	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the right to development [HRC res. 33/14]
Appointment to be made by the Human Rights Council at the 34th session 

of the Human Rights Council (27 February - 24 March 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/397559?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC34.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 16 NOVEMBER 2016 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Waris                                                                       
	6. Year of birth: 1974

	2. First name: Attiya                                                                     
	7. Place of birth: Nairobi

	3. Maiden name (if any): -                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenya

	4. Middle name: -                                                                            
	9. Any other nationality: -

	5. Sex:  female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Dr Waris holds both a Masters in Human Rights, from the Centre of Human Rights, University of Pretoria in South Africa as well as a PhD in linking finance and tax to human rights and development from the Law School, Lancaster University, United Kingdom.  She has worked and consulted with CSOs, the UN and AU on diverse issues of financing development and human rights. She has been teaching for over 12 years as well as speaking at conferences and expert meetigns in every continent in the world. She is fluent in English, semi fluent in French and has basic knowledge of Arabic.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Her knowldege of human rights instruments stems from as far back as 1992 when she notonly studied human rights law at Nairobi University but also represented the University at the All African Moot Court Competition in 1997. She has also worked at the UNICTR in 2003 where she assisted the Tribunal judges on cases involving the media and conspiracy to commit genocide and developed interest in learning how the UN was run. This is where she developed an interestedinthe financing of the human rights concerns of the UNited Nations. Since 2007 she has been actively involved with Civil society organisations workingi n tax in order to help develop the linkages and understanding between human rights and developemtn and the need to build financial systems to support it. Since then she has worked and volunteered for over 10 years with the Tax Justice Network as well as Christian Aid in assisting in the linkage between tax and development within the context of human rights. She also ran a free legal aid clinic accessed predominantly by women on issues of marital disputes in Kenya.   
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Dr Waris has studied human rights law at both the undergraduate and post graduate levels. She undertook units in human rights law, represented her Law School at the All African Human Rights Moot Court competition and later went on to do a Masters in Human Rights and Democratisation in Africa. She subsequently undertook a PhD where her area of originality was focussing on linking human rights and development to resources and taxation in order to work towards their realisation. Since then her work in finance and tax has focussed on how to improve standards of living and develop using better fiscal and economic systems globally,regionally and domestically. Her professional work experience includes working with the UNICTR and later with the Unviersity of Nairobi as well as other academic institutions where her focus has been on teaching taxation from the perspective of development. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:  Tax and Development
Journal/Publisher: LawAfrica
Date of publication: 2013
Web link, if available: http://www.lawafrica.com/item_view.php?itemid=91
2. Title of publication: Delineating a Rights-based Fiscal Social Contract Using African Fiscal Constitutions
Journal/Publisher: East African Law Journal:
Date of publication: 2015
Web link, if available:      
3. Title of publication: Towards Establishing Fiscal Legitimacy Through Settled Fiscal Principles in Global Health Financing 
Journal/Publisher: Health Care Analysts
Date of publication: 2015
Web link, if available:      
If more than three publications, kindly summarize (200 words): Dr Waris has been an active researcher publishing on the connection between human rights and developemnt and the limitations faced by both states as well as specific human rights in the reaslation of these rights whether progressive or immediate. While recognisisng that rights and development canvass both fiscal requirements as well as non-fiscal requirements her work involves understandint the manner in which laws and governance at the first tier within the domestic relm ought to be improved upon through laws and policy as well as governance. This includes not only national but regional systems as well as international frameworks. 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: McGill Conference on Tax and Human Rights:Keynote Speaker
Event organizer:  McGill University, School of Law
Date on which public statement/pronouncement made: May 2014
Web link, if available: https://www.youtube.com/watch?v=4JCJrtL5VKw
2. Platform/occasion/event on which public statement/pronouncement made:  Conference Linking Tax Justice to Human Rights
Event organizer: Economic Social and Cultural Rights
Date on which public statement/pronouncement made: 2015
Web link, if available: https://www.youtube.com/watch?v=a_k6S-gwM-w
3. Platform/occasion/event on which public statement/pronouncement made: NORAD Development Days
Event organizer: NORAD
Date on which public statement/pronouncement made: December 11,2014
Web link, if available: https://www.youtube.com/watch?v=IKyoGQoA2AA
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
The candidate is more than able to dedicate the time for this work, and is able to schedule teaching and research work to fit around the requirements of this mandate.
III. Motivation Letter (600 word limit)
I have been teaching at the University of Nairobi for over ten years as a senior lecturer. In addition, I also teach on the Masters programmes at the University of Pretoria and Rwanda and have been a visiting lecturer at the Institute of Tropical medicine in Antwerp, Belgium, at the University Kebangsen Malaysia a visiting researcher at the Institute of Tax, Business and Economics University of Vienna, Austria as well as the 2015 recipient of the Principals Development Fund at Queens Law School, Kingston, Ontario. I am a founding board member of the African Tax Researchers Network (ATRN) and member of the Organisation for Economic Co-operation and Development (OECD) Tax and Development Taskforce, as well as a Senior Advisor to the Tax Justice Network. 

My work focuses on the human rights impacts of fiscal policy, international financial flows and tax evasion. My current research into the linkages between tax and improved standards of development. My work analyses tax law in the context of state building in developing countries with a focus on taxation as a means of alleviating poverty and spearheading development, by making human rights the driver of tax spending policy. I work within the rubric of a human rights approach within the law and society school of thought to examine how taxation in developing countries can serve to build a self-sufficient fiscal state. Thus far, I have undertaken analyses of the fiscal regimes of the Democratic Republic of Congo, South Sudan, Somalia, Zambia, Kenya, Tanzania, Rwanda and South Africa, as well as continental Africa and parts of the Asian continent, such as Bangladesh and Malaysia. 

My focus is both global and transnational and I have cultivated via meaningful collaborations with government officials, international institutions, civil society as well as scholars from a wide variety of backgrounds and disciplines, which I believe makes me a good fit for this position. In addition, I see my work cutting across the institutes, centres and working groups, across the United Nations organs in linking fiscal law with human rights and development.

I believe my presence would be of potential benefit to the United Nations and the concern surrounding development. Tackling the problem of illicit financial flows and international tax evasion requires an understanding of the issues affecting both developed and developing-nation players. I would like to develop the interactions between developed and developing countries in understanding what international cooperation and assistance really means and to reflect on the direction of the Addis Ababa Action Agenda and the Sustainable Development Goals. I would like to collaborate not only with the development and human rights sectors but also the finance sectors to begin to understand the way forward the world will be taking in the next decade. This will be reflective of not only the gender and climate based issues as well as health but also the issue of ethical and equitable distribution of revenue and the use of domestic resources to preserve and promote human dignity and development. 

I would also like to engage with the theme of Responsible Citizenship within state building. This is critical issue that has the potential to deeply engage questions about how one defines values and roles of global citizens and how this can be not only bridged, but developed to move towards the common development of all humanity.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Urdu
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: yes
Write: Easily or Not easily: no
Speak: Easily or Not easily: no
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: yes
Write: Easily or not easily: yes
Speak: Easily or not easily: yes
French: Yes or no: yes   If yes,

Read: Easily or not easily: yes
Write: Easily or not easily: yes
Speak: Easily or not easily: yes

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD Law
	2006-2010
	Lancaster, UK

	LLM 
	2004
	Pretoria, South Africa

	LLM
	2000-2002
	London, UK

	LLB(Honours)
	1994-1998
	Nairobi, Kenya


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Senior Lecturer, Law School, University of Nairobi
	2004 to date
	Nairobi, Kenya

	Researcher, UNICTR, Arusha Tanzania
	2003
	Arusha, Tanzania

	Legal Associate, O P Nagpal and Co, Nairobi, Kenya
	2000-2003
	Nairobi, Kenya

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
****
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