	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur on the right to education [HRC res. 26/17]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: SINGH                                                                       
	6. Year of birth: 1949

	2. First name: Mala                                                                     
	7. Place of birth: Verulam South Africa

	3. Maiden name (if any): Maharaj                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): South African

	4. Middle name: Nil                                                                            
	9. Any other nationality: N/A

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a Ph.D in Philosophy and have work and governance oversight experience in higher education and research systems in different countries, including South Africa and the United Kingdom. As a University Professor I have taught and undertaken research in relation to higher education and social justice within a broader framework of the struggle to build a post-apartheid human rights culture in South Africa. As the  founding organisational head of South African quality assurance, I led initiatives to build higher education evaluation systems that linked quality, equity and social transformation. I have participated in the governance structures, working committees and higher education inititives of a number of continental and international organisations like the AAU, UNESCO, the United Nations University, the European Quality Assurance Register, and quality related oversight bodies in Dubai and Hong Kong. This has given me a comparative international understanding of higher education systems and their social justice challenges in different parts of the world. UNESCO initiatives in which I participated were framed within the development and human rights objectives of the broad UN system.   
My home language is English and I speak the language fluently. My research has been accepted for publication in leading English language journals, indicating my level of capability in written English.      

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a reasonable knowledge of international human rights instruments derived from preparatory work for teaching courses in human rights, carrying out research on higher education and social justice issues, and undertaking policy development in higher education within a framework of national and international human rights/education rights discourses.  Participation in the work of organisations like UNESCO, AAU and EQAR has also required knowledge of international and regional conventions pertinent to higher education. As a Professor of Philosophy, I taught undergraduate and post-graduate courses on human rights and was invited by Rutgers University to deliver lectures on Human Rights in a Post-Settlement South Africa under the auspices of the Raoul Wallenberg Professorhop on Human Rights. This required a sound understanding of the human rights instruments that had been developed internationally and regionally. My work experience in relation to human rights has been primarily through my work within different higher education portfolios(teaching, research, policy development and governance). In all these portfolios, I have sought to give sustained consideration to the requirements of human rights imperatives like access, non-discrimination and strengthening the public good in approaching the question of the transformation of higher education.     
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

All the work that I have undertaken within higher education institutions, national statutory bodies and international organisations has been framed by a commitment to human rights reference points in higher education - the transformation of higher education in the direction of greater levels of access, equity and inclusion. Participation in national anti-apartheid organisations in higher education and in reconstructive work in the post 1994 transition was premised on the pursuit of a rights based approach to educational transformation.    
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Place of Social Justice in Higher Education and Social Change Discourses
Journal/Publisher: Compare: A Journal of Comparative and International Education, Vol 41, Issue 4
Date of publication: 2011
Web link, if available: tandfonline.com
2. Title of publication: Equity and Quality in the Revitalisation of African Higher Education: Trends and Challenges
Journal/Publisher: Research in Comparative and International Higher Education, Vol 6,Number 4.
Date of publication: 2011
Web link, if available: tandfonline.com
3. Title of publication: Re-inserting the ''Public Good'' into Higher Education Transformation
Journal/Publisher: Kagisano CHE Series Number 1
Date of publication: 2001
Web link, if available:      
If more than three publications, kindly summarize (200 words): Other publications include a chapter called Institutionalising the Public Good: Conceptual and Regulatory Challenges,  in the book Higher Education as a Public Good: Critical Perspectives on Theory, Policy and Practice edited by Filippakou O and Williams G, Peter Lang, New York 2015; 
Making Academic Freedom and Institutional Autonomy Real in Boundary Conditions: Some Issues from African Higher Education. Chapter in Conference Proceedings: Past, Present and Future of the Magna Charta Universitatum, Bononia University Press, Bologna, 2009.
Universities and Society: Whose Terms of Engagement? published in Knowledge Society vs Knowledge Economy: Knowledge, Power and Politics edited by Sorlin S and Vessuri H, Palgrave Macmillan, 2007.  

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: World Conference on Higher Education+5, Paris. I presented a paper on Higher Education and the Public Good.
Event organizer: UNESCO
Date on which public statement/pronouncement made: 23-25 June 2003
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Conference at University of East Anglia United Kingdom on Education and Social Justice in Challenging Times. I gave a keynote address
Event organizer: British Association of International and Comparative Education
Date on which public statement/pronouncement made: 10-12 September 2010
Web link, if available: www.baice.ac.uk
3. Platform/occasion/event on which public statement/pronouncement made: OECD meeting of Higher Education Ministers in Athens. I made a presentation on the Social Dimensions of Higher Education at a Forum on the Future of Higher Education: Quality, Equity and Efficiency. 
Event organizer:  OECD
Date on which public statement/pronouncement made: 27-28 June 2006
Web link, if available: oecd.org
If more than three, kindly summarize (200 words): I made a presentation on the Contribution of Higher Education, Research and Innovation Systems to a Sustainable Future at the World Conference on Higher Education, UNESCO, Paris, 2009. The presentation was on 7 July 2009. 

I gave 5 lectures on the Future of Human Rights in a Post-Settlement South Africa under the auspices of the Raoul Wallenberg Professorship in Human Rights, Rutgers University, United States, April 13-29, 1993. 

I delivered the opening address on The Politics of University Transformation at the conference of the Union of Democratic University Staff Associations, University of Durban-Westville(now the University of KwaZulu Natal), 1-3 july, 1992.  

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
 I am able to dedicate an estimated total of approximately three months per year to the work of the mandate. I have an honorary research appointment at Rhodes University which does not carry teaching or other constraining responsibilities. I am able to arrange my time flexibly to respond to the task requirements of the mandate, including participation in relevant meetings, preparation of reports and engaging with stakeholders. 
III. Motivation Letter (600 word limit)
The mandate on the right to education covers all levels of education.  However, past mandate holders have exhibited a long-standing systematic emphasis on primary and secondary education. This has been very successful in bringing to the attention of and encouraging action by Member States to strengthen the right to primary education in policy and in practice. In the same way, a focus on higher education could turn the spotlight on achievements and challenges faced, both as a sector within which human rights imperatives require progressive realisation, as well as in its role as a major social agency contributing to the strengthening of democracy and its attendant human rights culture at national and international levels.  The roles of higher education in building knowledge economies and enhancing employability have been much emphasized. It is equally necessary to ask about the role of higher education in advancing the human rights mandate of the UN and examine the ways in which higher education itself complies with the values and principles of a human rights frame of reference. 
The place of higher education in international human rights instruments is clear, beginning with the UDHR (1948), Article 26(1) (“Everyone has the right to education. …[H]igher education shall be equally accessible to all on the basis of merit.”), the ICESCR (1966), Article 13(c) (“Higher education shall be made equally accessible to all, on the basis of capacity, by every appropriate means, and in particular by the progressive introduction of free education.”), and the CRC (1989), Article 28(c) (“Make higher education accessible to all on the basis of capacity by every appropriate means.”)  
A number of other conventions strengthen the framework for the observance and realization of human rights in relation to the question of access to higher education. These include the CEDAW (1979), CERD (1966), CRPD (2016), the Refugee Convention (1951), and the UNESCO Convention against Discrimination in Education, 1960. 
As with primary education, the number of participants in higher education has increased dramatically around the world. The data shows a shift from elite systems to massification in many countries (participation rates of 16% to 50%) and to universal systems in some countries (more than 50%). Researchers calculate that from about half a million students overall in 1900, participation grew to about 100 million in 2000 and is expected to reach 414 million worldwide by 2030.  

What is less clear, despite the array of international human rights instruments and the impressive increases in enrolments is the extent to which the distribution of access, quality education and success is fair and inclusive across the human rights reference points of class, race, gender, ethnic and religious groups, etc. Applying a human rights lens to higher education can help to identify and tackle the stratifications and exclusions that persist.  

Primary education remains a key determinant of individual opportunity and social development. But the role of higher education has increasingly been flagged by the UN, World Bank and national authorities as crucial to the development of new knowledge and capabilities needed for innovation driven economies and cohesive inclusive societies. Greater focus on higher education within the mandate on the right to education could facilitate more debate, policy attention and possible government and institutional interventions in relation to critical issues including:

•
The level of access and success in light of UN conventions on discrimination and exclusion;

•
The rate of progress towards the ‘’progressive introduction of free education’’ as indicated in ICESCR Art. 13;

•
The impact of privatization in higher education and strategies to safeguard public good imperatives in higher education;

•
Protections for higher education as spaces for critique and informed debate on key societal issues; 

•
The roles of higher education in strengthening a human rights culture both internally and within society, in support of UN mandates.

    

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	D.Phil, University of KwaZulu Natal
	1974-1979
	Durban, South Africa

	Masters in Philosophy, University of KwaZulu Natal
	1972-1973
	Durban, South Africa

	Bachelor of Arts Honours, University of South Africa
	1970-1971
	Durban, South Africa

	Bachelor of Arts, University of South Africa
	1967-1969
	Durban, South Africa


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	The Open University, Professor of International Higher Education Policy. Research professor in the Centre for Higher Education Research and Information 
	2007-2012
	Milton Keynes. United Kingdom

	Council on Higher Education, Executive Director, Higher Education Quality Committee. Responsible for policy and systems development and implementation of national quality evaluation systems for South African higher education.  
	2000-2007
	Pretoria, South Africa

	National Research Foundation, Executive Director, Humanities and Social Sciences. Responsible for  funding support for research in the humanties and social sciences in South Africa.
	1999-2000
	Pretoria, South Africa

	University of KwaZulu Natal(formerly Durban-Westville), Professor and Head of Department of Philosophy. Teaching undergraduates, post-graduate supervision, research and management of departmental affairs. 
	1987-1995
	Durban, South Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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