	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP),
members from Arctic, Asia, North America and Pacific [HRC res. 33/25]
Appointment to be made by the Human Rights Council at the 34th session 

of the Human Rights Council (27 February - 24 March 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/397559?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC34.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

· Application deadline EXTENDED TO 24 NOVEMBER 2016 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Ali                                                                       
	6. Year of birth: 1978

	2. First name: Liaquat                                                                     
	7. Place of birth: Quetta, Pakistan

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Pakistani

	4. Middle name: N/A                                                                            
	9. Any other nationality: N/A

	5. Sex:  Male
	10. Indigenous origin: Hazara Minority (Mainland Afghanistan)

	11. Please indicate for which sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Arctic
 FORMCHECKBOX 
 Asia
 FORMCHECKBOX 
 North America 
 FORMCHECKBOX 
 Pacific


You should include in the motivation letter in Section III. why you are applying for the specific sociocultural region.
II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Master's of Business Administration (United Kingdom)
Bachelor's of Arts (BA), University of Balochistan, Quetta, Pakistan
LL.B (Law) Degree from London, United Kingdom

I have been living in the UK for the past 12 years while gained two degrees from here in English Language. I am proficient in English Language although my mother tongue is Dari (Persian) 

I have been working as a Human Rights Defender in the UK and in 2015-2016, I managed to secure release of over 18 detainees of foreign nationals who were detained at various detention centres across UK for different reasons. The detainees whom I got released from detention centres were left without legal help when I stepped forward to help them with immigration and asylum cases as MacKenzie Friend, challenge the UK Home Office's decision through judicial reviews and, thus, securing their release through court orders. 

In addition, I have raised strong voice for protection of saftey of minorities, with special focus on minorities living in Pakistan, Iran, Afghanistan, Nepal, Sri Lanka and Ogedan Community of Somalia. Therefore, I have organised protests outside relevant embassies in the UK to exert pressure on governments and international community alike for their protection. I have also organised conferences and awareness programmes in the UK Parliament to convince MPs and Lords for taking action. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Having an LL.B (Law) Degree from UK has equipped me with the most appropriate skills, credentials and expertise to practice international human rights with confidence. I also have earned an online diploma in International Courts and Tribunals in the Hague from Leiden University, Holland, a Diploma in Legal Skills (Yale University, USA) and a Diploma in European Law (Lund University, Sweden). I earned them from February to July, 2016 which have helped me a great deal in understanding the mandate of the UN in terms of application and jurisdiction of international law.

I have working experience in the field of human rights of more than 15 years. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In recognition of my human rights activities in the UK, the OHCHR invited me to the 8th Session of UN on Minority Issues in Geneva last year. Although, I could not paticipate in the Session personally, I dispatched a high-level delegation of 6 people to the two-day Session who made strong representation on behalf of minorities of South Asia. 

I have also engaged with various international legislatures to penetrate the persecution of minorities.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Why Pakistani minorities cannot get justice?
Journal/Publisher: Pakistani-based English Newspaper
Date of publication: 2011-2012
Web link, if available: I can provide hard copy of the article.
2. Title of publication: Balochistan is burning
Journal/Publisher: Lahore-based print house.
Date of publication: December, 2016 (Forthcoming)
Web link, if available: Can provide the whole book on request.
3. Title of publication: What does ISI hold in the roster for Pakistani Hazaras?
Journal/Publisher: Pakistani-based English Newspaper.
Date of publication: 2012.
Web link, if available: Can provide hard copy as not available online.
If more than three publications, kindly summarize (200 words): There are other literary contributions which are mainly about raising voice for the rights of minorities. These articles were written in English and Urdu Languages and published in Pakistan's leading daily newspapers. I can provide hard copies upon request.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: SOAS, London, Pakistani and Hazara minority and their plights.
Event organizer: Minority Rights Group, SOAS, London.
Date on which public statement/pronouncement made: 03-03-2015.
Web link, if available: Can provide hard copies on request.
2. Platform/occasion/event on which public statement/pronouncement made: The House of Lords, persecution of Ogaden Community, Ethupia.
Event organizer: Ogaden Community and All Parties Parliamentary Group on Third World Solidarity, London.
Date on which public statement/pronouncement made: March, 2015.
Web link, if available: Can provide hard copies on request.
3. Platform/occasion/event on which public statement/pronouncement made: UK Parliament, Portcullis House, London (The Abduction of 31 Afghan Hazaras in Afghanistan) 
Event organizer: Hazara United Movement (HUM), UK and All Parties Parliamentary Group on Third World Solidarity.
Date on which public statement/pronouncement made: 28-02-2015
Web link, if available: Can provide hard copies, pictures and videos on request.
If more than three, kindly summarize (200 words): There are various TV interviews of me with international media outlets on persecution of minorities. All records can be provided upon request. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Yes, I confirm to be available three months per year to work for the mandate. I have no problem with travelling across the world, furthering the cause of the UN as well as working for protection and promotion of human rights, human dignity and the rights of minority communities. That is one of the reasons I have obtained an LL.B (Law) Degree.
III. Motivation Letter, INcLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION(S). (600 word limit)
I have experienced the brunt of religious bigotry, hatred and extremism to the level which is, otherwise, seen highly unacceptable in a just and fair society. I have seen innocent people dying in front of my eyes while I was completely helpless to help save them. After years of contemplation, I took the bold steps of mobilising people in the UK, the like-minided people as well as interacting with other human rights campaigners to raise voice for the voiceless people who face brutal and cold-blooded killings in the names of religion, faith, creed, cultural background and physical features. 

Such ignoble terrorist attacks have affected kids, women and men alike which tantalized a large number of them towards extremely life-threatening attempts of illegal voyage to safer regions of the world. I have documented them for years and seen these hapless people being the victims of rape, hunger and racial and religious discrimination. As the Hazara minority itself has witnessed such unjust and extremely disparaging experiences of war, civil war, mass displacement, migration and genocide, soon it became evident that if there is anywhere to make best use of my education, skills and expertise this is the right time to do it. 

My passion and dedication is drived partly by my Mongoliod instincts and partly by having escaped such persecution myself. 

I believe that indigenous people should be protected as the world is heading towards their extinction. For the fear of being recognized as indigenous people, they take reasonable steps to change their identities or to hide their identities altogether. 

I am glad that the mandate appreciates and protects their true identities by sensitizing the world community that being indigenous is not a crime nor should it be considered as a matter of shame.   
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Dari (Persian)
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Not Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Business Administration, Brighton, UK. 
	2005-2006
	United Kingdom

	Bachelor of Arts (BA), University of Balochistan.
	1997-2001
	Quetta, Pakistan

	LL.B (Law) Degree, St. Mary's University.
	2012-2016
	London, UK.

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Nasl-e-Nau Educational Institute (Regd), Quetta, Pakistan.
Research Officer in the field of Child Labour
Supervising the task of distributing door to door questionnaires so as to collect data about causes and effects of Child Labour, organizing meetings, seminars and symposia with general public and various Human Rights Organisations to sensitize them about the causes and repercussions of this curse. I had to monitor and update the progress of the Project on a structured basis, liaison with Human Rights Organisations/NGOs/CBOs.  
	01-01-1997 to 31-05-1998
	Quetta, Pakistan

	Herald Academic Institute (Regd), Quetta, Pakistan.
Director (Coordination)
Maintaining close liaison with students to motivate them to take part in curricular and extra curricular activities held at the Institute, having close interaction and coordination with all the educational institutions in the city and attending meetings, workshops and seminars to develop better understanding. 
	01-01-1999 to 31-01-2000
	Quetta, Pakistan

	Ministry of Law, Justice and Human Rights, Government of Pakistan.
Personal Secretary to the Director General, Human Rights 
Acting as a first point of contact within Department for staff and others seeking contact with the Director, assisting him in organising the administrative workload, recommending items to be dealt with in order of priority, ensuring that he responds to particular approaches within timescales identified in any agreed priority action list while maintaining the dairy, arranging appointments, and ensuring that he is adequately briefed on matters to be discussed, assembling and preparing papers required by him to attend meetings, preparing reports, replying to requests for information. Handling all confidential correspondence and matters with discretion and arranging meetings, taking notes and ensuring matters arising from meeting are dealt with by appropriate people within agreed timescales, sorting and prioritising all incoming posts, dealing with telephone calls for the Director, drafting, preparing minutes. 



	31-03-2000 to 10-03-2005
	Quetta, Pakistan

	Wahdat Guardian Organisation (Regd).
Human Rights Officer
Educating people about general causes of diseases through a series of workshops and seminars, increasing awareness about use plastic bags for disposal of waste materials, sensitizing them   through visual aids about disposal of waste material/garbage while liaising with various CBOs/NGOs, drafting proposals, budget and accounts matters on monthly basis. 
	08-05-2000 to 08-05-2002
	Quetta, Pakistan




VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No 

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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