	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Enforced or Involuntary Disappearances, 
member from Latin American and Caribbean States [HRC res. 27/1]
Appointment to be made by the Human Rights Council at the 34th session 

of the Human Rights Council (27 February - 24 March 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/397559?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC34.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 16 NOVEMBER 2016 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: TAYLER                                                                       
	6. Year of birth: 1954

	2. First name: Wilder                                                                     
	7. Place of birth: Uruguay

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Uruguayan 

	4. Middle name:                                                                                  
	9. Any other nationality: British

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked as a human rights lawyer since 1983. I have represented victims and litigated cases of human rights violations nationally and internationally. I have led numerous field missions and have extensive representational and diplomatic experience.

Between 1990 and 1997 I worked for Amnesty International (AI) in London, initially as a Legal Advisor with responsibility for the Americas and Asia but then as Programme Director for the Americas. From 1997-2007 I worked as Legal and Policy Director on a global brief at Human Rights Watch (HRW). In 2007, I was appointed Deputy Secretary-General of the International Commission of Jurists (ICJ) in Geneva and in 2009 was appointed Secretary-General.  

Additionally, between 2007 and 2014, I served as an expert in the UN Sub-Committee on the Prevention of Torture. I have participated in and presented at numerous courses and conferences on a wide range of human rights issues. I have been a member of various Boards of human rights organizations including Interights, OMCT and the International Council on Human Rights Policy, as well as serving on the editorial board of the Oxford Journal on Human Rights Practice. 

I speak and write fluently in Spanish and English and comfortably in French.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have represented victims and relatives of the "disappeared" before Uruguayan courts and litigated cases in the universal and Inter-American systems. 

During my time at Amnesty International (AI), I represented the organization in the processes of elaboration and negotiation of the UN Declaration on the Protection of All Persons from Enforced Disappearance (1992) and the Inter-American Convention on Forced Disappearance of Persons (1994) in the Organization of American States (OAS). At AI, I initiated an international campaign for a UN convention on this subject, and, during my time at Human Rights Watch (HRW), I continued work on the elaboration and negotiation of the International Convention for the Protection of All Persons from Enforced Disappearance (2003). I have edited numerous publications on the issue of  “disappearances”. At both AI and HRW I was responsible for these organizations’ engagement with the Working Group on Enforced or Involuntary Disappearances (WGEID).  

Throughout my career I have made representations to and cooperated with various UN bodies including the Human Rights Committee, the Committee against Torture, the Working Group on Arbitrary Detention and several special rapporteurs, including the SRs on States of Emergency, Summary and Arbitrary Executions and Torture.



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I was appointed through competitive processes to five international human rights jobs. 

In the Legal Office of Amnesty International I supervised the work of the organization on enforced disappearances, states of emergency, transitional processes and human rights defenders.  I was also legal advisor for Asia and the Americas, which entailed frequent interaction with diplomatic missions and field visits to discuss the implementation of international legal instruments in those regions. I interacted with and frequently appeared before relevant treaty bodies and special procedures.

In Human Rights Watch I was the chief legal and policy advisor. The work was focused on supervising the legal review of all publications and the standard setting efforts of the organization, including the team of lawyers working for the establishment of the International Criminal Court. I represented HRW in the process to elaborate the UN Convention on "disappearances". 

In the ICJ, an eminently legal organization working on international human rights and the rule of law, I have exercised general supervision of a team of 60 lawyers in seven offices located in five regions. I constantly discuss international human rights law issues with colleagues, diplomatic missions and government representatives in Geneva and other international locations. 



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Working Group on Enforced or Involuntary Disappearances
Journal/Publisher: Interights Bulletin Vol.7 Number 2
Date of publication: 1993
Web link, if available:      
2. Title of publication: Background to the elaboration of the draft International Convention on the Protection of All Persons from Forced Disappearance
Journal/Publisher: ICJ Review no 62 -63
Date of publication: September 2001 
Web link, if available: http://www.icj.org/icj-review-no-62-63-2001/
3. Title of publication: What is the added value of prevention ?
Journal/Publisher: Essex Human Rights Review
Date of publication: 2009
Web link, if available: http://projects.essex.ac.uk/EHRR/V6N1/Tayler.pdf
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 1. Plenary meeting of the Board of the Association for the Prevention of Torture. Torture and "disappearances": Legal aspects in the struggle against both phenomena
Event organizer: Association for the Prevention of Torture (Geneva) 
Date on which public statement/pronouncement made: 26th March 2010
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Clemency and Impunity in Transitional Political Processes
Event organizer: :International Commission of Jurists (IC), Nepal Bar Association.
Date on which public statement/pronouncement made: January 26th 2012
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: UN High Level Dialogue . Human Rights Council."The promotion of preventative approaches within the UN system".  
Event organizer: OHCHR
Date on which public statement/pronouncement made: March 4th 2014
Web link, if available:      
If more than three, kindly summarize (200 words): I deliver between  6 and 12  human rights  statements per year at UN fora, seminars and meetings organized by the ICJ and other international,organizations or States.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I have resigned from the position of Secretary General of the International Commission of Jurists  and will take early retirement in March 2017, when I will return to Uruguay. 

I  can dedicate at least three months per year to the work of the mandate.  



III. Motivation Letter (600 word limit)
Since I became a lawyer I have worked on human rights issues, with a special focus on enforced disappearances.  I have focused on the legal and humanitarian dimensions of this phonemenon, which is probably one of the most intricate and perverse human rights violations. Its legal character is difficult to disentangle precisely because it is designed to circumvent the guarantees that national systems put in place to protect human rights. At the same time the full scope of the human tragedy it causes is hard to grasp, at least initially; for the relative, the first rushed reaction in search of the victim frequently turns into decades of hope, despair and disbelief. “Disappearances” destroy individuals, dissolve families and divide communities. I have witnessed this while filing petitions for habeas corpus, accompanying relatives, preparing submissions to the WGEID, presenting and preparing briefings for truth commissions and studying the technical complexities of cases before me. My experience with the practices of the Sub-committee on Prevention confirmed how “disapperances” and torture are frequently part of the same continuum and therefore need to be tackled together.  Eventually, I also had the opportunity to contribute to the drafting of  the international instruments intended to curb the phenomenon, i.e. the UN Declaration and the American and UN conventions. 

The experience mentioned above gives me the strongest motivation to want to contribute to the Working Group as a centre piece of the struggle against this human rights violation.

I believe that among the features of the multifaceted mandate of the WGEID some deserve particular attention:

•
Preventive dimensions. The humanitarian character of urgent interventions is one of the strongest features of the WGEID’s methodology. This strength needs to be developed further in order to maximise its impact; experience demonstrates that the faster the reaction on behalf of the “disappeared” person takes place and when communications between the autorities and international bodies are at their most fluid, the more likely the “disappeared” person’s life will be preserved.

•
Gender dimensions. The international community was slow to acknowledge the specificities of women’s situations when they are affected by enforced disappearances.  The WGEID has recently prepared a General Comment that is groundbreaking in this respect.  Disseminating, implementing and expanding this work should consitute a priority.

•
Non State actors. There are now regions where non state actors are responsible for acts that resemble enforced disappearances so much that relatives naturally resort to the WGEID. This poses important legal, technical and ethical dilemmas to the WGEID, which must be mindful of its mandate and international law. An interesting reflection on this issue took place in Rabat in 2015, however, this reflection needs to be developed so that a proper and human response can be offered to all those who approach the WGEID. 

•
Harmonization of the WGEID’s and the Committee on Enforced Disappearance’s work. The existance of two UN bodies charged with the work against “disappearances” is a positive development that can only reinforce the struggle against this phenomemon. At the same time it is vital that the operational work and the legal doctrine of both entitities be mutually reinforcing and complementary. This is attainable through constant dialogue and exchanges. 

I am still learning about enforced disappearances, which are an ever mutating phenomenon present in all regions, yet I am highly motivated to apply and build upon my existing experience and knowledge to assist the WGEID in dealing with this heinous human rights violation. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue:   SPANISH
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Juris Dr. (Law and Social Science)
	1972 - 1979
	Montevideo, Uruguay

	Procurador
	1972- 1976
	Montevideo, Uruguay

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	International Commission of Jurists (ICJ)

Secretary General . CEO of the organisation

Deputy Secretary General 



	
2009 - 
2007 - 2009



	
Geneva, Switzerland


	Human Rights Watch (HRW)

Legal and Policy Director. Principal legal advisor. Responsible for standard setting initiatives.  Responsible  for the  development and application of policies for the countries where the organisation worked.   

	
1997 - 2007

	
New York, US

London, UK


	Amnesty International (AI)
Program Director. Direct management of AI program of work on the Americas. Line manager for research work on the United Kingdom and Australia.
Legal Advisor. Provided legal advice to the Americas and Asia regional programs. Edited and approved AI materials containing references to legal  concerns or national or international standards. Represented AI at UN human rights meetings. Responsible for the themes of enforced disappearances and states of emergency, among others. Devised strategies and represented AI before the Organisation of American States (OAS).  Frequent participation on field missions.

	
1995 -1997

1990 - 1995



	
London, UK


	Institute for Legal and Social Studies (IELSUR)
Director. Supervised and co-ordinated the work of 10 legal and other human rights professionals and five support staff and ensured the efficient operation of the organisation within a strict budget.
Legal Advisor. Responsible for co-ordinating IELSUR's litigation work. Represented victims and relatives of the  "disappeared" before the courts; filed criminal cases against human rights violators; promoted and assisted in the creation of local human  rights and community organisations; submitted cases to the relevant bodies of the Inter-American system of human rights and the United  Nations.  

	
1985 - 1989
1983 - 1985
 

	
Montevideo,

Uruguay



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I have resigned to my position as Secretary General of the ICJ as of March 31st 2017.  Except for a part time teaching position in Uruguay, I do not expect to take up any decision making position in Government or any other organisation. 
****
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