	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Umlas                                                                       
	6. Year of birth: 1965

	2. First name: Elizabeth                                                                     
	7. Place of birth: Boston, MA. USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name: Dora                                                                            
	9. Any other nationality: None

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am trained as a political scientist. After obtaining my BA at Harvard University (summa cum laude), I completed a doctorate in political science at Yale University. For several years I have taught graduate-level courses on business and human rights (BHR) at the University of Fribourg, the University of Geneva and Oxford University. I am fluent in three UN official languages: English (mother tongue), French, and Spanish, and I undertake frequent public speaking engagements. I spent six years as a senior research analyst specializing in human rights at KLD Research & Analytics, a socially responsible investment (SRI) research firm, at which I oversaw the measurement, monitoring and analysis of corporate impact on human rights. My years in SRI gave me a solid grounding in analyzing the nexus between business and human rights. A further eight and a half years as an independent researcher, consultant and practitioner in BHR have greatly deepened my understanding of the field. In the area of BHR I have published a book chapter and several working papers, including for UN organizations, on various themes. I also advise global union federations and NGOs regularly on business and human rights issues. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As a former UN staff member and through consultancy work for UNHCR, UNICEF, and ILO, I am familiar with relevant international human rights instruments, norms and principles.  I also teach about these instruments and norms in my BHR graduate courses. 

I follow closely the Working Group on BHR for my teaching and consulting work, and I provided pro bono assistance to the SRSG on Business and Human Rights.  I serve, on behalf of global union federations (GUFs), on an advisory group to the OECD on Responsible Business Conduct in the Financial Sector. 
I have worked on human rights issues in various capacities since 2001. Currently I coordinate investor engagement on workers’ fundamental human rights for two GUFs.  In 2011-12 I served as senior consultant to UNICEF, designing and delivering training and guidance on corporate implementation of the Children’s Rights and Business Principles. In 2011 I conducted an evaluation mission in Malaysia to review implementation of UNHCR’s urban refugee policy, and produced, for a policy institute, civil society submissions on BHR to UNHRC’s Universal Periodic Review. In 2009, I was lead consultant for the Global Reporting Initiative on a project to improve corporate human rights reporting, and helped design, for the Gender Equality Project, a methodology to review corporate performance in this area. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have worked on human rights issues for 15 years, acquiring my competence on the job as a consultant, lecturer and researcher. In 2007 I began my own consulting practice, focusing on BHR.  The projects I have taken on, for Global Union Federations, NGOs, UN organizations and universities, have enabled me to deepen my knowledge of particular areas (workplace rights; investment and human rights; corporate reporting on human rights) and broaden the themes I am comfortable working on. I am frequently invited to speak publicly on BHR topics (and in 2013 was invited to brief the Working Group on BHR on the issue of corporate lobbying). Having lived and worked many years in Europe, I have developed deep ties to the region and built strong networks in the civil society and responsible investment communities. I teach BHR at several European universities and am a co-founder of Sustainable Finance Geneva.  In the recent launch of its Platform for Business and Human Rights, the Business School of Lausanne appointed me a visiting scholar in recognition of my thought leadership. I am on the International Advisory Network of the Business and Human Rights Resource Centre, with whom I cooperate systematically on an array of issues.     
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Human Rights and SRI in North America: An Overview
Journal/Publisher: Prepared to inform the mandate of Professor John Ruggie, the 

Special Representative of the UN Secretary-General on business and human rights

Date of publication: January 2009
Web link, if available: http://www.reports-and-materials.org/sites/default/files/reports-and-materials/Umlas-Human-Rights-and-SRI-Jan-2009.pdf
2. Title of publication: Protected but Exposed: Multinational Corporations’ Use of Private Security
Journal/Publisher: Small Arms Survey 2011, Cambridge University Press
Date of publication: 2011
Web link, if available: http://www.smallarmssurvey.org/fileadmin/docs/A-Yearbook/2011/en/Small-Arms-Survey-2011-Chapter-05-EN.pdf
3. Title of publication: Making Corporations Responsible: The Parallel Tracks of the B Corp Movement and the Business and Human Rights Movement (co-authored with Joanne Bauer)
Journal/Publisher: Social Science Research Network
Date of publication: August 2015
Web link, if available: http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2650136
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Droit sans Frontières Annual Symposium 2014, keynote remarks
Event organizer: Droit sans Frontières
Date on which public statement/pronouncement made: 16 September 2014
Web link, if available: http://www.droitsansfrontieres.ch/fr/symposium/
2. Platform/occasion/event on which public statement/pronouncement made: Child Labor Platform Meeting, panelist, “Eliminating Child Labor in Supply Chains: Investor’s Role and Perspective” 
Event organizer: ILO-IPEC (the Child Labor Platform is a thematic group of the Labor Working Group of the UN Global Compact)
Date on which public statement/pronouncement made: 14 December 2015
Web link, if available: http://www.ilo.org/ipec/Events/WCMS_429816/lang--en/index.htm
3. Platform/occasion/event on which public statement/pronouncement made: Global Child Forum, First Partner Council, “Business and Human Rights: the Legal Framework for Children’s Rights”
Event organizer: Global Child Forum
Date on which public statement/pronouncement made: 22 October 2013
Web link, if available: http://globalchildforum.org/news/first-partner-council/
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am able to dedicate approximately three months per year to the work of the mandate. My lecturing responsibilities are scheduled well in advance and I have a degree of flexibility in the planning. For my consulting work that is project-based, I would be able to schedule the work around mandate responsibilities. For the more regular work that I conduct for global union federations, I would be able to arrange in advance to take off the time needed for the work of the mandate.
III. Motivation Letter (600 word limit)
Having gotten in on the ground floor of the field of business and human rights (BHR), I am struck by a paradox: we have made significant progress and yet crucial issues require further attention and change. These include victims’ access to remedy, the imbalance of power between corporations and rights-holders, and the short-term outlook of markets that prevents adequate consideration of human rights in corporate operations. I believe the answer to addressing such persistent, deep-rooted and systemic challenges lies in using multiple levers of influence, and the UN has a central role to play.  

My familiarity - and ability to work – with a wide range of actors would be a distinct asset for the Working Group. I have spent the last eight years as an independent researcher and consultant on BHR, while also cultivating long-term relationships with many of the clients with whom I have worked. This has allowed me to reflect on the big picture, looking at BHR from many angles and with the perspective of one who is not an “insider” in a specific community but who travels easily among different groups. 

My primary experience with the private sector entails work I have done over 15 years in the responsible investment movement. Since 2012 I have ably served as senior advisor to two global union federations, engaging institutional investors on workers’ fundamental rights and raising investor awareness of rights violations in their portfolio companies and how they can engage the companies in addressing these problems. I have worked directly with both investors and human rights defenders (union representatives) to find ways in which business influence itself can be used improve the human rights situation of workers in MNCs’ operations. 

In fact, institutional investors as a stakeholder and potentially powerful actor have been underexplored in the implementation of the Guiding Principles on Business and Human Rights. If chosen to participate in the Working Group, I would propose to focus more attention on investors’ potential to help tackle some of the root causes of persistent human rights abuses, such as short-termism in capital markets and the prioritizing of financial bottom lines over the impact of companies on rights-holders. The Working Group’s attention to human rights defenders, for example in its country mission statements, is welcome and it is urgent that it continue to address the deteriorating situation of human rights defenders. This group, which includes labor union leaders, journalists, civil society organizations and activists protesting development projects that could harm local communities’ rights, has gained attention recently but for the wrong reasons: they are being attacked more often and more viciously for the positions they take, and for “getting in the way” of private sector interests. 

I have undertaken original research focusing on “benefit corporations” and Certified B Corporations to explore alternative business models in which consideration of human rights is intrinsic to the enterprise and not dependent on a “business case.” As a member of the Working Group I would propose looking at human rights impacts (positive and negative) of other forms of business in addition to MNCs, as these impacts have been understudied and we have much to learn from understanding them better.  

A position on the Working Group would allow me to bring my varied experience, wide-ranging networks and commitment to human rights to bear in a complex field. It represents an opportunity to contribute meaningfully to the next phase in BHR, in which different actors work together to better implement the Guiding Principles and address the fundamental challenges that remain.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD, Yale University
	1991-1996
	New Haven, CT. USA

	MA, Yale University
	1990-1991
	New Haven, CT. USA

	BA, Harvard-Radcliffe College
	1983-1987
	Cambridge, MA. USA

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	IndustriALL Global Union, Senior Advisor, Capital Strategies (oversee and coordinate engagement of institutional investors on workers' rights)
UNI Global Union, Senior Advisor, Capital Strategies (oversee and coordinate engagement of institutional investors on workers' rights)

	2014-present
2012-present

	Geneva, Switzerland
Nyon, Switzerland


	Oxford University, Masters program in international human rights law. Tutor.

University of Fribourg, Faculty of Economics. Lecturer.

University of Geneva, Executive Education in CSR program. Faculty member and lecturer.

	2014-present (summers)

2012-present

2009-present

	Oxford, UK

Fribourg, Switzerland

Geneva, Switzerland


	Self-employed: Independent human rights researcher and consultant (relevant projects have included: senior consultant to UNICEF to design and deliver training and guidance on implementing the Children’s Rights and Business Principles; lead consultant to Global Reporting Initiative on a project to improve corporate human rights reporting; consultant to UNHCR on urban refugees' right to work)
	2007-present
	Various

	KLD Research & Analytics, Inc., Senior Analyst, human rights (created and oversaw human rights ratings and research on multinational corporations for institutional investor clients)
	2001-2007
	Boston, MA., USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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