	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP),
members from Arctic, Asia, North America and Pacific [HRC res. 33/25]
Appointment to be made by the Human Rights Council at the 34th session 

of the Human Rights Council (27 February - 24 March 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/397559?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC34.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

· Application deadline: 16 NOVEMBER 2016 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: DAVIS                                                                       
	6. Year of birth: 1975

	2. First name: megan                                                                     
	7. Place of birth: monto

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): australian 

	4. Middle name: jane                                                                            
	9. Any other nationality:      

	5. Sex:  female
	10. Indigenous origin: yes

	11. Please indicate for which sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Arctic
 FORMCHECKBOX 
 Asia
 FORMCHECKBOX 
 North America 
 FORMCHECKBOX 
 Pacific


You should include in the motivation letter in Section III. why you are applying for the specific sociocultural region.
II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a Professor of Law since 2011. I started as a legal academic in 2002. I am the Director of the Indigenous Law Centre, UNSW. I have a Doctor of Philosophy (Law) (PhD) from the Australian National University, a Master of Laws (LLM) (International Law) Australian National University, a Graduate Diploma of Legal Practice (GDLP) from the Australian National University and a Bachelor of Laws (LLB) from the University of Queensland and a Bachelor of Arts (Australian History) from the University of Queensland. I am a admitted solicitor of the Supreme Court of the Australian Capital Territory although not currently practising. I have served for 6 years as an expert member of the United Nations Permanent Forum on Indigenous Issues. I was a United Nations Indigenous Fellow at the Office of the High Commissioner for Human Rights in Geneva for 6 months where I received a United Nations Human Rights Training Certificate. I am fluent in English and have excellent communication skills orally and in writing. I studied French at University of Queensland and studied French through the United Nations while on a UN Indigenous Fellowship for 6 months.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My substantive knowledge of international human rights law derives from a both of practical experience and academic study; as a human rights defender, lawyer, student (LLM, PHD) and academic of 14 years. My knowledge of instruments, norms and principles commenced with my work with ECOSOC NGO FAIRA at the UN working on the drafting of the DRIP. Next I completed a UN Indigenous Fellowship, OHCHR & received a UN Human Rights Training Certificate. I studied for a decade (while working) for a Masters of Law (International Law) & PHD in human rights. I practised law with ATSIC Legal branch participating in standard setting at UNWGDD 1999-2005. My knowledge of international mandates is scholarly & practical having served for 6 years on ECOSOC subsidiary UNPFII with a GA mandate. I have prepared Indigenous shadow reports (ICCPR, CEDAW and ICESCR) and appeared before UNCROC requiring knowledge of mandates. The work of PFII involves managing the 3 mandates and the avoidance of duplication etc. I led UNFII work on EMRIP mandate review. I have 18 years of proven experience working in the field of human rights as either a Indigenous human rights defender in Australia and the UN system or within the UN. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At a national level, I am a Professor of Law specialising in human rights. I advise indigenous organisations on UNDRIP. I publish & teach “International Human Rights Law” & “Indigenous Peoples in International Law”. My competence is reflected in a number of appointments eg Acting Commissioner of the NSW Land and Environment Court on Aboriginal land rights matters and NSW Sentencing Council. Recognition of this competence includes election as a Fellow of the Australian Academy of Law, a 2016 UNAA award for Indigenous human rights, the 2015 ES Meyers medal for Indigenous human rights. I gained my competency through a combination of study & degrees completed, scholarly peer reviewed publications, teaching & practical field experience. This includes a UNHCHR Indigenous fellowship, participating in the drafting of DRIP, writing Indigenous shadow reports to human rights bodies and appearing before bodies such as CROC. Internationally I have served as a UNPFII expert for six years with portfolios of Gender & Women and Administration of Justice. I have been a member of the International Law Association’s Indigenous rights committee, contributed to the report adopted in Sofia on the content DRIP and am participating in the current committee on the implementation of the DRIP. 



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: M Davis, Study on an optional protocol to the United Nations Declaration on the Rights of Indigenous Peoples focusing on a voluntary mechanism  (co-author with Dalee Sambo Dorough).
Journal/Publisher: United Nations (E/C.19/2014/7)
Date of publication: 2014
Web link, if available: www.un.org/esa/socdev/unpfii/documents/2014/7.pdf
2. Title of publication: Aboriginal Women and the Right to Self-determination
Journal/Publisher:  Australian Indigenous Law Review 
Date of publication: 2012
Web link, if available:  www.austlii.edu.au/au/journals/AUIndigLawRw/2012/6.pdf http://musse.unimelb.edu.au/november-12-99/professor-megan-davis-delivers-2012-narrm-oration     
3. Title of publication: M Davis, ‘To Bind or not to Bind: The United Nations Declaration on the Rights of Indigenous Peoples Five Years On’.
Journal/Publisher: Australian International Law Journal
Date of publication: 2013
Web link, if available: http://www.austlii.edu.au/au/journals/AUIntLawJl/2012/3.html
If more than three publications, kindly summarize (200 words): M Davis, ‘Putting Meat on the Bones of the United Nations Declaration on the Rights of Indigenous Peoples’ in (ed) Indigenous Australians, Social Justice and Legal Reform (Federation Press 2016); M Davis, Human rights and Indigenous Peoples (book) (Edward Elgar 2017); M Davis and S Pritchard, United Nations Declaration on the Rights of Indigenous Peoples (forthcoming book Federation Press 2017); M Davis, ‘Data sovereignty and the United Nations Declaration on the Rights of Indigenous Peoples’ in T Kukutai and J Taylor, Indigenous Data Sovereignty (ANU Press, 2016); M Davis, “‘A Home at the United Nations’: Indigenous Peoples and International Advocacy” in William Maley and Andrew Cooper (eds) Global Governance and Diplomacy Worlds Apart? (2008) 211-223;M Davis, Study on national constitutions and the United Nations Declaration on the Rights of Indigenous Peoples (E/C.19/2013/18) (co-author);M Davis, Study on the extent of violence against indigenous women and girls of article 22(2) of the United Nations Declaration on the Rights of Indigenous Peoples (E/C.19/2013/9) (co-author); M Davis, ‘Community control and the work of the national Aboriginal community controlled health organisation’ (2013) 8 (7) Indigenous Law Bulletin 11-14;M Davis, ‘United Nations Declaration on the Rights of Indigenous Peoples’ (2008) 9 (2) Melbourne Journal of International Law 439-471.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Statement by M Davis, Chairperson of the UN Permanent Forum on Indigenous Issues Address to the Opening of the Fourteenth session of the Permanent Forum on Indigenous Issues       
Event organizer: United Nations Permanent Forum on Indigenous Peoples Issues
Date on which public statement/pronouncement made: 20 April 2015
Web link, if available:   https://www.un.org/development/desa/indigenouspeoples/unpfii-sessions-2/fourteenth-session.html     
2. Platform/occasion/event on which public statement/pronouncement made: 'Violence against Indigenous women in Australia' Access to Justice and Indigenous women, 21st session of the UN Human Rights Council, Palais des Nations, United Nations Geneva, Switzerland. 
Event organizer: United Nations Expert Mechanism on the Rights of Indigenous Peoples
Date on which public statement/pronouncement made: 18 September 2012
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Chairperson of UNPFII statement, ‘Strengthening interaction with other indigenous specific mandates’ Expert Workshop to review the mandate of the Expert Mechanism on the Rights of Indigenous Peoples'
Event organizer: United Nations Expert Mechanism on the Rights of Indigenous Peoples
Date on which public statement/pronouncement made: 4 April 2015
Web link, if available:      
If more than three, kindly summarize (200 words):  ‘The relevance of the United Nations Declaration on the Rights of Indigenous Peoples to the Pacific’, UN DESA Regional workshop on enhancing inclusive development in the pacific in the framework of the United Nations Declaration on the Rights of Indigenous Peoples (20 June 2016 Apia, Samoa); 'Violence against Indigenous Women', United Nations Expert Seminar on Restorative Justice, Indigenous Juridical Systems and Access to Justice for Indigenous Women, Children and Youth and Persons with Disabilities (17 and 18 February 2014), the Office of the United Nations High Commissioner for Human Rights and Auckland University; Megan Davis, Chairperson of the UNPFII ‘Indigenous peoples rights in the implementation of the 2030 Development Agenda’, Follow up to the post-2015 development negotiations, DSPD/SPFII (22 October 2015) UN Headquarters New York; M Davis, Chairperson of the UNPFII statment, ‘8th session of the Expert Mechanism on the Rights of Indigenous Peoples agenda item 3 on Follow-up to the World Conference on Indigenous Peoples including the review of the mandate of the Expert Mechanism; and agenda item 8 on the United Nations Declaration on the Rights of Indigenous Peoples (20-24 July 2015, OHCHR, Geneva).
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am a fulltime Professor in the Faculty of Law, UNSW Australia. I know that the United Nations relies on the support of institutions like Universities to support its work. I have served as a expert on the United Nations Permanent Forum on Indigenous Issues for six years with the full support of my University. My university, UNSW, is one of Australia's highest ranked universities with an unmatched commitment to Indigenous peoples rights and social justice. I have been a academic with UNSW for 14 years and they have always supported my UN activities. My expertise is in Public Law (Indigenous constitutional rights) and in Public International Law, specifically the United Nations Declaration on the rights of Indigenous Peoples and therefore participation in this mandate would be considered part of my contribution to research and service to the community. I can dedicate approximately three months a year to the work of the mandate.
III. Motivation Letter, INcLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION(S). (600 word limit)
I am applying for the EMRIP, as a member from the Pacific region, because this is the region I belong to as an Aboriginal person from Australia with south sea heritage. In 2015, I was elected the first chairperson of the United Nations Permanent Forum on Indigenous Issues (PFII) from the Pacific region. My motivation in applying can be explained succintly with reference to two things: 1) my identity and culture as an Aboriginal woman, and 2) my expertise as an Indigenous human rights defender and Professor of Law combined with my experience as a PFII member. On the first motivation, I am a Cobble Cobble Aboriginal woman from south west Queensland, Australia and an active member of my community. I am also of south sea island descent (Vanuatu). 

On the second aspect, after completing a UN Indigenous Fellowship at the OHCHR, I commited to the further study of human rights law. My doctoral study at the Australian National University (supervised by Hilary Charlesworth) led to a more complex understanding of the challenges of UN member states compliance with human rights. The study, examining the right to self-determination for Aboriginal women considered the challenges of Indigenous women's political participation, dual discrimination and violence against women. Next, as the Bill of Rights Director, Gilbert +Tobin Centre of Public Law, UNSW Law, I further developed a nuanced understanding of the limitations of human rights scrutiny and a ‘carrot and stick’ approach to member states compliance with human rights norms. This work continued on into my role as Director, Indigenous Law Centre, UNSW Law, where I lead a national research team and community legal education agenda aimed at harmonising public international law (DRIP) with public law reform (eg. constitutional recognition). The expertise I gained through these roles, led the Australian government to mount a substantive campaign for my election by ECOSOC to an expert position on the PFII. I was successful in ECOSOC competitive elections in 2010 and 2013. My time on the PFII has been productive & I have achieved many things related to the mandate of EMRIP that motivate me to seek appointment to including the first comprehensive UN study of member state’s implemenation of Article 22(2) DRIP and violence against Indigenous women and girls. Most recently, I have led PFII efforts post-World Conference on Indigenous Peoples to contribute to the discussion on the review of the mandate of the EMRIP. The DRIP is the fundamental normative framework underpinning Indigenous peoples rights and I argued, in a co-authored PFII study on the EMRIP mandate review, that any mechanism aimed at achieving the ends of the Declaration must adopt an innovative approach to human rights scrutiny avoiding ‘rights ritualism’ and the adoption of methods such as the sharing of best practice and lessons learned, in order to improve state compliance with human rights norms. This is reflected in the revised mandate. 

I am motivated in applying because of the exigency of the Declaration’s implementation for the advancement of the rights and fundamental freedoms of Indigenous peoples in the world today. I have worked on the drafting of the DRIP, lobbying government to endorse it, worked on its implementation nationally in law and policy with government, Indigenous organisations and the private sector. I have contributed to its interpretation through legal scholarship nationally and internationally and through my work on the PFII. Innovative approaches to human rights compliance that eschew ‘naming and shaming’ of member states as a first order response, in favour of a commitment to continuous learning, sharing of best practice and lessons learned is more likely to result in the implementation of the DRIP.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: NOT EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Doctor of Philosophy (Law) (PhD) Australian National University (2011).
	2008-2010
	Canberra, Australia

	Master of Laws (LLM) (International Law) Australian National University (2003).

 

	2001-2003
	Canberra, Australia

	Graduate Diploma of Legal Practice (GDLP) Australian National University (2000). 
	2000
	Canberra, Australia

	Bachelor of Laws (LLB) University of Queensland (1999) 
Bachelor of Arts (Australian History) University of Queensland (1998).

	1993-1999
	Brisbane, Queensland, Australia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Professor of Law and Director, Indigenous Law Centre, University of New South Wales
	2007 - now
	Sydney, Australia

	Senior Research Fellow, Research Unit, Jumbunna Indigenous House of Learning, University of Technology, Sydney (UTS) 2003-2006 
	2004-2007
	Sydney, Australia

	Director, Bill of Rights project and Visiting Fellow, Gilbert + Tobin Centre of Public Law, Faculty of Law, University of New South Wales 2001-2005 
	2002-2004
	Sydney, Australia

	Legal Counsel, Administrative, Legislation and Corporate Law Section, Legal Branch, Aboriginal Torres Strait Islander Commission (ATSIC), Canberra June 2000 – October 2001 (ATSIC Legal Cadet 1995-2000)
	2000-2004
	Canberra, Australia.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
no
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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