	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP),

members from Arctic, Asia, North America and Pacific [HRC res. 33/25]

Appointment to be made by the Human Rights Council at the 34th session 

of the Human Rights Council (27 February - 24 March 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/397559?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC34.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

· Application deadline EXTENDED TO 24 NOVEMBER 2016 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Micklin                                                                       
	6. Year of birth: 1957

	2. First name: William                                                                     
	7. Place of birth: Bremerton, WA, USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name: Michael                                                                            
	9. Any other nationality: Tlingit

	5. Sex:  Male
	10. Indigenous origin: Tlingit Indian

	11. Please indicate for which sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Arctic
 FORMCHECKBOX 
 Asia
 FORMCHECKBOX 
 North America 
 FORMCHECKBOX 
 Pacific


You should include in the motivation letter in Section III. why you are applying for the specific sociocultural region.
II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Baccalaureate of Arts in English Literature from the University of Washington (1982).  Continuing education certificates in project management, University of California Extension (1989-1995). 25 years experience (1991-1996) advocating for indigenous governments: as an entrepreneur (1991-1995) and tribal corporation executive (1995-present, Ewiiaapaayp Tribe CEO; 2011-present, CCTHITA); elected tribal leader (1994-present, CCTHITA Assemblymember; 2008-present, CCTHITA Vice President); advocate of indigenous peoples and indigenous governments rights through UN ECOSOC certified NGO (2013-present, Ewiiaapaayp Tribe), board member of Indian Law Resource Center (2015-present); participant through indigenous governments (CCTHITA and Ewiiaapaayp Tribe) and NGOs (ILRC and Ewiiaapaayp Tribe) in UN Permanent Forum on Indigenous Issues 2013, 2014, 2015, 2016, and UN World Conference on Indigenous Peoples 2014 and preparatory/outcome document meetings and consultations; principle tribal elected official for CCTHITA in direct relations with US Federal government, State of Alaska, Dominion of Canada, provinces of British Columbia and Yukon, and Canada First Nations concerning transboundary effect of hazardous mining activities under the Boundary Waters Treaty of 1909 (2014-present).
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

CCTHITA and Ewiiaapaayp Tribe, and Ewiiaapaayp NGO and ILRC activities: UN Declaration on the Rights of Indigenous Peoples: PFIIs 2013-2016; World Conference on Indigenous Peoples 2014; CCTHITA and Ewiiaapaayp Tribe, and Ewiiaapaayp and ILRC NGOs activities in support of priorities to UN: Indigenous governments participation at UN; implementation of UNDRIP at UN and in States' domestic law; prevention of violence against indigenous woman and children; protection of indigenous sacred places and objects; climate change adaptation and participation by indigenous governments. CCTHITA transboundary water quality environmental action:  Boundary Waters Treaty of 1909 the International Joint Commission;  Convention on the Protection and Use of Transboundary Watercourses and International Lakes (1992, 1996); model provisions on Transboundary Groundwaters, 1997 International Watercourse Convention, Convention on Biodiversity (1992); 1992 UN Conference on Environment and Development; Convention on the Law of Non-Navigational Uses of International Watercourses (1997); Articles on Prevention of Transboundary Harm from Hazardous Activities (2001); Helsinki Rules on the Uses of the Waters of International Rivers (1966); Convention on the Protection and Use of Transboundary Watercourses and International Lakes. All of the proceeding work, paricularly over the last 8 years, is intended to support indigenous human rights.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The indigenous governments of the Central Council of Tlingit and Haida Indian Tribes of Alaska (30,000 tribal citizens) and the Ewiiaapaayp Band of Kumeyaay Indians, the Ewiiaapaayp Tribe's NGO, and the state-wide association of California indigenous governments the California Association of Tribal Governments, designated Mr. Micklin as the principal ambassador and advoate in support of indigenous human rights to the domestic and international governments including the US domestic government (particularly in the region of the Pacific coast and the transboundary region between the State of Alaska and the British Columbia and Yukon provinces of Canada), the Dominion of Canada, and the member states of the United Nations and its forums. The US Department of State designated Mr. Micklin as the moderator for US tribes discussion of international affairs at the 2015 and 2016 Tribal Nations Summit and meeting with President Obama.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: IRS Tribal Consultation: A Compliance Audit and Recommendations for Improvement
Journal/Publisher: IRS Advisory Committee on Tax Exempt and Government Entities: 13th Annual Report
Date of publication: June 11, 2014
Web link, if available: https://www.irs.gov/pub/irs-tege/tege_act_rpt13.pdf
2. Title of publication: Supplemental Report on the General Welfare Doctrine as Applied to Indian Tribal Governments and Their Members
Journal/Publisher: IRS Advisory Committee on Tax Exempt and Government Entities: 12th Annual Report
Date of publication: September 12, 2013
Web link, if available: https://www.irs.gov/pub/irs-tege/tege_act_rpt_12.pdf
3. Title of publication: Report on the General Welfare Doctrine as Applied to Indian Tribal Governments and Their Members
Journal/Publisher: IRS Advisory Committee on Tax Exempt and Government Entities: 11th Annual Report
Date of publication: June 6, 2012
Web link, if available: https://www.irs.gov/pub/irs-tege/tege_act_rpt11.pdf
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: UN General Assembly
Event organizer: World Conference on Indigenous Peoples
Date on which public statement/pronouncement made: September 22, 2014
Web link, if available: http://indianlaw.org/sites/default/files/WCIP%20Roundtable%201%20Joint%20Statement%20Keel.pdf
2. Platform/occasion/event on which public statement/pronouncement made: UN General Assembly
Event organizer: World Conference on Indigenous Peoples
Date on which public statement/pronouncement made: September 22, 2014
Web link, if available: http://indianlaw.org/sites/default/files/Final%20Draft%20Joint%20Statement%20Roundtable%201%20%2859%20signers%20ILRC%209-17-14%29.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Organization of American States General Assembly
Event organizer: Organizaiton of American States
Date on which public statement/pronouncement made: June 15, 2016
Web link, if available: http://indianlaw.org/adrip/statement-indigenous-delegations
If more than three, kindly summarize (200 words): Mr. Micklin has partipated in the drafting and/or presentation of numerous interventions / statements to the United Nations (PFII, WCIP, HRC, consultations) and OAS through the Indian Law Resource Center, the Ewiiaapaayp Band of Kumeyaay Indians NGO, the California Assocation of Tribal Governments, and the Central Council of Tlingit and Haida Indian Tribes of Alaska.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Mr. Micklin is authorized by his employer, the Ewiiaapaayp Band of Kumeyaay Indians and its NGO, and by his indigenous government for whom he is an elected official as Vice President, as well and the Indian Law Resource Center as a Board Member, and by the member tribes of the Calfornia Association of Tribal Governments, to dedicate his time and efforts to advocacy for indigenous representative institutions and indigenous peoples before the domestic government of the USA and international states of the United Nations and Organization of American States, for the purpose of advocating in suport of indigenous human rights and the participation of indigenous governments in their domestic and international relations.  These indigenous governments and domestic and international indigenous human rights organizations well understand the contributions of time and effort necessary to uphold the obligations of this position, and fully support Mr. Micklin's dedication to the office. 
III. Motivation Letter, INcLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION(S). (600 word limit)
My traditional training and my professional work experience has prepared me to assume the role of independent expert on EMRIP.  Both of my patrilineal and matrilineal lines from my mother's people are traditional indigenous leaders from the first house of our people.  My great uncles, who were the last born into traditional communities without significant non-indigenous influence or contact, and my uncles, who suffered most from the changes brought by the non-indigenous society and government, trained me in the traditional role of spokesman.  My desire has always been to bring meaningful, effective and positive outcomes to my and other indigenous communities through both traditional and modern methods and means.  My professional career began outside of our indigenous communities, but transitioned 25 years ago to both work professionally and traditionally within indigenous communities.  In 1990 I founded a investment firm whose mission was to improve the economies of indigenous US tribes, and in 1995 I sold the business and was appointed CEO of an indigenous government in the state of California.  In 1994 I sought elected office from my own people, and subsequently has served for 23 years as elected Assemblymember and 10 years as elected executive council member for the largest tribe in the state of Alaska.  I am, to my knowledge, one of the very few, if not the only, elected tribal leaders of a large US tribe whose profession is in tribal governance.  The affect is undeniable -- the development of insights into the needs and desires of indigenous communities and the skills to seek and implement meaningful change, but change within the norms and modalities of traditional indigenous values.  One of the outcomes was my desire to assist tribal leaders in decision-making challenged by the division among indigenous governments and a mountain of data and requests for action.  My response was my work to found and charter the state-wide inter-tribal association of indigenous governments in the state of California, which works to obtain cooperation and collaboration among the 110 tribes, and to analyze and filter data into actionable information useful to tribal leaders.  My suite of 3 significant roles with indigenous governments and their communities, and my traditional role within the society of my own people, form my view that international cooperation and collaboration among indigenous governments and their peoples is essential to our progress.  My own people have close relations on North Vancouver Island and in Haida Gwaii of Canada, and distant relations in Russia and Japan.  We well understand that indigenous communities are closely related and formerly unconstrained by international boundaries not of our own making.  My relations in Canada have always well understood and appreciated the cultural imperative that underlies my personal and professional work seving indigenous communities.  In the not distant past, my role was the norm.  Today, I hope my role becomes a model for others, whether through example or mentoring.  My traditional, cultural training was intended to produce my current accomplishments, and further intended to expand my role to international indigenous communities.  My uncles and aunties established the environment that caused my internal motivation to seek my current positions, and to seek the role offered by the EMRIP.     
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Tulane University
	1975-1976
	New Orleans, LA, USA

	University of Washington
	1976-1982
	Seattle, WA, USA

	University of California at Berkeley Continuing Education
	1989-1995
	San Jose, CA

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Ewiiaapaayp Band of Kumeyaay Indians, CEO, all governance and business activities, including domestic and international relations.
	1995-present
	Alpine, CA, USA

	Central Council of Tlingit and Haida Indian Tribes of Alaska, Executive Council Vice President
	2008-present
	Juneau, AK, USA

	California Association of Tribal Governments, Executive Director
	2008-present
	Alpine, CA, USA

	Tlingit and Haida Tribal Business Corporation, Board Member
	2011-present
	Juneau, AK, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Mr. Micklin will take all necessary measures to comply.
****
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