

	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights in the Islamic Republic of Iran Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 NOON GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey[footnoteRef:1] (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format[footnoteRef:2] (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)   [1:  The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.]  [2:  The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. ] 

· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 
· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA
	[bookmark: Text1][bookmark: _GoBack]1. Family (last) name: Rehman                                                                       
	[bookmark: Text5]5. Year of birth: 1967

	[bookmark: Text2]2. First (given) name: Javaid                                                                     
	[bookmark: Text6]6. Place of birth: Faisalabad, Pakistan

	[bookmark: Text3]3. Other name, if any:                                                                     
	[bookmark: Text7]7. Nationality (please indicate the nationality that will appear on the public list of candidates): Pakistan

	[bookmark: Text4]4. Gender: Male                                                                            
	8. Any other nationality: British





II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)
Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

[bookmark: Text9]Dr. Rehman possesses over twenty-five years’ experience as an academic in international human rights law and as a Muslim constitutionalist. His magnum opus, entitled International Human Rights Law (Longman, 2010, 1020 pages), is regarded as one of the most authoritative and comprehensive analysis to date, and he has produced over 180 other publications on the subject, which have been translated into various languages; including German, Japanese, French, Persian, Arabic and Urdu.  He has taught and developed various programmes and modules on international and regional human rights law at undergraduate and post-graduate levels, and supported the completion of over 150 doctorates.


Dr. Rehman has also contributed to efforts aimed at advancing legal and policy reforms and at revising political approaches to human rights challenges. In this regard, he has advised international human rights bodies, tribunals and courts, as well as governments and civil society actors across the globe on myriad human rights issues, including the prohibition of torture, counter-terrorism and minority rights issues. He also regularly appears in national and international media as an advocate for human rights. This body of work and activities illustrate Dr. Rehman’s excellent communication and interpersonal skills; particularly his strong verbal and writing skills in the English language.     

2. RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)
Proven work experience in the field of human rights. (Please state years of experience.)

[bookmark: Text10]Dr. Rehman’s academic work, research experience and practice in human rights law has contributed to his extensive knowledge of the laws, norms and principles which guide the work of the UN special procedures. He has also worked closely with a range of special procedure mandate-holders to support the work tasked to them by the HRC (eg. the UN Working Group on Minorities (1995–2004) and UN Special Rapporteur on FoRB (2016-present)); functioned as an advisor to UK parliamentarians; and supported the work of human rights organisations such as the International Bar Association (IBA) and the International Law Association (ILA). In his work as a human rights advocate, Dr Rehman has engaged with a range of stakeholders at the United Nations and those representing regional organisations (eg. Council of Europe (CoE), Organisation of Islamic Cooperation (OIC) and the South Asian Association of Regional Cooperation (SAARC)).  He also worked on the European Commission funded project (2008–2010) on Europe-South Asia Research Exchange on Supranational Instruments. 

Dr. Rehman has advised non-governmental organisations (NGOs) in the United Kingdom and Pakistan; including Minority Rights Group, Christian Solidarity Worldwide, Amnesty International, and the Human Rights Commission of Pakistan on substantive legal issues, as well as on implementation mechanisms, appeal procedures and advocacy campaigns.   


3. ESTABLISHED COMPETENCE (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

[bookmark: Text11]Dr. Rehman's competence, as it relates to human rights, can be attributed to his life-time commitment to education and research and to his application of human rights values and principles in his advocacy work aimed at enhancing respect for the dignity and worth of all human beings. 

He was recognized as an ‘Eminent International Law Scholar’ (2014) and ‘World Famous Jurist’ (2013), by the International Bar Association. In 2010, during Pope Benedict VXI’s visit to the UK, Dr. Rehman was invited to have an audience with the Pope in recognition of his work on Islamic law and for promoting inter-faith dialogue.  

In 2015, Dr. Rehman was elected as a Fellow of the Academy of Social Sciences (FAcSS); as a ‘leading high-profile UK and global authority on Islamic law and international terrorism [and] Muslim Family law’. In his role as a recognized scholar in Sharia and human rights law, Dr. Rehman has delivered key-note lectures on international human rights law and trained judges, prosecutors, government officials, academics and human rights defenders from the Maldives, Malaysia, Turkey and Pakistan in this regard.

He was also nominated to lead innumerable research projects funded, inter alia, by the World Bank, the Department for International Development (UK), the European Commission, the British Academy (UK), and the Swiss, British, Japanese and Turkish governments.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.

4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Rule of Law, Freedom of Expression and Islamic Law
Journal/Publisher: Hart Publishing
Date of publication: 2018 pp. 312.
Web link, if available:      

2. Title of publication: Islamic State Practices, International Law and the Threat from Terrorism: A Critique of the ‘Clash of Civilizations’ in the New World Order 
Journal/Publisher: Hart Publishing
Date of publication: 2005, pp.257.
Web link, if available:      

3. Title of publication: Weaknesses in the International Protection of Minority Rights  
Journal/Publisher: Kluwer Law International 
Date of publication: 2000, pp. 268.
Web link, if available:      

If more than three publications, kindly summarize (200 words): Dr Rehman has over 180 publications (including 40 authored books or edited volumes) that relate to various aspects of international human rights law and/or Muslim state practices–prominent themes include counter-terrorism, justice and democracy, gender issues, children’s rights, freedom of expression and rights of religious and sexual minorities.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Freedom of Religion or Belief and Sexuality: A Conversation with Kate Gilmore (UN Deputy High Commissioner on Human Rights)
Event organizer: United Nations Human Rights Council
Date on which public statement/pronouncement made: 10 June 2016
Web link, if available:      

2. Platform/occasion/event on which public statement/pronouncement made: Distinguished Lecture Series: Constitutionalism, Human Rights and the Politics of Ideologies–The case of Pakistan
Event organizer: Shaikh Ahmad Hassan School of Law, LUMS University, Pakistan 
Date on which public statement/pronouncement made: 20 March 2014
Web link, if available:      

3. Platform/occasion/event on which public statement/pronouncement made: Modern State Practices and Constitutionalism: Comparative Perspectives on the Applicability of the Common Law and the Sharia
Event organizer: Qatar College of Law, Doha, Qatar 
Date on which public statement/pronouncement made: 7 October, 2012
Web link, if available:      

If more than three, kindly summarize (200 words): Dr Rehman has delivered over 200 keynote presentations, lectures and public statements on a range of human rights issues. These include the following key-note Lectures: Nottingham University, Human Rights Centre (2017) ‘Unravelling the Sharia: Islam, “Islamic Law” and the issue of homosexuality in the Muslim world; Distinguished Lecture: Justice Academy, Istanbul, Turkey (2011) ‘Developing Constitutionalism and Human Rights’,  5th Tunku Najihah Syariah and Law Lecture: Islamic Science University of Malaysia (2010, Malaysia) ‘Position of Islam and Freedom of Religion in Europe’; Public Lecture: Brunel University, London (March 2009) ‘Human Rights and the “War on Terror”; The Paul Jackson Annual Lecture (2006): University of Reading, United Kingdom, October 2006; Lecture: Royal Courts of Justice, London: Senior Judiciary, UK (2006) ‘Islamic Family Laws’  etc.

5. FLEXIBILITY/READINESS AND AVAILABILITY OF TIME (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

Dr Rehman's research focuses on Muslim State practices (including Iranian practices) and his academic and research commitments shall compliment his obligations as the UN Special Rapporteur on the situation of human rights in the Islamic Republic of Iran. In light of the flexibility inherent in Dr Rehman's academic position, his employer would allow him time, opportunities and appropriate resources to respond effectively to the functions of the mandate and to respond to all its requirements including participation in the Human Rights Council sessions and travelling on special procedures visits, drafting reports and engaging with a variety of stake holders. Dr Rehman can confirm that if appointed he will be able to commit three months (or more if required) per year to the work of the mandate. 

Dr Rehman also understands that the work of the mandate holders is unpaid and as mandate holder he shall serve in his personal capacity. 



III. MOTIVATION LETTER (600 word limit, must be included below and not in a separate e-mail or as an attachment)

I have a lifetime commitment to the advancement, promotion and protection of human rights.  My work as an academic and practitioner has delivered innumerable lessons about the complexities, complications and challenges confronting our hopes and aspirations to realize human rights in our diverse societies.  These experiences have prepared me to examine the complex issues facing many States, including Muslim-majority countries, working to address tensions between their international human rights commitments and their national imperatives.  

My experiences have involved working with a wide range of stakeholders, including governments and myriad civil society actors working at international, regional and national levels to promote respect for the rights of some of the most vulnerable in our communities, globally, including the rights of women and religious minorities. While my professional and personal background has made me mindful that some aspects of traditional societies can present complex challenges for the protection and promotion of human rights, I am also cognizant of the need to explore practical strategies for better realizing universal human rights principles in diverse cultural and religious contexts.  

As a human rights defender and legal practitioner, I am also aware of the sacrifices advocates must make and the personal dangers they frequently face while defending the fundamental principles for protecting human dignity and promoting security.  This aspect of my work has involved negotiating the space necessary for civil society to advance respect for human rights as integral to preserving positive change. My work with lawmakers and judicial officials to reform laws that undermine international and national protections has also imparted valuable lessons for contributing to the development of viable and sustainable institutional strategies for preventing and responding to human rights abuses. 

I believe that Iran is currently at a critical juncture as it engages further with the international community and attempts to narrow the gap between its international human rights commitments and existing national protections and practices. My background as a human rights lawyer and work with courts in an Islamic context provides me the requisite experience for constructively engaging with the Iranian government and its people to focus on addressing specific legal and policy issues that contribute to closing Iran's implementation gap.

My experiences and activities with civil society groups at national levels and with other actors globally also enable me to work with a range of stakeholders, in accordance with the Code of Conduct of the Special Procedures; including the Human Rights Council and other UN special procedures to assess and advocate for constructive action that can ameliorate the existing and emerging challenges to the human rights situation in Iran.
 
Further to this, my long-standing academic contributions to the field of international human rights law and advisory roles for United Nations render me a credible candidate for this position. I have contributed to the deliberations of the Human Rights Council (Human Rights Commission) on matters relating to non-discrimination, minority rights and freedom of religion or belief. Although I have never held the positon as a UN Special Rapporteur, I have worked alongside various UN Mandate holders, including the former mandate-holders for this special procedure, Dr. Ahmed Shaheed and the late Dr. Asma Jahangir.
As such, I am acutely aware of the multifarious challenges facing the current mandate: these, in my judgment, present both hurdles to, and opportunities for positive reform. My academic and professional background places me in a unique position to work with the Iranian government, the people of Iran, the civil society of Iran and the Human Rights Council to construct healthy, positive dialogue. Such an affable relationship would be necessary to lead to concrete steps for improvement and the ultimate fulfilment of the objectives assigned to this mandate.




IV. LANGUAGES (READ / WRITTEN / SPOKEN)

Please indicate all language skills below.  

[bookmark: Text8]1. Mother tongue:      

2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      

Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

English: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Spanish: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	
	Name of degree and name of academic institution, full or part-time:
	Years of attendance
(provide a range from-to, for example 1999-2003):
	Place and country:

	
Doctor of Philosophy (Ph.D.) in Law, University of Hull.
	
1991 -1995 
	
United Kingdom

	
LL.M (Master of Laws), University of Hull.
	
1990 - 1991
	
United Kingdom

	
LL.B (Hons); Bachelor of Laws University of Reading
	
1985 - 1988
	
United Kingdom

	
Bachelor of Arts (B.A), University of the Punjab
	
1983 - 1985
	
Pakistan





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.

	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	
[bookmark: Text26]Brunel University, London
Professor of International Human Rights Law and Muslim Constitutionalism. Main responsibilities are to teach and research in the fields of international human rights and constitutional practices within Muslim majority States.
	
[bookmark: Text30]2005-present
	
[bookmark: Text34]London, United Kingdom

	
[bookmark: Text27]Brunel University, London
Head of Brunel Law School. Main responsibilities included the management of the Law School and senior adminstrative functions of the University.
	
[bookmark: Text31]2009 - 2013
	
[bookmark: Text35]London, United Kingdom

	
[bookmark: Text28]Ulster University, Northern Ireland
Professor of International Human Rights Law. Main responsibility included teaching, research and supervision in the areas of international human rights law.
	
[bookmark: Text32]
2002 - 2005
	
[bookmark: Text36]Northern Ireland, United Kingdom

	
[bookmark: Text29]Leeds University
Lecturer and Senior Lecturer in Public law and Human Rights. Main responsibilities included the teaching and research of UK and international human rights law. 
	
[bookmark: Text33]1996 - 2002
	
[bookmark: Text37]Leeds, United Kingdom





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:
[bookmark: Text38]No

3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
No

4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, the candidate complies with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1.

5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.

VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 

Please review your application before you insert your name and date to indicate your agreement. 

Name: Javaid Rehman
Date: 3 May, 2018.

****
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