	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Ramasastry                                                                       
	6. Year of birth: 1967

	2. First name: Anita                                                                     
	7. Place of birth: Boston, MA, USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name:                                                                                  
	9. Any other nationality: Ireland

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked in the field of business and human rights (BHR) for 20 years.  I have extensive experience with government, civil society and the private sector. I teach business and human rights and international business law and run a graduate program in sustainable development/indigenous rights. I have worked extensively as an expert advising civil society organizations including Global Witness, Amnesty International and the International Corporate Accountability Roundtable on implementation of the UN Guiding Principles. I also work with the private sector via the Institute for Human Rights and Business, Business for Social Responsibility and the World Economic Forum.  I have worked as a senior advisor in the U.S. government on multilateral trade/investment-related BHR issues and within IFIs including the World Bank and the EBRD.  I have written countless reports and  articles focused on BHR. I am a strong communicator who writes for and speaks to diverse audiences, including  the public.  Through my graduate program, I run a BHR/human rights clinic. We work actively with affected communities globally who seek remedies for corporate human rights harms.  My research is explicitly comparative.  I am a founding editor-in-chief of the Business and Human Rights Journal.    
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 20 years of relevant work experience.  My knowledge of key international human rights treaties and the UNGPs was gained through teaching relevant courses on transnational corporations, BHR, and international business  law. I started an innovative BHR clinic that works with affected communities to protect their rights. Through clinical practice, I have familiarity with regional human right systems including the Inter- American and African Union systems as well as IFI and OECD grievance mechanisms.  I direct a unique pos graduate program focused on law and sustainable international development and have significant knowledge of the Sustainable Development Goals and other parts of the UN including UNDP and UNCTAD. Through annual teaching in Ireland and Hungary, I am knowledgeable about the Council of Europe system.  I have advised civil society and the private sector on key policy issues including human trafficking prevention, business in conflict zones, and ethical supply chains.  From 2009-2012, I was a senior advisor in the US government where I developed a training program on BHR for trade officers worldwide.   In 2006, I  published a groundbreaking study, Commerce Crime and Conflict that examined how BHR victims may seek access to remedy in 16 countries.       
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I  am viewed as a trusted BHR expert by diverse stakeholders.  Through my university, I have partnered with ngos in Africa, Latin America and Asia on BHR challenges, especially access to remedy.  I have been invited by Business for Social Responsibility to work directly with companies, because I am an effective bridge builder.  I currently serve as co-chair of an Independent Commission of Experts focused on corporate crimes and human rights, alongside a former Chief Justice of the Canadian Supreme Court.  Amnesty International invited me to chair as a prominent BHR leader.  I have served two terms on the World Economic Forum’s Global Agenda Council on Human Rights, focusing on ethical supply chains.  The International Corporate Accountability Roundtable asked me to lead multiple BHR projects.  Similarly, the Institute of Human Rights and Business tapped me as an advisor on BHR and trade because of my reputation and ability to deliver quality work.  In 2008, I was selected as an Asia Society Young Leader, in recognition of my pioneering work.  SRSG Professor John Ruggie asked me to participate in numerous consultations during his mandate.  My 2006 report was cited by the SRSG in his 2007 report to the Human Rights Council.

     

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Corporate Social Responsibility Versus Business and Human Rights: Bridging the Gap Between Responsiblity and Accountability 
Journal/Publisher: Journal of Human Rights
Date of publication: 2015
Web link, if available: http://www.tandfonline.com/doi/abs/10.1080/14754835.2015.1037953?journalCode=cjhr20
2. Title of publication: Turning a Blind Eye? Respecting Human Rights in Government Purchasing
Journal/Publisher: International Corporate Accountability Roundtable
Date of publication: September 2014
Web link, if available: http://icar.ngo/wp-content/uploads/2014/09/Procurement-Report-FINAL.pdf
3. Title of publication: Closing the Governance Gap in the Business and Human Rights Arena: Lessons from the Anti-Corruption Movement, in Human Rights Obligations of Business  162-90  (Deva and Bilchiz eds.)
Journal/Publisher: Cambridge University Press
Date of publication: 2013
Web link, if available:      
If more than three publications, kindly summarize (200 words): I have many publications focused on BHR, in which I have offered practical policy solutions to key BHR challenges. My resarch has been funded by Canadian, Swiss and Norwegian governments.  My first scholarly article examined the role of banks in human rights.   I subsequently was tapped to establish a Swiss claims tribunal to help Holocaust victims and their heirs to recover dormant bank accounts, an early example of a non-judicial human rights procedure.  My research often entails comparative studies of laws so as to fashion workable recommendations for states, companies and human rights advocates.  My 2006 report Commerce Crime and Human Rights and a companion scholarly article  were cited by SRSG John Ruggie, the OHCHR, the United States Supreme Court, other academics, businesses and governments.  I have published numerous civil society reports on topics such as human rights due diligence, government procurement, and trade and BHR in the digital economy. I authored a ground breaking report for Amnesty International/Fafo focused on obstacles victims of corporate human rights abuses face in seeking remedies.  I have extensive experience writing for multilateral audiences, having worked as a trade official and as a consultant to IFIs including the World Bank and the EBRD.   



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Presentation at American Society of International Law Business and Human Rights Roundtable "Treaties that Regulate Transnational Business Activity: A Critical Appraisal
Event organizer: Human Rights Interest Group, American Society of InternationalLaw in partnership with European Society of Intl Law Interest Group on Business nd Human Rights  
Date on which public statement/pronouncement made: March 29. 2016 
Web link, if available:  https://www.asil.org/event/business-and-human-rights-roundtable-what-follows-ungps
2. Platform/occasion/event on which public statement/pronouncement made: Speaker on webinar on Supply Chain Management, Labour Standards and Human Traffkicking
Event organizer: Global Initiative Against Transnational Organized Crime  
Date on which public statement/pronouncement made: February 18, 2016
Web link, if available: http://business-humanrights.org/en/supply-chain-management-labour-standards-human-trafficking     
3. Platform/occasion/event on which public statement/pronouncement made: Panelist on Criminal Remedy, Session on State-Based Mechanisms for Remedy, Fourth Annual United Nations Forum on Business and Human Rights
Event organizer: Office of the High Commissioner for Human Rights
Date on which public statement/pronouncement made: November 16, 2015
Web link, if available: http://www.ohchr.org/Documents/Issues/Business/ForumSession4/16_Nov_1500_StateBasedMechsForRemedy.pdf
If more than three, kindly summarize (200 words):  

I am invited to speak and consult on BHR issues in a broad range of fora.  At the UN, I was invited to speak at the closing plenary for the first UN Forum on Business and  Human Rights.  I have been a speaker on key panels annually at each UN Forum.  I have also been invited to speak on BHR issues by various governments including Colombia, Ireland,  the United States, Switzerland, Canada and the European Commission.  I am a frequent speaker at international academic conferences hosted by universities throughout the globe and have worked actively in key multilateral fora such as the OECD, and APEC.   I speak regularly at key civil society meetings including annual meetings of the International  Corporate Accountability Roundtable.   I am invited by private sector groups to speak  on BHR developments  as well.  Recently, I spoke to the Global Business Leaders Initiative on the current BHR treaty process.  I also convene groups of researchers and advocates. As a founding editor of the Business and Human Rights Journal, I work to encoruage the formation of global research networks. This September, my university will host a major global BHR research conference.


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I should be able to coordinate my teaching schedule to accommodate attendance at relevant UN meetings and can dedicate the relevant time to drafting  reports, and engaging with stakeholders as required.  I have significant experience researching and writing for multiple audiences and can generate key reports, and documents efficiently.  I should therefore be able to dedicate the equivalent of approx three months per annum. 
III. Motivation Letter (600 word limit)
As an Irish and U.S. national, I would be honored to serve as a member of the UN Working Group.  I bring an ideal skill set having significant experience working within government, civil society and the private sector in the implementation of the UN Guiding Principles   (“UNGPs”).  I approach the field of business and human rights (“BHR”) having first been a government official (central banker), then private attorney and academic focused on banking and commercial law.  My private sector engagement led me to devote my career to BHR.  I saw firsthand the linkage between business activity and human rights harms, when addressing the role of banks in shielding funds of corrupt and harmful leaders. I have a good understanding of how businesses are incentivized to comply with laws.  
I have worked collaboratively with civil society throughout my 20 year BHR career.  I would serve the UN working group an effective bridge builder.  I lead a graduate program focused on sustainable international development.  My students are judges, civil society advocates, human rights officials, and company representatives from  countries as diverse as Afghanistan, Korea, China, Ukraine, Indonesia, Uganda, Chile and Canada to name a few.  We work together to fashion workable solutions to common challenges such as responsible investment in land and protection of the rights of indigenous communities.   

As an academic, I am “doer” not just a thinker. This is why I have spent significant time during my career within government service (most recently as a senior adviser in the U.S. Department of Commerce’s International Trade Admisinsrtaion) and within IFIs such as the World Bank.  I have worked in multilateral fora such as the G20, APEC and the OECD, to advance the global anti-corruption agenda.  I have a useful perspective on the challenges involved in building consensus around global norms.  My experience within an economic ministry provides me with valuable perspective on working with the private sector.  I was invited to be an advisor to the Institute for Human Rights and Business and Business for Social Responsibility, because I can work effectively with the private sector as they attempt to embed human rights into their operations.

It is critical that the Working Group continue its emphasis on access to remedy, building on the important work of the OHCHR on Accountability and Remedy.  I would make this one priority as I have done with my work on the Independent Commission of Experts.  Second, if appointed, I would also work to align the UNGPs with the Sustainable Development Goals, and assess how stakeholders can best integrate BHR into the SDG framework. Third, I would focus on the role of states as economic actors.  States provide the private sector with tremendous support in the areas of trade and investment – everything from special financing to advocacy and trade mission support.  I believe that that the Working Group could explore how states might use economic incentives   as a means to encourage greater corporate respect for human rights. The UNGPs mentions in Pillar I, that “States should promote respect for human rights by business enterprises with which they conduct commercial transactions”.  The Working Group has an excellent opportunity to craft useful guidance about the use of trade/investment incentives to drive greater implementation of the UNGPs.  

A fourth idea is for  a more directed focus on what it means for the UNGPs to be applied to small and medium sized enterprises (SMEs).  SMEs face the same compliance challenges the anti-corruption context.  This would allow the Working Group to explore how larger companies, as well as governments, can support SMEs in meeting their obligation to respect human rights.       

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Juris Doctor (J.D.) cum laude, Harvard Law School
	1989-1992
	Cambridge, MA, USA

	M.A. (History), University of Sydney
	1988-1989
	Sydney, Australia

	B.A., (History and Literature, magna cum laude), Harvard University
	1984-1988
	Cambridge, MA, USA

	   
	     
	 




VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Professor of Law and Director of Graduate Program in Sustainable International Development, University of Washington School of Law. Serve as head of  innovative graduate program focued on sustainable development.

also serve as co-founding Editor-in-Chief of Business and Human Rights Journal  (Cambridge University Press)
also have recurring visting professorships to teach business and human rights and commercial law at the Central European University (Budapest) and business and human rights at the Irish Center for Human Rights (Galway, Ireland)

	Professor 2008-present

Associate Prof 2004-2008
Asssistant Prof 1997-2004
2014- present

ongoing  (Hungary 197 - present; Ireland 2009-present)


	Seattle, WA, USA
Hungary, Ireland


	Senior Advisor, Interational Trade Adminstration, US Department of Commerce. Served as lead  advisor to senior ministers on anti corruption initiatives and also focused on trade-related activities as well as key business and human rights initiatives
	2009-20012
	Washington, DC, USA

	Senior Advisor, Institute for Human Rights and Business.  Engage in research projects focused on technology and human rights, and trade and BHR

 

	2013 -present
 

	various including London, UK and Washington DC




	Advisor, Business for Social Responsibility. Work with companies in BSR human rights working group on best practices relating to implementation of the UN Guiding Principles.

Expert, International Coporate Accountability Roundtable. Have served as key researcher and expert on BHR projects. 

Advisor, Stolen Asset Recovery Initiative (World Bank). Advisor on civil society role in asset recovery.
Co Chair, Independent Commission of Experts, Commerce Crime and Human Rights (Amnesty Intl and ICAR)

Fulbright Scholar and Visiting Professor, Irish Centre for Human Rights, National University of Ireland - Galway.  Developed first business and human rights course taught in Ireland.

Senior Attorney, Claims Resolution Tribunal for Dormant Acconts.  Helped to establish human rights claims tribunalfor Holocaust victims and heirs for claism to Holcocaust-era bank accounts in Switzerland



	2015- present

2012 - present

2008

2014 - present

2008

1998-1999



	San Francisco CA
Washington, DC

Washington, DC

London and Washington DC

Ireland

Zurich, Switzerland





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
     No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes. If appointed as a member of the UN woring Group, I would discontinue any of my advisory or expert work with organizations that might pose a conflict of interest, including organizations referenced in my application. 
****
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