	SECOND PART: APPLICATION FORM IN WORD
Working Group on the issue of human rights and transnational corporations and other business enterprises, 

member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 
The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 
First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 
Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 
· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 
General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.


Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name:   Paul                                                                          
	6. Year of birth:   1983  

	2. First name:   Geneviève                                                                        
	7. Place of birth:     Montreal (Canada) 

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates):    Canadian  

	4. Middle name:   N/A                                                                              
	9. Any other nationality: N/A     

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)
Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a strong legal human rights background. I hold a Master of Laws in International Human Rights Law (with overall distinction) from the University of Essex (United Kingdom) and a bachelor in International Relations & International Law with honourable mention from Université du Québec à Montréal (Canada). I pursued advanced academic training on housing rights, as well as in the rights of minority groups and indigenous peoples with the Irish Center for Human Rights. My academic training specialized in both economic, social and cultural rights and business and human rights. I have years of professional experience working on business and human rights issues, as well as on human rights education and the justiciability of economic, social and cultural rights. 
I have been invited as a business and human rights expert to join several initiatives, including by the OHCHR, the European Commission, the OECD and the Danish Institute on Business and Human Rights.
As I am fluent in three official languages of the United Nations, namely English, French and Spanish (oral and written) I have excellent communications skills. Such skills, togeher with my interpersonal skills allow me to better understand different stakeholder perspectives and to communicate effectively with stakeholders.    

2. RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I possess strong knowledge of international human rights instruments, norms and principles acquired both through my academic studies as well as a human rights practitioner. I have experience engaging with Special Procedures including the Working Group, thereby understanding their merits, value and usefulness. Having participating in numerous Human Rights Council sessions, I have a good knowledge of its institutional mandate and functioning. I have a strong knowledge of regional human rights systems and other relevant regional and subregional institutions, both in theory and in practice – having engaged directly with many organisations, such as the Council of Europe, the OECD, the European Committee on Social Rights and the African Commission on Social and Peoples’ Rights.
I supervised research, international field missions and numerous publications on the issue of business and human rights. I also have experience using non-judicial and judicial mechanisms. I have supported the submissions of reports and communications to Special Procedures, both thematic and country-specific. In particular, I have engaged on various occasions with the UN Working Group and in support of its work (both regarding specific country situations, as well as regarding general workstreams). I have over 10 years of experience working in the field of human rights.  

3. ESTABLISHED COMPETENCE (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In Canada, I worked on human rights education – conceiving and supporting projects with a human-rights based approach at Rights & Democracy ( the International Centre for Human Rights and Democractic Development). I have also worked on migrant rights with a Zimbabwean NGO and on business and human rights issues advising companies at the National Human Rights Institution in Denmark (Danish Institute for Human Rights). At FIDH, I have gained significant competence related to human rights at the international level. On mutliple occasions, I was invited to speak on business and human rights issues (please see below for examples). I possess expertise leading and conducting international field investigation missions on corporate-related issues in various countries (such as Bangladesh, Brazil, Cambodia, Colombia, Ecuador). I directly engaged with companies in the extractive and natural resources sector (mining, oil and rubber plantations), telecommunications sector, global retail industry, energy sector, etc. I participated as an expert in various institutionally-led initiatives, including on topics such as human rights impact assessments, due diligence and meaningful engagement in the extractive sector and on the issue of access to remedy.   



4. PUBLICATIONS OR PUBLIC STATEMENTS

Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:   “Corporate Accountability in the Framework of the Special Representative on Business and Human Rights”, Chapter 4 in Corporate Accountability in the Context of Transitional Justice; G. Paul and J. Schönsteiner; Edited by S. Michalowski  
Journal/Publisher:   Routledge   
Date of publication:  2013    
Web link, if available:   https://www.routledge.com/products/9780415524902   
2. Title of publication: Corporate Accountability for Human Rights Abuses: A Guide for Victims and NGOs on recourse mechanisms; G. Paul, V. van der Plancke, et al. Foreword by Olivier de Schutter (former UN Special Rapporteur on the Right to Food and current member of the UN Committee on Economic, Social and Cultural Rights)
Journal/Publisher:   FIDH   
Date of publication:  2010 (updated in 2012 & 2016).   
Web link, if available: "https://www.fidh.org/en/issues/globalisation-human-rights/business-and-human-rights/updated-version-corporate-accountability-for-human-rights-abuses 
3. Title of publication: «Surveillance technologies Made in Europe: Regulation needed to prevent human rights abuses», G. Paul, C.Perarnaud and A.Klocke 
Journal/Publisher:  FIDH    
Date of publication: December 2014     
Web link, if available: "https://www.fidh.org/en/issues/globalisation-human-rights/business-and-human-rights/16563-surveillance-technologies-made-in-europe-regulation-needed-to-prevent   
If more than three publications, kindly summarize (200 words): 
* Author or co-author of multiple fact-finding reports and policy papers related to a range of different sectors, including the rubber sector, extractive industries, surveillance technologies, the textile industry, etc. 
* Author of different opinion articles, such as : "The treaty process can serve as a catalyst for effective reforms at domestic level on the Business and Human Rights Resource Centre website

- Human rights defenders and businesses: the elephant in the room? ISHR (International Service for Human Rights)   
* Expert Reviewer for various publications and/or standard-setting documents including :

- UN Working Group on Business and Human Rights report to the General Assembly on "Measuring the implementation of the UN Guiding Principles", A /70/216 (30 June 2015)

-"Human rights impact assessment guidance and toolbox», Danish Institute for Human Rights, Guidance and practical tools for conducting, commissioning, reviewing or monitoring human rights impact assessments of business projects and activities, February 2016

- OECD Due Diligence Guidance for Meaningful Stakeholder Engagement in the Extractives Sector


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  UN Annual Forum on Business and Human Rights 2015/ Official session: Identifying the specific challenges that women human rights defenders face and  understanding their valuable role” 
Event organizer: OHCHR / Sessions led by the UN Working Group and/or OHCHR
Date on which public statement/pronouncement made:  18 November 2016    
Web link, if available: "http://webtv.un.org/search/addressing-the-challenges-forum-on-business-and-human-rights-2015/4619703355001?term=forum%20on%20business%20and%20human%20rights
2. Platform/occasion/event on which public statement/pronouncement made: UN Annual Forum on Business and Human Rights 2015 / Side event : “The UN Treaty Process on Business and Human Rights: business and other perspectives”
Event organizer: International Organization of Employers, BDA German Employers, Global Business Initiative on Human Rights    
Date on which public statement/pronouncement made:   18 November 2016   
Web link, if available:  Link to the programme: "http://www.ohchr.org/Documents/Issues/Business/ForumSession4/Outline_IOE-GBI-BDA_session_un_treaty_bhr.pdf   
3. Platform/occasion/event on which public statement/pronouncement made: UN Annual Forum on Business and Human Rights 2015 / Official session: Implementation of the UN Guiding Principles - Forum on Business and Human Rights 2015
Event organizer: OHCHR/ Session led by the UN Working Group 
Date on which public statement/pronouncement made:   16 November 2015 
Web link, if available: 


http://webtv.un.org/search/implementation-of-the-un-guiding-principles-forum-on-business-and-human-rights-2015/4615168307001?term=forum%20on%20business%20and%20human%20rights&languages=&sort=date 
If more than three, kindly summarize (200 words):  
* On various occasions, I was invited to speak in high-level panels or high-level closed meetings such as :
-”Implementation of the UN Guiding Principles - Forum on Business and Human Rights 2015”,  "Business and Human Rights Conference: the (EU) way ahead of multilateral action,  EIUC Diplomatic Conference, organized by the European Inter-University Centre for Human Rights and Democratization (June 2015)   
* Moderation of numerous events, including 

- Meetings with UN Permanent Missions in Geneva on the issue of the implementation of the UNGPs and the complementarity with an international instrument 

-High-level side event organized by the UN Special Rapporteur on the rights to freedom of peaceful assembly and association : "« HYPERLINK "http://www.ishr.ch/news/importance-right-freedom-association-extractive-industry"The importance of the right to freedom of association in the extractive industry”, HRC session, March 2015.
* Invitation to speak in numerous conferences - ILO (Chile, 2014), the French Ministry of Economy (2015), etc. 
* Interventions in closed business meetings or multistakeholder meetings (i.e. speaker during global retailer Carrefour’s Annual Global Legal Seminar (June 2015) gathering the company’s legal directors wordwilde, closed multistakeholder meeting within Michelin group (May 2014) following FIDH’s investigation on the rubber industry, multistakeholder roundtable organized by BSR (June 2014) on HRIAs, etc.

5. flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

This transition period in my career enables me to dedicate the necessary time to successfully perform the functions of the mandate, including to undertake country visits, to participate in Human Rights Council and General Assembly sessions, to with stakeholders, and to draft reports and updates.      
III. Motivation Letter (600 word limit)
Since their adoption by the Human Rights Council, I have had the opportunity to test the application of the Guiding Principles on Business and Human Rights in numerous situations. As someone who has deep insight into the needs of affected individuals and communities whilst understanding the complexities of the challenges actors face, I believe I can bring a valuable contribution to the work of the Working Group. I am ideally positioned to identify good practices and lessons learned on the implementation of the Guiding Principles and make relevant recommendations to strengthen existing frameworks and ensure effective prevention and protection of human rights.  
I followed and participated in numerous ongoing hard or soft law developments directly engaging with States, including discussions around the drafting of an international instrument on business and human rights. I see the potential in ongoing processes and their values in being used as catalyst to push for rigorous implementation of the UNGPs and the strengthening of existing frameworks at the domestic, regional and international levels. 
I have a deep understanding – both in theory and practice - of the obstacles victims face when trying to obtain remedies. My direct experience assisting affected groups and engaging with governments and institutions such as the OHCHR to strengthen judicial and non-judicial mechanisms would greatly benefit the Working Group when addressing the fulfilment of the Third Pillar of the Guiding Principles, as one key aspect of its mandate.
My experience directly working with human rights defenders, indigenous peoples, peasants and rural communities, civil society organizations and unions can bring a unique and important perspective, given that these are key stakeholders to secure effective implementation of the Working Group’s mandate. 
I have gained high levels of respect from a wide field of advocates and stakeholders. Thanks to my personality and excellent communication skills, I am recognized for my ability to bring together different stakeholders whilst always upholding human rights principles with impartiality and personal integrity.  I have experience conducting international fact-finding missions seeking and receiving information from all stakeholders, including communities, high-level government actors, businesses, investors, national human rights institutions, and regional and subregional international organizations. I have engaged directly with governments and multinational companies on due diligence for operations in a wide range of sectors, including global textile supply chains, extractive industries and telecommunications. The cooperation agreement between FIDH and global retailer Carrefour has provided me with a deep understanding of businesses’ realities when dealing with global supply chain human rights issues. 
I have engaged in the development of national action plans in countries such as Ireland, France and Belgium. I understand the political and legal challenges they pose and believe they could provide powerful and relevant platforms to address core business and human rights issues. With my solid academic background and professional experience, I am in a unique position to provide targeted and useful recommendations regarding the adoption of domestic legal measures and policies related to this field, as per the Working Group’s mandate. 
I supervised FIDH’s ethical investment fund, engaging with actors promoting socially responsible investment and gaining an understanding of the limits and challenges posed by socially responsible investment. I possess academic and professional expertise in measurement methodologies and tools, which I believe is an important work stream the Working Group needs to pursue to effectively track progress.  
I believe that my cooperative approach along with my practical experience as a woman human rights practitioner working with victims of human rights violations and human rights defenders on all continents can bring an important and complementary contribution to the Working Group in the achievement of its mandate.
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue:    French  
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:   No    If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:   No    If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:   Yes    If yes,


Read: Easily or not easily:    Easily  
Write: Easily or not easily:   Easily   
Speak: Easily or not easily:    Easily  
French: Yes or no:   Yes    If yes,

Read: Easily or not easily:   Easily   
Write: Easily or not easily:   Easily   
Speak: Easily or not easily:   Easily   

Russian: Yes or no: No      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:  Yes     If yes,


Read: Easily or not easily:  Easily    
Write: Easily or not easily:  Easily    
Speak: Easily or not easily:   Easily   
V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance
(provide a range from-to, for example 1999-2003):
	Place and country:

	L.LM International Human Rights Law – with overall distinction   
	  2007-2008  
	University of Essex, United Kindgom   

	Advanced course on Forced eviction and housing rights
	 2011  
	HREA – Human Rights Education Associates (online)  

	Intensive course, Minority and Indigenous Peoples’ Rights  
	  2008   
	Irish Centre for Human Rights, National University of Ireland, Galway, Ireland     

	Bachelor, International Relations & International Law - Honourable mention. Including Exchange bursary program with the Faculty of Political Science and Law, Universidad

de Concepción.


	   2002-2005  
	Université du Québec à Montréal, Québec, Canada & Concepción, Chile 


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Tutor and invited lecturer – Human Rights Law Clinic, Sciences Po University    

Lectures in the framework of different master degrees on business and human rights framework

* Tutor: project on human rights & investment arbitration “Public Interest / Private Dispute”

	 2014-2016    
	Paris, France   

	Director, Globalisation and Human Rights desk, International Federation for Human Rights (FIDH). Functions performed include:

-Participation in different expert advisory groups : European Commission’ Expert Advisory Committee on sector guidance, OHCHR Accountability and Remedy Project, OECD advisory group on meaningful engagement in the extractive sector, Danish Institute for Human Rights expert on human rights impact assessment
Research, monitoring and documentation of corporate-related human rights abuses

-Drafting and dissemination of publications including investigation

reports, position papers,

-Collaboration with academics in various projects (Treaty Initiative, Guide on Recourse Mechanisms, etc.)

-Participation in international fact-finding missions

-External representation / interaction with stakeholders  on ESC rights and business and human rights (UN diplomats, EU Institutions, Council of Europe, OECD, national government representatives, human rights defenders, community representatives, private companies and investors, etc.)
*Interventions in trainings and seminars with civil society organisations and human rights defenders in Africa, Latin America, Europe and Asia

	Janary 2014-to April 2016    
	Paris, France  

	Programme officer, Globalisation and Human Rights desk  

Organisation and participation in international fact-finding missions

-Drafting of reports, policy positions and advocacy strategies on business and human rights issues

-Organisation and moderation of national, regional and international conferences, trainings, workshops and seminars with a range of stakeholders (grassroots

organisations, diplomatic representatives, etc.)

	April 2009 to December 2015    
	Paris,France    

	Researcher – Danish Institute for Business and Human Rights (paid intern)

Development of human rights compliance assessment tools for multinational

corporations operating in the pharmaceutical and food sectors

Drafting of human rights-based approach papers in relation to corporate activities    

	September 2008 to January 2009     
	Copenhagen,   Denmark 

	Consultant - NGO Zimbabwe Exiles Forum, Pretoria, South Africa

-Development of questionnaire and methodology for interviews of victims of

torture including gender-sensitive methodology

-Documenting the situation of Zimbabwean asylum seekers in South Africa
	June to September 2007
	Pretoria, South Africa

	Liaison officer, Rights & Democracy Network

International Centre for human rights and democratic development, Montreal, Canada

Establishment of a network of university delegations across Canada

-Facilitation of human rights education workshops

-Advising on the design of human rights projects using participatory and HRBA approaches

-Focal point for multi-sector professionals, students, NGO representatives, government
	2006-2007
	Montreal, Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
   No  
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:
  No   
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
    No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I confirm that I do not hold any other human rights functions (as per paragraph 44 of resolution 5/1) and that my ooccupation does not give rise to a conflict of interest. 

In May 2016, I will start a one-year contract with Canadian-based non-governmental organisation Above Ground. The mandate’s organisation is fully aligned with the objectives of the UN Working Group, i.e. which is to “to encourage companies to respect human rights”. Furthermore and shall I be appointed member of the UN Working Group on the issue of human rights and transnational corporations and other business enterprises, I will act in my personal capacity and independently.  I commit to take all necessary measures to avoid any position which may conflict with the mandate. Should there be situations that conflict with the mandate, the priority would be given to the fulfilment of the mandante of the Working Group.


****
15 | Page

