	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur on the right to education [HRC res. 26/17]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: MOHITRAM                                                                       
	6. Year of birth: 1974

	2. First name: SUNILDUTH                                                                     
	7. Place of birth: MAURITIUS

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): MAURITIAN

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

  Educational qualifications: BA (Hons) French, MA French (Linguistics), Post Graduate Diploma in Educational Management. Worked as educator for the past ten years and awarded the excellence award in the category of Best Educator (Secondary Schools) in Mauritius in 2007. Assumed duty as deputy rector for the past 5 years and presently  head of school of a national college. Excellent communication skills in the French language both orally and in writing and good proficiency of the English language. The chairperson of the sub committee for Quality Management System at the Mauritius Standards Bureau and chaired meetings on the draft versions of ISO 9001 and other related documents of the organization.     


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As the chairperson of the Technical Committee, I have had the opportunity to assess draft versions of the ISO standards where human rights issues , norms, principles, cultural implications were addressed. Since it concerns the education sector, I am very much familiar with the working environment and having nearly 20 years experience in this sector enables me to understand the challenge that the implementation of human rights policies may represent. There are many areas in education system where the rights of the individual be it a pupil, a member of the teaching staff or non teaching staff are not fully respected because the appropriate instruments are not clearly communicated or the  awareness campaign does nor reach the target groups. As a member of literary circle and the president of the regional youth council in the past, I had the opportunity to raise awareness on the importance of human right for education. This is the only opportunity to humbly share my experience in an international platform.      
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have never participated in any international conference directly related with human rights. However I participated in many local  workshops, seminars and I am currently monitoring the implementation, with the help of a few educators, human right education in our school. Regular feedback forms are communicated to the Ministry of Education.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:  
Journal/Publisher: Monolingual Mauritian Kreol Dictionnary
Date of publication: 2006
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Annual General Meeting  with parents
Event organizer: Parent Teachers Association
Date on which public statement/pronouncement made: 23rd March 2016
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: A power point presentation on Intelligent and Sustainable Buildings
Event organizer: MSB
Date on which public statement/pronouncement made: 14 October 2008
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Participated in the celebration on "Standards make the work accessible for all"
Event organizer: Mauritius Standards Bureau
Date on which public statement/pronouncement made: October2010 
Web link, if available:      
If more than three, kindly summarize (200 words): I participated in a workshop on  stakeholder engagement and participation in standardization in October 2012. I was the chief editor of a daily paper during the 5e Jeux de la CJSOI in August 2006. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
There is no constraint since I have not taken any commitment concerning studies. As far as the professional commitment is concerned, approval will be sought with the Ministry of Education. 
III. Motivation Letter (600 word limit)
After having spent a few years in the Education sector I wish to discover new horizons of professional development. I feel and I am convinced that I can contribute effeciently in this endeavour. I have been for so long a silent observer of the violation of rights and the inequalities that exist in a multicultural society. A as leader we cannot remain on our laurels and this is the time to participate actively in an international conference where there will be a common platform for sharing of ideas and views. I firmly believe that I  that the required qualities and competencies to take up the challenge. I will be more confident if I am given the opportunity to express myself in the French language as a special rapporteur on right to education.

 I have the willingness and the right mindset to be part of a dynamic team to work together to bring about positive changes in the world of education. It will be for me a golden opportunity to walk the talk and I am sure I will meet the expectations of the different stakeholders. I am ready to attend an interview regarding the above application. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Mauritian Kreol
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	B.A (Hons) French
	1996-1999
	University of Mauritius

	M.A French with specialisation in language studies
	2003-2005
	University of Mauritius

	Post Graduate Diploma in educational management
	2013-2015
	Mauritius (Mauritius Institute of Education)

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Ministry of Education,Acting Rector in a NationalCollege 
	2010-till date
	Mauritius

	Ministry of Education, Educator
	2000-2010
	Mauritius

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.There is no conflict of interest.  
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No. The candidate will have the opportunity to perform his duty without any constraints whatsoever and will act independently.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No. The certificate of morality bears testimony that there is no reason to question the candidate moral integrity.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
The candidate will act in his own personal capacity and the line of demarcation should be clear so that he does not prejudice anybody or any organisation.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate has never attended any international human rights function. If ever there any question of conflict of interest in any way, the candidate is ready to comply with the said paragraphs and if there is the need for him to step down that should not be a problem.
****
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