://www.ipsera.com/event-1902575
2. Platform/occasion/event on which public statement/pronouncement made: Invited Opening Panellist, Consultation on the Working Outline of Ireland's National Plan on Business and Human Rights
Event organizer: Government of Ireland, Department of Foreign Affairs and Trade 
Date on which public statement/pronouncement made: 22 January 2016
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: UN Annual Forum on Business and Human Rights, invited Panellist, session on 
 Measuring States’ implementation of the 

UN Guiding Principles on Business and Human Rights  

Event organizer: UN Working Group on Business and Human Rights / OHCHR
Date on which public statement/pronouncement made: 16 November 2015
Web link, if available: http://www.ohchr.org/EN/Issues/Business/Forum/Pages/2015ForumBHR.aspx
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
My application enjoys full institutional backing from my employer, the Danish Institute for Human Rights, Denmark's national human rights instuttion, accredited to A-status by the International Coordinating Committee of NHRIs. DIHR's Human Rights and Business Programme is one of the world’s most well reputed and largest centres of expertise on business and human rights, with a staff of over 15 professionals. 
In support of my candidature for the UN Working Group on Human Rights and Business, DIHR is institutionally committed to hosting and supporting me throughout my mandate tenure, including making provision to permit the meeting the 3-months per year requirement of the mandate. 
To demonstrate my flexibility, I have in the last 7 years of my work at DIHR, undertaken numerous missions and assignments in the area of business and human rights across Africa, the Americas, Asia-Pacific and Europe, for or in collaboration with businesses, governments, civil society organisations, and national human rights institutions.  

III. Motivation Letter (600 word limit)
Official message of support from DIHR: This is to state that Dr Claire O’Brien enjoys the institutional backing of DIHR, one of the world’s most well reputed and largest centres of expertise on business and human rights, anchored in a highly legitimate and independent state institution. In support of her candidature for the UN Working Group on Human Rights and Business, DIHR is institutionally committed to hosting and supporting Dr O’Brien during her mandate tenure.
Your Excellencies,

I am pleased to submit this application for the Western European and Others seat on the UN Working Group on the issue of human rights and transnational corporations and other business enterprises.

I have served as lead expert on business and human rights at the Danish Institute for Human Rights, Denmark's National Human Rights Institution, since 2008 with noticeable impact on this global agenda. 
For example, my work and thought leadership have led to the recognition in 2011 of National Human Rights Institutions (NHRI) as key actors in the text of the UN Guiding Principles on Human Rights and Business (UNGPs). 
In addition, I was the chief architect of the development of the DIHR-ICAR Toolkit on National Action Plans, which has subsequently inspired and guided a significant number of Member States in the implementation of the UNGPs, as well as being used by NHRIs, civil society organisations, and also businesses, to guide engagement with NAPs processes. 
I have also launched the establishment of the first ever International Workshop on Public Procurement and Human Rights, engaging public procurement agencies, universities and CSOs into a collaborative engagement in support of one of the key and previously neglected areas of the UNGPs, with great potential to influence positive integration of human rights into supply chains and influence conditions of production worldwide.

I believe my track record of positive engagement and direct experience of working with all sectors of stakeholder, including government, business, IFIs, IGOs, civil society organisations and NHRIs positions me ideally to sustain the important work of the UNWG, and to lead its engagement in new areas requiring greater attention and profile, including the impact of businesses on children's rights and women, climate change and public purchasing, and these areas I will highlight, if selected, in my work and advocacy.

Sincerely,

Claire Methven O'Brien.

 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: ENGLISH
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D. in Law, European University Institute
	2004-2008
	Florence, Italy

	LLM in Public Law, London School of Economcis
	1999-2001
	London, UK

	Post-graduate Diploma in Law, City University
	1998-1999
	London, UK

	BA Hons, Philosophy, University of Cambridge
	1993-1996
	Cambridge, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Danish Institute for Human Rights, Strategic Adviser/Adviser 
•
Leading strategic research, policy interventions and advocacy on business and human rights on behalf of DIHR and other national human rights institutions in international fora (UN, OECD, EU, IFIs)

•
Leading ongoing donor-funded development assistance projects

•
Lead consultant to international financial institutions, international organisations, international NGOs, national human rights institutions and businesses

•
Managing external consultants, project staff and interns

•
Meeting external and internal budget and reporting requirements 

•
Leading original research and authoring of publications on business and human rights

•
Regular public representation at international, regional and national levels

•
Professional training on human rights and occasional teaching at post-graduate level 

	2009-2016
	Copenhagen, Denmark

	London School of Economics and Political Science (LSE), Research Fellow, Centre for the Study of Human Rights
Undertaking research on reform of UK equalities institutions and establishment of UK Equalities and Human Rights Commission; providing policy advice to government ministers and civil service

	2003-4
	 London, UK

	Human Rights Act Research Project, King's College
Undertaking 2-year study to evaluate impact of legislation incorporating European Convention on Human Rights into UK domestic law; contributing to project administration.

	2001-3
	London, UK

	Office of the High Commissioner for Human Rights/University of Nottingham, Centre for Human Rights

Developing internal report for UN OHCHR on reform of UN human rights treaty monitoring system; 
Acting as Official Rapporteur to International Expert Workshop on UN Treaty Monitoring Body reform 

	2005-6
	London, UK 


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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